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ABSTRACT 

Collective bargaining agreements between seven 
selected community colleges in Ohio and their faculty associations 
are presented, representing contracts in effect in 1987. Contracts 
for the following colleges are included: Cuyahoga Community College, 
Edison State Community College, Jefferson Technical College, Lakeland 
Community College, Northwest Technical College, Southern State 
Community College, and Terra Technical College. With some variation 
among the agreements in terms of coverage and detail, the following 
topics are dealt with: unit recognition; management rights and 
responsibilities; faculty contracts; faculty rights and 
responsibilities; teaching load and on-campus responsibilities; 
personnel files; fringe benefits; salaries; paid and unpaid leaves of 
absence; faculty evaluation; retirement; grievance procedures; 
college governance; reduction in workforce; separability; no strikes 
or lockouts; and the scope, effect, and term of th^^ agreement. 
Selected agreements also cover such topics as professional activities 
outside the college, college-related travel, military leaves of 
absence, jury duty, nondiscrimination, and tax deferral plans. Salary 
schedules are included in all agreements. (MDB) 
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AGREEMENT 



ARTICLE I 
PURPOSE 

Section 1. This Memorandum of Agreement is entered inio between the Cuyahoga Commu- 
nity College District, hereinafter referred to as the College" and the American A:>socialK)n of 
University Professors. Cuvahoga Community College Chapter, hereinafter referred to as Ute 
"CCC-AAUP" 

Section 2. This Memorandum of Agreement is designed to provide a fair and reasonable 
method by which faculty members covered by this Agreement can partic'pate through thetr 
exclusive bargaining agent in the establishment of terms and conditions of their employment 
and to establish an orderly procedure »Of the •^esolutwn of differences between the College 
and the faculty who are members of the bargaining unit 

ARTICLE II 
RECOGNITION 

Section 1 . Pursuant to the certification by the American Arbitration Association of the results 
of the Representation Election conducted in accordance with the Conditions and P.ocedures 
established in the Preelection Agreement as approved by the Cuyahoga Community College 
District Board on September 29, 1977, the CoHege hereby recognizes the CCC-AAUP as the 
exclusive representative for the purpose of collective bargaining with resptct to wages, 
hours and other terms and conditions of employment for all members of the bargaining unit 
descrit)ed below. 

Section 2. The members of such bargaining unit are full time t3nure-track faculty memt>ers, 
inciudtng counselors and librarians 

Secllon 3. The following categories of employees are excluded from the bargaining unit 

A All supervisory employees, including all department heads 'Supervisor" means any 
individual who has authority, in the interest of the public employer, to hire, transfer, sus- 
pend, lay off, recall, promote, discharge, assign, reward, or disciplirie other public em- 
ployees; or to responsibly direct them; or to adjust their grievances, or to effectively rec- 
ommend such action, if the exercise of such authority is not of a merely routine or clerical 
nature but requires the use of independent judgment 

B All confldentiai employees. "Confidential Employees" means any employee whose func- 
tional responsibilities or knowledge in conrtection with the issues involved in dealings 
between the emptoyer and its empk>yees would make their membership in an employee 
organization iiKompatitMe with their official duties 

C All management level empkyyees. including all department heads and divisk>n heads, 
except program coordinators who have more than fifty percent (50%) of their asssign- 
ments in direct instructkMi of students "Management Level Employees" means any indi- 
vidual who formulates policy on behaH of the puWk: employer or who may reasonably be 
required on behalf of the puWk: employer to assict m preparation for the conduct of collec- 
tive negotations, administer collectively negotiated agreements, o' has a major role in 
personnel administralK)n 

D All faculty members who are not on tenure-track, i e . including those emptoyed as fufl- 
time lecturers 

E All part-time faculty members 

F All counsekKS. librarians, and aM program coordinators spending fifty percent (50%) or 
nrore of their assignment in supervisory and/or administrative activities 

Section 4. Where used m this Agreement, the term "faculty" includes C employees of the 
bargaining unit except where specifically stated 

b 
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ARTICLE III 
MEMBERSHIP OBLIGATIONS 

Sectkxi 1 . Membership in theCCC-AAUP is not compulsory. Members of the bargaining unit 
have the nght to join Of not to join the CCC-AAUP as each may decide Neither party shaN 
coerce or discnminate against a faculty member in this regard However, the parties recog- 
* mze that as the exctu$«ve bargaining agent and grievance representative for all members of 

^ the bargaintnc unit, which includes both members and non-members of t* « CX^OAAUP. the 

CCC-AAUP performs an important service for members of the bargaining unit and contrib- 
utes toward iM*.\men\ of the mission of the institution 

ARTICLE IV 
CHECKOFF 

SectkHi 1 . The College ^/iH deduct any initiation fees and dues levied in accordance with the 
Constitutior and Bylaws of the CCC-AAUP from the pay of members of the bargaining unit 
covered by this Agreement upon receipt from the CCC-AAUP of individual signed authoriza- 
tion cards executed by the member for that purpose and hearing his signature 

Section 2 . The College's obligation to make deductions shall te. minate automattcalhr upon 
receipt of revocation of authorization during tfie 15 day period commen^ng on June 1 and 
ending on June 1 5 of each year or upon the termination of empl^ment or transfer to a |ob 
classification outside the bargaining LnH. 

Section 3. Agency Shop An employees who are covered by this Agreement who are r«ot 
mer/*>ers of the Union and who have been employed t>y the College for sixty {00) days or 
more shall pay a fair share fee not greater tha. i ttie dues paid by members of the Union. Said 
fair share fee shaN be paid by payroll deduction as provided in this Article 

All authorized deductions wiH be made from the member's pay on a regular basis The Col 
lege shaN deduct on a regular basis from each non--7iefnber of tfie recognized Ixirgainiftg unit 
a fair share fee as determined by the Union, but not greater ttian the amumt of monthly 
Union dues. All dedt«ctijns shaN be transfnitted to the Umon no later than the fifteenth (1 5th) 
day foNowir^ the end of the month in which tfie deduction is made togetfier with a Hst of tfie 
members of ifie bargaining unit pay^ such dues or fees t>y payroll deductions, and upon 
receipt, the Union shaN assume full responsibility for tfie disposition of all furidsdeduc All 
nun-members have alt rights and privileges in accordance with Ohio Revised Code 41 17 09 
(Q pertaining to political expenditures t>y tfie employee organization 

Section 4. The CCC-AAUP shall indemnify and f lOld the College and any of its agents harm- 
less against any and alt claims, demands, suits and oltier forms of liability that may arise out 
of. or bf reason of aclion taken or not taken t>y tfie College for the purpose of complying wiih 
any of the provisions of tfiis Article, or in reliance on any notice or authorization form fur- 
nisfied under any of the provisions of this Artk:le. 

Section S. The College shall promptly furnish the CCC-AAUP with the names of aH newly 
I Nred employees covered by this Agreement together with tfieir addresses as they appear on 

the records of the College 

Section 6. Newly fiired employees in tfie bargaining unit will coi.^orm to )0b description 
requirements and receive all wages and t>enefits of this Agreement 

ARTIO.E V 

STArEMENl CF BOARD RIGHTS AND RESPONSIBiLITES 

Except as specifically limited by explicit provisions of this Agreement, the Board of Trustees 
reserves and retains, solely and exclusively. aN Board rights, powers, and authority, including 
the right of the Board of Trustees, act'ng through th^ Administration. 1 1 determine and fulfiH 
the mission of the College, determine staffing policy, and in aN oli p respects to plan, man- 
age, ^aluate. administer, govern, control, and direct Hs personnel and operations Such 
exclusive Board rigfits irKtude. but are not limited to. tfie following 

1 Determine k)cation of campuses, satellites, and otfier facilities and equipment o( the Col- 
lege. 
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2 Estat)lish. modify and enforce reasonable policies, rules, regulations, and standards for 
faculty performance. 

3 Determine the financial policies and procedures of the College, including the exclusive 
rigfit to allocate and expend aN funds of tfie Colk»ge. 

4 Determine position qualifications, recruit and appoint faculty. 

5 Evaluate and deienm'ne professional competence, grant tenure, pr >mote. supervise, dts- 
cipltne. discharge, and demote for just cause, la/ off. transfer among campuses after 
consufting with the faculty, assign, schedule, and reappoint faculty. 

6 Establish, define, modify and abolish fob classifications: 

7 Initiate, design, develop, adopt, modify and delete degree programs, certificate and 
award programs, credit courses and non-credit actr/ittes and approve and autfionze tfie 
courses and programs to be offered tiy tfie C *llege. 

6 Determine prorvam and course curriculum content, objectives, grading standards and 
procedures. 

9 Do aN tfwigs approonate and incidental to any of its rights, powers, prerogatives, respon- 
sibilities. and autliority. and :n aN respects to carry out tfie ordinary and customary furK* 
tions of tfie administration, subject only to tfie procedures and criteria governing the exer- 
cise of 'fiese 'igh:s as are expressly provided for m this Agreement 

ARTICLE *n 

CONDITIONS OF EMPLOYMENT AND PROFESSIONAL 
RESPONSIBILITIES OF FULL-TIME FACULTY 

Section 1 . Each member of tfie fn«;tructional ik julty wiN be responsitile for teaching a stan- 
dard of 45 EOU's pt^^r academic year with a minimum of 10 EQU's and a maximum of 19 
ECU'S per academic quarter 

Section 2. In addition to tfie direct teacfung workload set forth in Section 1 of this Article, tfie 
present Board of Trustees policy 20^060-020 on faculty workload and responsiNity wiN tie 
continued and is incorporated fierein by reference 

Section 3. Lal>-Lecture/Engllsh Composition Ratios 

(A) Effective September 1. 1984. aN latxiratory sections, as defined in the official CoNege 
catalog or otfierwise approved l>y tfie Board of Trustees. wiH be equated on a 8 1 basis 

(B) Effective September 1. 1985. English Compositkm courses 101 and 102. as defined in 
tfie offcial College Catakig or otfierwise approved by tfie Board of Trustees. wiN be 
equated on a 1 2' 1 basis 

(C) The College and tfie AAUP wiN monitor and evaluate tfie English Composition courses in 
tfie ^90 series, zs defined in the official CoNege Catatog or otfierwise approved by tfie 
Board of Trustees, in order to insure that tfie required workk>ad of this series of English 
Composition courses remains fair, reasonable and equitaole 

Section 4. In addition to those EOU's reassigned for nonteacfiing responsibilities related to 
professional improvement leaves. CCC-AAUP Icadersfiip. Joint Faculty Senate Council f>ar' 
ticipation. program coordination, and tfie reassignment of faculty to perform adnnnistration 
roles, tfie College also agrees to provide a minimum of 300 EOU's during fiscal year 1987. 
fiscal year 1098. and fiscal year 1989 for tfiose functions determined to furtfier enfiance 2fie 
instructional'instructionaNy'related processes g.' tfie institution Tfiose areas for wfiich 
EOU's may tie reassigned based on need are tfie foNowrfig activities related to program 
devekipment/enfiancement. activilies related to facutfy professional devekipment; activities 
related to proi/am accreditation/reaccreditation. activities related to special prefects fiaving 
a direct reiationsfiip to instructional or instructionaNy related programs, and. otfier activities 
determined to be of such scope and structure as to require tfie assignment of EOU's for tfiose 
persons directly involved in tfie effort 
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A Joint Ar*?ninistration-AAUP commrtlee wHI created tor the purpose of establishing stan- 
dards ?of the granting of facully members* requests tor reassigned EQtJ's and reviewing the 
actual reassignment of EOU's to faculty members The committee shall be comprised of an 
equal number of representatives ( 1 ) from the administration, and (2) selected by the AAUP In 
the event that a dispute develops regarding the reassignment of EOU's then the matter may 
be submitted to. purely advisory. non-t)fnding arbitration by either the AAUP or the College 
Article XXXII of this Agreement shall govern the method of selection and the manner of 
payment of the arbitrator 

Section 5. Faculty CIms SctieduNng The College wiH attempt to follow the principle of 
dep irtmental rotation among qualified faculty wtiere practical and feasit>le and after consult- 
ing with the faculty in making multi-campus assignments In addition, the College will attempt 
to avoid scheduling a faculty member to teach at more than one ( 1 ) campus on a single day if 
such is practical and feasible FinaNy. the College wHI attempt to avoid assigning a faculty 
memt)er to an early morning class following a late evening class wtiere practical and f easit>ie 

Section 6. Large Gro*«p Histnictlon. Faculty members engaged in a lecture instructional 
delivery strategy shah receive additional EOU credit for each enrollment range as follows 

Number of Students EOU Bate/Added 

1 to 50 1 0/— 

51 to 85 10/0 2 

8610 120 1 0/0 4 

12110 155 10/0 6 

156 or more 10/0 8 

Sectiofi 7. Preparations Teacher/faculty members shall . ^rmafly not be required to make 
more than three different preparatioris per standard academic quarter, nor more than eight 
per standard academic year Exceptions to this standard may be necessary in certain subject 
areas and for certain instructional delivery systems, and such exceptions shall be docu- 
mented b/ a wntten lalionale prepared t>y the respective division head m consultation with 
the faculty member irwotved This rationale must t>e approved by the appropriate dean and. 
following approval, kept on file in the dean's officr Abuses of the College's policy regarding 
preparatiorrs shall be grievable urxter Article XXXIf of this Agreement 

Section Office Hours Faculty memliers are to be available in an assigned faculty office 
for scheduled arKl unscheduled student confereiKes for a minimum of ten (10) hours per 
week at times convenient to both students enrolled in the faculty memt>er's classes and to 
prospective students seeking informatk)n A facultv member with prior approval from his/her 
divi$k>n head arKl dean. whH;h shaft not be unreasonably withhekl. may fulfill the ten (10) 
office hours per week requirement in four (4) days 



ARTICLE VII 
RETRENCHMENT: TENURED FACULTY 

ff. as the result of finarciaf exigency determined in good faith by the Board, a matenal de- 
crease in student enrollment, or a program reduction, consolidation or elimination, it be- 
comes necessary to reduce the number of tenured faculty, tenured faculty may be laid off 
without pay 

The Board's good faith determination of financial exigency, matenal decrease m student 
enrollment, or program reduction, consolida'ion or elimination requinng a layoff of tenured 
faculty will bb subject to review aider the grievance procedure ?nd. in the event of an unre- 
solved dispute, to final and binding art>itration 

lb the exteffl practicable, as soon as the Administration has reason to believe that there is a 
serious likelihood tiiat any of these conditions wii! occur, it will so r>ctily the Rights and Re- 
sponsibHities Committee and tr>e CCC-AAUP of the contingency and provide them with alf 
. vaifable information The Committee and tl>e CCC-/KAUP wiff have a fair opportunity to 
evaluate the information and to develop and recommend allernadve methods to deal with the 
problem 



Layoffs will t>e implemented on a Distnct-wide basis in the case of financial exigency and 
within the affected instructional teaching department or equfvalenl non-instructional unit 
(considered on a Distnct wide basis) in the case of a material decrease in enrollment or 
program reduction, consolidation or elimination 

Except where ott>erwise required by considera»:ons of program continut'y or existing Board 
staffing policy no tenured faculty member will be fa.d off in the case of f Mancial exigency until 
all part-time lecturers, futl-tirite lecturers and non-tenured faculty have been laid off 

Except where otherwise required by considerations of program continuity or existfig Board 
staffing policy, no tenured faculty member will be laid off in ihic case of matenal decreases in 
student enrollment or program reduction. consoMation or elimination unlif all part-time lec- 
turers. fuH'time lecturers and non-tenured f^^culty within the affected instructional teaching 
department or equivalent non-instructionai unit (considered on a District-wide t)asis) have 
been laid off 

Tenured faculty will be laid off on the basis of Distnti^»de seniority (i e . full-time service), 
sut>tect to the requirement of possessing the necessary qualifications (1) to teach the 
courses to be offered, in the case of instructional facufty. or (2) !o perform the available and 
required work, in tlie case of rx)n-instructional faculty 

Tenured faculty members subfect to layoff under these provisions will be given an opportunity 
to transfer to another instructionat teaching department or equivalent non inslructionat unit if 
they possess the necessary qualifications (1) to teach the courses to be offered for instruc- 
tional faculty or (2) to perform the available and required work for non instructional faculty 

Laid off tenured faculty members will be offered, in accordance with their seniority, reinstate- 
ment if, within a period of five years from the date of layoff an appointment becomes availat>le 
in the same instructionaf department or equivalent non-instructionai urit to which they were 
assigned at the time they first t>ecame nubject to layc'* Of to which they vvere sut>sequently 
transferred Laid off tenured facufty f^mt)ers must notify the Administration within thirty (30) 
days of receivtr>g a recaH notce to an availat>le appointment that they intend to accept the 
offer of reinstatement Tf>e College agrees not to offer an appointment in any instructional 
department or equivalent non-instructk>nal unit until all laid off tenured faculty members fully 
qualified to teach therein (instructional faculty) or work therein (non-instructional faculty) 
have, in accordarKe with their seniority, been offered reinstatement 

Laid off tenured facufty members shaft have the right to review, through the grievance proce- 
dure, subject to final and binding art>itration. the validity of their layoff under applicable cnte- 
na and procedure 

At least '^ne full academic year's notice wii) be given to a tenured faculty member subject to 
layoff hereunder, and layoff will become effective only at the end of the appropriate academic 
year 

ARTICLE VIII 

REDUCTION IN FORCE: TENURE-TRACK NON-TENURED FACULTY 

If, because of operational or finarKial reasons, it becomes necessai y to reduce the number 
of non lenured. tenure-track faculty at the College, the necessary number of such faculty can 
be placed on layoff status witl out pay. pursuant to the following procedure 

1 Except where program continuity or fimits established by Board staffing policy requiie 
otherwise, all f ufl-time and part-time lecturers within the affected instructional department 
or equivalent non-instructiondl unit of the College shalf be laid off first, before any non- 
tenured, tenure-track faculty member m the affected departn ent or equivalent unit is laid 
off 

? Except where program continuity or fimits established by Board staffing policy require 
otherwise, non-tenured tenure-track faculty will be laid off in inverse order of seniority 
(i e , full-time service) m the affected instructional department or equivalent non -instruc- 
tional unit considered on a District-wide b^isis 
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3 In the event that a tenure-track appoinlmeni becomes available? m the same inslruclk>n&l 
department or equivalent non-mstructional unit of the College in whiCh one or more non- 
tenured tenure-track faculty have been laid off. then, after all ;>reviously laid off tenured 
faculty eligible lor appointnf>ent to such department or unit have been offered and -efused 
such appointment, non-tenured tenure-track faculty members shall be offered such posi- 

; tton in accordance with their relative departmental or unit seniority determined pursuant 

I to paragraph 2 above, for a period of two years from their respective dates of layoff Laid 

off nin-tenured faculty members must notify the Administration within thirty (30) days of 
\ receiving a recall notice to an available appointment that they intend to accept the offer of 

reinstatement. 

4 A tenure-track faculty member who disputes the valklity of his layoff has the right to re- 
view, through the gnevarce procedure, whether the criteria and procedure set forth in this 
Article have been property followed and apptied in his case 

5 Non-tenured, tenure-track faculty subfect to layoff hereunder. wiM receive notice of surh 
layoff in accordance with ti^e following schedule 

i (a) By April 1 of the academic year, at the conclusion of which it is proposed to lay off the 

faculty member, if the laculty member is in his first or second year of full-time service 
at the College. 

(b) By December 1 5 of the academic year, at the conclusion of which it is proposed to lay 
off the faculty memb^^r. if the faculty member is in his third year of full-time sevije w.th 
the College. 

(c) One full academic year's notice will be given *o non-tenured, tenure-track faculty 
i members who are in their fourth or subsequent year of full-time service at f he College 

\ 6 Layolf of non-tenured, tenure-track faculty will become effective only at the end of the 

appropriate arademic year 

ARIICLEIX 
PERSONAL LEA^E 
Section 1 . All members of the bargaining unit may apply for personal leave with full pay up to 
a maximum of oix (6) days during the acadetnic year Requesi for personal leave r^ust be 
1 made with as much advance notification as :s practical 

• Section 2. Personal leave shall be granteo only for such matters as religious holidays, 

i deaths of immediate family members, illness of immediate family members if the family 

' member is confined to a hospiSal which is located more than 100 miles from the center of the 

i Ctty of Cleveland, or bona fide personal emergencies Immediate family members shall in- 

clude spouse, child, parent, sister, brother, mother-in-law. father-in-law. grandparent, or any 
1 other relative residing with the member A membei wiil not need to stale the paiticular reason 

j for seeking personal I ?ave but will be required lo certify that he or she is taking personal 

I leave lor one of the designated approved reasons Personal leave may t<ot be accumulated 

J and carried over into subsequent academk: years 

j ARTICLE X 

i SICK LEAVE 

Section 1 . All members ol the bargaining unit will be entitled to fifteen ( 1 5) days of sick lea^'e 
each academic year Sick leave may be used by members wh(^ find it necessary to be absent 
for reasons of personal illness, personal infury. personal disnb lity. maternity, as well as for 
medk:al. dental, or optical examination or treatment, and absence for reason of exposure to a 
disease which coM be communicated to others In order to qualify for sick leave compensa- 
tion a member must give notice of an impending absence at ihe earliest opportunity and 
submit a signeu talrsence report each nwnth 

Section 2. This sick leave shall be accumulated comntencing with the effective date of em- 
ployment and may be accumulated from academic year to academic year up to a maximum 
of 1 50 days A member of the bargaining unit who has ten (10) or more years uf service with 
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with the College wilt, upon retirement, be paid for one quarter of his unused sick leave days 
up to a maximum of thirty (30) days This payment shall be at the full-time rate the member 
was receiving dunr>g his final year of empk)yment 

Faculty members who at the beginning of any academic ye^r have accumulated the maxi- 
mum of one hu dred fifty (150) sick days will be entitled to draw upon the annual maximum 
allotment of fifteen (15) sick days without reducing the accumulated total of one hundred fifty 
(150) sick days However, under no circumstances may a faculty member take more than a 
maximum of one hundred fifty (150) sick days or convert more than the maximum of one 
hundred twenty (120) sick days upon retirement 

Section 3. Faculty members who find it necessary to be absent (funng the summer session 
for any of the reasons specified in Section 1 uf this Art cte may ttilize up to two (2) days of 
accrued sick leave 

Section 4. Full salary and benefits shall continue to be paid to a member on sick leave unti< 
that member's current and accrued sick leave days an exhausted 

Section 5. The College shall, at the start of each academic year, furnish each member with 
official notification of the number of sick leave days the member has accumulated 

ARTICLE XI 
PROFESSIONAL IMPROVEMENT LEAVE 

Section 1. Professional Improvement Leaves will be made availatHe to riembers of the 
bargaining unit to promote instructional excellence and professional development Such 
leaves may be made available t>y the College's Board of Trustees each academic year for the 
purpose of additional education, research, or other such activities deemed of value to the 
educationat mission of the College At the discretion of the College, any or all of the Profes- 
sional lmproven>ent Leaves may be designated to be used by individuals to prepare them- 
selves in an additional field of teaching expertise, or for any other appropriate purpose 

Section 7. Members of the bargaining unit who have been contracted by the College as full- 
time. tei<ure-track fa':ulty for a minimum of seven (7) contractual academic years are eligible 
to apply for a Professionat Improvemen; Leave 

Section 3. The number of Professional Improvement Leaves granted by the College each 
academic year will be limited to five percent (5%) of the total number of full-time, tenure-track 
faculty contracted at the rank of Instructor, Assistant Professor. Associate Professor, or Pro- 
fessor employed within the College district; however, the number of leaves available 'or each 
camput* will t>e proportional to the total number of such bargaining unit members elr^ible for 
consideratioii for Professional Improvement Leaves at each campus 

Effective fiscat year 1985. the College will provide professional improvement leaves for a 
maximum of five percent (5%) of the full-time, tenure-irack faculty as follows 

Plan A - 3 Quarter Absence at b0% Annual Salary 
Plan B - 2 Quarter Absence at C7% Annual Salary 
Plan C - 1 Quarter Absence at 83% Annual Salary 

Plan A available for 50% of PIL*s offered per year 
Plan B available for 40% of PM *s offered per year 
Plo n C available for iO% of PIL's offered per year 

ARTICLE Xli 
MILITARY LEAVE OF ABSENCE 

Members of the bargaining uuit who are members of the Ohio National Guard, the Ohio 
Defense Corps, the Ohio Navat Militia, or members of other reserve components of the 
armed forces of the United States are entitled to a paid leave of absence from their duties at 
the College for such time. no\ to exceed thirty-one (31) days in any one academic year, that 
they are required to be in military service (on field training or active duty) ^uch employees 
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must notify Ihe appropriate College administrator as so( as they are advised of when their 
mil.tary obligation shall commence 

ARTICLE XIII 
JURY DUTY 

* The College recognizes the civic duty of faculty members to respond for service when called 

* for jury duty A faculty member caKed for jury duty shall bp granted a leave of absence with 
pay tor the duration of his/her jury duty service The faculty member shall promptly reimburse 
the College for all compensation received for jury duty service, except that provided for 
expenses (i e . meals, lodging, and/or mileage) 

ARTICLE XIV 
LEAV. . ABSENCE WITHOUT PAY 

Section 1. A faculty member may upon request, be granted a leave of absence without pay 
for up to. but no more than, one (1) academic year for professional or personal reasons with 
the approval of the Vice President for Human Resources/Personnel Relations or his desig- 
nee Requests for such leaves, stating the reasons, must be submitted in writing at least one 
(1) quarter before Ihe leave is requested to begin 

^ Except for unusual circumstances, leaves of absence without pay will not be granted to 

\ individuals prior to their completion of three (3) consecutive years of full-time tenure-track 

i service to Ihe College 

! Section 2. A faculty member on leave of absence without pay must notify the Vice President 

for Human Resources/Personnel Relations in writing at least three (3) months prior to the 
expiration of Ihe leave or by March 1st if Ihe expected date of return is the beginning of the 

i nexl academic year whether or not he/she intends to return to the College upon the expira- 

j lion of Ihe unpaid leave of absence 

Section 3. Insurance benefits may be continued during a leave of absence without pay at the 
I faculty member's expense 

\ Section 4. A faculty member on an approved leave of absence must notify the College not 

j later than March 1 whether or not he/she intends to return to the College next year 

ARTICLE XV 
PROFESSIONAL IMPROVEMENT TRAVEL 

Section 1 . The Administration will make every effort to provide funds for travel to profes- 
j sionat nieelings and other appropriate events in at least the amounts made available during 

j Ihe 1979-60 academic year, subject, however, to reduct:on or elimination as may be required 

j by compelling financial reasons Such travel funds will be allocated equitably among the 

I members of each department including those faculty who are on approved professional im- 

provement leave, and for this purpose, equitable allocation of opportunity to utilize travel 
j funds may extend over a period of academic years 

! Section 2. Faculty members who have received travel funds from the College to attend 

professional meetings shall report to thetr colleagues on the substance of the meetings A 
i written summary shall be filed with the appropnate Dean or Division Head and. where appro- 

j pnale. shall be shared with the College community 
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AliTICLE XVI 
COMPENSATION 



1986-S7, 19S7-88 and 1988-69 ACADEMIC YEAR SALARIES 

Section 1. A new salary structure and corresponding salary schedules will b9 implemented 
for academic years 1986-87. 1987-88 and 1988-89 

Section 2. For academic years 1986-87. 1987-88 and 1988-89. each faculty member will be 
compensated according to the salary schedule adopted for that year attached hereto as 
Appendices A. B and C respectively at the next highest 1/2 salary step, or next highest full 
step in those instances where there is no 1/2 salary step between two full steps 

Section 3. Faculty members wht *iave received one or both of the alary increments pro- 
vided in the past based on years of service to \\%e College will continue to receive those 
increments. Faculty members who complete three (3) academic years at step 14 of the fac- 
ulty salary schedule will receive a salary increment in the amount of $450. and faculty mem- 
bers who complete seven (7) academic years at step 14 of the faculty salary schedule will 
receive a second salary increment of $300 Each salary increment will be granted to the 
faculty member upon the tender and acceptance of his or her contract for the subsequent 
acade;nic year Years toward one or both of the salary increments accumulated by a faculty 
member at step 13 of the faculty salary schedules in effect prior to 1978-79 will be crediSed 
toward the years of servk:e re^ jired at step 14 for purposes of determining salary incre- 
ments, but only after a faculty member has served at least one (1 ) academic year at s*ep 1 4 

Section 4. There will be ceilinrs on the percentage of faculty members who may at any time 
occupy the following salary grades 

(A) H- Not more than 20% of the total faculty may occupy a place in salary grade H 

(B) F. G and H. in total* Not more than 50% of the total faculty may occupy a place in salary 
gra ' s F through H. inclusive 

(C) D. E. F. G. and H. in total Not more than 95% of the total faculty may occupy a place in 
snlary grades D through H inclusive 

Section 5 In the event two (2) or more faculty members are eligible for promotion in salary 
grades, tnit t>ecause of the percentage limits there are insufficient openings to permit all such 
eligible faculty member candidates to be promoted m salary grade, a Joint Administration- 
Faculty Committee will review the merits of each candidate's qualifications and select among 
such candidates the faculty member or members who will be promoted to the available open- 
ing(s) 

ARTICLE XVII 
LIFE INSURANCE 

The College will provide life insurance t)enefi(s to members of the bargaining unit equal to 
2-1/2 times their basic salary rounded to the next lower $500. up to a maximum of $1 50.000 
subject to the terms and conditions set forth in the insurance policy issued by the College's 

came*^ 

ARTICLE XVIII 
HEALTH CARE 

Section 1 . ' Coliege wilt provide basic hospitalization insurance benefits to members of 
the bargaining unit subject to the terms and conditions set forth in the insurance policy issued 
by the College's earner Those memt>ers of the bargaining unit who elect the alternative 
hospitalization coverage provided by Kaiser Permanente must pay the difference between 
the rates charged by the College's hospitrlization insurance carrier and Kaiser 

Section 2. Prescription drugs will be a covered medical expense under the College's medi- 
cal benefit plans subfect to a $3 00 deductible on each prescnption drug or refill thereof 
purchased A prescription card will be issued to members for presentation to Ihe pharmacist 
at the time of purchase 
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S«clfort 3. Major Medteal The College will provide a $250,000 major medical benefil lo 
members of Ihe bargaining unil $ub|ecl lo applicable deduclibles. percentage limilalions and 
olher lerms and conditions set forlh in Ihe insurance policy issued by Ihe College s c j^rier 

Section 4. The College provides a group vision benef l The College shall maintain this 
benefit as it existed on June 30. 1983 

Section 5. The College will pay all health insurance costs up to and through December 31 . 
1984 

Section 6 Effective January l . 1985. and throughout the balanc of this contract, any cost 
increases over those in effect on June 30. 1984 (as measured on an individual premium 
basis), shall be divided 50/50 between the employee and the College 

Section 7. As soon as possible, z committee comprised of an equal number of representa- 
tives from the Administration, the various collective bargaining units electing to participate, 
and the non-bargaining unit support staff will be afforded an opportunity to explore alterna- 
tive health care cost containment possibilities Working through the administration, the com- 
mittee shall be pem.itted to inspect necessary data, and as a committee may contact health 
care providers to secure necessary information subject to prior clearance and approval of the 
College. The recommendations of Ihis committee will be formally presented to the Board of 
Trustees ^nd recommended for approval if mutually agreeable to the College and the partici- 
pating employee groups, if they result in a savings to the College as of the time of the recom- 
mendation, and if they are otherwise feasible 

Section 8. The College agrees that the CCC AAUP will be represented on the above Health 
Care Committee bi a maximum of three (3) individuals who. in recognition of their service on 
the Committee, shall receive three (3) EOU seacN on a one-time only non-prccedental basis 
during the fall quarter of 1984 

ARTICLE XIX 
LONG-TERM DISABILITY INSURANCE 

After all current and accumulated sick leave has expired, or aflf»r 60 calendar days, which- 
ever is greater, the Coflege will provide a disabled member 70% of his basic salary up to a 
maximum of $2,000 per month subject lo Ihe terms and conditions set forth in the disability 
insurarure policy issued by the College's carrier 

ARTICLE XX 

ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE 

The College will provide accidental death insurance benefits to members of the bargaining 
unit equal to 2-1/2 times their basic salary, rounded lo Ihe next lower $500. to a maximum of 
$150,000 and accidental dismemberment insurarure benefits subject to Ihe lerms and condi- 
tions set forlh in the insurance pol'C/ issued by the College's carrier 

ARTICLE XXI 
SUMMER SCHOOL 

Effective Summer. 1982. faculty members (including both instructional and non-instructional 
faculty) shall be offered summer school assignments under the folk)wing provisions A mini- 
mum of 60% of t)ase Summer School IFTE requirements will be filled t)y regular full-time 
faculty compensated on a pro-rata basis based upon the prevailing ECU workk)ad standard 
Compensation for summer sessions wilt be based upon prevailing ECU workk>ad standard 
e g the 1983-84 summer session base equals 45 EOU's Both instructional and non-instruc- 
tionat faculty requirements will be based upon the previous summer for the purpose of deter- 
mining the 60% minimum utilization of full-time faculty 

The College and Ihe CCC-AAUP will create a |Oint committee to review and recommend 
guidelines relative to summer session staffing 



ARTICLE XXii 
RETIREMENT 

Section 1 . The College agrees lo participate in. and contribute to. the State Teachers Retire- 
ment System and to abide by any and all rules and regulations now in 'Effect or subsequently 
enacted, for the duration oi this AgreemenI 

Section 2. The College agrees lo continue the practice of STRS pickup 

ARTICLE XXIII 
FACULTY BENEFITS AND PRIVILEGES 
Section 1 Any benefits and/or status to which faculty members presently have vesled righls 
Will remain in effect 

Section 2. The CCC-AAUP will be notified before the College adopts any new policy which 
adversely effects members of the bargaining unit 

ARTICLE XXIV 
PATENTS AND COPYRIGHTS 

Section 1 - Faculty members shall have sole rightsof ownership and disposition of copyright- 
able material and patents generated by their own individual initiative, provided there is no 
substantial use of College personnel, facilities, or resources However, supplementary 
course material prepared by a faculty member, even if copyrighted, which has no reasonable 
market potential outside the College wilt be made available without charge 

Section 2. Faculty members and the College shall share the ownership and disposition of 
copyrightable material and patentable discoveries or inventions generated where there is a 
substantial use of College personnel or facilities not uniformly provided to other similarly 
situated faculty members College personnel or facilities include, but are not limited to. reas- 
signed time, secretarial help, financial assistance (such as student aides) or College ser- 
vices, equipment or building. Division of royalties under these circumstances shall be 80% lo 
the faculty member and 20% to the College unless other written arrangements are made 
prior to the initiation of the work 

Section 3. Copyrights and patents developed from projects undertaken by a faculty member 
pursuant to an agreement with the College whereby the College commits substantial re- 
sources to the project shall belong to the College together with all royalties or profits there- 
from 

Section 4. Rights to copyrightable material and patents developed as a result of work sup- 
ported partially or totally by an outside agency or sponsor through a contract or grant shall be 
disposed of in accordance with the terms of the contract or grant Prior to the faculty member 
accepting sponsored research or developmental assignments, the College will be consulted 
and must approve the contract or grant and the details of the project. Ihe division of any 
resulting copyrights or patents, and the division of royalties 

ARTICLE XXV 
CCC-AAUP RIGHTS AND RESPONSIBILITIES 

Section 1 The President of the CCC-AAUP shall be provided with a private facully office 

Section 2. Bulletin boards at each campus will be designated for the use of the CCC-AAUP 

Section 3. Effective fiscal year 1987. the maximum aggregate for reassigned lime shall be 
changed from 45 EOU s per year to a maximum of 60 EOU's per year provided that the CCC- 
AAUP submits to the College a list of specific acceptable union-related responsibilities that 
its officers will be involved in during such reassigned time 
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Section 4. A variety of professional activities undertaken through or on behalf of the CCC- 
AAUP including, but not limited to. negotiation of the Memoiandum of Agreement, coordina- 
tion of national or regional AAUP seminars and participation in governance and community 
affairs as an AAUP representative, will be counted as professional service for the purpose of 
fulfilling the faculty obligations under the professional accountability system If a faculty 
member intends to seek credit for activities other than those listed above he should notify his 
1 supenrisor prior to undertaking the activity and obtain approval 

Section 5. TheCCC AAUP. faculty members, and the Administration recognize the profes- 
! Sional righls and responsibilities for which professional faculty and administrators are re- 

sponsible within an academic educational community 

' Section 6. The CCC-AAUP will be permitted to use College classrooms and equipment for 

meetings subject to availability and prior administrative approval 

Section 7. The CCC-AAUP and the College will share equally in the cost of the preparation 
and printing of the collective bargaining agreement 

1 ARTICLE XXVI 

EVALUATIONS 

] The Cc**<^ and the CCC-AAUP agree that the evaluation of faculty members is a critical 

element in achieving a high level of instruction and student service The College and the 
• CCC-AAUP further agree that a uniform evaluation system, administered in a fair an6 equita- 

ble manner, is basic to the accomplishment of this objective In keeping with this fundamental 
^ understanding . the College agrees to devetop a comprehensive faculty evaluation process to 

' be utilized consistently on a Collegewide basis. The revised faculty evaluation process will 

be implemented no later than Fall Quarter 1987 During the 1986-87 academic year, the 
! College agrees to designate a single evaluation instrument to be utilued consistently on a 

I collegewide basis The instrument necessarily will take into consideration the varying criteria 

] for instructional and non-instructional faculty, as well as programmatic differences 

i ARTICLE XXVII 

I ACADEMIC FREEDOM AND RESPONSIBILITY 

Section 1. Academic Freedom at Cuyahoga Community College is the right of a faculty 
member, in his capacity primarily as a teacher, to engage in the search for truth and its 
exposition within his academic discipline free from institutional censorship 

Section 2. A faculty member is entitled to freedom in the classroom in discuss!ng his sub|ect 
but should be careful to present the various scholarly views related to the subject and to 
avoid introducing in his teaching, or intruding into the classroom setting, material, particu- 
I tarly controversial material, which has no relation to his subject 

j Section 3. A faculty member is entitled to full freedom in research and in the publication of 

{ the results, but this right is subject to the performance of his primary duties as a teacher at the 

I College 

j Section 4. A faculty member is also entitled to speak or write free from institutional censor- 

] ship or sanction, but his special position as a member of a learned profession and as a 

' professional member of this educational institution imposes special obligations upon him 

! Because the public may |udge the profession and the College by his utterances, a faculty 

i member should at all times strive to be accurate, exercise appropriate restraint and show 

< respect for the opinions of others It is of special importance that m making such public 

utterances, a faculty member indicate that he is not a spokesman for the College 

> Section 5. The concept of academic freedom must be accompanied by dn equally demand- 

ing concept of academic responsibility The concern of the institution and its members re- 
garding safeguards for academic freedom must extend equally to requiring responsible ser- 
vice, consistent with the mission, purpose, goals and objectives of the College 

Section 6. The College shall notify all affected faculty of any and all changes of grade for 
' whatever reason 
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ARTICLE XXVIII 
TUITION REMISSION 

Section 1 . Members of the bargaining unit shall be permitted to lake up to eight (8) hours of 
credit, audit, or non-credit courses each academic quarter for which the instructional fee 
shall be waived The general fee must be paid by the faculty member 

Section 2. Members of the bargaining unit are expected to attend course(s) dunng their non- 
working hours 

Section 3. In order to attend rK>n-credit courses/workshops/seminars that are coriducted by 
the College, members of the bargaining unit may receive tuition remission each academic 
quarter up to a maximum dollar value equal to eight credit hours of in-county tuition 

Section 4. Dependents of faculty members covered by this Agreement shall be permitted to 
take credit, audit, or non-credit courses up to an amount that is considered the status of full- 
time student for which the instructional fee shall be waived The general fee and an additional 
fee of $5.00 per quarter shall be paid t>y the students 

Section 5. For tiie purpose of this Agreement, dependent means spouses and natural or 
legally adopted dependent unmarried children 

Section 6. The foregoing benefit sUnW extend to the natural or legally adopted dependent 
unmarried childien of deceased persons who. .he time of then" dca!*' were members of the 
bargaining unit. However, the right to such benefit will terminate upon a dependent ciuld's 
attainment of age twenty-three (23) 

ARTICLE XXIX 
PERSONNEL FILES 

Faculty members will have access to their complete personnel file upon making a wntten 
request to the Vice President for Human Resources/Personnel Relations three (3) workdays 
in advance of the time they vwsh to inspect the file However, letters of recommendation 
solicited with respect to initial employment or other tetters of recommendation subsequently 
solicited with the consent of the facufty member will be excluded from inspection. Copies of 
any material placed in the personnel fite other than written recommerKJations will t>e given to 
the faculty member. If any material is adverse, the faculty member will be given the opportu- 
nity to place an appropriate response in the file 

ARTICLE XXX 
NON-DISCRIMINATION 

Section 1. Both the College and the CCC-AAUP recognize their respective responsibilities 
under Federal and State civil rights laws, fair empteyment practice acts, and other similar 
constitutional and statutory requirements Therefore, both pa^-lies hereby reaffirm their com- 
mitments, legal and moral, not to discriminate in any manner relating to employment on the 
basis of race, color, creed, national origin, age. sex« or marital status Furtherniore. the Col- 
lege will not discriminate on the basis of handicap, provided the handicap does not substan- 
tially impair the person's ability to penorm the work, and employing a handicapped person 
wouM not significantly increase the occupational hazards effecting 3ither Ihe handicapped 
person, other employees, the general public, or the facilities in which the work is performed 

Section 2. Subject to the maintenarfce of membership obligations set out in Article 111. the 
College and the CCC-AAUP recognize the right of all faculty members and all applicants for 
employnfient to br free to join or not to join the CCC-AAUP and to participate or to refrain from 
participation in lawful concerted CCC-AAUP activities. Therefore, the College and the CCC- 
AAUP agree that there shall be no discrimination, interference, restraint, coercion, or reprisal 
by the College or the CCC-AAUP against any faculty member or members or any applicant 
for empk)yment because of CCC-AAUP membership or non-membershp or because of any 
lawful activity in an official capacity on behalf of the CCC-AAUP 

Section 3. The male pronoun or ad|ective. where used in this Agreement, also refers to 
females 
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ARTICLE XXXI 
COLLEGE GOVERNANCE 

Section 1. The principles and guidelines of the existing College-wide Governance System 
shall be continued lor the duration of this agreer^ent subject, however, to the changes made 
in this Article 

Section 2. One-half of the faculty representatives to each of the committees of the College- 
wtde Governance System shall be appointed by the CCC-AAUP and one-half shall be ap- 
pointed by the Joint Faculty Senate Council In the event that the number of faculty represen- 
tatives on any given committee is an odd number, the CCC-AAUP shall appoint the majority 
(e g . if the number of faculty is 7. the CCC-AAUP shall appoint 4 and the Joint Faculty 
Senate Council shall appoint 3) 

Section 3. Membership of the Committee on Curriculum. Degree Requirements and Aca- 
demic Calendar, exclusive of support sta>f and students, shall be as follows 

9 Faculty 

4 Administrators 

Section 4. The subcommittee of the Committee on Rights and Responsibilities shall be 
continued except that the membership of the subcommittee shall be appointed from among 
the nr)embership of the Committee on Rights and Responsibilities 

A The subcommittee will be charged with responsibility for making recommendations to the 
full committee with respect to policies concerning such issues as faculty appointments, 
reappointments, tenure, promotion, non-reappcntments. and termination 

6 If the recommendations of the full Committee on Rights and Responsibilities differ from 
those of the subcommittee, both sets of recommendations shall be forwarded lo the Vice 
President for Academic Affairs, the President of the CCC-AAUP. and the Chairperson of 
the Joint Faculty Senate Council 

Section 5. A new faculty committee called the Governance Monitoring Committee shall be 
established Its membership shall consist of a representative from the CCC-AAUR a repre- 
sentative from the Joint Faculty Senate Council, and one faculty representative from each 
committee of the College-wide Governance System 

A This committee shall monitor and evaluate the effectiveness of the operations of the Col- 
lege-wide Governance System and make recommendations, as needed, with respect to 
the improvement thereof Its recommendations shall be forwarded to the Vice President 
for Academic Affairs, the President of the CCC-AAUP. and the members of the College 
Forum 

Section 6. Special Ad Hoc Committees, ^he College may convent, special and ad hoc 
committees lo deliberate on issues of College-wide importance, and further may provide for 
faculty partk:ipation where such is determined appropriate 

Section 7. During the term of this Agreement, a special committee on Academic Affairs will 
be convened by the Vice President for Academk: Affairs and charged to review current ad- 
ministrative arrangements and structure which affect the academic affairs of the College and 
to make recommendatk>n8 to the College administration relative to promotion of tear:iing 
and learning toward academic excellence Within this context, the committee will consider 
the matter of conversion from the current quarter system to a semester system format and to 
review professional responsibilities related to such a conversion The composition of the 
special Academic Affairs committee will be established by the Boaid of Trustees Planning 
and Evaluation Committee to insure that the interests of faculty and administration are appro- 
priately represented 

Section 8. The Advisory Budget Committee, composed of representatives appointed by the 
Administration and the CCC-AAUP, with equal administrative and faculty representation, 
shall be continued unless or until agreement is reached to incorporate the committee with 
additional representation from support staff and students into the CoHege-wide Governance 
System 
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A The committee will review campus and district budget proposals and relevant background 
materials at appropriate times in the budgetary process 

B The committee shall make reports ar * recommendations as it deemr appropriate from 
time to time and such reports shall be submitted to the Vice President for Finance/Trea- 
surer, the Vice President for Human Resources/Personnel Relations, the President of the 
CCC AAUR and the Chairperson of the Joint Faculty Senate Council 

C The committee will be the vehicle through which the College, upon AAUP request, will 
provide the AAUP with data on information directly relevant to collective bargaining and 
contract administration 

ARTICLE XXXII 
GRIEVANCE PROCEDURE 

Section 1. All grievances concerning ihe interpretation and/or application of the provisions 
of this Agreement shall be settled m strict accordance with the procedure set forth in this 
Article, and except as otherwise specifically provided in this Agreement, this procedure is the 
sole and exclusive method of disposing of such grievances It is mutally understood and 
agreed that the operation and recommendations of the Advisory Governance Committees, 
the content and implementat on of the professional accountability system developed pursu- 
ant to Article VI. Section 2. as well as the decision of the College with respect to the granting 
of tenure or promotions are not subject to this grievance procedure or any other dispute 
resolutkm mechanism established in this Agreement The College agrees that in all cases of 
discipline, notification of such discipline will be simultaneously issued to both the affected 
member and the CCC-AAUP 

Step 1. Members of the bargaining unit are encouraged to work out grievances on an infor- 
mal basis wherever possible 

Step 2. If the grievance is not resoiv^ under the informal method set forth in Step 1. a 
wntten grievance must be fi.od with the designated Step Administrator at the site 
where the alleged grievance arose Such written grievance must be filed within 10 
working days of the alleged violation of this Agreement Within 10 working days 
after the filing of the grievance, a meeting wili be held among the designated admin- 
istrator, the aggrieved member(3). and if the member(s) so elect(s). a representative 
of the CCC-AAUP Following this meeting, the designated administrator shall issue 
a written answer to the grievance within 7 working days 

Step 3. If the grievance is not satisfactorily settled in Step 2, the member and/or the CCC- 
AAUP may appeal the Step 2 answer to the Campus ProvostA/ice President, within 
7 working days after receipt of the Step 2 response Such appeal shall be in writing 
and Shalt specify the reason why thegrievant believes the Step 2 decision is in error. 
The Campus ProvostA/ice President shall schedule a grievance meeting with the 
member(s) and if the member(s) so 9lect(s). a representative of the CCC-AAUP. 
within 7 working days after receipt of the appeal and shall issue a written decision to 
the aggrieved member within 7 -.vorking days after the close of the meeting. If the 
issue could affect other members of the bargaining unit, the CCC*AAUP shall be 
notified of such meeting and have a right to be present and participate. 

Step 4. t* the grievance is not satisfactonty settled in Step 3. the aggrieved member and/or 
the CCC-AAUP may file an appeal with the Vice President for Human Resources/ 
Personnel Relations of the College or his designee within 7 working days after the 
receipt of the Step 3 decisk>n Such appeal shall be in writing and shall specify the 
reason why the aggrieved nnember(s) and/or the CCC-AAUP believe(s) that the Step 
3 decision is in error The Vice Presklent for Human Resources/Personnel Relatk)ns 
or his designee shall schedule a grievance meeting with the aggrieved member(s) 
a nd/or the representative of the CCC-AAUP as outlined above within 7 working days 
after the receipt of the appeal and shall render a written response within 7 working 
days after the close of the meeting 
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Sl«p 5. If the CCC-AAUP ts dissatisfied m\h the Step 4 response and the grievance does not 
involve Ihe non-renewaf of a faculty member's contract, the CCC-AAUP may reier 
llie matter to binding arbitration witNn ten ( 1 0) working days after Ihe issuance of the 
Step 4 decision If the CCC-AAUP elects to appeal the decision of the Vice President 
for Human Resources/Personne! Relations on a grievance to binding arbitration, 
the CCC-AAUP wiH waive the riglit to litigate or resolve the dispute in any other 
forum or by any olhf r procedure 

Section 2. Upon wntten notice of the CCC-AAUP's intent to arbitrate a grievartce. ilie parties 
shall each designate a representative, and the two representatives shaN attempt to agree 
upon an impartial arbitrator ' the designated representatives are unable to reach agreement 
w'f\tm one (1) week. Ihe parties may request that the American Arbitration Association submit 
a panel of seven (7) art>itrators. and the arbitrator shall be selected m accordance with the 
Agency's then-applicable rules 

Section 3. In the event the CCC-AAUP is dissatisfied with the Step 4 response of the Vk:e 
President for Human Resources/Personnel Relations on a grievance involving non-renewal 
of a faculty memtier's contract, it may appeal the decision to advisory arbitration The proce- 
dure for setting up such advisory art>itration shaH be the same as the procedure set forth in 
Section 2 The findings and recommertdation of the arbitrator urxJer this procedure shall be 
issued to the Board of Trustees, the CCC-AAUP and the faculty n>ember 

Section 4. In the event a grievance goes to arbitration, this Agreement sha*l be the basis on 
which the art>itrator's decision is rerniered. and in reaching his decision, the art)itrator shall 
have no authority to amend, modify or in any way change its terms 

Section 5. Expenses and fees of the arbitrator shaH be shared equally by the College and the 
CC^AAUP 

Section 6. Decisions of arbitrators and settlements reached by the College and the CCC- 
AAUP in any step of the grievance procedure shall be final and binding on the CCC-AAUP. 
the College and the gnevant 

Section 7. The time limits imposed by this Article shaH. unless extended by mutual agree- 
ment, be considered as binding In the event the College fails to answer a gnevance at Step 2 
or Step 3 within the estat)lished time limit, the Unk>n may give notice in writing to the Vice 
President for Human Resources/Personp<>l Relations or his designee that the grievance will 
be consklered granted unless the College answers the grievance within five (5) wcrking days 
foNowing receipt of Itw notice 

Section 8. If. in the opinion of the College or the AAUP. an individuars grievance affects a 
substantial numt>er of empk>yees as it relates to a particular set of facts, circumstances or 
issues similar to other employees, or as it relates to certain provisions of the Memorarnlum of 
Agreement, that grievar>ce shall be converted to a policy grievance Through the mechanism 
of the polk:y grievance, the related grievances of similarly situated employees, whether filed 
or not. will be consoTidated into one proceeding, the outco..te of which will t>e binding on all 
parties, actual or potential Once classified as a policy grievance, the dispute will be handled 
pursuant to the existing procedure culminating in limited funsdiction bindinn arbitration 

ARTICLE XXXIII 
NO STRIKE/NO LOCKOUT 

Sectton 1 . The College and the CCC-AAUP subscnbe to the principle that any and all differ- 
ences arising under this Agreement shouM be resolved by peaceful and appropriate means 
without any mterruptkw of the College programs and operations Therefore, the CCC-AAUP 
agrees that during the term of this Agreement it shall not directly or indirectly call, authonze. 
instigate, engage in. support, encourage, ratify, assist in any way. or sanction any stnke 
(including a sympathy stnke). slowdown, work stoppage, or any interrupt on or interference 
with the normal operations of the College Further, the CCC-AAUP agrees that after the 
expiration of this Agreement it shall not directly or indirectly call . authorize, instigate, engage 
in. support, encourage, ratify, assist m any way. or sanction any stnke ( deluding a sympathy 



stnke). slowdown, work stoppage, or any interruption or interference with the normal opera- 
tions of the College, except as provided bi and in conformance w<th the Ohio Public Sector 
Bargaining Aci 

Section 2. In additk>n. no faculty member shaH instigate or participate, directly or indirectly, 
in any stnke (including a sympathy strike), skwdown. work stoppage, or any interruption or 
interference with the normal operations of the College Provided, however, it shaH not k>e a 
vkMation of this Agreement for a faculty mei.iber to refuse to cross a p»cket line where there is 
a real and bona fWe concern for personal safety Violation of this provr^ion shaH be proper 
cause K disciplinary action, iricluding discharge at the CoHege's sole discretion The sole 
questKMi of wtiether a faculty member has engaged in any conduct prohit>ited by this provi- 
sion is reviewable through the grievarice and aitHtration process 

Section 3. The CCC-AAUP shall at aH times cooperate with the CoHege in continuing normal 
operatkKis and shaH actively discourage and endeavor to prevent or terminate any violation 
of this provision In the event any vwlation of this provision occurs, the CCC-AAUP shall 
immediately notify aH faculty n>ernbers that the strike, skmdown. work stoppage, or other 
interfetence with normal College operatkKis is prohibited and is not in any way sanctior^ or 
approved by the CCC-AAUP Furthermore, the CCC-AAUP shall immediately advise mem- 
bers of the bargaining unit to return to their duties at orKe 

Section 4. The CoHege agrees that dunng the term of Ihis Agreement it shall not lock out any 
faculty members covered t)y tliis Agreement 

ARTICLE XXXIV 
PROFESSIONAL ACTIVITIES OUTSIDE THE COLLEGE 

It IS recognized that faculty members may engage in Nnnted professional activities outside 
the CoHege and for which compensation is not received through the College, provided such 
activities do not interefere with the irKlivkluat'.« fufl-time responsibilities to the CoHege. In 
those instarYces wtien a faculty member has failed to perform one or nrKHe of his contractual 
responsibilities with the CoHege and there is sufficient reason to believe that such perform- 
ance is due to interference from the faculty memtier's outskte professionat activities, tlie 
facuHy member will, upon written reqtiest. provide to the appropriate academk: administrator 
sufficient information in writing concerning his outside professional activities 

ARTICLE XXXV 
LEGALITY 

It IS the intent of the CoHege and the CCC-AAUP that this Agreement comply in every respect 
with applKable statutes, constitutional requirements, affirmative action otHigations and other 
governnoental regutatiorfs. as well as judicial opinions If any tntninal (irKluding. but not lim- 
ited to. a court of competent jurisdk:tk>n or any administrative agency or governmental bodv 
having jurisdiction) adjudges any article, section or clause in this Agreement to t>e in conflict 
with any law. regulation or affirmative action ot>ligation. aH the remaining artk:les. sections 
and clauses whk:h are not rendered meaningless, inoperable or amt>iguous as a result of the 
judgment shall remain in fuH force and effect for the duration of this Agreement In the event 
any artk:le. section, or clause is adjudged to be unlawful, and if the CCC-AAUP so requests, 
the parties will meet and discuss a fawful altemattve provision 

ARTICLE XXXVI 
DURATION 

This Agreement represents a comntefe and final ur>derstanding on aH bargain able issues 
between the College and the CCC-AAUP This Agreement shall t>e effective September t. 
1986 and remain in full force arxj effect until September t . t989. and thereafter from year to 
year unless at least one hundred twenty (120) days prior to said expiration date or any anni- 
versary thereol. either party gives timely wntten notice of an intention to reopen negotiations 

Effective Jur>e t . t96t . ttw College shall have the nght to reopen the contract on aH economic 
subject matters based on tite Board of Trustee's good faith determination of the existence of 
a "cnsis" financial exigency 

P . 
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SALARY TABLE 71 
Fiscal Y«ar 1986-87 



FACULTY SALARY SCHEDULE FOR 36 WEEKS SERVICE 

CUYAHOGA COMMUNITY COLLEGE 
CLEVELAf!0, OHIO 



Salary 
Steps 


Salary Grades 


A 


B 


C 


0 


E 1 


1 f 


G 


H 


14C 








36.242 


37.856 


40.413 


42.211 


45.063 




13.5 


30.444 


31.801 


33.219 


35.463 


37.042 


39.541 


41.304 


44.C32 




130 


29.790 


31.115 


32.502 


34.697 


36.242 


38.688 


40.413 


43.142 




12.0 


28.520 


29.790 


31.115 


33.219 


34.697 


37,042 


38.68e 


41.304 




11 5 


27,903 


29.148 


30.444 


32.502 


33.949 


36.242 


37.856 


40.413 




11 0 


27.302 


28.520 


29.790 


31.801 


33.219 


35.463 


3^042 


39.541 




100 


26.138 


27.302 


28.520 


30.444 


31.801 


33.949 


30,463 


37.856 




95 


25.575 


26.716 


27.903 


29.790 


31.115 


33.219 


34.697 


37.042 




90 


25.025 


26.138 


27.302 


29.148 


30.444 


32.502 


33.949 


36.242 




8.0 


23.959 


25.025 


26.138 


27.903 


29.148 


31.11f 


32.502 


34.697 




75 


23.442 


24.484 


25.575 


27,302 


28.520 


30.444 


31,801 


33,949 




70 


22.937 


23.959 


25.025 


26.716 


27.903 


29.790 


31.115 


33,219 




6.0 


21.959 


22.937 


23.959 


25.575 


26.716 


28.520 


29.790 


31.801 




55 


21.485 


22.443 


23.442 


25.025 


26.138 


27.903 


29.148 


31,115 




5.0 


21.020 


21.959 


22.937 


24.484 


25.575 


27.302 


28.S20 


30.444 




40 


20.126 


21.020 


21.959 


23.442 


24.484 


26.138 


27.302 


29,148 




35 


19.693 


20.567 


21.485 


22.937 


23.959 


25.575 


26.716 


28.520 




30 


19.266 


20.126 


21.020 


22.443 


23.442 


25.025 


26.138 


27.903 




20 


18.542 


19.266 


20.126 


21.485 


22.443 


23.959 


25.025 


26,716 




1 5 


18.051 


18.852 


19.693 


21.020 


21.959 


2^ 442 


24.484 


26.138 




1 0 


17.<560 


18.542 


19.266 


20.567 


^1.485 


.937 


23.959 


25.575 















































A 

B 

C 



B.A. degree (or equivalent) 

B.A. ^ 15 semester (22.5 quarter) credits 

B.A. -t- 30 semester (45 quarter) credits 

B.A. 45 semester (67 5 quarter) credits or M.A. degree 



15 semester (22.5 quarter) credits 
30 semester (45 quarter) credits 



E » M A. 

f = MA . , 

G a M A ^45 semester (67 5 quarter) credits 
H 9 Doctorate 



ERIC 
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FACULTY SALARY SCHEDULE FOR 36 WEEKS SERVICE 

SALARY TABLE 71 CUYAHOGA COMMUNITY COLLEGE 

CLEVELAND, OHIO 



Fiscal Ytir 1987-8$ 



Salary 
Steps 


Salary Grades 


A 


Q 

D 


C 


D 


C 


r 


0 


H 


14 0 








37.329 


38,992 


41,625 


43,477 


40,41 b 




13 5 


31.357 


32.755 


34,216 


36,527 


38,153 


40.727 


42,543 


AC A^ C 

45,41 D 




13 0 


30.684 


J2.048 


33,477 


35,738 


37.329 


39,849 


41.625 


44,436 




12 0 






OO f\AO 


1A OIK 


oc 700 


OQ 1 CO 

Jo, 1 00 


00 QaQ 


42,543 




11 5 


28,740 


30.022 


31,357 


33,477 


34.967 


37.329 


38.992 


41 ,625 




11 0 


28.121 


29.376 


30W 


32,755 


34.2ld 


36^527 


38.153 


40,727 




10 0 


26.922 


28.121 


29,376 


31,357 


32.755 


34.967 


36,527 


00 000 
JO, 992 






26.342 


27.517 


28.740 


30,684 


32.048 


34,216 


35.738 


38.1 53 






25.776 


26.922 


28,121 


30,022 


31.357 


33.477 


34,967 


37.329 




80 


Oil C70 


2&.77D 


OC GOO 


OQ Tiin 

20.74U 




00 HaQ 


\0 ;177 


35,738 




75 


24.145 


25.2^9 


26,342 


28,121 


29.376 


31.357 


32.755 


34,967 




70 


23.625 


24.678 


25.776 


27,517 


28.740 


30.684 


32,046 


34.216 




60 


22.618 


23.625 


24.678 


26,342 




OQ OTC 




32.775 




55 


22.130 


23.116 


24.145 


25.776 


26.922 


28.740 


30,022 


32.048 




50 


21.651 


22.618 


23.625 


25,219 


26.342 


28.121 


29.376 


31,357 




40 


20.730 


21.651 


22.618 


24.145 


25.219 


26.922 


28.121 


30,022 




35 


20.284 


21.184 


22.130 


23.625 


24.678 


26.342 


27,517 


29,37C 




30 


19.844 


20.730 


21.651 


23.116 


24.145 


25.776 


26.922 


28,740 




20 


19.098 


19.844 


20.730 


2^130 


23.116 


24.678 


25,775 


27,517 




1 5 


18.593 


19.418 


20.284 


21.651 


22.618 


24.145 


25.219 


26,922 




1 3 


18.190 


19.098 


19.844 


21.184 


22,130 


23,625 


24.678 


26.342 





































A = B.A degree (or equivalent) E = M A 15 semester (22.5 quarter) credits 

B = BA, ^ 15 semester (22.5 quarter) credits F = MA 30 semester (45 quarter) credits 

C = B.A ^ 30 semester (45 quarter) credits G = M A 4t semester (6V 5 quarter) credits 

0 = B A -f- 45 semester (67 5 quarter) credits or M A degree H = Doctorate 



SALARY TABLE 71 
Fiscal Year 1988-69 



FACULTY OmLARY SCHEDULE FOR 36 WEEKS SERVICE 

CUYAHOGA COMMUNITY COLLEGE 
CLEVELAND, OHIO 



Salary 


Salary Grades 


Steps 


A 


8 


C 


0 


E 


F 


G 


H 


14 0 








38.449 


40.162 


42.874 


44,781 


47.807 




135 


32.298 


33.738 


35.242 


37.623 


39.298 


41.949 


43.819 


46.777 




130 


31.605 


33.009 


34.481 


36,610 


38.449 


41.044 


42.874 


45^39 




120 


30.257 


31.605 


33.009 


35.242 


36.810 


39.298 


41.044 


43.819 




11 5 


29.602 


30.923 


31 )9B 


34.481 


36.016 


38.449 


40.162 


42.874 




11 0 


28.965 


29.602 


31.605 


33.738 


35.242 


37.623 


39 298 


41.949 




10 0 


27.730 


28.965 


30.257 


32.298 


33.738 


36.016 


37,623 


40,162 




95 


27.132 


28.343 


29.602 


31.605 


33.009 


35.242 


36.810 


39.298 




9.0 


26.549 


27.730 


28.965 


30.923 


32.298 


34.481 


36,016 


38.449 




80 


25.418 


26.549 


27.730 


29.602 


30.923 


33.009 


34,481 


36.810 




75 


24.869 


25.976 


27.132 


28.965 


30.257 


32.298 


33.738 


36.016 




70 


24.334 


25.418 


26.549 


28.343 


29.602 


31.605 


33,009 


35.242 




60 


23.297 


24.334 


25.418 


27.132 


28.343 


30.257 


31,605 


33.738 




55 


22.794 


23.809 


?\BS9 


26.549 


27.730 


29.602 


30.923 


33.009 




50 


22.301 


23.297 


1 .334 


25.976 


27.132 


28.965 


30.257 


32.298 




40 


21.352 


22.301 


23,297 


24.869 


25,976 


27,730 


28.965 


30.923 




3.5 


20.891 


21.820 


22.794 


24.334 


25.418 


27.132 


28.343 


30.257 




30 


20.439 


21.352 


22,301 


23.809 


24.669 


26,549 


27,730 


29.602 




20 


19.671 


20.439 


21,352 


22.794 


23.809 


25,418 


26.549 


28.343 




1 5 


19.151 


20.001 


20.893 


22.301 


23.297 


24,869 


25.976 


27.730 




1 0 


18.736 


19.671 


20.439 


21.820 


22.794 


24.334 


25.418 


27.132 























































A - B A degree (or equivalent) 

B > B.A 4- 15 semester (22.5 quarter) credits 

C > B A 4-30 semester (45 quarter) credits 

^ s B.A. ^ 45 semester (67 5 quarter) credits or M A degree 



ERIC 



E = MA. 15 semester (22 5 quarter) credits 
F = M A. 30 semester (45 quarter) credits 
G = M A -^45 semester (67 5 quarter) credits 
H = Doctorate 



AGR !ENENT 
BETWEEN 

EDISON STATE COHNUNITY COLLEGE 
AND THE 

EDISON STATE EDUCATION ASSOCIATION 
TERN EXPIRES AUGUST 31, 1989 
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Artlclt 



TiM< of Contcntt 



1 M cognition 

12 Ntntgcttnt Rlghtt 

Ill Attocltdon KlghCt 

IV Contrtct Tttr 

V Worklotd •n4 Itt pooa ibl 1 1 1 ic • . . 

VI Ptcuitr Rtnk tn4 Stltry 

Vll Individual ConCractt 

Vlll Evtluadona 

IK Ptrtonntl filtt 

I Outalda Cosaltatnca 

II Authorliad Latvst of Abt«nct . . 

Ill Supplcstnttl Ststrita 

Kill Sick Uav 

KIV Collsgt Rtltttd Trtvtl 

KV 5TI8 Tti DcUrrsl Pltn 

IVl No Strlkt tnd No Lock-Out. . . . 

Ifll Grisvtocs frocsdur 

KVlll TtraitttioD of EafloratBt. . . . 

KIK Stpsrtkilltr 

KK Altsrtttion of AgrttasBt tnd Wtlvt 

KKl Tara of Agraaatnt 
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ACKEEHCNT 



Thlc A'RkKNeNT atde and c.iCcrcd Into of 
Chii third dty of July, 19»6, by tnd between the 
EOlSON STATE COMMUNITY COLLEGE, herMnefter referred to 

tha "College," and the fOlSON STATE EDUCATION 
ASSOCIATION, hereinafter referred to aa the 
-Aeeocietlon,- end Jointly herelnefter referred to ea 
"part lei" ! 

WlTNlSSETHi 
WHEREAS, the Aeeocietlon recogoitee that 
the College n«e :he full end etcluelve reeponelblllty 
and obligation of pr«T2 Ung education and training for 
the etudente enrolled in its eyetea; at** 

MHEREAJI, the College recogoitee thv 
Aeeocietlon ee the atclualve collective bergelnlng 
repreeentativa for the aaployeee covered by thle 
Agreeaeot aa hareioaftar provided; eod 

WHEIfAS, it ia tha Intaot end tha purpoae of 
;.he partiaa hereto chat thie Agreeaeot reepect end 
proaota aaid raapona ibili ty aod obligation of the 
College ee veil ee the lotereet of ite eaployeee; 
provide tha highaat ^uelity educetioo eod trelniog; 
prevent 1 n t e r rup t ioaa to end io t e r f e reace e «ith fhe 
CoUege'e earvicae aad prograaa; end eet forth herein 
the retee ot pay, houra of work end conditloae of 
aaployaent for th^ eaployeee covered by thie Agreeaent; 
NOW, THEREPORt, in cone Ide r e t ion of the 
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■ utual covenania heraln coiitalned, the p^r^ien hereto 
«s r «e a a fo 1 1 owa : 

ARTlCLe 1 
RECOGNITION 

Saction {» Tha Collage racognlici the 
Aaaoclailon aa the ftole and axcluaiva r e p r eac n t a t i ve o( 
iha aaployeaa of tha Collaga, aa haralnaftar defined, 
fvr the purpoaaa of coUactlva bargaining with reapecC 
to rateaof pay, houra of aaploxaanc.and other teraa 
and conditiona of aapioyaant. Eicept aa haralnaftar 
Halted, tha taraa "•■ployaa" or "aaploxaaa" aa uaad 
herein ahall apply to paraona who «re employed aa full- 
liae teaching faculty of tha Collage. 

Eicept aa harainattar Halted* tha teraa 
"eaployee" or **« aploy eaa** aa uaad herein ahall aiciude 
all other aaployaae of tha Collaga. Including but not 
Halted to: 

a. Full-tlaa teaching faculty not aaployad 
•t the tlae of aiecutlon of thia Agreaaant auch new 
full-tlaa feculty to be covered by tha Agreaaant upon 
the coaplatloo of ninety (90) ^•y of eaployaent; 

b. Pert-tlaa faculty aeabara^ and 

c. Taaporary faculty, I na t rue t ion a I 
aaeletente. tutora and aaploya«a whoaa appolntaenta era 
prlaarlly funded thr4*ugh apaclal granta; 

d. Aaaoclata Da ana / head a /di r ecto r a and 
eaploycea of non-acadaalc dapartaenta or prograaa; 

e. Adalniatratora at the level of Aaaociate 

2 



Dean «nd above . 

Sec t ion 2. If no aooner than one hundred and 
twenty (12 0) daya and no later than ninety (90) daya 
prior to tha eiplratlon date of thIa Agreeaent thirty 
percent ()0X) or aore of the aaployeea In the 
bargaining unit aign a petition which la praaented to 
the Collage requeating that a r epr e aent at 1 on election 
be conducted, a aecrat ballot election ahrll be held 
under the auaplcea and rulea of the Stete Eaployaent 
Relatione ioard to deteralna whether the Aaaocletlon 
ahall continue to be racognlaed aa tha eicluelve 
bargaining repreaentat Ive for full-tlae teaching 
faculty or whether no auch repreeantat I va la daairei by 
auch faculty aeabera* Tha partlaa agree that auch 
election will be held by autuel conaaat. Said election 
ahall be held no leter then the eiplretlon dete of thie 
Agreeaent. The Aeeocletlon ehell continue to be 
recognliad by the College ee the eole end eicluelve 
bargaining repreaentat I va for eaployeee In the 
bargaining unit ooly If the Aeeocletlon recelvee e 
aajorltf of tha votaa caat by eligible votere In the 
bargaining unit In the election. 

Sec t Ion 3. The College end the Aaaociation 
agree that aeabarahip In the Aeeocletlon ehell not be 
coapulaory. The Aeeocletlon agreea that neither It nor 
any of Ita offlcera or aeabera will Intlaldate or 
coerce any eaployee with reapect to becoaing or 
reaainlrg a aeeber of the Aeeocletlon. The College 

3 
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^grcet thtt It tflll no! lntlBld«tc or coerce any 
tfB|>loyec with rctpcct to bccoalng or reaalnlng • Meabcr 
oi th« At«oc 1 • t Ion . 

AKTICLK 11 
HANACCHCNT ftlCHTS 

The Aeeocietlon recognlie* thet the College 
■ Blniaiiie the eole end exclusive right to aenege Ite 
opcretlone In euch aenner the College ehell 
dcteralne. All rlghte, iuoctlone end prerogetlvee of 
■•negeaent not expreeely and epeclflcally reetrlcted or 
aodltlcd by en explicit provlelon of thle Agreeaent ere 
reeervttd end retelned excluelvely by the College. The 
College'e right to aenege Ite operetlone ehell Include, 
but not be Hatted to, Ite rlghte to: 

1« Deteraloe aettere of Inherent aenegerl^l 
policy which Include, but ere not Halted to, ereee of 
dtecrctlon or policy euch ee the functlone end progreae 
of the College, etenderde of eervlcee, budget, 
utlUtetlon of technology, orgen 1 se 1 1 onel etructure. 
faclUtlee end equlpaent, end policy deteralnet lone ; 

2. Direct, eupervlee, eveluete, end hire 

e aploycee ; 

3. Hetnteln end laprove the efficiency 
end ef f ect 1 veneee of College operetlone; 

4. Deteralne the overeU aethode, proceee. 
aeene, or pereonnel by which operetlone ere to be 

c o nduc t « d ; 

k 



5. Suepcnd. dleclpllnc. deaotc, or dlecherge 
<or juet ceuec, or ley off, trenefer, eeelgn, erhcdule, 
proaoCc, or rcteln caploycce; 

6. Deteralne the edcquecy, elcc end 
coapoeltlon of wotk for-^*; 

7. Deteralne the oirerell aleelon of the 

Col lege; 

a. effectively aenege the work force end 
aelnteln dleclpllnc, eefety end order; 

9. Tekc ectlone to cerry out the aleelon of 
the College ee • governaentel unit, 

10. Keteblleh, aodlfy end enforce reeeoneble 
rulee of conduct; end 

11. In generel, do e!l Chlnge epproprietc end 
Incidental to the grent of euthorlty under the Ohio 

Rev 1 e cd Code . 

AtTICLB III 
ASSOClATlOft RIGHTS 

Sect loo J^. The Aeeocietlon ehell be 

peralttcd to uee College fecllltlce et no coet, ee In 

the peet, for purpoeee of treneectlng offlclel 

Aeeocletlofl buelneee, provided thet euch acetlnge do 

not Interfere with the norael houre end opcretlon of 

the College. The uee of College fecllltlee by the 

Aeeocietlon auet be epproved by the epproprletc 

edatnletret Ivc officer of the College, end euch 

epprovel ehell be deteralncd within the guldcllnce of 

College policy. 

5 
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Sect ion 2. Tha Aaaocl^tlun thjll be 
peralttrd rcaaonabla uae of the College's bulletin 
bo^rd in the ataff lounge atid faculty ^allboxca (or 
coBBunicat Ing tilth ticBbara of tha bargaining unit. 

Sac t ion 3. Accaaa to photocopying aachinea 
shall be availjbia to tha Aaaociation at the aaaa coat 
aa acccaa to tha Collcga'a public accaaa aachinaCa), 
provided no aacretarial or clerical ha^p la required by 
the Aeeocletion. 

Sec t Ion 4. The College will deduct troa the 
pey of the acabere of the Aeeocletion covered by thle 
Agrceacnt eny duee, eeeeeeaeote end feee levied in 
eccordencc with the ronetitutlon end bylewe of the 
Aeeocletion end Ite effUletee. Deduct/one ehell be 
aedc only following receipt froa the Aeeocletion of 
individuelly eigaed euthorlset ion cerde executed by 
Aeeocletion aeabere for thet purpoec. The Collegc'e 
obligetlon to aeke deductlone will tcralnetc 
eu t oe^t t i c e 1 ly upon receipt of revocetlon of 
eu t hor 1 te t Ion by en eaployee oue to teraloetlon of 
eaployaent, trenefer to e job c 1 eee i f i c e t i on outeldc 
the bergeining unit, or teralnetion of effilietion with 
the Aeeocletion. All euthorised deductlone will be 
aede troa the Aeeocletion aeabere' pey on e reguler 
biweekly beeie^ No^^aber through June. Pey deductlone 
ehell be treneaittcd to the Aeeocletion aonthly, 
Novceber through June. 
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The Aeeocletion exrccs to indranify und hold 
the College .nd eny of ite eg«nte heralcee egeinet eny 
end ell cleiae, dcaende, euite, end other foree of 
liebility thet aey eriee out of, or by rceeon of. 
ectlon teken or not tekcn by the College for the 
purpoec of coaplylng «lth thie provleion« or in 
reliencc on eny notice or euthoriietlon fora furniehcd 
under eny provlelon of thle Agreeaent. 

^•ct Ion 2- Itelrher ehe College nor the 
Aeeocletion ehell dlecrlalnete egeinet eny eaployee 
beceuee of th« eap|oyee*e acaberehlp In or ectlvlty on 
behelf of the Aeeocletion, 

ARTlCLe IV 
CONTRACT TEAR 

Cech feculty aeaber will be eeeigned dutlee 

by the College on e aexlaua of one hundred end clghty- 

fi*« (185) deye between Scptcabcr I and two (2) 

celcnder deye efter the f Inel dey of the epring tcra 

flnel cxea period. Irclueive. Coaaenccaeot ehell be 

Included ee en eeeigned duty dey. The College reeervee 

the right to eeteblleh aod chenge the eonuel ecedcalc 

celender; provided, however, the College will, in the 

eserclee of Ite eole dlecr ion. endeevor to provide 

euch periode between the terae of the ecedealc yeer ee 

ere eppropriece. In view of the College'e operetionel 

goele. during which pcrlode no dutlee will be eeeigned 

to feculty aeabere without their coneent. 

A celender of required deye of obllgetlone 



7 



for a contract year wlii be provided ^oc4Ch faculty 

■ eaber on or before Auguet 1 precCHlng the beginning o^T 
the contract year. 

In the avant that the Col. age adopta an 
acadaaic calendar other than the quarter ayatea 
currently In uae, the Collage ^111* upon requcet by tlie 
Aeeocletlon, »c«t with the Aeeocletlon end dlecuee euch 
edjuetaente ee mmy be Indlceted by the new celendar. 

AKTICLC V 
WOgKLOAD AND gESPONSI il L I TI CS 

Section J^. Def iBlt Ion . rull-tlae feculty 

ere thoec pereone aaployed to provide Inetructlon 

during a reguler ecedealc yeel whoee eeelgned loed le e 

■ liitauB of forty-five (43) contrect houre. Thle 
dciinttlon doee not epply to feculty eppolnted on e 
teaporery beele. Contrect houie teught during euaaer 
eeeelone cennot be eppUed towerd the forty-five (45) 
hour alnlaua. 

In epeclel ceeee, the Oeen of Acedealc 
Servlcce cen reduce e epeclflc full-tlae feculty 
aeaber'e required alnlaua. geducad teechlng 
eeelgnaente eheU be offeet by other 1 ne t rue t 1 one 1 1 y 
releted dutlee ee eeelgned by the Deen of Acedealc 
Servlcee. In no ceee eheU e epeclflc feculty eeaber 
have hie eeelgned alnlaua reduced for aore then three 
(3) conaecutlvc quertara. 

Section 2. Put lee end »eep«ne lb 1 1 1 1 lee : The 
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duties end r eepone 1 b 1 1 1 1 1 ee of eech feculty aeaber 
ahall Include teaching and effective advleeaent of 
etudente; eervlce to the College, Including 
pertlclpetlon In epproprlete non-c 1 ee e r ooa teechlng 
functlone end perfornenre of eeelgned ed a 1 n le t r e 1 1 ve 
obUgetlone; end on-going profeeeloeel devalopaent end 
profaeelonel eervlca. In order fulfill theee dutlee 
erd reeponelbllltlee, aech feculty aeaber ehell be 
fealller with tha phlloeophy end objectlvee of the 
College, end. In cerrylng out theee dutlee end 
reeponelbllltlee, eech feculty aeaber ehell work within 
the plene end pollclee of the College. Accordingly, 
eech feculty aeaber ehell: 

e. Provide loetructlon end conduct cleeaee 
Ir eccordence with the phlloeophy of tha College end 
within the ecope of e defined couree of etudy. 

b. Cooparete In the developaan- end revlelon 
of currlculua, preperatlon of couree outlloee, 
eelectlon of textbooke, llbrery aeterlele, aqulpaent 
end euppllee, ead the eelectlon end praperetlon of 
Inat ruct lonal aetarlele. 

c. tvelweta etwdeat piogreee through 
epproprlete aethode, lacludlng regularly acheduled and 
f Inal eve luet lone. 

d. Keep eccurete recorde end eub»lt 
punctually grede reporte end other reporte required bv 
the Adalnlat rat Ijn. 

e. Advlae atudent* In cooperation vlth the 



coun»cllng ataff and refer to the counecllng service 
any etudente wiioee echoleetlc or |i«raona ncctl« require 
•peclel attention. 

t. Heet ell eeelgiied cleeeee end aelnteln an 
approved, poeted echedule of office houre. 

f. Attend teculty aeetlnge, dlvlelon 
■ eetlnge, end «^ther aeetlnge ee required. 

h. Aeelet in the regletretlon end pre- 
rcgletratlun of etudente ee eeelgned. 

i. Aeeuae ree pone 1 bl 1 1 1 7 for keeping e 
credentlel file current by provldlog, on et leeet e 
yeerly beeie, ell evidence of profeeelonel growth. 

j. Helntein, to the eetent reetonebly 
poeelblc. eppropriete conduct of etudente in the 
c leee r ooB . 

Ii. te reepooeible for prudent end effective 
uee o* «quipBent end i ne t rue t lone 1 euppliee. 

1, Develop, obtein epprovel of the eppro- 
priete Aeeoclete Oeen for, end cerry out e plenned 
progrea of indlviduel profeeelonel development end 
profeeelonel eervice. 

Prepere eonuelly, ee required by the Oeen 
of Acedealc Servicee, indlviduel goele end perforaence 
object Ivee . 

The following Met of r c e pone 1 bl 1 1 1 lee aey 
not be eppUceble to every feculty aeaber In eny given 
year. Feculty aeabere will underteke the 
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reeponelbilitlee in the following Uec when eetigned to 
do eo by the eppropriete Aeeoclete Deen, or ee (he 
feculty aeaber hee the opportunity to eo. It ie 
ecknowledged end egreed thet feculty aeabere ere 
encoureged end eepected to eeerclee Inltletlve in 
identifying end pureulng eppropriete ectlvltlee within 
the following llet. A'feculty aeaber will not be held 
eccounteble for not pe t t 1 c i pe t i ng In ectlvltlee which 
ere not eppllceble to hla. 

e. Serve on coavltteee end coordlnete the 
ectivltlee of progrea edvleory coaaitteee. 

b. Pertlclpete In the CoUege'e proaotlonel 
ectivltlee end engege In ectivltlee thet contribute to 
the College'e efforte to recruit etudente. 

c. Pertlclpete In the ^peekere' tureet.; 
eponeor or eeelet with etudent clube or ectivltlee, end 
pertlclpete In Col lege-e poneored In-eervlce trelning 

pr og r eae , 

d. Subetltwte for colieeguee for epproved 

ebeencee . 

«. Aeelet pert-tlae feculty who teech In the 
feculty aeaber'e field of etudy. 

f. Supervlee eeelgned etuden^ workere. 

g. Pertlclpete In Coi lege*eponeored end 
College-releted coaaunlty eervice ectivltlee. 

h. Perfora euch other dutlee ee the eppro* 
prlete Aeeoclete Oeen or the Oeen of Acedealc Servlcee 

1 1 



■ ay a(Si|>n for ttic goo4 of the College. 

Sect ion 2- Cl««« end Of < ice Houre ; 
a. Meet int CI eeeee ; Facully ehell aeec 
their cleeeee (or mil eeelgned houre, end no cleee 
ehell be cencelled or reechnduled without eut ho r 1 1 e t 1 on 
of the epproprlete Aeeoclete D«en or hie deelgnee. 
FeculCy who ere ebeent djrlng eeelgned cleee Soure 
without euthor Iset Ion ere eubject to pey reduction or 
other dleclpllnery ectlon. An euthorlzed ebeence ehell 
be covered by eubetltutlon or by hevlng the work aede 
up fully. Any ebeeoce rnqulree th«t eulteble errenge- 
■ente, euch ee outelde reedlogs, writing eeelgnaente, 
Indlvlduel etudy^ aeke^up cleee or coverege by enother 
-faculty aeaber, be aede by the teculty aeaber. The 
leculty aeaber'e propoeel for covering the cleeece 
■leeed will be eubaitted to the epproprlet^ Aeeoclete 
bimn. Verlficetion of euch coverege by the epproprlete 
Aeeoclete Deen ehaU be required. 

b. Sube t i tut ion ; On occeelone when e full- 
ilae teculty aeaber ie ebeent froa cleee, other full- 
ilae aeabere of the eteff aey be eeked to teech the 
cleee without re 1 ■ bure e aen t . The approprlete Aeeoclete 
Deen will etteapt to equellse euch eeelgnaeote eo thet 
the edditlonel eeelgnaente will not becoae e burden to 
eny pereon. Aeelgnaente of thie order will be 
coneldered pert of the reguler houre for the feculty 
aeabere Involved. 

In exccptlonel ceeee, euch ee prolonged 
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lllneee of e full-tlac feculty aeaber, enother ferulty 
aeaber aey be eeked, et t^if dlecretlon of the Deen of 
Acedealc Servlcce, to eubetltute et the overloed pey 
retc epcclficd in thie contrect. Any houre involve In 
eubetltutl for pey auet be outeidc the rcgulerly 
echcdulcd houre of t he. eu be t i t ut i ng feculty aeaber end 
ehell be egrccd to in writing. 

Of f ice Houre/Advieaaent : During the 
ec4dealc year, eech feculty aeaber ehall echedule elx 
(6) office houre eech week lo which cleeeee ere in 
eceeion. Vith the written epproval of tha epproprietc 
Aeeoclete Dean, a feculty aeaber*e norael echedule of 
eix office houre aey be revieed during tha weeke of 
flnel cxeae* At leeet one office hour ehell be 
echcdulcd eech day that the feculty a«aber ie eeelgned 
cleeeee. At leeet one office hour ehall be echeduled 
on eech of (our of the Co||ege'e elx cleee deye. 
Office houre ehell ba echadulad eMch thet etudente end 
proepective etud«nte ehell heve raeeoneble 
ecceeeibllity. Evening houre ehell be required when 
the feculty aeabar ie eeelgned evaning ciaeeee. 

full'tiae faculty aeabere aay be eeelgned 
additionel edvieing houre during the threa deye 
preceding the Thankegiving holidaye. 

An office hour ie defined fte e eixty-elnute (60. 
period in which the feculty aeaber le preeent In hie 
office end evellable to etudcnte or the ed a In 1 e t r e t Ion 
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-fur cuntul C 4t 1 on. In the cvcni Ch^t j utudciit best 
be tcrved through contu 1 C • C 1 ah In anuthcr cja|>ua 
Meeting, e.g., "^he library or • laboratory, li t.tll be 
-the rcii|>ont Ibl 1 1 ty of th« ftCMlty acMbcr to notify the 
faculty tecrettry of the locetlon where the 
coneultetlon will occur end the enticlpetcd duretlon of 
the coneultetlon end to notify the eccretery of hie 
return to hie office. 

Full'tlae feculty aeabere who tcech during one 
or aorc of th« Collegc*e tuaaer eeeelone ehell aelnteln 
scheduled office houre et the rete of two-tcnthe (2/10) 
•n ottlcc hour per claat hour per dey. 

Office houre ehell be cleerly poeted on the 
Indlvlduel feculty aeaberU office door, with e copy 
forwerdcd to the dlvlelonel eecrctery no leter then the 
fifth leee dey of eech tera* 

J. Teechlng Loed ; Eech full-tlae feculty 
acaber ehell be expected to teech fifteen (IS) contrect 
houre* i^er querter during the ecedealc yeer. Eech 



• A contrect hour le defined ee one flftyalnute (SO) 
hour of lecture weekly for the full ecedealc querter. 
Eech weekly hour of lebcretory, clinic, or etudlo ehell 
be wqueted to three fourthe (3/4) cjntrect hour; eech 
hour of echeduled tutoring ehtll he equeted to one- 
querter (1/4) contrect hour; eech credit hour of 
Independent etudy teught ehell be equeted to one-tenth 
(1/10) contrect hour. Where "blocking" oi aultlple 
courece occure, the feculty aeaber*e loed ehell be 
beeed on the contrlbutloD to thet loed genereted by one 
of the blocked eectlone; If the blocked eectlone cerry 
differing cootrect hour veluee, the hlgheet ehell be 
used . 
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contrect hour teught in eicese of fifteen (|5) In any 
querter during the ecedealc year ^hall conetUut^ en 
ove r loed . 

e. Overloed end Suaaer Teechlng Aee Ign aent i 
All eeelgnaent of full-tlae feculty to overloede end 
euaaer teechlng ehell be et the discretion of the 
CoUege. To the extent thet tlelng, aconoalc 
conditions, end 1 na t rue 1 1 one 1 ef f tctlvaoeaa allow, 
full-tlae facuU ' aeabere will be given flret 
cone Ider e 1 1 on for overloed :ind auaaer teechlng 
eealgnacnta. No feculty aeaber ahall teech In exceee 
of e tr 4i of twclva (12) contrect houre during all of 
tha auaaer aeeelone« nor la exceee of alxty (60) 
contract houre during any reguler ecedealc yeer. In 
epeclel clrcuaatancee , the Deea of Acedealc Servlcee 
aey «xtend tha au<».er aeeelon aexlaua to thirteen (13) 
contrect houre. Whan a full-tlae faculty aeaber la 
aeelgned overloed or auaaer teechlng, hla pay for eech 
contrect hour of euch aaelgareet ahall be et the rete 
of 1325/contrect hour. 

Feyaeat for ecedealc yeer ovarloade ahall 
occur on rh« paydey laaedletely followlog the dete when 
gr-'dee are dua at the ead of eech tera. Pa^ jeat for 
euaaer teechlng ehell occur on tha peydeye laaedletely 
following the conclueloo of eech of tha flve*wcek 
terae. Peyaent for Inetructlon during tha eight-week 
tera ehell be divided equelly end ehell occur et the 
five-week pay perlode. 



ARTICLE VI 
FACULTY RANK AND SALARY 

Stction |. tt It the policy ot the College 

•nd the Aeeocletlon to heve ell full-tlae feculty 

placed In on« of the following ecedenlc renlie: 

f r of te so r 

Asaoclete frufsssor 
Aaeletent frot««eor 

Ins t rue tor 

Asslftent Instructor 
PlaccBcnt end promotion of faculty ■•■bert Into tuch 
ranks le the rcepone Ibll 1 ty of the College. The 
following general crlterle ehell apply to the CoUege'e 
pleceaent end proaoclon declelone: 

e« Hlnlaua requlreaente for eech feculty 
renk ere ect forth In Appendix A to thle Article* The 
acenlng of the crlterle lleted In Appendix A le 
contelncd In Appendix I to thle Article* 

b« Pulflllaent of norael ainlaua crlterle 
doce not guerentee pleceaent In or proaotlon to e given 
feculty renk« 

c« The College ehell exerclee Ite beet 
judgment on ell declelone ee to pleceaent or proaotlon 
to eccoaaodete coDe I de r e 1 1 on ^ euch ee aerket eupply end 
dcaend, budget llaltetlooe. Indlvlduel e f f ec t I vence e , 
coapleaenter 1 ty of etrengthe, technlcel llceneee end 
the overell beet Intercet of the College. 

d. No aore then elxty (60) percent of the 
feculty aey hold the ranke of Aeeocletc Protceeor and 
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Pro(eaaor; no eore then twenty (20) percent nay hold 
tne rank o( Profeeeor. 

e. Feculty eeebere aey epply tor proeotlon 
lo »he rroeotton Coaalttee. Thr Proeotlon Coaalttee 
ehell be coaprleed of the Dean of Acedealc Jervlcee. 
two Aeeoclete Oeene deelgneted by the Deen of Acedeelc 
Servlcee, end iwo feculty aeabere ei^ected by the totel 
fuU-tlae feculty of the College. TIte two feculty 
aeabere of the Proaotion Coaalttee aey not be froa the 
eeae ecedealc divlelon of the College. Feculty aeabere 
who epply for proaotlon ehell not Se eligible to eerve 
on the Proaotlon Coaalttee during thv« ecedealc yeer In 
which their eppllcetlone ere coneldered. The Coaalttee 
ahell be chelred by the Deen of Acedealc Servlcee. 

f. Appllcetlone for proaotlon auet be 
eubaltted to the Deen of Acedealc Servlcee no leter 
then Herch I preceding the ecedealc yeer In which eny 
proaotlon would becoae effective. The Proaotlon 
Coaalttee ehell review the tinely eppllcetloo o« eny 
feculty aeeber end aeke Ite recoaaendet Ion concerning 
the grentlog or dealel of proaotlon. The efflraetlve 
vote of four of the aeabere of the Coaalttee ehell be 
required for e rec oaaende t Ion to grent e proaotlon. 
Feculty aeabere auet aeet the ainlaua crlterle for 
proaotlon eet forth In the eppendlcee to thle Article 
by the effective dete of their proaotlone. 

g. The Proaotlon Coaalttee ehell forwerd Ite 



17 



r econacnd^t ion concerning an appllcjtlmi to the 

Trcsidrnt ol the Collects. The Prcsloent 8h<.ll prepare 

I IS r^coe ae iid^t Ion concerning the application and shall 

forward It to the loeid of Trueteee; the Hoard ehell 

g-ant or deny the proaut Ion. A faculty aeaber aay 

wlthuraw hla application at any atage o( the procedure. 

Sec t i on 2- placeaent and proaot Ion 

contract year baae aalary rangea, which ahall be In 

• ffect during thla ^^jreeaent, ahall be aa foUowa: 

Cont rac t Yea r >aae Salary 

' ^•''^ Hlnlaua Mailaua 

Profeaaor $26,900 $)).000 

Aaaoclare Profeaaor 22,)00 )2.S00 

Aaalatant Profeaaor IH.iOO 30.U00 

Inatructor 1).400 27,SOO 

Aa«latant Inatructor 11,000 14.200 

Wl-hln the above^aent 1 oned rangea, and except 

«a otherwlae apeclfled In thla Article, the contract 

year baae aalary of each full-tlae teaching faculty 

aeaber ahall be deteralned annually by the Board of 

Truatccs upon the r ecoaaenda 1 1 on of the Prealdent of 

the College. 

In thoae caaea where prograa requlreacnta 

and/or aarket condltlona aake It lapoaalbie to attract 

qualified candidatea within tha above rangea* the 

prealdent can place fuli-tlae faculty aeabera outaide 

of the range tor the appropriate rank. Thla action 

will be taken only after conaultation with the 

Aaaociation prealdent. 

Salary Incre a enta . EMectlwe with the 



execution of thla Agr«eaent, the 1903-06 contract year 

haae aalary, for a faculty aeaber who waa actively 

employed on a full-tlae baala by the College on or 

before June 1, 1906, ehall be Increaaed by $1,200 plua 

the perforaance Increaent aa Indicated below: 

0)'0b Evaluation Rating Excellent - $300 
05*06 Evaluation Rating Vary Good - $200 
0S*06 Evaluation Rating Good - $100 

Theae Increaanta vlU be paid In full- they will not be 

prorated In accordance with tha affective date of thla 

Agreeaant . 

Indlvlduala holding the rank of Profeaaor at 
tha coaaanceaent of the 1906*07 acadealc year, ahall 
receive a one*tlae only Increeee to their «90S*06 
contrect yeer beaa aalary In tha aaount of $1,000. 

Effective with tne coaaenceaent of the 1907* 

00 acadealc > ar, the 1906*07 contract year baa« 

ealary, for a faculty aeabar who waa actively eaployed 

on a full*tlae beala by tha College on or bafore June 1, 

1907, ahall be Increaaad by $1,000 plue the perforaance 

increaent aa Indicated below: 

06*07 Evaluation Rating Excellent - $300 
06^07 Evaluation Rat«'«g Very Good * $200 
06*07 Evaluation Rating Good - $100 

Effective with the coaaenceaent of the 1900*09 
ecadaalc year, the 1907*00 contract year baae eelery, 
f o ' a faculty aeabar who waa actively eaployed on a 
full*tlae baala by the College on or before .* ne 1, 
19**. ahall be Increaaed by $1,000 plue the perforaance 
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ItiCrea^nt «i Indicated bcton: 

87-88 Cviluitloo Ittting excellent - $)00 
87*88 Cvtluttton Rating Very Good - $200 
tt7*88 Eveluetlon Rating Good - $100 

A fik Increment ihell not be granted to any 
extent to uhlch It Mouid cauae a faculty aeaber'a 
contract year baae aalary to exceed the ■axlaua 
contract year biae aalary aatabllah«d In thla Section 
for hia ra nk* 

froaot Ion increaenta and Af f Iraative Act Ion 
Ad jua t went a , f tacai Year l986-87 > 

a« tach faculty aaaber who la promoted at 
the coaacnceient of the 1986-87 acadealc ye* r ulll 
receive a proaotl Increment which will be added to 
and becoac a part of hla 1986-87 contract year baae 
salary and uhlch will be In the following fsount: 
Promotion from Instructor to Aaalatant 

Prufeasor ^^00 

Promotion from Aaalatant profeaaor to 
Aaaoclate Profeaaor $1,000 

Promotion from Aaaoclate Profeaaor to 
Profeaaor $1,500 

A promotion Increment ahaU not be granted to 
any extent to which It would cauae the faculty member*a 
contraci: year baae aalwy to exceed the maximum aalary 
lor thi rank to which he haa bean promoted, 

b. The prealdent may make affirmative action 
adjuatmenta. aa the merlta of Individual culty member 
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An affirmative action Increment ahall not be 
granted to any extent to which It would cauae the faculty 
member*a contract year baae aalary to exceed the maximum 
aalary for hla rank. 

Promotion Incf'tmcota and Af f 1 rma 1 1 ve Action 
Ad juatmenta, Flacal Yaar 1987*88 , 

a« Each faculty member who la promoted at the 
commencement of the 1987-88 academic year will receive a 
promotion Increment which will be added to and become a 
parr of hla 1987-88 contract yaar baae aalary and which 
will be In the following amount: 

Promotion irom Inatructor to Aaalatant 
Profeaaor $500 

Promotion from Aaalatant Profeaaor to 
Aaaoclate Profeaaor $1«000 

Promotion from Aaaoclate Pi of eaaor to 
Profeaaor $1*500 

A promotion Increment ahall not be granted to 
any extant to which It would cauae the faculty member's 
contract year baae aalary to exceed the maximum aalary 
for tha rank to which he haa been promoted* 

b« Tha Prealdent may make affirmative action 
adj atmcnta* aa the marlta of Individual faculty member 
caaea may warrant* 

An affirmative action Increment ahall not be 
granted to any e&tent to which It »zjld cauae the faculty 
member*a cuntract year baae aalary to exceed the maximum 
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APPCNDix a 

tKplanatlon ot Tcraa U«c4 in Appendix A 

I • Education ; 

•« NlnlauB acgrca educational rcqulrcacnta 
lor original appolniacnta and proaoilona auat alvaya be 
Met. HoMcvcr. aubatltutlon of aoac cKpcrlcnc« tor 
education credit houra mmy partially aatlafy theae 
■Inlaua req u 1 rcacnta. In caaea Involving proaotlon, 
aucti eiperlencc aay be aubatltuted only when It la part 
of « plan which la on file with and approved by the 
College. Rigor and content will be •••ft6 In 
determining the apeclflc credit to be granted. Credit 
hour equivalency say be granted for no sore than 
cwentjr-flve (23) quarter houra for (1) and (11) or a 
combination of both during eaployaent at the College. 

(I) active participation In C.E.U. claaaea 
when part of a plan approved by the 
College (twenty |20| contact houra la 
equivalent to one quarter hour); 
(11) Non-t each lug eiperlance directly related 
to ..he eaployee'a field at a rate not to 
eicced 1.5 quarter houra per aonth of * 
futl'tlae equivalent work experience. 
Work eiperlcftie uaed «a 4n equlvalen: 
for educational credit houra cannot be 
feed to aatlafy the experience 
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cr Iter Ion. 

b. TMo-thlrda of a a^.^eater hour equals nue 
quarter hour. 

2 . Kxper lenc e ; 

a. "Occupational eiperlence" aeaRa full- 
tlae, paid work In the field In which the Individual 
la, or aeeka to bccoae engaged In, teaching. 
Equivalence say be granted for the following: 

(1) A ■ailauB of one (1) year of additional 
atudy In aa Inatltutlon of higher 
education or apeclal achool (43 quarter 
houra or equivalent) say be aubatltuted 
for two (2) yeara of occupational 
experience. Additional atudy ao applied 
■ay not alao be uaed to aeet educational 
r eq ul r eaen t a ; 
(II) A aailaua of three (3) yeara of college 
teaching beyond the required ■Inlaua In 
rank say be aubatltuted for one (1) year 
of occupational eiperlence. Teaching ao 
applied aay not alao be applied towarda 
teaching eiperlance requl reaente. 

b. "Teaching eiperlance" aeana full-tlae 
college teaching or ita equivalent. Graduate 
assistance la not counted aa teaching equivalent. Two 
(2) yeara of fuU-tlae high achool teaching la 
conaldered to be equivalent to one (1) year of full- 
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tist ColleKe teaching, up to • aaK*ai>(i •llowable 
<»qul valence of three (3) ycere of toacMog experlvnce 
(for $i* (^^3 yc*r* ot high school teaching). Forty- 
flvr (4)) contract houra of part-tluc teaching at the 
College la conaldered to be equivalent to one year of 
lull-tlae college teaching. 

c. The BlnlBuB teaching experience In rank 
required for promotion at tha Collage la three (3) lull 
contract yeara lor promotion froa: I) Aaalatant 
Profeai^or to Aaaoclate Profaaaor, &nd 2) Aaaoclate 
Profeaaor to Profeaaor. One year la the BaxlBuB credit 
tor teaching that can be earned In any |2*Bonth period. 

3. Pe r f oraance ! 

"Performance" aeana the faculty aeaber'a 
ac c oapl I ahae nt of hia three major arraa of dutlea and 
rcc |iona I bl 1 1 1 lea : 1) teaching and effective advlaeaent 
of atudenta; 2) aervlce to the College; and 3) on-going 
profeaalonal development and profeaalonal aervlce, all 
ot which are aore apeclflcally aet forth In tha 
Wor li load and Reapona Ibll 1 1 lea article of thia 
Agreement. The rating of perforaance uaed to determine 
whether the requlreaenta for placeaent or promotion are 
■ et la that given through the adal n 1 a t r a t I ve evaluation 
proceaa of the College. 
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ARTICLE VII 
INUIVIUUAL CUNTRAtTS 

Initial appointment aa a (ull-tlme faculty 
■eaber ahall be for one (1) contract year. 

A full-tlaa faculty aeaber ahall aerve a 
probationary period of three (3) acadealc yeara iron 
the tlaa of Initial appointment. During the 
probationary period, tha faculty BaBber'a perforaance 
will fre formally reviewed and evaluated each year; and. 
If warranted, hIa contract say be renewed (or a period 
not to exceed one ( 1) year at a tiae* 

At the end of the probationary period, upon a 
recoaaendat Ion by the frealdaat and approval by the 
loard ot Truaftaea, the faculty aeaber ahall be eligible 
for te;iure, but the probationary period for a faculty 
acab«r aay be extended by the College for one (1) 
addltloaal year beyond tha data of Inltlrl eligibility 
for tenure. 

Tenure, aa defined In thIa Agreeaent, la a 
three-year cootract which la renewed lo the aacond 
year. If thera la ao expectation that a faculty 
aeaber'a cootract will be continued beyond tha third 
year of an extaodad contract, then the faculty aeaber 
will be laaued a new extended contract at the end of 
the aecond year of hIa current extended contract, 
except that any contract ahall ^e teralnated at the end 
of the acadealc year In which the faculty aeaber 
reachea the age of aeventy (70). The new extended 
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contrtct will lupcrtcdc the third year of chc current 
eKCcndctf contrtcc. Any obUgtclon «ttuBcd under tenure 
It conditioned upon edequecy of revenue end support 
through Icgltlttlvc ect Ion* 

If the cipcctetlon of non-cont Inuet Ion le • 
rctuU of dcflclcnclce In the faculty ■tabcr'e 
pcrforaenct, than the Collage ahall provide the faculty 
■eaber with a written daacrlptlon of what the 
detlclenclta art. If the faculty Btaber htt rtaoved 
thotc deflclencltt In tht third yetr of t thrtt-yttr 
contrtct, the Colltgt thtll tttua tht ttcui j Bcabtr t 
new thrcc^yctr contrtct, 

Decltlont of tht Collcgt concerning the 
grtntlng tnd/or rcncwtl of onc-yttr contrtctt or 
of extended contrtctt thtll not be tubject to the 
grlevtncc and arbitration provlalona of thla Agrees' i'« 

ARTlCLg VI ! \ 
EVALUATIONS 

The evaluation of full-tlae teaching facultv 
■ cabera la the rea pone 1 bl 1 1 1 y of the College 
ada 1 nla t rar Ion. Faculty Btabera ahall be evalui .d on 
the baala of criteria eatabllahad In the poUclea of 
»he College and In thla Agreement. The procedurea to 
be followed by the College In selling evaluatlona ahall 
be publlahed In writing and dlatrlbuled to the facu2t 
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ARTICLE IX 
PERSONNEL FILES 

A peraonnal fll,a on each full-tlae faculty 
■aabcr will be aalntalntd by the Peraonncl Office. 

A fnculty ■•■bar ■ay have, by arrangeaent 
with the Peraonnal Offlca, accaaa lo hla paraonnel 
file, ttclualva of confidential pra-e^ploy^ent reco^* 
■endatlona and place^aot cradantlala« tha faculty 
■e^bar nay not ra^ova ■atarlal fro^ hla flla except for 
l^^adlata Inapactlon, and ha ■ay not remove tha file 
fro^ tha area daalgnatad for tha review* Subaequent to 
auch review, tha feculty ■e^bar will be provided, at 
coat end upon raquaet, coplae of non-excluded ■aterlal 
cont alned In hie file« 

A faculty ■a^bar ■ay antar In hla file a 
atata^ant which la Intended to clerlfy, correct, or 
rafuta ■atarlel therelo« Any euch etete^eot ■uet be 
elgnad and datad by tha feculty ■e^ber* 

If e document waa railed upon by College 
ed^lnletretioa la davaloplng e faculty ■•■ber*e 
eveluetloo, aod If a copy of tha document le In the 
poeaaaalofl of tha Collage ad^lale tret Ion, euch copy 
ehell ba placed In the feculty ■e^ber'e peraonnel file 
et the ea^a tl^e ae la tha avaluetloo« 

Other then etudent eveluetloa for^e collected 
pureuent to the College'e faculty eveluatlon procedure, 
or eu^^erlee or co^plletlona of auch evaluation foraa, 

29 

5: 



flu anoiiyaous sC4C«aentt thtll be placed |n the peraonncl (lie. 

ARTICLE X 
OUTSiDe CO^tHlTHCNTS 

it it tclinowlcdfcd thtt • fuII*tlB« tctchlng 
'faculty poaitlon at the Collage requirea excellence in 
perforaance. Therefore, any outaide c ■■itaent which 
would adveraely attect a faculty aeaber'a proficiency, 
perforaance of regular dutiea or contractual 
obllgaciona In any way la prohibited. Inaofar aa theae 
contractual obllgatlona are not violated, faculty 
aeabera are encouraged to participate In coaaunlty 
aervlce and related actlvltlea. 

Any outaide eaployaent engaged In by a 
faculty aeaber auat: 

1. Be of auch a nature that the public would 
not construe the faculty aeaber*a perforaance o( auch 
eaployaent to conatltute official activity of the 

Co 1 lege ; 

2. Not Involve the uae of o((lclal 
iiitoraatlon ot the College which la not available to 
t he gene ral publ i c ; 

3. Not create or appear to create a conflict 
w!rh the eaployee*a re pona 1 bl 1 1 1 1 e a to the College; 

4. Not duplicate the actlvltlea or aervlcea 
ot the College, except that thla provlalon ahall net 
^ppl y to: 

(a) eaployaent per(oraed outaide the 
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three-county aervlce dlatrlct oi the College; or 

(b) Eaployaent with reapect to which the 
Coilaga*a Continuing Education Office haa declined the 
opportunity to provl da the aervlcea In ^ueatlon. 

). Not Involve the uae of the faclUtlea, 
e^ul paen t or aaterlala of the College; and 

6. Not adveraely affect the teaching or 
other College dutiea of the faculty aeabe r . 

Faculty aeaber* auat apply to the Dean of 
Acadealc Servlcea for peralaalon to engage lo 
eaployaent outaide the College, the granting or denial 
of auch requeata ahal* be governed by the prlnclplea 
enunciated In thla Article and ahall be accoapllahed 
within five (3) working daya of tha Dean*a receipt ot 
thea. Approval of auch requeata ahall not be 
unreaaonably wit hh aid. Upon requeat, the Dean of 
Acadealc Servicaa ahall provide a written atateaent 
concerning the reaaooa for the denial of auch a requeat 
within five O) working daya of auch de.ilal. A faculty 
aeabe r aay appeal auch • denial to the Prealdent. 

ARTtCLC KI 
AUTHORIZED LEAVES OP AtSENCE 

Sectiott 1. A full-tlae teaching faculty 

aeaber who haa held a full-tlaa appolntaent with the 

College for at laaat five ()) yeara ahall be eligible 

to reqiieat a leave of abaence without pay of up to one 

(1) year for purpoaea of advanced atudy, an exchange 
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teaching •••Ignacnt. travel, govcrneentai aervl^ or 
•oy other profeeelonel experience which ie related to 
hie field of teaching, or which w • laprove hie 
profeeelonel competence ee e College feculty ■•■ber, 
Requeete for euch leevee auet be eubaltted in writing 
through College edalnle t rat 1 ve chennele et leeet elx 
(6) aontha prior to the propoeed coaaenceaent detee of 
euch leevee. The grentlng of euch leevee ehell reet 
within the diecretlon of the College edalnlet at Ion; no 
euch leeve ehell be granted without the epprovel of the 
rreeldent of the College. 

Se ction 2. FuU-tlae teechlng f eculty 
eeabere ehell be eligible tr requeet In writing e 
aedlcel leeve of ebeence of up to one (I) year for 
aedlcel or other reeeone. The grentlng of euch leevee 
ehell reet within the diecretlon of the College 
edainle t ret Ion; no euch leeve ehell be grented without 
the epprovel of the Preeldent of the College, 

In ceee of lllneee or Injury, e requaet for e 
leave of ebeence auit be eupported by aedlcel evidence 
aetlafactory to the College. Such leeve ehell 
teralnete eu toae 1 1 eel 1 y «heo e feculty aeaber becoaee 
totelly end peraeneotly dleebled or whea he le cepeble 
of returning to work ee certified by the phyelclen In 
charge of the ceee, whichever le ehorter. To the 
extent elloweble by lew, the College aey ex;.end fringe 
beneflte to e feculty aeaber on aedlcal leeve. 

Section 3. A full-tlae teechlng feculty 
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eeaber who hee held e full-tlae eppolnteent with ch« 
College for et leaet eeven (7) yeere ehell be eligible 
to requeet e profeeelonel <<evelopaent leeve of abaenc*. 
of up to one (I) year for purpoeee of eevenced etudy, 
en exchenge teechlng eeelgnaent, trevel, governaental 
eervlce, or any other profeeelonel experience which la 
releted to hie field of teechlng, or which will leprove 
hla profeeelonel coapeteoce ee e College feculty 
aeaber. Requeete for euch leevee auet be e-h^itted In 
writing through College ed al ol e t r e t 1 ve chennele et 
lecet elx (6) aonthe prior to the propoeed coaaenceaent 
detee of euch l«evee« The grentlng of euch leevee 
ehell reet within the diecretlon of the College 
edainle tret Ion; no euch leeve ehell be grented without 
the epprovel of the Preeldent of the College. 

Profeeelonel development leevee of ebeence 
aey be grented for ona , two, or three quertere. 
Profeeelonel developaeot le/.vee ehell be grented et 
801 of tha Indivlduel'e enouel beee eelery rete for 
the flret querter of leeve, 6M to^ the eecood querter 
of leeve, eid 50X lor the third querter of leeve« The 
College'e contrlbuCloa towerd fringe beneflte ehell be 
601 of tha current contribution for full*tlae feculty 
for the flret querter of leeve, 651 for the eecord 
querter of leeve, eod 501 for the third quarter* The 
perl od of leeve ehell be credit^ ee eervlce for the 
grentlng of pey Increaente. 



The lacHlty acabcr granted • profeaaional 
^cvclopacnt leave of abacncc auat Mign • atatcacnt 
affiralng hl« Intention to continue eaploxaent et the 
College for • alnleua period of one (I) year efter the 
end of the profeeelonel leeva. 

Within t'tlrty (30) daya of tha coapletlon of 
the profaaalonal developaant leava of abaencc, the 
eaployee auat file a final raport concerning actlvltlea 
engaged In and the accoapl 1 a haan t of tha objcctlvea of 
the leava. 

Sect Ion 4. Faculty aeabera aay ba granted 
paid peraona: leave where coapalllnf reeeone aeke It 
necceeery for e feculty aeaber to be ebeent froa work. 
S'jch leeve ehell be teken ooly upon the epprovel of the 
Deen of Acedealc Servlcee upon the recoaaende t Ion of 
the epproprlete Aeeociete Deen. Coapelllng reeeone aey 
Include, but would not be Halted to, rellgloue 
holldeye, legel end buelneee aettere, end feally neede 
other then lllneee. 

Sec t loo Except ee epproved In edvence 

In writing by the edalnle t re t Ion , no feculty aeaber 
grented e leeve of ebeence ehell eccept other 
eaployaent during the period of hie leeve of ebeence. 
Vloletlon of thle provlelon will reeult In teralnetlon 
of eaployaent. 

Thle provlelon ehell not epply to 
eee le tentehlpe or other grente under which the feculty 
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aeaber perforae eoae eervicc fur a recognised 
inetltutlon ot higher educetion while engeged in 
greduete etudy et thet inetltutlon. 

Sec t ion 6. Csccpt ee otherwiee epeclftcd, 
ell leevee of ebeence ehell be without pey end other 
benefite, end auet be eppiied for end grented in 
writing. teaefize eccrued by e feculty aeaber prior to 
the effective dete of the leeve ehell be grented to hia 
upon hie return. 

Sectioa y. Feculty acabere whi aierepreeent 
tecte in order to obteln or etteapt to obtein e ieev<* 
of ebeence ehell be 4iecherged or otherwiee dleclpiined 
et the option of the College. Feiiure of e feculty 
aeaber to report for work ee of the espiretion of hie 
leeve of ebeence ehell reeult In the teralnetlon of hie 
eaployaent by the College. A feculty aeaber oo leeve 
auet give written notice of hie intention to return to 
work by Merch 1 of the yeer la which he pieoe to 
return, or If the leeve le for ieee then e yeer, the 
feculty aeaber auet give eucb notice by euch det^ ee 
ehell have beea aetebilebe4 en4 epproved et the tlae of 
t he requae t • 

Sact lofc. i« Upon returoiog froa leeve, e 
f4Cuity aeabar aey be required by the College to eubalt 
**' euch aedlcei exeaiaetlone end teete ee the College 
deeae neceeeery. The College ehell eeiect the 
phyelclen who perforae the teete end ehell pey for eny 
euch teete required; provided, however, the College 



• hill not b€ r€tpontlbl€ for any coats •••ociattd wUh 
th€ Coll€g€*t r€<mtrln8 • ttculty ■caber to obtain • 

• tttcacnt froa hit phytlcltn Indicating tliat he la fli 
to rtmrn to work. The College ahall have no 
obligation to rainatate the faculty aeaber unlaaa tha 
faculty aaabar paaaea tha aadlcal aiaalnatlona and 
teata. a faculty aeabar who paaaea auch teata and 
eiaalnatlona aa ara required by the Collage will be 
relnatated to hla foraer poaltlon unleaa that poaltlon 
haa been auapended or aUalnatad bacauaa of financial 
eilgency or prograa curtallaent. In tha avant of auch 
auapanalon or ellalnatlon, the Collage will, within 
five (5> working daya of the Collega'a da t a ralna t Ion of 
the neceaalty f r auch auapenalo^ or ellalnatlon, 
poataark a certified aall letter tc the faculty aaaber 
on leave, directed to tha faculty aaaber*a laat addreaa 
left with the Collage, notifying hla of the action. In 
the event of auch auapanaloo or allalnatlon, the 
faculty aeaber ahall be given whatever po Itlon le 
evelleble for which. In the opinion of tha College, he 
le quellfled. If no poelt<on la evelleble for which 
the feculty aea**er le quellflad, tha feculty aeaber 
ahall be pieced on leyoff. if the poeltlon le 
relneteted within one yeer of the feculty aember'e 
leyoff, he ehell be offered the poeltlon with the eeae 
renk he held et the tlae of leyoff. There ehell be no 
obllgetlon for the College to provide work prior to the 
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exptreilon of eny leeve of ebeence. 

Sect Ion 9. During eny one querter, no aore 
then el* (b) percent of the fuU-tlae teechlng feculty 
ehell be grented leevee of ebeence wlthc t pey or 
profeeelonel developaent leevee of ebeence. 

ARTICLE 111 
SUPPLCHCNTAL ICNCriTS 

Section 1, Heelth Ineurence : Effective with 
the flret pey period coaaenclng efter the effective 
dete of thle Agreeaent, the College ehell contribute on 
behelf of en eligible full-tlae teechlng feculty aeeber 
who deelree euch coverage either lOOX of the coet of 
the prealua for elngle coverege or lOOX of the coet of 
the prealua for elagle co*erege plue SOX of the coet of 
the prealua for dependant coverege under a group 
aedlcal/eurglcal Ineurence policy with euppleaentel 
aejor aedlcal coverege. 

The College ehell be required to aeke the 
ebove-aant lo'jed coat rl but lone only on behelf of full- 
tlae teaching feculty who ere not covered by eoy other 
heelth lneureac« plea end who are engeged la the ectlve 
eervlce of the College. Cicept ee eteted eleewhere in 
thle Agreeaeat, euch coa tr 1 but loae ehell aot be aede on 
behelf of feculty aeabere who ere on leeve or leyoff. 

Vhea e feculty aeaber le on profeeelonel 
developaent leeve, the College*e coatrlbutlon to the 
heelth Ineurence prealua ehell be pr^portlooel to the 
eaount of full-tlae beee eelery the feculty aeaber ie 
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rccci vl ng . 

Sect ton 2. Pgnft inauf nee : Effective with 
the pay period coaacnclng after the effective date of 
ihle Atrccaent, the College ehall contribute on behalf 
of en eligible fuU-tlae faculty aeaber who dealrea 

• uch coverage, lOOX of the coat of tha prealua for 

• Ingle coverage or lOOX of the coat of the prealua for 
elngie coverage plue 50X of the coet of the prealua for 
dependent coverege under e group ^entel Ineureoce plen, 
Uhen a fecuity aeaber le on profeeelonel development 
leeve» the College'e contribution to the dental 
Ineorence prealua ehel 1 be proprocional Co tha aacunC 
of full>tlae baea aalary the feculty aeaber le 
receiving* 

Sect lott 2« Croup Life Ineurencei The 
College ehell pay on behalf of full-tlac teeching 
feculty aeabere engeged In the ectlve eervlce of the 
College (l«e«» not on leyoff or aedlcel leevee of 
ebeence or leevee of abeence without pey) the prcalua 
for group life tera Ineurencc coverege (with eccldentei 
deeCh and die acaberaeot provlelone) In the eaount of 
$2),000« When e faculty aeaber le on profeeelonel 
developaent leeve, the College'e contribution to the 
life Inaurence prealua ehell be proprotlonel to the 
eaount of full-tlae baee ealary the feculty aeaber le 
rece 1 vlng* 

Sect Ion Tuition Contribution. Coureeworh: 
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For eech yeer of i ii 1 e Ag r e e ee ni . t he Co I I eg e will eet 
eelde e pool of funde equel to $A ,000 to underwrite the 
tuition feee of fuU-tlae feculty aeabere teklng 
approved profeeelonel developaent coureeworh releied to 
their teeching dleclpUne, The eaount of tuition 
relabureeaent ulU equel the prevelUng tuition cherge 
par credit hour et the Inetltutlon, feculty ae.bere 
auet upply «or tuition relabureeaent benefice thirty 
(30) deye before coureerork beglne. The Oeen of 
Acedealc Servlcee ehell heve the euthorlty to epprove 
or deny the requeete for tuition relabureeaent. 

Section Tuition Welver. Credit Coureee: 

fuU-tl.e teeching feculty aenbere aey enroll In credit 
cleeeee offered by rhe College ulthojt peyaent of the 
beelc inetructlonel fee. Such feculty aeabere ehell 
pay ell other leee. euch ee the generel fee end leb 
feee» If eppUceble. end eheU receive epproprlete 
credit upon the eucceeeful co«pl«tlon of eech couree, A 
faculty aeaber ehell obteln the epprovel of hie 
auparvleor with r.ep.ct to the echeduUng of ell euch 
cleeeee In order to eneure there ere no confUcte with 
the feculty aeaber'. co.altaente to the College; euch 
et^provel ehell not be unreeeonebly withheld, 

A feculty aeaber'e epouee end dependent 
children aey enroll In credit cleeeee offered by the 
college ulthout peyaent of the beelc Inetructlonel fee. 
Such epoueee end dependent children ehell pey ell other 
r.ee, including the out-of-eteie tuition chergee, if 
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th. .-CC...U, co.pi,c,o„ „, ecu,... Th. 

.«'-...«.. o, .h. 

•PPit.d .« d.t.e.,„.„, ^^^^^^ 
r.l.tloo.hlp to th, I. cult, ...b.r. 

I« th. .„„t . ,.c„,t, 

•ho«Id t.,.,„.t. ,or . 
^-.-.r. p.,t,., p.,..„, ^^^^^^^^j ^^^^ ^^^^^ 

tH. ..c„.t, ^^^^^^^^^ 
cH.Ur.n .H..» , ^^^^^ 

.»roI,..(., conti„u.(., ,„ cour.,(.,. 

iiciio. 4. Tuition M.i,.,. Hon-Cr.dit 

r-..-t,.. t..chi„, ,.c„it, 

•".«d. Ir.. of ch.r,.. „o„-c,.dit co„,... oll.r.d b, 
th. Co...,. p,o,.d.d th.t .„ ..ch .nd.„du.. c...: 

t. *tt.„d.„c. .„ . 
•"t.r,.r. ..th o, d.tr.ct „o. th. ,.c„.t, ........ 

r.tul.r.y ...ign.d duti..; 

I- Sullici.nt f..-p.,,„, .tud.nt. .r-. 
•oroll.d to .upport th. cour..; .od 

3. Sp.c. i. ...ii.bi. In th. ci.... 
$£Ctioo;. Coii^i. £jcuiti£., pu.i-ti.. 
t..ch.„, l.cu.t, ...b.r. .„d ...b.r. of th..r ir^.di.t. 
I....... («h.n .cco.p.nl.d b, th. I.cu.ty ...b.r) .h.Il 

b. .ccord.d th. pr.,il.,. of ,...„„.b.. 

ch.r,.. ol th. Coil.,... f.ciiiti... ground., 
lurni.hing.. .„d „uip..„t ,or p.r.oo.i d„.lop..„t .„d 
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athletic and rccrtat tonal purposes, except for entering 
In or upon the Coiiege'e pond(e). The Aeeocletlon and 
faculty aeabera acknoMieige and agree that any and all 
rlak, loaa, daaaga, or extra coat Incurred or cauaed by 
the faculty aeabar or hia faaily in auch non-trork 
related activity la the ra apona ibi 1 1 t y of the faculty 
■ eabar and/or hia l^aaily. The privilege of non^work 
related uaa of the Collefa'a facilitiea ahall be 
granted only inaofar aa auch uaa doea oot interfere 
with activitiaa of the Collage and la not abuaed. 

rull-tiaa teaching faculty ■eabara and 
■eabara of their iaaedlata faailiaa ahall be entitled 
to frfta adaiaaion to athletic and cultural avanta 
aponaorad by the Collage, except ift inatancea in which 
an event la apacifically excepted froa euch treatment 
by College datarsiaetion. 

Sect loo 8. Court Appeerence Leeve : A full- 
tiaa taachiftg faculty ■aabar who la called by e court 
for jury duty or to appear aa a witQaea during time he 
waa achedulad for Collage work will be coapanaeted with 
raapact to auch tiaa for the difference between hie 
regular aalary aod fringe baaafita and any coapanaation 
received for jury duty or for appearing aa a witnaaa. 
provided, however, thia aaction ahali not b«. applicable 
to Collage work tiaa ■iaaad due to court appearancea 
ariaing out of actiona concerning the peraonai affalta 
of the faculty ae.ber or criainal chargea agairat the 
faculty aeaber. 
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f« otd.t to b. .Mgibl. ,or contlou.d Colleg. 
c«-P.«..t,o« .. ^^^^^^^ 

coll... -ork f„, th. ^^^^ ^^^^^^^ 

..t.lc. th. f.cuU, ^^^^ 

.ppropc.c. co-rc r.pr....t.t i,. d.t.. „„ 

«h.ch ch. t.cuUr —b., c.c.i,.d J„„ or «u.... 

th. ..„„„t. of .„ch xh. f.cuU, ...b.r .h.Ii 

' " '» hi. obU,.t,„„, to th. 

Coll.,. d«,i„, p„,od. «h.„ hi. ..rvlc. .r. not 
r.qulr.d br th. court. 

»• T.»-8h.lt.r.d An.ultl.. ! p„U- 
t..chlo, f.cult, ...b.r. p.rtlclp.t. ,„ . 

d.l.rr.d .ooult, pl.o, xh. Coll.,. «iii 
d.d„ctlo„. fro. th. ..l.rl.. o£ f.cult, ...b.r. 1„ 
.ccord.nc. «,th «rltt. ..l.r, r.d-ctlon .uthor 1.. t lo« 

• t.t...„t. ...cut.d b, th. f.cult, ...b.r .nd fU.d 
-Itl. th. Coll.,... ,„.i„.„ offlc. e.ch f.cultr 
...b.r -ho d..lr.. th.t .uch d.ductlon. b< ..d. .„.t 

• l.o fll. ,,th th. •«.!„... Offlc. . cop, of th. 
contract b.t«..o th. ln...t..,.t c.rrl.r .nd th. f.cult, 
...b.r. Th. Coll.,.'. obll,.tlon to ..k. .„ch 
d.ductlon. .h.U .„d with th. t.r.ln.tlon of th. 
f.cult, ...b.k-'. ..plo,..nt. 

Nalth.r th. Colt.,, nor .n, of it. 
r.pr..«nt.tl«.. or .,.nt. ..k. .„, r.pr...nt.t Ion 
r.g.rding th. .d.l. .bl 1 l t,. .ppr opr l.t.n. ... or 
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legality ol tHch annHi c y Invcaiacnta, and thx 
Aaaoclatlon and faculty acBbcra acknowledge and agree 
that th« Collage ahall Incur no liability or 
r ea pona Ibi 1 i ty on account of the aaking of the 
dcductiona required by iha provlalona of thia acctlon 
or the legal, financial, or tai conaequcncca Incurred 
by (acuity aeabera who participate In the annuity 
pr ogr as* 

ARTICLC XIII 
SICK LEAVE 

Sac t Ion Full^tlae teaching faculty 

■cabara ahall accuaulata alck leave at the rate of lour 

end ali-tantha houra of pey 'or eech coaplete 

biweekly period of full-tlae eaployaent at the College 

(12 daya* elck leave per regular acadealc yeer)« Full- 

tlaa faculty ■aabara aaalgned to auaaer teechlng dutlea 

ahall accuBulata alck leave In ftw«.or^ence with the 

nuaber of weeke of teaching eeelgned and on a pro-rete 

beele In eccordaaca with the teaching loed cerried* 

There ehall be no Halt upoo the eaount of 
elck leave which say be accumulated In accordance with 
the provlelooe of the preceding paragraph. Within the 
lialte of the law. a full-llaa teaching faculty aeaber 
with prevloue public eaployaeot eervlce ehell be 
credited with previouely eccuaulatad elck leeve upon 
eaployaent by the Collage* 

During the period of tiae in which a full- 
tiae teechlng feculty aeaber ie euthorited to be ebeent 
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-«'^ -«..c. ...... ^^^^^^ 

.ccr„.. ^^^^^ ^^^^ ^^^^^^^^^ ^^^^^ 

.ccu.u...., ^^^^ ^^^^^^^ 

•caber !• entitled. 

ll£lloo 2. CntltU.ent to p.id .ui. ie..e 1. 
•"bj.ct to th. following condition.: 

UtUU.tlor of .icH .^.t 
•pproved br tha ColUg.; 

b. Sick l.a.e ..y be utUl.ed for p.r.on.l 

illn.... pregnancy, injury, e.po.ur. to cont.glou. 

Ot.e.ee. .hlch would b. co..unlc.t.d to other 

-Pioreee. .nd ,or lUne... injury or de.th in . 

'•culty .e.ber.. L.edl.te le.Uy. 

^Hl. Article, the t.r ai.t. ,..u, 

I.culty .e.b.r.. epou.e. p.r.nt. or gu.rdl.n. m-le... 

children, brother., .let. re. gr.ndp.r.nte. 

• r.ndchUdren. or other dependent, or p.r.on. u.ing m 

the l.culty ...b.r*. hou.ehold; 

c. k l.cult/ ...ber .u.t notify hi. 
A..ocl.t. D..n la .d^.nc of .ny .b.enc. 
or .t th. ..meet po..ibl. tl.. th.r..ft.r. th.t 
elcbn... or Injury will pr...ot hi. fro. perfor.lng 
regul.rly ...Igned dutl... Th. f.culty ...ber .u.t 

.1.0 Indlc.te wh.n h. .xp.ct. to h* «hi. * 

• •pvci.. CO 5c .bl. to r.port to 

work; .nd 
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d. Upon returning fro. .Ick Ic.vc. the 
teculty .e.ber .uft co.pl^ic en C.ploycc Le.ve Kcquc.t 
for.. A written etate.cnt fro. the f.culty .e.ber 
end/or . llc.n..d phy.lclan evidencing the lllnee. or 
Injury .nd Indicting th. f.culty ...ber*. fltnee. tor 
returning to work ..y b. r. quired et .ny tl.. by the 
College upon e fecuity .e.ber'e return fro. elck leeve. 

Sect Ion 2* Felelf Icetlon of recorde or 
.leiepreeentet Ion of fecte In order to obteln or 
.tte.pt to obt.ln .Ick l..v.. wh.tiier by the (eculty 
.e.b«r req'jeetlng euch elck leeve or by eny pereon 
ectlng for or In hie behelf. ehell be grounde for 
denlel of elck leeve end dteclpllnery ectlon. Including 
dl..l...l of th. f.culty .e.ber. 

Sect Ion 4« Pey for elck leeve ehell be et 
th. ..ploy..'ii r.t. of p.y In effect during the period 
of elck I. .v.. 

S.ct ia u )• A full*tl.. t..chlng f.culty 
.e.ber h.vlog t.n (10) or .or. y..r. of public .ervlce 
In Ohio .ey rt th. tl.. of r.tlr...nt fro. .ctlv. 
..rvlc. .t th. Coll.g. .l.ct to b. p. Id In c.h In the 
e.ouat of oa. -fourth of th. v.lu. of hi. .ccrued but 
unue.d .Ick 1..V. cr.dlt .nd .t hi. r.t. of p.y In 
.ff.ct t. th. tl.. of r.tlr...it« H.xl.u. p.y.ent thet 
..y b. ..d«e pur.u.nt to thl. pravl.lon .h.ll be one- 
fourth of two hundred .nd forty (24U) d.y.. 

A full-tl.e -te.chlng f.culty »E.ber who 
retire, fro. the College and who had prcvlouely 

7 -J 



, ,,ck retlre.^nt b,„,fu for ..r.tc. I„ 

Ohio sh.ll be p.td within the .bov.-,t,ted U.jt. lor 

portion „, „„„,.tf ..ployed 
*t the Colleite. 

ARTICLE XIV 
COLLECe RELATED TRAVEL 

Sect. on I. rull-tl.e l.cult, .e.beti .i, be 
•ccorded the prl, liege of tr»,ellng to end 
P-rHclp.tlng in prole.. lon.l ..etlng. .nd .l.U.r 
•ctlvltle. rel.ted to their te.chlng ...Ign.ent. with 
the College. Such tr.,el .nd p. r t Ic 1 p. 1 1 on .h.U be 
rel.bur.ed within the ll.lt. of the College', budget 
for .uch purpo.e. .nd In .ccord.nce with the College', 
pollcle. .„d procedure, .nd re,ulre.ent. pre.crlbed for 
offlcl.l tr.,el b, the St.te of Ohio. Appro,. 1 of .uch 
tr..el .h.U be .t the dl.cretlon of the .pproprl.te 
Ae.oclate .« .nd the Oe.n of Ac.de. Ic Ser.lce.. If . 
re<|ue.t for tr.,el 1. denied, the .d .1 n i . t r . t o r who d.nled 
the re,ue.t will, upon the f.cult, .e.ber'. re,ue.t. .t.te 
lo writing the re..on(.) .r the deni.l. 

i- The p.rtle. recognlte th.t the 
facultr ie.ber'. fir.t re.pon. 1 bi 11 t , 1. m the 
cl.e.roo.. An, .b.ence for . profe..ion.l de.elop.ent 
.ctl.ity require, th.t .uit.ble . r r . nge .en t . . .uch .. 
out.lde re. ding., wri „g ...ign.ent.. indl,ldu.l 
.tudy. ..ke-up cl... or co.er.;? .nother f.cult, 
.e.ber. be ..de b, the f.cult, .e.ber .o tn.t .tudie. 
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■ay cnntlnuc during the tbtcncc. The faculty acabrr** 
proposal tor covering the clttt(ct) altscd during hi» 
•btcncc win be tubalttcd to the approprlttc Attoclaic Dc«n 
at tht tlBc when tht rcquctt for travel It atdc. Vcrlflca- 
1:1 on of tuch covcrtgt by the At to elate Dean ahall be 
required prior to approving the travel requeat. The faculty 
■eaber will cooperate with the Aaaoclate Oean'a verification 
ot the coverage by providing auch Inforaatlon aa say be 
required for verification* 

Section 3. The failure of a faculty aeaber 
to attend a profeaalonal activity ahall not be 
conaldered in hla evaluation where the faculty aeaber'a 
r«<|uaat to attend auch activity haa been denied by the 
acadeaic adalQlatratloo. 

AiTICLC XV 
STiS TAK OerCRRAL PLAN 

The College agraea to reduce each lull-tlae 
teaching faculty aeaber'a eapioyaeot coapenaatlon by 
the aaount each faculty aaaber la required to contri- 
bute to the State Taachara Retireaent Syatea of Ohio 
("STiS"). 

The College, the Aeeorletlon. and feculty 
■eabera agree that the following provlelone ehell 
govern thla aalary reduction plan: 

e. The College ehell treneait to bTRS the 
eaount of eech feculty aeaber'e required contribution 
lo STtS by reducing the feculty •eaber'e coap«n«etlon 
by the eeae eaount . 

V-' 



'.c„.., ^^^^^^^ ^^^^^ ^^^^ 

b««n in •JJ.ct. 

c. E.ch I. cult, J, t.,po„,,^,. 



-PM.nc. .UH .u .ppuc.u .... 

««• Th. Coll.,. „^ M.biut, or 

r..po«....Ut,o„ .ccoun. or... eo.pU.nc. .UH .H. 

..-n. or .M. „ ^^^^^ 

" '"c-„.. 

— b.r b.c.„.. „e p.„icip.Uon in thi. ..i.,, 

— Uo„ p..„. 

.... tH. Co...,. H....... 

•1th th. pro,l,ion. of thl. Artie... 

I" th. .„„t th.t ,.tf„ctIon 
Pi.n <..c..c,. „ ^^^^^^^^ 

C.n.r.. or .g.^^r of t^. st.t. of Ohio or th. 

«Mt.. St.c. J-r....ct.o«. 
tHi. Artie... h.. ,oi..„.toh.v. 

no f o rcc or cf tt^ci . 

ARTICLE XVI 
NO STRIKE AND NO LOCK-oUT 

llLLi-l. During ch. c.r. of chl. Agr....„, 
4B 



7J 



or any extension thereof, the Aeeocl«tlon, Its a({cnt», 
repreeentet 1 vee end ■eabcre eh^ll not directly or 
indirectly call, eenctton, encourege, tlnence and/or 
• ••let in •ny way nor •h^ll •ny eapioyee liietlgate or 
peitlclp^t^ directly or indirectly In eny etrlke, eloM- 
down, walk-out ceii-in, eick-out, fellure to report, 
work etopp^ge, reeignetion, picketing, or other 

i nte r f eren«:e with rny operation or operatlona of the 
College or with any del* * lea to or from the prealaes 
of the facllitiea oper/- y the College. The 
Aaaociation ahaii cooper. 4.. with the College throughout 
the tera of thia agreement and any axtenaion thereof In 
contiouiog operationa of tne Collage in a noraai 
■anner, and ahaii actively diacou.ege end endeevor to 
preveot or teraineta eoy vioietion of thle Section. 

Sect ion 2. Any eapioyaa who vloietee Section 
I of thia article aheii be eubject to dlecherge or 
other dieclpiioery ectloo er the optioo of the College. 
Such diecherga or dieclpiioery ectloo eheli not be 
eubject to review upon eny grounde other then whether 
the aapioyee vloieted Sactioo 1 of thie Arllcle. 

Sec t loo 2* evrnt thet eny ecrlke, 

eiotf-dowa, walk-out, work etoppege, picketing or other 
interference deecribed io Section 1 of thle Article 
occure, the Aeeocietlon eheli proapriy notify ell 
eaployeee thet euth conduct le prohibited by thia 
Article end la not In any wey eenctloned or epproved by 
the A^ieoclet Ion. The Aeeocietlon ahall aleo proapily 
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ARTICLe XVII 
GRIEVANCE PROCEDURE 

*l£il£n i- For th. purpo.. of thi, 

".-..« .H. CO...,. *..oc....o„ o, .H. Co.U.. 

.-P.o,.. co„c.,„.„, .H. .„..,p,...,.„ 
..Pnc.on of.oc co.p...„„ 

,M.,.„c. ...... 

fo..„«,„, proc.dur. ,h.l| b. ob..„.d, 

A..ocl.t. "..o'r^^;"! of. Th. 

.-p.o,.. -.Vh";Av.--;,":::.:vir;..'''-''' - - 

lor. to b« pro«(d.d I. .!. . "'I'ing on • tri..inc. 

...«t o, occ^7^^^^^^^ •p.c.ir.n, th. 

• rtlcl-i of th. A.r.,-!r, !; ? ' * 

r.-..r r.,„..r:d*f;::" h" c: :tr',::V'' " 

• h.ll b. 4«t.d .nd It .h.ll K *!' . •^•••nc. for. 
Th. «r..,.nc. f", h.ll il friri'-tt "R'o,... 

^^^^;ro7^^^,r;5r-v""'"•'-•-^ 

S.r.lc.. or h,/di:;'"/, «" Ac.d..lc 
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St«p 2* It the •■pluycc'a frlcvancc 1» not 
• •tlaf •ctorTTy Fettled at Step 2 of the procedure, tlie 
grievance fora ehell be eubaltted to the President 
within five (5) working deye efter the Oeen of Acedealc 
Services or hie dtelgnee hee given hie enewer et Step 
2. Within ten (10) working deye efter receipt of the 
grievance fora, the President or hie designee shell 
■set with the eaployse sad his Assoclstlon 
repressnt stlvt or legsl counsel for the Assoclstlon. 
The President or hfs designee shell give his snswer In 
writing within flvt (3) worklog days sfter the aeetlitg. 

Step In the tvcnt that the grievance la 

atlll not aa t laf act or 1 ly aettled, th^ Aaaoclatlon m^y 
requeat aubalaalon of the grievance to Impartial 
arbitration. The Aaaocl ^t lon*a written requeat for 
arbitration auat be received by the Praaldent within 
ten (10) working daya of receipt by the Aaaoclatlon of 
the Step 3 anawer. 

In the caae of a dlaputa Involving the 
tvaluatloD of an eaployea, the aola laaue that aajr be 
aubaltted to arbitration la whether the procedurea 
followed In connection with the evaluation were In 
conformity with the general ataodarda of the College. 
The arbitrator ahall have authority to require a re* 
4va tlon, and ahall have no authority to sake an 
evaluation hla^elf. If the ra-evaluat Icn la conducted 
In accordance with the procedural atandarda eatabllahed 
by the arbitrator, the raault of the re*e va luat Ion 
ahall be final. 

The partlaa ahall atteapt to agree upon an 
arbitrator, but If they caaoot do ao within tan (10) 
•orklng daya froa Aaacc let lon'a written requeat for 
arb tratlon, the Aaaoc latlon ahall raqueat a Hat ol 
aeven arbltratora froa the Pederal Hadlatloo and 
Conciliation Service. If the partlea cannot agree upon 
the aelectlon of an arbitrator troa thla iiat, the 
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..... ^^^^ ^^^^ 

— " ') or .H. .,.ur..„,. „ .... 

•Ouc.tlon.l In.tuuuon.. 

Th« .rbltr.tor .h.ll h.„ 

'H. ^^^^^^ 

^H.. J„„.„, „ ^^^^^^^ 

.H.ll ..V. ^^^^^^^^ 

.H... ,^ ^^^^^^^^^ 

.ppHc.t.oo or .H.. A„.,.„,. ^^^^^ 

lr.„,. .H. .r.uc.or .H.ll H.„ „o po.., 

- -.r- co.p,„....„„. ^^^^^^^ ^^^^ 

A«.r.. ror rrl„„ ..... 
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the perttei. n one pert/ wente a record and the oiher 
doee not, the party requeetlng the recoia ehaU pey the 
toet thereof; proirlded, thet it the other p^rty later 
dectdee to order e copy, It ehell pey 55X ot the total 
coet of the record. toth the Aeeo*ietlon end the 
College egree thet they will cooperete In coiplylng 
with the foregoing procedure In the proceeelig of any 
grievance end thet they will dlecourege the e«lilng ot 
coaplelnte on petty aettere. An erbltretor*e .werd 
ehell be flnel end binding upon ell eaployece, tie 
College end the Aeeocietloa. 

Sect Ion 2, The tint Itattettone provided tot 
1q thle Article ehell be etrlctiy obeerved; however, 
they aey be extended by autuel written egreeeent of the 
College end the Aeeocletlon. Working deye ee ueed In 
thle Artie le ehell not Include Seturdeye, Sundey e , or 
hoi 1 deye. Any grlevence oot tleely preeented for 
dlepoeltloo et eoy Step jhell oot thereefter be 
coneldered e grlevence under thle Agreement end ehell 
be cone Idered to heve beeo reeolved lo eccordence with 
the leet eoewer of the Co liege* Any dlepoeltlon of e 
grieve oce betweea the Caployer end the Aeeocletlon 
eicept oo e "ao-precedeot * beele, ehell be floel end 
cc;;^luelve end blading upon ell eaployeee, the College 
end the Aeeocletlon. Nothlog lo thle Article ehell 
preclude the College f roa eetebllehlng e non- 
contrectuel coaplelnt procedure which uey be Invoked by 
en eeployee, et hie option. 
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ARTICLE XVIII 
TERHIHATIOW OF tMPLOYMtNT 

e-ploy.ent y b€ t€r.lnat«d btctute of 
<i.contt«u,„ce or curt.ii.,nt of progr.. or budget 
*«iM«cy. Noo.ren.n.l of . contract .h.U coo.tltute 
t^riii.,it>.„ of •■ploy.eot. 

A f-culty ...ber be dlt.f..ed for caute 

during the ter. of .n lodl-'du.l cootr.ct, whether for 
on* re.r or en extended cootr.ct. c.u.e .hell include 
the following: 

i. Uneetlff ectory perforaance- 
b. Vtoietion of locil. .tett or federal Ian. 
which involve aorei turpitude; 

Any ecrloua vlaletlon or repeatej 
vloletlona of College pollclet; 

Participating tn atrike actlvltlea In 
•lolation of thia Agree.ent or the lawa of Ohio; 
9, Th«rft or diahoneaty; 

e«ccaalva abaentaalaa or tardlneaa or 
abaence without author i tat Ion or aufficlent 
Jua t i f icat ion; 

S. Bringing Intoxicanta or illegal dtuga 
onto College pre.iae*. uoleaa advance f.er.iaal' to do 
•o for educational purpoaea haa been obtained by the 
faculty .e-o^r fro. the Acade.lc Dean, or reporting for 
work under the influence of IntoUcanta, druga or 
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narcotica; and 

h» Any other act of alallar aarlouancaa 
which la datriaantal to the effective operation ot th« 
Coll'cga or ita educational prograaa. 

The proviaiona of thia Article ahall not 
preclude the Collage froa iapoalng diacipllnary action 
leaa aevera than diaaiaaai, If In the College*a 
aiacratlon, auch action la warranted by the facta and 
circuaatancaa of a caae. 

lo any caae Involving diaaiaaal for cauae, 
the faculty BeBbcr ahall« upon raquaat, be ootltled In 
wrltlog of the baala for the diaalaadl. That baala 
ahall be dataraload by ao nvaatlgatlon accoapliahed by 
Col lege adBlnlatratloo« 

A faculty aaabar op extaadad contract whoac 
eaployaant la taralDatad bacauaa of dl acont Inuanca or 
curtaiiaaDt of prograa or budget exigency ahall be 
givao whatever poaltloo la available for which, in the 
opIoloD of the Collaga, he ia qualified. If no 
poaitioD Ic available for which the faculty aeaber la 
qualified, Cha faculty Baaber ah«ll be placed on 
layoff. If the poaition la ralnatated within one year 
of the faculty aaabcr'a layoff, he ahall be offered the 
poaltloo with the aaaa raok ha he Id at tha tloe of 
layoff . 

If the College doea oot intend to renew the 
lndlvldui.1 contract of a faculty mtmbet In hla aecond 
ot aubaequer^ contract year of eaployaent with the 
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ARTICLE XIX 
SEPARABILITY 
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part of eicticr ptrty to dl«cutt or bargain ^bouC ar«48 
111 which rcvlalona alght be pcralaviblc bot are not 
■ andatory under auch IcglaUUon. 

Sact Ion 2« Shculd the enabling le^lalatlon 
(S.I. 133) or atatuta (tC. 4117) purauant to which titr 
partlaa have bargained and entered Into thla Agrecvciit 
be decreed unconetltutlonel or Invalid by epproprl^tc 
euthorlty, ttile Agreeaeot ehell be t.ull «nd vo In its 
entirety ee of tha end of the Co!lege*e flecei yerr In 
which euch decree le reodered* 

AITICLC XX 
ALTEKATION OP AGtEENCNT AND WAIVER 

Sect loa i^, Ko egreeaeot, elteretlon, 
verletlon, welver or ■odlflcetlon of eny of the teree 
or condltlone ccntelntd lo thle Agreeaeot ehell be 
binding upon tha pertlee hereto unleea executed In 
writing by the pertlee. 

Sec t loa 2» The welver of aoy breech or 
condition of thla Agreaaect by either perty shell not 
cooetltute e precedent lo the future enforceaent of ell 
the terae end condltlone herein* The noo- e xe r c 1 ee oi 
righte reteloed b> th« College eh.«l not be decaed to 
welve eny auch rights or the rlghC to exerclee thea In 
eoae other wey In the future. 

Sectio n 2* College ebd the Aeeocletlon 

echncwledge thet thle Agreeaent, together with eny 
written aodlflcxt lone the re of, eabody the coaplete end 
final unde re t end 1 ng reeched by the p«rtlea ee r. the 
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ARTICLE XXI 
TCiH OF ACREEheNT 

Sec t Ion Thle Agrceaent ehell becoae ef- 

fective upon the dete of Ite execution or the explretloii 
of the exieting Ag reeaent , whichever 1« ieter, end 
eheil reaein In full force end effect until aldnlght 
Auguet 31, 1989. 

Sec t Ion 2. If either party wiehee Co con- 
tinue end/or negotlete chengee or revlelone to thie 
Agreeaeot, euch party auet eerve upon the other party 
Mrltteo notice of euch Intent et leeet ninety (90) daye 
prior to the ter.iloetlon dete of thle Agreement. 

Section 3. Thle Agreement aey be teralneted 
In Ite entirety et eay tlae by autuel cooeent of the 
per t lee • 

Sec t Ion jb. The College ehell heve the right 
to reopen the contrect on ell econoalc aettere beeed on 
the de^cralnet Ion of the toerd of Trueteee of the 
eiletencB of e flnenclel eslgeocy. Fnr Che purpoee 
of thle eectloo, a flnenclel exigency la defined ee 
thet condition Mhao revenuee are ao llalic't that the 
Collage can oo longer continue '.o fulfill current 
end/or future flnenclel obllgftlone under the contrect 
without dleruptlng the ednlnletret Ion end prugrea 
Integrity of the «ollaga. 
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AITICIC I - ruCFACC 



The ttltlMte quality of a currlcv^m tfepefk^t lawly upon tht qvallty 
of Itt faculty. The attributes desirable In the fKUity of an Individual 
technology curriculum are: a thorough lno«1ed9e of the fubjectf taught and 
of relevant supporting tubjectt, a 9enulrT* interest In developing students, 
personal and professional Inteorlty, a capacity for (.omMinlcatlng Ideas In 
oral and written fonu, scholarly objectivity and Intelligence, ano silll In 
the fvndaivnUls of the teaching -lear- *nf process. 

It Is Important that all venders of the Technical College be f«plllar 
with the philosophy and objectives of the College, as an occupatlon.erlenud 
post-secondary college. Oevotlon to the objectives of the two-year 
technical education piograils Is best accovpllshed If the Instruction In the 
technologies li closely rtlaUd to working situations. 

I* Is hightjr deslnbte that since technical progravs educate students 
priMrll/ for highly speclallied occupational areas, the faculty should have 
had relevant Industrial, or other appropriate non-teachlng experience! 

An Important requlreaient Is that bargaining unit severs aalnUIn 
technical competence In their fields. Faculty nvn^ers are encouraged to 
participate In technical and professional socletl^^s and engage In wort In 
Industry or In research or other relevant technical areas, largalning UnU 
•enbers are urged to keen up with the literature of their fields, to 
continue the education, to attend professional meetings, and to experience 
first-hand what Is taking place In the ar«as of activity relate^" to their 
specialties. 

This statement of philosophy Is not Intended to add to or subtract frxm 
the fights and oblloatlons of the parties set forth elsewhere In this 
agreement, nor shall It be used as a basis for disciplinary action. 
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A>Ticu n ' ocriMnioMs 
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Ciccpt Where othcn^fti Indicated In thli AqrttwmnU 

-«$OCUnOM- peini the Jefferson Technical College Education 
A«oclatlon/OCA/MW which It the exclutlte bargalnlno 
repreientati 'e for the bargaining unit. 

iMS^i^i***!?^! ■«!?• • of the bargaining unit ai 

defined fn the Recognition Cfauie of thli AgrecMnt. 

"lOAW 0eani th« loard of TniiUei of the Jefferion Technical 
College that li a party to thli Agrecnient; alio known ai the 
Jefferioa Technical College Board of Tmit^es. 

•OATS' mtm calendar dayi. In accordance with 4117.01 (P). ^ 

-WlOTCr mnt a perion who li a •ciiber of the bargaining unit ai 
defined In the Recognition Clauie of thli Agreement. 

*CNPLOTCR* aeans the laiw ai loard. or College. 

•JICCA* ai^ani the Jefferion Technical College Education Association. 

•«A* Meant the National Education Aiioclatlon. 

*OtA* Mam the u. o education Aiioclatlon. 

"StRi" seam the State Cuployncnt Relatloni Soard. 

•SUPCRVISOR* Shall be defined In accordance with R.C. 4n7.0Wr). 



ARTiaMII > ReCOGNITlOW 
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A. The aeffer.on TecKilcat College District loard of Tniiteei, hereinafter 
the "College' hereby recoonlzei the Jefferion Technical College 
education Aiioclatlon, OCA/NCA-Locat, htrtlnafter the 
*Aiioclatlon/Unlon* as the *)1e and excluilve bargaining re pr« tentative 
for all latarled, fuH-tlpe contract faculty. Including the Director of 
Law CnforceM.U, and Sapervfior of Commnlcatloni, Career Counielor, 
and Director. Library Senrfcet, excluding alt headi of departwenti or 
divl lions, all lupenrliori, Mnagerl.t evployeei and confidential 
tmpUffft ai defined In the Act, and alt other ewptoyeei. The College 
recognlxes that Association repreientatlon wilt Include any newly 
created salaried, full-tlwe teaching poiltloni. 

B. The recognition of .tha Aiioclatlon ai the lole and excluilve bargaining 
repreientatlve shall b« for a ter« beglitnlno the date of ratification 
(vuly 20, IfBO and explrino 31 Oecetri>er IfM. Any renewal of such 
recognition or the recognition of any other bargaining agent iha\1 be 
In accordance with Chapter 4117 of the Ohio Rtvlied Code. 
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A. \f%9 of Colltit FtcfinUt 

Author lied representitf ves of the Assoc fatlon nay use the 
fictlltles of th« Collete to transact official Association business 
or for Mtership or other Meetings during the College day, 
provided that such activities or vse do not Interfert with 
classrooB Instmctloo, the responsibilities of bargolnlna unit and 
staff aefters, nor Interrupt other operations of the CoMege. The 
use of the College's fectlltles by the Assoc lat'on awst be arranged 
throvgh the Director of Security of the Colleoe. Such use will be 
at no cost to the Association and such use will not be denied In an 
arbitrary or capricious Mnncr. However, the Association shall 
compensate the College for any addltloi*! custodial costs Incurred 
as a result of such use. 

1. tise of Internal Comunlcatloni Syttew ^ 

1. The College shall pemlt the Association to use the Internal 
■all system (unit Meeiber Mailboxes) or the Internal 
conminlcattons systc* (eaiployee lounge bulletin board), and 
such use shall be for the following Association business: 



a. 


Notices of Association Meeting; 


b. 


Notices of Association elections; 


c. 


Notices of oppolntMnts to Association offices 


d. 


Notices of results of Association elections; 


e. 


Notices of Association social, education or 




recreational affoirs; and 


f. 


Otfter Association Materials. 



The expense of duplicating M«terU1 shall be borne by the 
Association (at o cost of 4 cents per copy). 

I. The College vay refuse to perMlt the Association use of the 
poll systSi or other Internal conmjnlcatlons systcM (for a 
particular Uom) If such use Is for offensive or Inf Wanatory 
purposes or If such use would otherwise violate any of the 
provisions of this section. In such cases, the Association 
President shall be advised It. wltlng of such refuul. 

'C. Personnel Directory 

The Adilnlstratlon will provide all unit «ien<>ers with a unit . 
Members directory by October IS. AMendments to the personnel 
directory. If any. will be provided to all unit meHirt, 
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D. Board of Trustees 

1. Meeting Jlotlce and Tentative Agenda • The President of the 
Assocletlon will be given notice and supplied with a tentative 
agenda of all regular Meetings at least six (() working days fn 
advance. In the case of special Meetings, written notice Shalt 

. be given at least three (3) days prior to the date of said 
Meeting. The Board Chairman reserves the right to delete froM 
or add to the tentative agend* Items. 

2. Association Participation - The Assxiatlon May arrange to be 
placed on the tenUtlve agenda by subMlttIng to the President a 
written request three (3) working days fn advancr of a regular 
Meeting and two (2) days In advance of a special Meeting. Such 
request Must Indicate the f teM(s) to be dIscHSsed. Association 
participation during the Meeting shall be govenfed by the 
bylaws of the Board of Trustees. 

3. Minutes and Other Public OocuMents - The President of the 
Assoclgtlon will be supplied with approved oinutes of all Boferd 
meetings, with the exception of non-unit salary Inforwatlon, 
which will continue to be Available through the President's 
office upon request. 

f . Campus Visitations 

Duly authorlxed representatives of the Association shall be 
peniltted to transact official business with Association fifir6ers on 
College preMlses during nonxal business hours, pre )ed thit such 
business does not Interfere with classrooM InstrtiCv^on or with the 
responsible ties of affected bargaining unit Members or other staff. 

F. The Association President s<ii11 receive three (3) contact hours 
other than Instructional per quarter for his/her additional duties 
and responsibilities. 



AUTICIC V " HMIj^G£^CNT HIGHTS 

Except at ItBlted by this Agrcepeni, the College shall ret()n all 
rights, power, duties, aii4 authority granted to !t by Yaw, and Is vested 
exclusively with rights of Mnadevent as defined In Mvlsed Code Section 
4117. 06|C) Including, but not Halted to. Its rights to: 

1. Determine Mtters of Inherent ntnagerlal policy which Include, 
but ara not 11*1 ted to, jreas of dUcretlAn or policy such as 
the functions and progrMS of the College, standards of 
services, Its overall budget, utilisation of technology, and 
Organizational structure; 

2. Direct, supervise, evaluate, or hire employees. Including hiring 
part-tine ettployees or special contract employees; 

3. Maintain and laprove the efficiency and effectiveness of College 
operations; i 

4. Deter«lne the overall nethods, process, ^ans, or personnel by 
which College operations art to be conducted; 

5. Suspend, discipline, dri^ote. or discharge for Just cause, or lay 
off, transfer, assign, schedule, promote, or retain employees; 

6. Detenxlna the adequacy of the work force; 

7. Detenvlne the overall mission of the College as a unit of the 
Public IMgher Education Systew of Ohio; 

6. Effectively nanage tN wort force; 

9. Take actions to carry out the vlsslon of the College as a nember 
of tht Public Higher Education Systen of Ohio. 

Jefferson Technical College Soard of Tri stees Is not required to 
baroaln on subjects reserved to the «anagetnent and direction of the 
College except as affect wages, hours, terns And conditions of 
efwployvent and the continuation, aodiflcatlon or deletion of an existing 
provision of this Collectlva Bargaining Agreement pursuant to K.C. 
4117. 06U). 
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ARTICLE n ' m sEctmm 



A. Just t$\tt$ 

Tha College pursuant to K.C. 41l7.oe(CH5l Has the right to 
suspend, discipline, demte, or discharge for Just cause. 

Unit «ieiM>ers with three (3) years or less of service shall not be 
covered under the Just cause provisions herein In aattert of 
non-renewal. These employees may have their contract non.renewed 
at the discretion of the College. In cases of such non.renew«1 the 
bargaining unit member Is entitled at his/her request to reasons In 
writing for the non-renewal and an opportunity to discusi the 
matter with his/her Department Chairperson or Division 
AdMilnlstrator, but final right to renew or non-rencw rests 
exclusively with the College. 

S. Disclplfne/Olscherge 

The provisions of this Article shell not preclude the College from 
Imposing disciplinary action less scv»re than Immediate discharge 
or Innedlate suspension, If In the college's discretion, such 
action Is warranted by the facts and clrcimistances of a case. In 
such cases, the following disciplinary procedure shall be followed: 

1. FonMt Progrtssfyg Qlsclpllnt 

First step - written reprlmand/warn1na(s); 
Second step - suspenslon(s) with or without pay; 
Third step - discharge 

t. Due Process Procedwrt 

In cases requiring suspensU.i and/or discharge pursuant to the 
above formal progressive dlKlpHnary procedure, an employee 
shall be given due process In accordance with the following 
procedure: 

a. notice of Allegations and Conference 

A written nrtlct setting forth the allegations %Alch, If 
substantiated, could result In disciplinary action, shall 
be sent to the emp1(»yee. 

b. Conference 

The conference to d1sc«;ss the allegations shall be attended 
bv the emp1<»]ree, and no more than representatives of 
the employee's choice ^ tht lawwdlate supervisor and no 
more than two representatives of the supervisor s choice. 
Said confertnct shell be ^ttd no fooner than five (5) work 
days nor later than fifteen (15) work days following the 
employee's receipt of the notice of allegations nr at the 
time antf place mutually agreed upon by the parties. 
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*• HotpUiUmiow aod Mor HtdlCil lnwance 

Hospital liatloA and Mjor avdical tniuranca coverage li available for 
•11 bargaliiliif uiiU mnttr* end U»flr allotblc dcpcndcnti ai defined In 
the ^oSBlta1lxatlon and aajor vedlcal policy wJtH all prealwi paid by 
the College during the ler« of Ibli Agreement. 

Speclflcalloni and benefits of the current progrM of coverage are 
provided In the Health tniuraftce booklet! which ara available In the 
AMnlitratlve Services Office. 

Ih« College raienrei the right to lelect ind/or change carriers, and 
further agrees. In the absenca of conditions and cIrciMStances over 
vhlch It has no control, not to dUlnlsh benefltv provided during the 
Ufa of this Agree«ient. 

Croup Tem Hft Insurance $ 

A thirty thousand dollar CI30,000) tena life Insurance policy during 
i*^*" ^ provided for each nevber of the bargaining unit 
iflth all BrealMS paid by the College. This policy sh«11 Include 
accidental death and dltaeiAen^^nt riders. 

C. Optional bewflU 

All fwll-tiM eapl^ees have, at their own expense, the option of 
par tic boating In the following approved prograos: 

1. Credit Union; 

2. fax-deferred annunlty prograa; 

3. Supplewntal Ufa Insurance Prograa. 
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TMlflOfi Healsslpw 

1. All Instructional and general fees for targalnino unit ivenbers for 
credit courses offered at Jefferson Technica* College vlll be paid 

. by the College eicluding the cost of books, Materials and other 
re<iulred fees* 

Unit wenbers »ay enroll In any section or course on a space 
available basis where there are less than the •axim nw^er of 
regular students In a class. Unit Headers are expected to attend a 
course during their non-wprklng hours. 

largalning unit a«fl6crs desiring this benefit *ust complete a fom 
supplied by the luslness Hanager and submit It to their ftmedlate 
supervisor. 

2. Dependents of targalwlnt Uflit Wcmbers # 

All Instructional p and oeneral fees for dependents of bargaining 
unit mei^ers of the College for credit courses at Jefferson 
Technical College irlH ta paid by the College excluding the cost of 
books, materials, and othtr required fees. 

Where other state and federal grant sources i^y be applied, the fee 
tralver program trill be considered to be supplemental on the part of 
the College* 

The guidelines of the Internal Revenue Service will be aoplled In 
detenalnlng the dependent status In relationship to the unit 
menbers. 

Dependents of all unit metiers may enroll In any section or course 
on a space available basU where there are less than the maximum 
mmk.er of regular students In a class* 

Fee benefits cannot be used on an Kcumulatlve basis nor can they 
be applied retroactively or In td^tttct of a qintritr In which the 
benefit Is approved for use. TTiey are approved for usage In 
sper Ific quarters and must be used during these quarters. 

fle«6ers of the unit having dependents who desire to attend the 
College can obtain the fee benefits by following the outlined 
procedure: 

a. Obtain and complete a fee benefit form prior to each term from 
the Financial Aid Officer. 

b. Submit a completed fee waiver form and a completed registration 
form to the Student Information Office on the date Identified 
each quarter. 
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I. Tht Collegt will set tsfde Itn iDouSMtf dolltri ($10,000) for tach 
rifcal ytar for Harf.lMi., unit —tan tuition f;ili6yr.i«enf. 

IJl.J!r!«i?*J!!!f\?^r.^'J!:I''* P-'-^^^'P-U H. Ih« lymon 
Hi?! rf*^?! ^"^''^ I**"!! a yearly plan of study 

lndlcaili., tht aducatlofial .ctUlty lo be unSer taken! thi .pacific 
jalut of thai activity and iHe total tuition coiti ti trIJ ^ 
Departnent Chalrpenon or Division Adifnlstrator by April 15 a 
^fan submitted after April fS wllf not be given coJ.ildJr.tlo;. 

3. fbe plan of itudy wit aaet the following criteria: 

*• ^ •'•»«t«d to the Indlvlduan work 

aiiigrwent or to tlie degree progra*! offered by tf^ College. 

holdi fulf accreditation aMbenblp at one of the seven 
r2SiV Accrediting lodlei recognized by IhB 

Cornell oti Poit Secondary Accreditation. 

c. mat the activity ihall not Interferv trItJi work 
reiponilbflltlei. 

^^^^9^ DIvlllon Adilnlitritor or 
SJ K^'l. "'•^•^ • rec««efidatlo* to the freildent 

■njr Wlr rtqucit Ml net tpproved. 

^'••"'••■/•"••"«" "♦"•9«r will cMptr* tlx total 
««)unt of tpprevH rtswit to the ten thouuntf dolltri IIIO 0001 

eoltl Hill bt r*li6uri*d tt the eittkllihed relaburi«Mnt rtt* uoon 
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Sabbatical Leave 

Sabbatical leave Is educational leave. It Is granted only fcr the 
benefit of the College and «ust be for purposes of scholarly and 
creative endeavors that advance tfie professional copipetence. enrich the 
teaching, or enhance the research of the unit sci^r to the benefit of 
the DepartMnt or Division and tht College. 

Upon the coapletfon of seven 17) years of full-tl^e service, a unit 
"ewber Is eligible to be considered for a sabbatical leave. After a 
sabbatical leave. • Ptrtoii does Mt btcoffc eligible again until the 
completion of an additional seven (7) years of full-tlK service. 

leaves are oranUd without regard to seniority or :he nunber of yean a 
person has been eHglble for a sabbatical. The nwber of sabbatical 
leaves available OKh year Is Italted and depends vpon the avallabllftv 
of funds and tlie availability of personnel ^o cover tHe duties and 
responslbllltlet of tN unit aciiber reguest(.« sabbatical leave. 

The procedures to be followed by unit aei^ers wishing to be considered 
for sabbatical are listed below: 

I. ly Noveober 15, the mlt a««ber will sutwit a detailed proposal In 
writing Including Kitf»ods and sUndards of documentation for the 
successful co^letlon of the proposed sabbatical leave to his/her 
DepartMnt Ckalrperfon or Division A^lnlstrator. 

I. ly Oecc«0fr 31. tlit Oepartnent Chalrforton or Division 

A^lnlstrator will sub«lt an evaluation of the proposal based on 

*? aAilnlttrator (Division Adtlnl strator 

or ^ratldcnt). 

3. ly harch 1. the Division AAalnl strator (unless he/she Is covered 
under Step t) will subailC an evaluation based on t^e orooosars 
writ to the President. 

4. The President will mU a decision concerr mg the inl| awtf^er's 
proposal In tlwe for subwlsslon to the loard no later than the 
regular awntlily loard meeting In March. 

5. The unit sender will bt notified In writing by the fresldeit of tN 
decision of the loard. Copies will be sent to the Division 
AMnlstrator and the OepartMnt Chairperson. 

A sabbatical leave My bt granUd for one, two. or three qutrUn of 
the acadA.lc year following the year In wMch the proposal Is 
approved. A sabbatical leave of one writr shall be at full pay a 
two-quarter leave at two-thlrds (2/3) pay. and a three-ouarter leave at 
one-half (1/2) pay. 

A unit aeober on sabbatical shall continue to accrue sick leave, 
retlretient credit. Insurance benefits, and seniority subject to 
approval of the appropriate vendor or state agency. 
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fiUrt 10 Mitalt docimeoUtfQn as iMtfflcattd In II, «nt obllacte th* 
viiniii twtiva I III aofitM. 

TM null M6€r«ust rtUrff to U College fpr at least one full year 

*?f."^f*'5**.*^ ""'W IHf College for all benefits orantetf 
*irln| tN sabbatical vltfclii ti>elva |U) Mnths. 

Jory Duty 

A foll.tlae employee sliall bt released for jvry duty or to appear as a 
witness irltboot loss of bentflU or «afes. /Wi e^loyet required to be 
absent •m jory lenrlce sball receive tbe difference between svcb 
c^loyees' regular compensation and the re««neratlon received by bla 
fpr service as a joror. Sec. 3313.111 OHIo AMnf stratfve Code. 
• 

Absence ood SIcfc ieavt 

(acb barf^lnlnf onft mwttr earns sick leave ctiwlatlve to a *ailM 
total one bondred an4 elfbty (IMI days or 1.410 beurs. ' 

^JV^ •"•^^•^•^ tbrouffl one bofidrtd and Iblrty 
CI30) days earn S.« boors of sicb leave per se«fHMntlily pay period. 
Unit aepbers ^9 Mvt KCMwIated over ono bvndred and thirty (1301 
^•^Jf"r ^""^ «e«l-«>ntMy pay period. The 

SMilest vnit of sfck leave irfilcb *ay be oscd Is one-half hour All 

approval bv the OepartMi:t Chairperson or 
OlvfsloA Adifnlstrator and tlae available verification by the business 
Nanager. 



Sick leave s^all be granted uhen absence Is aade necessary by: 

I. Personal niness. Injury, or eiposure to a contagious disease wklch 
could b« ccwnmfcated to other e«iployees. 

I. Death of a spouiie, child, parent, brother, srster, grandparent. 
grandchlH, eother-ln-lav or father*ln-1a«. 

3. Illness of a spouse, child or parent. Sick leave taken In the 
event of Illness of spouse, child, or parent shall be Halted to 
ten (101 days per year. 

Certification of Absence - If a unit t^wttr Is absent five (S) 
consecutive work days, a certificate signed by a phrs.'clan Mitt be 
presented. 

bargaining unit seiners retlrlnn under the Ohio SUte Teachers 
tetlr#^nt Systc* or the State employees ftetlrciient Systca who hav^ at 
least 10 years of paid service with Jefferson Technical College, as a 
full tl«t eiyloyee shill be paid t%X of unused sick leave up to a 
•ailM of 30 days. Vnit Mu6«rs retiring with less than 10 years of 
full tiat service or mil aenfters who resign shall be paid 101 of 
unus»<l sick leave up to a aailM of IS days. The aMMint to be paid 
will be based on their per die* at the tlf«e of retirement or 
resignation, taployeas discharged by the College are Ineligible for 
this bene*<c. 
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D. yersoMl laav 

IV^Vy ?Sf ^••'f»<»«»f wit shall ke entitled to a nailM 

iL*?;!^"' ^'^^ r«rso.iai leave per calendar year, bet no mor^ thjn 

juorter. without loss of benefits or wages. Teaching 
unit ■^';^«|s^iAf to Cake personal leave «vst secure approval of the 
Department Cholrperson/Supervlsor two weeks prior to the date of 
lea»d. The two-week time requlreovnt will be waived for eaerge:Ky 
slt'^at ns as deterwined by the Department Chairperson or Division 
??'i?'!*r*^''' ^ meo*ers on leave on a given day nay be 

llm ted by the College. Personal leave may be cumulative up to a 
mailM 9f fo^rr (4) days« 

^* Annual lean for ■om^Ttachlng Members of the largalnlne Onit 

The Director of library Services and the Career Counselor will accrue 
7.5 hours annual teove per scml^nthly pay period up to a nailmimi 
accuwiatloo of 30 days. The smallest unit of annual leave which may 
!II!^m!\T"^l![.'?^- ntimtU for annual leave must be approv^ 
by the Olvlslen Adulnlstrator at least two weeks In advance. tW 

!!?'*'!L5*f? rf^lTT"* ^ tiitrfency situations as 

determined by the division A<te1n1strator. 

A uthorised leaves of Absence Mlthout 

* '!?!*.*'/^!**** without pay may be authorlxed by the President upon 
fppro«ol of the loatd cf Trustees for a period of not more than twelve 
months for edvcailonel, profe.slonal or ether purposes, such as 
parcnUI, chlldcare. and odoptlon. in cases where leave Is not 
^^/.Tl^i'J^ bargolnlng unit member at his/her request will be 
entitled to receive reasons In writing from the President or his 
designee. A leave shall he granted 9i^r this Section for a period not 
io exceed twelve months for disability, provided that such Is not 
apnilef* for until afUr an employee's sick leave eligibility Is 
exhausted and adequate certification of continuing disability Is 
provided to the College. Upon return to service of an employee at the 
expiration ^f a leave of absence, he/she shall re5u»e the position 
status which he/she held prior to such leave. During a l«ave of 
absence, life and heolth Insurance benefits may be continued at the 
expense nf the enployee subjec. U approval of the vendor. Alt types 
of leave and seniority do not 4:cnie« All other College approved 
benefits cease during an authorised leave of absence. 

5- Pregnancy leave 

Upon presenUtlon of physician's statement, a bargaining unit meii6er 
who hecomes pregnant shall be entitled to receive a leave of absence 
without p^ for a period not U exceov six (d| weeks. Exhaustion of 
sick or other types of leave shall not be a precondition for pregnancy 
leave. Upon return to service of an eaipleyee at the expiration of a 
leave of absence, he/she shall resume the position status which he/she 
held prior to such leave. During a leave of absence, life and health 
Insurance benefits may be continued at the expense of tfm euployee 
subject to approval of the vendor. All types of leave and seniority do 
not accrue. All other College approved benefits cease during an 
authorised leave of ahsence. 
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M. Short Ttni 9r9f9t%^on%} It ay 

Itrgalnlfif mlt M6«rs My a^ty to tlieir Inpedlatc supervisor for 
sl»ort Urn proftsslofial leave for tHe purpose of ittendfuf meetings, 
uortshops. conferences, short courses and otifter appropriate activities 
directly related U • unit MuOtr's wort, (ach unit sci^er say be 
approved for tHrte luck professional days per Kadcnic year by the 
Oepartavnt Chairperson or Division Aailnlstrotor. Hcubers shall be 
rel«bursed for evoenses for participation In these Ktlvltles In 
accordance with the travel policy provisions of tfils Agrecvent. 

I. Association lea ve 
• 

The President of the Association or a designee My ese up to a tot^l of 
seven if) days In any contract year for the purposes of attendlhg 
neetlnfs of Union affiliates. Mo Mre than a M^lm of ttro (2) 
consecutive days will be pemltted wt62r this siAsectlon In any 
qit§rUr^ There will be no relnburscaent for expenses for participating 
In Association functions. 
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A. The College aertes to deduct fron the pay of Association Makers 
covered this Agreeaent the periodic dues of the Association upon 
receipt fro» the Assxiatlon by the Treasurer of an Individual^ 
written and signed deduction authorliatlon executed by the Association 
M«6er for that ejipress purpose. 

». The deductions shall conMnue autoMtlcally and shall be Irrevocable 
for perlo.*5 of one (1) year, and shall be on a continuing basis frtw 
year to year unless a request for ulthdraval by the Association .iM6er 
for that express purpose Is subvltUd In writing to the Treasurer uith 
a copy to the Association President. Hlthdrtwaf of authorliatlon nay 
occur during a period of fifteen (IS) days each y-ar ending Septeiiber 
1$, provided that Mtlflcatlons of withdrawal are subnilt:<d to the 
Union and College Treasurer during such fifteen (IS) day period and 
the obligation of the College to deduct shall cease Immediately upon 
receipt of the written notice of revocation cf authorliatlon Um tht 
Association aienber. 

I 

C. Such authorlied deductions shall be Mde In equal OMunts fro« the pay 
of Association Menbers In twenty (20) equal InstallMnts. beglmlng 
with the fourth paychect of the school year. The College shall 
transalt the pay deductions to the Association UM^rtr on a Mnthly 
basis. 

0. The er«ro1lMnt period for such deduction shall be frow Septen^er I to 
October TS of each year. 

t. The balance of the authorlied %pn^%\ deductions shall be deducted froo 
the final paycheck of a aienber resigning his/her position, receiving a 
leave of absence, or Urvlnating his/her nployment. 

F. The Association agrees to Indemilfy and held the College and any of 
Its agents harmless aealnst any and all clalas. i9m%9i4%. suits, and 
other forvs of Hablllty that My arise ou*. of. or by rt%%w of. 
action taken or not Uken by the Colleo* ror the purpose of 
cowrlying with these provisions, or In reliance on any notice or 
authorliatlon form furnished under any provision of this AgrecMnt 
provided the College har preperK execuUd and otherwise fulfilled 
Its obligation for saH payroll deduction pursuant to the 
provisions herein. 

The Colleoe retains the rl^jht to employ, at Its own cost, legal 
counsel of Its choice to Intervene In any action containing a clain 
related to or arising out of these provisions. Said counsel shall 
cooperate In a professional Mnner with legal counsel for the 
A soclatlon and counsel for the Association shall provide copies of 
all pleadings, notices and orders filed In connection jith said 
legal action. 
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Olhtr tftductloM fnm p9f af wiU BCi^rt My bt Mdt moh rKtlpt 
cf • wftttn. tIfMd MtHorliatlQii for (ht follovlM itMt, to bt 
pravIM NO later tHan April 1: « . • 

1* Cra4lt UrIm 

I. lax Sbtltertd Amwiltfat 

J. IfAC Miictfoiia* ^rtMNt tt I.C. J59f.03l. 

4. UnltMVay 

5. lift lufuranct 

C. OUMr ^r^stf autually afrtcabit vftli tN ColUtt aM Uit 
AftoclattoN or aa r^qvlrtd by law. 

^Ayrtll OitI— 

TaacbiM Mfrarf af tht baraafulRf wilt m/ titct to rocolvo ' 
thtir rloal foor tMl-«ootfc1y ht cMcfcf vpoo co«p1otfoii of 
tNIr contractor ratpoottMlltfoa. 
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AATICU lit ■ HAYt TtACHIKS AniADCW mTCT 



Mbonkip f» tho Stato TaacNrs Hotfrfnoot Syttca ft Mfi4«tH for all 
•atarfod foll-tfao cootrKt focvltr barfofofof oolt «co6trt. Tbc oortl^ 
tSiat tN Oiipl^to fff in.nt) ft \itU4 op' ftor pvrpotoi af tftftrrfof 
Fadtral aM State focoao texof on tbtso ammtt. Con trtbot lorn te tKt SUto 
Tcachort Rotfrtwfft SyttOi aro pnH on boltalf af tN larfafolof oolt 
oiflosrofl ontftr tN folloirlfif tenn ao4 coodftfooi: 

A. IN aMmt to N |»fctc4 op and Hf4 NNIf af oacN Nrjafofof oof t 
«toNr tMII N tM tetel Nroafoloo oolt iwoNr cootrfNtfoo at 
rtmirki fo SKtfoo l3S7.f1 of tN OMo tovfsod Codo, or any tUtetory 
locnatot tNnfo. af tN oolt atoNrrt frott aoooal c^wptotatfoo, at 
m C9tt te tN ColltfO, aod opoo of^al of tN rotlrmot tyttca. 
TN baroafofof ooft D(iiNr*t frott aooool comotatfoo tNII N rtdocc^ 
hf tN CollofO for tN poryoMt of Stete iod Fo4ira1 tex ooly by ao 
OMoot oooal te tN aoooot pIcftH op ao4 ^ tN Colloft. 

I. IN Colltot oball cwMte and roolt a1! applfcablo contrlNtlont ho tN 
STiSrNtfi opoo annoal talary ifid/or oamtd conptotatlon vhlcb Inclvdtt 
tN amnt of picftop ccMpotod Nrolo, tot attoMt no fortNr liability. 

C. TN piclop porcaotaft tball apf.)y onlf(^tf«1y te all mtattrt of tN 
Nrfrfnifif vnft ot a condition af onol^yivnt. N Nrfalnlno oolt 
■cobtr covtrod |y thii provltlon tNil bavo tN option te oioct a wa^o 
Incrtato ar otNr Nnoflt In llto of tN ooployor pfctop. 

0. TN pickup tNII becooo offoctlvo on Janoary 1, 1981 and tball apply to 
all coo^cntotloo Inclodlof tvpplfiiontel oamlnft. 



e. TN corrtnt dtforrtd taxation of tN 'pickop* It doterolntd toUly by 
tN Internal Rewomio Sorvico and aiqr tex liability NcoMt tN foil 
rotpentlblllty af tN ooyligroo. TN Collofo My rtfoto to 'pick op* If 
tN plan It 4tc1arod onlowfol or Inproptr by tN Steto TafcNrt 
totlrcoMfMt $yttf«9 Internal tovcnoo $«nrlco« Attorney Ctntral, or any 
a^tnty of tN Steto of Obia or of tN Vnlttd Stetot, or any coort of 
conpttent Jvritdlctlon. or tNol4 tN mlct and rtfolatlont of tN 
I.k.S.t or tN SIIIS, cNnft to at te rtndti* tbit proco^rt onwoHtabIc, 
tN portfat oorto te rotem, wltboot pona1':y, te tN fomtr Mtbod of 
ccnpotlnf appiayet/anplcyor contrlbotlont. 

F. fayntnt for all paid Uavot - tick 1oavo» ptrtonal teavo« tcvaranco, 
ond tiMlowntelt Inclodlng vnonployiitnt and workart' conpcntatlon - 
tba!) M batod an tN dallf frott pay prior te tN n»dttctfOfi 

ot baf^t l^.f . frott poy divldfd by tN nmiNr of dayt In a onit 
MoNr*t contrtctK 

ft. Forvi ort avollablo In tN Adolnlttratlvo Sonrlcot and nott N fllltd 
ootvltb tN appropriate InforMtlon by all cuployoot. 

N. Vltbdroval froo tKi Syi too oo xcor onit opon laavfnf tonrico In tbo 
Stete of Oblo* Fonn for tocb vltlidrawal nay N rotated froo tN 
SUU ToKNrt kotlrmnt Syttoi, 77% latt Iroad Stroat, Caloobot. 
Obia 43211. 
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Jlrl i !?! I contribution, on behiU of unit .(nbert i.ho 
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AgTICU XIII > tfTIUC^^r IKtHlin PROGfUH 



IU^im!'!?"" Swrd i.ni ittibHih i plan to purchiie 

rttlre. The aiiount of tc vIct credit offered It 3 vein and 1i offered 

purcMied for iny partfcfpint nay not exceed /5 of the IndNlduiri 
KCMUlitcd service credit prior to tMr purxhiie. '"^'^^^^^ • 

Addltlonilly the Boird will ll.it tht nunber of e*p1pyeei for »hop It 
purch«iei iddltlonil ,er>1ce crtdit In . CiUndirVSirtS s pmeSI of 

^•rtfcfpiMow In a plan fs at the option of the employee. 
twptoyee Elfofbtlfty Keylrew^nti ^ 
JrltMl!'*^^* Participate, an fiiployee niit neet the fotlo^fn, 

a. Be at least SO yean old; 

b. 8c eiiployed and currently contributing to STRS; 

c. le eligible for service retlrewient after the purchase of ERI 
Creol tf 

S. Agree to retire within 90 days after receiving notice fro« $T« 
mat an agreement to purchase the service credit has been Mde. 

2. An e«p1ovee Is ellglbia to receive the total nuiOer of years of 
service credit Included In the ea^loyer adopted plan, not Just the 
Binlmal aiiount needed to qualify for retirement. 

^' I^?-^!!Tl*^i!^,"*"* ^•'•^'t purchased for atl 

eilglbit employees irho elect to participate. 

4. The employer must pay an amount for each year of credit purchased 
actuarj"*"" ^^^^^'^^ " specified by the STUS 

5. Whtn a limitation has teen established, the employees tilth the 
greatest amount ^: service «1th the employr have pr1orU>. 

6. S^^> tflll notify the employee and e-n)1oyer when such early 
r- irement credit has been established. 
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AITICU »y * WITIONAI COMPtHSAHOW 



Nrt'Hiit InttmcHonal KaU 

1. Sargalninf unit «i«fit«ri Mjr apply to teach regularly schtduUd 
Credit covrscs outsfd« of thair assigned work schedule* 

2. TeacMnf seaibers of the bargaining unit wishing to ba considered 
for sunwcr quarter regularly scheduled credit courses should notify 
tlie<r OepartMnt Chairperson/Dean of Instruction In writing by the 
end of winter garter. Teaching acwbers of the bargalnlno unit 
wishing to be consldtrad for part-ttait asslgntcnt In reaufarly 
scheduled credit courses offertd In other quarters should notify 
th« Oepartment Chairperson/Dean of Instruction In writing at least 
30 days before the start of the quarter. Schedi«11ng of part-tlae 
courses win be «adt by the Oapartnent Chairperson or Oaan of 
Instruction, who will first offer It to the senior applicant who 
dewonstratas that he/she Is awst qualified for the course. Other 
eaplqyees outside bargaining unit wlU bo considered In the. 
applicant pool. ' 

3« reaching unit Mfibert My teach a ■axl*via of IS credit hours or an 
average of 22 contact hours over the length of the SunMr Oiarter. 
During faU, Vintar and Spring Quarters teachlne unit eievbers My 
teach on a part-tlae basis ono approved regulai-fy scheduled credit 
course. Under extraordinary clrcunstances the Oepartsent 
Chairperson can recoaiaend Uiat an exceptHn be granted. 

4. Non-teaching Mffbers of tN bargaining unit My apply through their 
supervisor to the OepartMnt Chairperson to teach regularly 
scheduled credit courses outside their work scheduU. The tine 
fraavs for this application art those outlined abovw for the 
teaching MiNbcrs of the bargaining unit. 

5. The conpensatlon schedule for pa^t-tW Instruction shall be two 
hundred fifty dollars (I250.C0) per credit hour coeinenclnj with th^ 
Sunner Quarter, 198€. 

In cases when the bargaining unit newber agrees to cover classes at 
the request of the Oepartment Chalrperson/Oean of Instruction, the 
cowpensatlon shall be at a prorated percentage of the part-tine 
rate. 

Overload UU 

Teaching net^rs of the bargaining unit assigned an excess of IS credit 
hours or m average of 22 contact hours In an acadenlc quarter as pirt 
of their regular workload shall be covpensatfd at a rate of 1/4S of the 
■wber's present contract salary for each credit hour or 1/66 of the 
member's present contract salary for each contact hour. 
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Proficiency Taatlm >aU 

f.flw'Si'?'"^! «M«1nit1on as defined :»i the college 

OeaJ Tn ri^>}S?"*'Jj'/^ I' '"^^ Oepart«,nt Chafer son/ 

iSIJrSrf 2i H^.l!!:. I' •fPr"!*^ Oeparti-ent Chalrperson/Oein of 

instruction arrangenenU will be Mda to adilnlster th; exanlnatlon 
If a bargaining unit aieaOer gives the exanlnatlon outsid^Jf Ms he; 

t?i;'S:JlaMl Al*^ '"l" V '''-^"^"-"^ to the'^unir.^Ibe?:? be 
len dollars ISIO.OO] per test per student, 

Supptewentjl Contracts 

SupplewenUI contracts to serve as advisor to student groups serve a« 

rSLi^.tn!! ? bargaining unit. The rate of*^^ 

compensation for fulflllnent of the duties stated In the contracts will 

^Jll^^ ^.L^^: <^"'^ 0"t1es to be 

perforiied, the mxIwm nunber of tnurt to be reimbursed and the 
J^lJl^L • r*!!!'* coi^letlon of the contract and «lll 

L -Idl^n ru.^.T?''"^-, "PP'«"ta1 contractsMil • 

bt Mdt upon successful completion of the contract. AM wort perfomed 

?! J-iH^**^"^*' ""t^«t ^« performed outside the baJglln^ 
unit Mnber's approved scheduled wort hours. gi'nmg 

UUnded Workweek Cowyensatlon 

Hours worked by nen.|cachlng bargaining unit Miners (the Director of 
library Services and Carter Counselor) In excess of 37. S hours per week 
wni be compensated at .tN rate of $13.00 per hour. Extended worH^eek 
tiM Mist be approved by the Division Adalnlstrator In advance. 



Check Stuba 



ecitva rail quarUr. 1986, all additional compensation shall bt 
recorded separaUly on the stub of each pay receipt. 



1. ' 



A. There win 6« cstabHsticd and Mlntalncd oot {M offlcUl personnel 
rile on bargaining unit a««bers. Ihli file will be Maintained In the 
Office of AMnlstratlve Services. 

I. Accest to tht rfflcfal perionnel file shell be available during regular 
o/^lce hours to the epployee and/or his/her representative upon request 
10 the Director of Adelnlstratlve Services or his/her designee. The 
review of such personnel flie sh«11 bt In the presence of the Director 
of AAlnlstratlve Services or his/her designee. Neither the file nor 
an; part thereof shell be reaoved froi the College's offices. 

C. largalnlng unit Mbcrs shell bt lnfon«d of any coppUInt by • student 
or Miber of the public which Is directed toward the« and which will 
btcoM • aattei of record. 

0. AfM>n/«nis letters or Mterlels shell not be placed In the bargaining 
unit Berber's file nor shell they be nade e setter of record. Cach 
bargaining imlt aeaber shall hevt the right, vpon request* to review 
tilt contents of his/her personnel file. A representative of the Union 
My, at the blrgelnlnf vnit M«ber*s request, accoppeny tht «c«6er In 
such a review. 

C. Cech Member of Uit baroalnlng unit shall have tht right to dispute the 
accuracy, reTevency, tfaiellness or completeness of Infomatlon In 
writing contained In the flit. 

F. Cach menbe* of the bargaining unit shall have the right to request In 
writing that such disputed waterlals bt removed frcm the file. Such 
request shell specifically Identify the material objected to and tht 
basis for tht disputt. Uhen such a challenoe Is made, a reasonable 
Investigation of tht disputed Information will be conducted by the 
President or his/her designated rcpresentatlve(s). Any Information 
which cannot bt vtrlfftd or Ii found to be Inaccurate by the College or 
an arbitrator will be deleted. 

Should It bt determined that the disputed Information should not be 
removed, the disputant will bt permitted to Include In the file a brief 
written statement of his/her position and a notation that the disputant 
protests that the cJIspu^ed Information contained In his/her file Is ' 
Inaccurate, Irrelevant, outdated, or Incomplete. 

M. A unit mefftbtr may bt charged actual rost for any copfes of materials 
placed In or requested f.cm his/her personnel file. 
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iDTirtf m > tVAlUATIOWS 



■argalnlni Unit Wember Ivaluatjoii 

f.ir quirttr .iCh birjilnlng » ••f^'^;,^,? t.^gilnlnj unit 
*«iluitlon proMdur. iod cr t.r •. *|' TT^^Ii^^IVuitloS -HI b. 
shall r»c»l»« »n innuil »»«luit«on. Jh"* JJ?"?" ,",",; „- .lu, i copy 

rawr/^t'-iiibSr;^^^^^ 

;j:ir!i:t i:;^^. r Sirtia'^irh/^'^iirr.^"* 

only th.t th. .*i1u.tlon h.s b«.n JjbJt .S, ;„ "itlon In 

(Vi1«it«i «h«l' k« •'»•" opportunity to r«Dul tht tTiiu" 
vrltlng. I 

Prior to th. •"I^«t'»:i::!'!*':r|;Vri"^/u til "rSamm, 

..tisf.ctory .111 h.». b..n ««~^»'".^<c;y,;:;*:^ti",I. „d. 

deficiencies. 
Agreement. 



it 

mai nil - T trun^^ 



to specific ,uM.II„„ for future Jri-Ji^inl " '" "P*"**"" 

p^c-o^^:„^^^'?y;;.^•^,r•^f•"«- to b. co„.id.r.4 ,or 

ll.n(t -"Crlptlon,/r*^lr.^,"\\'?!n «• crit.rl. 

.-fon. ..^r Of tr;cXn^\*:io:i;'o'Ti.r 
''.X'V;„i':,?.";o^'^J"c^^1;^5;?; jsr.^r" - 

r<«<on. for th, r»cc«.«nd.Uo„. * '■•••«™<"'»"lon .nd th, 

aotrd.«<tln9 l« Hire". ^ *'* '*9lUr mnthly 

I).p.r0*„, Ch.,rp.r«„;".::;'{i,"«,;;,|X""" " '"'taction. 

Initructlon to d»» « Ch.lrp.rj,n «nd the D(*n of 

..tl^fctorli; c«p .tJd' "uH'h. IS^f/'S"""*"' 
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Thf C»r*tr Cownt«lor «nd Olrtctor of Ifbriry Strvlctt trt not ftlglblf 
for ficul^ r*nk. Howcvtr, • Joint Coailttf*. contliting of tvo (2) acabfrt 
<*ch froa tiM MsocUtlan «nd CelUjt It t»t*bllsh*d for « ptrlod of ninety 
(90) d*yi froa thi fff-fctlvt d*y of tills Agrfcptnt. for tht purpost of 
]«tlterlng d«t* ■*l*tl*t to tlx ftciilty stitus of tht poiltloni of C*r*fr 
Couniflor ind DtrfCtor of Itbriry Sfrvlcts, *nd slallir Jobs Mving dutlfi 
subst*ntl*lly th« iMt *i th* *forcMntlon*4 Jobs, In kljlMr «4uc*tlon In 
gcnfril «nd tKhnlcil collegfi In p*rtlcul*r. Thli Comlttf* ii to prepirc 
* rfport Of Its findings «nd tfnder It to lh« Prfsldcnts of th* Assoclttlon 
*nd ColUgt for tholr consldf ritlon. 



I 



Montor or cNotm • vort ttOff«f« In conCrovtiitfofi diMUr 4117 tf Cht 



WiCiC tit ' TMm »flLItT 



All MfC 



All mil M^rt m rt«iflrti •r rt^ttC U Mtt Crf»t tC CtlUM 
rtcMtn4aCfM of Ifct 9pfnpri%U OtfortMnC ClMl^rtoii oM/tr 



Ofvf«f«M A«ifiiftCrfUr, 
Mtli^rf— tut ftr Mnnil liptutt 
1, Ctwtfl 



^i*"*f ••^ HHcy •rP««»*« « tt» r«»«rit 

tlif of tN Irml liicf4iiiC«l Cip«iit« Uiwbitrtmtni ftoMtC 
rtfw, K«lfl6«rfMtftC My f rirCUl or Ml, taftJocC U Vm Ucwt 
OfrMd Co I4M0 tftt Crl^ Mt •pKmtf. 7lko •IiiIm roflnbortcitiiC 
ro^tC fo ffvf Mlort flS.OO). 

t. Mvnc9% 



lU SUU AotfUor't Offico Mt r^U4 IMC cotH otfvoiKOt Co 
l»4fvfdvo!t ort mC fc^'CCtd. CtrColo oipcotct. tvcH ot 
rofftCroCfoN foot for cooforoocot oM coMtrcUl Cront^UCloii, 
My N p9i4 fo o^OAco »Mo tfocfffc coiMICIoiit oiftC ot toC o«C fo 
tHo doCoflod MHcy. 

3, TrontporUClow 

If Crovtl It frfvoUly OMiod cor. rofafrorsMOoC «H11 M Mtfo oC 
CM roU of Cmo^ ooo 1211 cooCt p§r aflo. If conoo corrfort 
torvfco focMlM olrlfMt ft w4. CM CIckoC ttubt MtC M 
oCCocMd U th$ ^ortOMl Cipooto VovcMr. Mitrt sort tMo OM 
oapliyoo Crovtlt fo CM toM cor. CM cor Crovol oHohooco vfll M 
^•i4 U CM cor drfvor ooly. forCMrwro, rtlatiirtOMoC for oio of 
0 H^^OMl CO*" tkoll MC OKCMd roiiCliio Crfo coitcli olr foro. Any 
Mrton drfvfni Hft/Mr om or oCMr ^ftoUly ovr.l cor «hllo 
Crofollof M collofo Mtfnott ottmt oil rot^tfkfllCy for 
occf4ooCt» ^OH^Iy tfoMgo, or poMIc Ifolflliy. 

4. MUl oM Molt 



MUl cMffot MtC lo rttCrlcCod U o rootOMMo ommC« MctflpUd 
MCol felllt m%t M oCCKHod U CM oiooiito votfcMr. UMo wlcflplo 
occMOocy occurs CM Collofo nfll rofiiu/to CM mIC MoMr oC 
Mt/lM7 proporClMU tMro« MUlt oM Molt moC N f Ccafltod 
tliowfiif CM cotC for oock 4oy. 



College bviln^ii ralatcd tclcplionf , telegraph, rcflftratlon feci 
for convcntloni. fitgrway and brl^c tolM, parllng, an4 baggaga 
Cfpcnic Mill bf rcMuriad vficn properly Itc«ltp4 an4 explained. 
CJipcniai inch ai karbcr bllli, laundry, clotHei prcising, ibot 
•hlfifi and fcrionat cntcrtalrM«nt cvpcnic ar^ noi avthorltcd. 

No baroalntnf wnlt mtwbtr will ot rcfoburicd for traval CRpcnici 
withovf prior approval of h\%/hfr Dtpartufnt Chalrpcrion and/or 
01 vl lion AAilnlitrator, All travel for f Ileal year July t to Juna 
30 Mit b« lubMlttcd to the tuilneii Office for payment no later 
than 30 calendar dayi aftar the teralnatlon of the flical year on 
June 30. the five dollar ItS.OOl •InImM »lll be waived In luch 
caiei. 



AKTICU XX ■ HI$C. MOVISIONS 
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A. Student load 

The unit aeaiber'i rate of pa/wient fo'' couriei conducted wMI not be 
aff acted by the nwiber of itudenti in a courie. 

I. toil if Wagat 

Unauthorized abienca or absence fn exceis of accuvulated leave ty 
bargaining unit iwwberi will reiuU In the appropriate reduction of 
wagei baied rn a per day poitfon of the contract lalary. 

C. Support Senrlcei 

1. Icrtm 

Xeroi/copying facllltlei ihall be available to tha bargaining unit 
•Cfltberi on dayf 'nd evenlnoi when claiiei are In leiilon. Material 
lubaltted for copying ihali be copied according to procedurei 
aitabllihed by the College Adalnlitratlon. 

2. lab AiiltUntt 

Cwployatnt of laboratory aiilitanti ihall be approved by tha 
College A<^lnl itratlon. 

3. Office Facllltlai 

Each full-tiM faculty Maber ihall be provided *«1 th office ipace. 

4. Educational luppiles ihall be Mde aval labia to each bargaining 
unit awaibcr at no coit according to Ccllegt defined procedurei. 

5. A loungt area will bt Jeilgnated for faculty uie. A wall wltl be 
conitnicted to separate the reitroo* area fro« the remainder of the 
lounge. 

D. >rogra« Director 

Bargaining unit Miiberi My be aiilgned the reiponitblllty of Prograa 
Director at the discretion of tha OepartMnt Chalrperion/Dtvlilon 
Adilnlitrator, 

Said Bargaining unit neffberi ihall N: 

1. Dcilgnatad as a ^rograa Director; 

2. Provided three (3| Credit houri releaie tl»e per II week <)it«rter; 

3. Provided with a job deicrlptlon. 



1 V. 
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Cwpl^ywent WttpontUnuiti and itg ulatlom 

The College eltabi f thing and chingtng Job deicrfptfoni vfP 
consider Input frai the Association. Once established or changed such 
ififorwatfon shall be sade known to the Association and to the affected 
unit ■>e^bers. Once esUbllshed Job descriptions nay only be changed 
during th* annual anniversary aionth of this Agreenient. 

F. Conflicts of Interest 

The personal conduct of a bargaining unit mttf^r 1| not within the 
appropriate concern or attention of the Bnard provided such conduct Is 
not In violation of l«w, and eicept as It ""ay dirKtly prevent the 
bargaining unit nie-nber fro« properly perfnrmlng hl| assigned functions 
during the workday. 

C. CoUt^ijUtf 

The College will seek Input from bargaining unit iiei6ers on natters of 
curriculum, equipment purchase and other Instructional Items. ' 

H. College Calendar 

The College reserves the right to establish «nd change the annual 
academic calendar. Howfvtr, In establishing the College calendar, 
Input from the Association ulll be sought prior to the submission of 
the first draft of each College catalog. 

I. In dividual m ghts I 

neither the College nor the Union shrill discriminate against bargaining 
unit personi«el on the basis of race, color, creed, a^**, natlbna^ 
origin, sex, rellolon, handicap^ or for the everclse of rights 
protected by the laws and Constitution of the United States and the 
laws and Constitution of the State of Ohio. 
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ART icq Ml - WORKlCyU) 



A. Teaching Members of the largalning Unit 

The academic year /or teaching members of the bargaining unit shall 
consist of three (31 quarters annually beginning September 1 through 
the completion of Sprino (Xiartr.* plus twenty (201 non>1nstructlonal 
days assigned by the College between SepUaber I through and Inclusive 
of Commencement. 

If there are no qualified volunteers for courses required to be offered 
during the sumer quarter, and If qualified Instructors from outside 
the bargaining unit are not available, the least s<nSor qualified 
bargaining unit member will be assigned. Such assignment will be 
rotated each simmer In order of the least senior qualified bargaining 
unit member, who has not previously been assigned, largalning unit 
members required to work Summer quarter will have a minimum of 20 non 
contractual work days per year (September I through August 311. j 

A full-time Instructional asslonoent Is a IS credit hour teachlno loatf 
per quarter or an average of 22 contact hours per week over the length 
of the quarter. In the event an asslgmcnt In a specific quarter 
exceeds this full-time teaching load, the teaching unit member will be 
compensated at the rate Identified In tht overload provision of this 
Agreement. 

Other departmental ly related assignments will be given full -time 
teaching unit members whose course assignments are less than a 
full-time Instructional load. 

Ulthin any five-day M>rkw«ek each teaching meeker will schedule and 
post a minlmw of sU (6) office hours on campus. No office hour(s| 
need be scheduled on any weekday that the mtwbtr Is not otherwise 
required to be on campus. The scnedule of office hours Is subject to 
approval by the Department Chairperson and can be changed with one 
week's notice. Teaching unit membtrt contracts will contain a 
provision for day/evening and Saturday Instruction. The work hours 
will be adjusted according to event ng-/Saturday assignment. The 
Colleae may schedule additional hours for coomlttee assignments, 
recruitment, and any other Jot related assignments. 

I. Non-Teaching Members of the largalning Unit 

Non-teaching members of the Bargalnlna Unit (the Director of Library 
Services and the Career Counselorl will work 37. S hours per k«ek 
assigned by their supervisor. The work year will be S2 calendar we«ks 
coonenc j July I and endlno June 30. The following will be paid 
holidays for the Director or Library Services and Career Counselor: 
July 4, Labor Day, Columbus Day. Veterans Day, Thankselvlng Pecess (2 
daysl, Christmas RKess (2 days). New Tear*! Recess (2 da/s|, Hartin 
Luther King Day, Presidents* Day, Spring Recess (I «iay|. Memorial Day. 
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The College purtuant to ».C. 4117.08(0(5) hat the rfoht and 
reiponilblllty to layoff, tramfer, aisf9n. schedule, promote or retjfn 
enployeet. 

The College My determine that changes In programnlng, student toad 
and/or services nay result In the layoff of bargaining unit ii.efT.bers. Prior 
to the decision to layoff bargaining unit Pewters, th^ Cotleoe will Mve 
Made an attempt to review possible alternatives. 

*• Prxedure Prior to layoff 

1. Prior to August 31, 1981. the College will notify tht Association 
President and the Mewibers affected of potential layoff cowiienclng 
fall quar'rr, 1986. Thereafter, the College vlll notify the 
Assoclatftjn President and the mt^bTt affected of potential layoffs 
occurring In the sycceedlng acadewlc year by April 1. 

• I 

?. Ar\y reduction In force shall be first accomplished thrt>ugh 

attrition Insofar as It Is possible to do sn - that Is, the number 
of unit movbers affected by the layoff will be lept to a «i1n1«uii by 
not employing replacements for these unit members who retire or 
resign. Tlie employment of replacements for some positions may be 
necessary In the event that unit meii6ers do not possess the 
necesiary qualifications for the position to be filled. 

3. Any layoff of bargaining unit meiters shall be preceded by the 
reduction of part-tlffn emptcyees In the program to be reduced 
except for those part-time employees wt»o teach courses for which 
barealnlng unit members do not possess the ' cessary 
qualifications. For bargaining unit mei^ers with C to 10 years of 
service at the College part-time courses being Instruct*^ n no 
•ore than two (2) programs will be combined where poss to 
create e full-time assignment; for unit members with 11 jr more 
years of service at the College courses being 1nstr,icted under 
part-time contracts In no more than three (3) programs will be 
combined to create a full -time asslgnnent, Members must 
demonstrate current qualifications to teach thesa courses. 

1. l^roff Procedure 

1. If layoff Is necessary In any program the College will provide the 
Association President and the meirbers affected with a seniority 



t. The seniority list for the affected program will rank unK merters 
by leogth of full-time service at the College. Bargaining iTit 
member! will be laid off In reverse order of the seniority iti. 

3. Saroalnino unit members affected will bt. notified by registered 
mall of the effective date of the layoff. 



1p: 
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» *can Procedure 

1. A lald-off bargaining unit meinber shall be offered reemployment 
when a vacancy becomes available for which he/she Is fully 
qualified. Aecall s^an be In order of seniority with the most 
senior qualified being recalled first. 

2. faroalnlng unit me«Oers being recalled shall be notified by 
registered mall to their last known address and shall have ten (10) 
calendar dars from the date of delivery to respond affirmatively In 
writing. It shall bf the bargaining unit member's responsibility 
to make appropriate arrangements for fomardlng a receipt of mall 
If he/she will be away from his/her address for mort than five (S) 
calendar days. 

3. If the bargaining unit member falls to report in writing within ten 
(10) calendar days from the daU the recall notification was 
delivered, and/or falls to report to tht College on the date 
specified he/she shall be removed froi the AIF list and the loar^ 
of Trustees shall have no further obligations to him/her. ' 

4. A bargaining unit member who has been lald-off shall be placed on a 
recaf list according to the following schedule. 

0 - S year;i service equals 1 year recall. 
• - 10 years service equals 2 years recall. 
11 or more years servica equals 3 years recall. 

During the recall period, the bargaining unit mev<>er's salary step 
and advancement benefits shall cease, but shall be reinstated when 
recalled. Bargaining unit members on the recall list who desire to 
teach part-time classes aust comply with the notification 
requirements listed In the part-time subsection of this Agreement. 
Bargalnlno unit members who are on the recall list will be given 
first option to teach on a part-time contract, courses for which 
they are qualified. Bargaining unit members who are employed on a 
part-time basis while on the recall list shall earn service credit 
at a rate of 1/4$ of'e year for a credit hour taught. During the 
first year of the recall period, the bargaining unit mwbif shall 
be eligible to receive tuition remission and tuition reimbursement 
benefits. The College shall cease payment of all other bargaining 
unit member's benefits upon layoff. However, the bargaining unit 
me^rs may continue his/her medical and/or life Insuranca 
coverages for a parlod of twelve (12) months by assuming iU total 
cost of the applicable benefit. Continuation of benefits are 
subject to tN approval of the carriers. If an Individual Is not 
recalled within the above recall period, his/her employment status 
will be changed from Mayoff" to ^termination.* 
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A. rhMQ t ophy and Purpo«g 

JWItMr. tny Hty (exctudln, Siturdi,, .n^ Sundiv.l wh.n ih. 

conducting 

Th. nurt.,r or diyi Md.cit.d herein, .hould b« con,«4.r.4 m.I.u.. 
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0. InfoHMl or Prellalniry Meeting wim IwncdIiU Supervisor 

The ffiplqyee firit miit Met with and review the problea with 
hli/hcr Imedlate lupervlior or atelnlitrator reiponilble for 
handling the probles. In the event that the eaployee li 
dliiatlifled with that resolution and elects to nake the natter a 
written grievance, he/she then shall, within thirty (30) worting 
days of the act or occurrence giving rise to the grievance, pursue 
and coiply with the provisions of Step I. 

C. foraal Prxedure (Step I) 

The grievant t4io wishes to file a forsal grievance shall fubalt a 
cofRpleted copy of the Grievance Report fonp, to his or her 
Imnedlate supervisor. The fora Shalt be co«p1ete and contain a 
concise statea«nt of the grievance and nist cite specific sections 
of this Agreenent being grieved. 

The Supervisor or deslanee shall then met with the grievant In i 
order to reach a decision within eight (6) working days of receipt 
of the grievance. Tlie decision and rationale for the decision 
shall bf In writing within eCght (i) days after such Meeting. 
Copies shall be provided to the grievant. Association President, 
and the Director of A<lilnl strati ve Services. 

r. Division AAilnlstrator (Step 2) 

If the grievance Is not resolved at this point, the grievant or the 
respondent say subalt to the Division Adilnlstrator, a computed 
copy of tN Grievance Report Form within ten (10) working days 
after the supervisor renders his/her decision. 

The Division A<liln1strator jr designee shall then weet with the 
grievant In order to reach a decision wlthlo ten (10) worcing days 
of receipt of the Mtter to the grievant's Olvlslor Adilnlstrator. 
The decision and rationale for the decision shall be In writing 
within ten (10) days af Ur such Meting. Copies shall be provided 
to the arlevant. AssoclaMoo f resident, and the Director of 
Adilnl strati ve Services. 

6. rrtsldentlal Hevlew (Step 3) 

If requested, the President cr his designee shall i«et within t^n 
(10) worklne days after the rKelpt of the Grievance Report foni 
frca the arlevant or the respondent. The grievant and respondent 
are entitled to have representatives present at the hearing. Upon 
coiipletloii of the iieetlno(s) the President sholl notify the 
grievant In writing of the dKlslon and the rationale for the 
decision within ten (10) workino days fro« the date the meeting Is 
concluded. Copies of the decision and the rationale for the 
decision shall be sent to the grievant. Association President and 
the Director of Aitetnlstratlve Services. 



38 

ttndtng Arbitration (Step I) 

If 9rl«v«fi€« fs fiot rfiolvfd by V9 President, tht grlfvmt 
vpon approtril of iht Union vay luMift to tb« cbalrpfrion of the 
•oard of Trustees • completed copy of the Grievance Report form 
wfthin ten (10) worllnj dayi of the receipt of the written reiponie 
by the President, and My request an outside arbitrator. 

The arbitrator shall be requested by the 9rlfviint wItMn twenty 
{20) additional wprklnf days pursuant to tKe Voluntary Kules of the 
American Arbitration Association, The AAA will fuhmit a list of 
nanes frop which an arbitrator will he selected. 

The fees and expenses of arbitration shall he borne equally by the 
CelleQe and frievant. 

The arbltritpr shall be requested to render h*s/her decision as 
quiclly as possible, but In any event, no later than thirty (30) 
calendar days unless the parties agree otherwise. The arbitrator's 
decision shall bt final and binding upon the parties. Arbitration 
shall be United to one grievance at any une tifie, and the 
arbitrator shall not have power to add to or subtract fron, or 
TOdlfy any of the terms of this Agreement. 

I. General Provisions 

ATI documents, coniDunlcatlons, or records dejillng with a grievance 
shall be filed separately from ihe personnel fllfs of the 
participants. 

A grievance may be withdrawn at any Tev^l by th* grievant without 
prejudice or record. 

Time limits Indicated In this orlevance procedire are maxlamm 
limits only. Cvery effort Shall be made to resolve the grievance 
at the earliest posilble date. However, any grievance not timely 
presented for disposition at any step herein shall not thereafter 
be considered a grievance vn6tr this Agreemtnt and shall be deemed 
settled pursuant to the last response of the college and further 
appeal shall be waived and h9rrt6. Failure on the part of the 
College to timely respond to a grievance at any step shall cause 
such grievance to proceed to the neit step. 

HI thin the above time frames, the parties may agree to hold 
additional meetings. 

If a grievance must be resoTved at a specific adRlnlstratlve level 
because of the authority vested In that position, preliminary 
levels may be by-passed by mutual consent of all parties. 

The grievant must be present at each and every step herein. 

Both parties are to have reasonable accets tn relevant available 
Informatinn concerning the grievance. 
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ARTICLE mux ' no urn I SAL CMUSE 



The Jeffertnn TectMifcal College and the Jefferson Technical College 
education Attoclatlon agree that nefther party nor any of 111 trurteei, 
cnployeei, servants, agents, officers, memhers, representatives, or 
affiliated organliatlons shall participate In, encourage or aid any other 
Individual *n taking any reprisals or recrlwlnato^y »eas res against any 
person, organliatlon, einployee, parent or student because of any action or 
Inaction or any statements made or not p«de, or for participating In or not 
participating In any strUe*re1ated activities or for supporting and 
encouraging or for not supporting or encouraging any person or organliatlon 
Involved In the work stoppage at Jefferson Technical College froM the per!Qd 
coanencing at 12:01 a.«. on April 16. 19S6 through July ?0, 1986. 

Any litigation pending or proposed %f Jefferson technical College, Its 
tmitees, agents, officers and/or e«p1^ees or by "the Jefferson Technical 
College Education Association, Its officers, agents, nembers, 
representatives or affiliated organliatlons because of any acts rtlat^^d In 
any irav thf vorfc stoppage Kcyrrlng beti^en 12:01 a.«. on April Iti, T986 
and July 20, 1966, shall be dlvalssed with prejudice and/or not fHed, upon 
ratification of th« Collective largalning Agreement hv the Jefferson 
Technical CoUege Education Association and approval by the Jefferson 
Technical Co11ege«Roard of Trustees. 

Any unfair labor practice charges pendlno or proposed with the State 
E«p1oy«ient delation* Board by Jefferson Technical ^'o^Uqt against the 
Jefferson technical ''ollcge Education Association, Its members, agents, 
officers, or representatives, or affiliated organlratlnni, as a result of 
the strike or related activities shall be Mlthdra^t by the College and 
dISRilssed Mith prejudice and/or not filed, upon ratification of the 
Collective bargaining Aoreeinvnt by the Jefferson Technical College Education 
Association and approval Ihe Jefferson Technical College Board of 
Trustees. 

Any unfair labor practice charges pending or proposed flth the State 
Employntent Relations Board by the Jefferson Technical College Education 
Association against Jefferson Technical College, Its trustees, agents, 
officers, and/or employees, as a result of the ilrlKe or related activities 
shall be withdrawn by the Association and dismissed with preju<!1ce, and/or 
not filed, upon ratification of the Collective Bargaining Agreement by the 
Jefffrson Technical College Education Association ind approval by the 
Jefferson Technical College Board of Trustees. 




AATICIE XXIX ' DURATIOK 
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IN WITNESS THEREOF, we, ibe undersigned representatives of the Board of 
Tnjstees and the Jefferson Technical College Education Association. Its 
officers and members, hereby enter Into this Aoreement on the 20th day of 
July, 1986, by and between tfK Jefftrson Technical College and the Jefferson 
Technical College Education Association, effective from date of ratification 
by both parties (July 20, 1986) through 31 December 19d0. The salary 
Increase agreed to In the successor agreement (effective January 1. 1989) 
shall b« fully retroactive to September I, 1988. 



JEFFERSON TECHNICAL COUEGl 
EDUCATION ASSOCIATION 
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AGREEMENT 
BETWEEN 

LAKELAND FACULTY ASSOCIATION 
AND 

LAKELAND COMMUNITY COLLEGE 



ARTICLE I 



Section A , Recognition 

1. The College recognizes the Association as the sole and exclusive bargain- 
ing agent and representative for all persons employed by the College as 
either full-time faculty or partial year full-time faculty as defined 
herein: 

a. Full-time faculty: full load for an entire academic year as provided 
in Article III. 

b. Partial year full-time faculty: full load for one or two academic 
quarters as provided in Article III. 

2. Excluded from the bargaining unit represented by the Association shall be 
all administrative employees and all part-time faculty. A current list of 
excluded administrative positions is attached hereto as Appendix A. Addi- 
tions may be made to Appendix A as new positions of comparable nature are 
established. 

3. All members of the bargaining unit shall be governed by the ten.is of this 
Agreement, and this Agreement shall supersede and override all other 
policies or practices which specifically conflict with these provisions. 

4. The term "faculty" shall refer to all members of the bargaining unit and 
shall include all persons who hold a "faculty position". The term 
"faculty position" shall refer to all positions included in the bargaining 
unit on July 1, 1982, or added to the bargaining unit after that date. 
Further, with respect to new employees and positions, the "faculty" shall 
include only teachers, counselors, librarians, and other non-supervisory 
professional employees who spend the majority of their time providing 
direct, instructional ly-related student contact time, and who hold posi- 
tions similar to positions which historically have been included in the 
bargaining unit. 

In the event a dispute arises concerning the bargaining unit status of any 
employee, the dispute shall be submitted to arbitration in accordance with 
Article II of this Agreement. In the event the arbitrator finds that an 
employee was wrongfully denied "faculty" status, the arbitrator will deter- 
mine the appropriate remedy. 



Section B . Designation of Bargaining Representative (Election Procedures ) 

A change of bargaining representation or decertification or other withdrawal 
of recognition from the LFA shall be in accordance with O.R.C. Chapter 4117 
procedures. 
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Section C > Proce d ures 

1. If either party desires to make changes in the wages, hours, benefits^ or 
other terms and conditions of employment to take effect after expiration 
of this Agreement, then it shall notify the other party in writing of its 
desire to open negotiations. Such notice must be given between February 1 
and March 31 of the year in which the contract expires. 

Within thirty (30) days after the receipt of this notice of the desire to 
modify the Agreenent and to open negotiations, each party shal** designate 
its bargaining spokesperson who shall make all necessary arrangoments for 
further conduct of negotiations and hold the initial bargaining session. 
At that session all necessary ground rules will be determined and initial 
bargaining proposals may be transmitted. 

2. Agreement 

Final agreement reached through negotiations shall be reduced to writing 
and submitted to the bargaining unit represented by the LFA and the Board 
of Trustees for approval. The bargaining teams shall recommend approval. 
The parties shall act to approve or disapprove the contract within fifteen 
(15) days after tentative agreement. The Agreement shall then be signed 
on behalf of the parties and shall be adopted as policy of the Board and 
become a legally binding contract between the parties. The failure to act 
within the fifteen (15) day period shall constitute approval. The LFA 
will make every effort to ratify before the Board and will give them 
immediate notice of its decision. 

3. Disagreement 

In the event the parties reach impasse (defined as the failure of the res- 
ponding party to offer a counterproposal as to any issue outstanding 
between the parties moving the parties together) either party may request 
the assistance of a mediator through the ofi ice and procedures of the 
Federal Mediation ano Conciliation Service (FMCS). 

Said mediator may set the date, time, place, and agenda for the negotia- 
tion se^ ^ons as he deems necessary to facilitate the development of o 
mutually acceptable agreement. Said mediator shall have no authority to 
render decisions or force either side to make concessions. 

4. Costs 

The parties will share equally the costs of any joint expenses such as the 
cost of joint meeting facilities. 

Section D . College-Association Relationship 

1. Duly authorized representatives of the Association shall have access to 
the College premises ^or the purpose of transacting official Association 
business consistent with this Agreement, provided that this shall not 
interfere with or interrupt the normal conduct of College affairs. 

2. The Association shall be permitted reasonable use of College rooms and 
equipment on the same basis as other faculty groups or faculty members, 
provided such use does not interfere with the educational purpoiie of the 
College. 
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3. The Association shall be permitted reasonable use of College bulletin 
boards for official Association business. Faculty mailboxes and use of 
the College mail service shall be available tc the Association on the same 
basis as it is available to other departments, associations, groups, or 
individuals within the College. 

4. Within sixty (60) days of ratification, copies of this Agreement, printed 
in booklet form, shall be prepared for distribution to all meir,bers of the 
bargaining unit, (twenty-five (25) additional copies for the Association 
and twenty-five (25) additional copies for the College). The cost of 
producing copies of tne Agreement shall be paid by the College. 

5. The Association shall have the unqualified right to select its own repre- 
sentatives for the purpose of negotiating or administering this Agreement. 

6. Neither the College nor the Association shall discriminate against any 
faculty member or any applicant ror employment as a faculty member because 
of race, sex, age, religion, national origin, marital status, membership 
or non-membership in the Association, lawful activity in support of or in 
opposition to the Association, or for exercising any rights in this Agree- 
ment. 

7. The College agrees to make available to the Association, within a reason- 
able period of time, such public information as is available and as is 
relevant to the negotiations or administration of this Agreement. Reason- 
able charges for copying costs may be made. 

8. The College agrees to deduct Association dues in ten (10) equal consecu- 
tive pay period installments from the salaries o1 all employees in the bar- 
gaining unit whose lawful, written authorization for such deduction it 
possesses. The amount to be deducted annually shall be made known to the 
College and to the members of the bargaining unit by the President of the 
Association no later than November 1 of the academic year. The oollege 
shall forward the payroll deouctions to the Association promptly. The 
College shall levy no charoe upon the Association for administering the 
^ayroil deduction. 

9. The LFA may set a service fee in September of each employment year and 
will notify each nonmember of the service fee. The fee shall be deducted 
from paycjiecks as provided by Chapter 4117, O.R.C. If the nonmember 
alleges that the fee is improper, he/she may file a claim against LFA 
through its internal procedures. The internal rebate procedure shall pro- 
vide for a rebate of expenditures in support partisan politics or ideo- 
logical causes not germana to the work of employee organizations in the 
realm of collective bargaining. 
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ARTICLE II 
GRIEVANCE PROCEDURE 



Section A , Definition 

A grievance shall mean a complaint of an employee or employees that there has 
been a violation, misinterpretation, or misapplication of an express provision 
of this Agreement, or that it has not been equitably applied to the detriment 
of the aggrieved. 



Section B . Procedure 

1. The complaint should be orally presented and discussed with the 
aggrieved's division director (or the lowest level administrator with 
authority to resolve the grievance) within twenty (20) working days of the 
event which is the basis of the complaint or within twenty (20) working 
days af when the aggrieved has knowledge or reasonably should have had 
knowledge of the basis of the grievance. 

2. A written grievance shall be filed with the aggrieved's Dean (all faculty 
shall be notified in writing of his/her Dean) to resolve the grievance if 
the oral discussion in Step 1 fails to satisfy the aggrieved within ten 
(10) working days of such oral discussion or thirty (30) working days from 
the event if no oral discussion occurs. The written grievance must state 
the basis of the grievance and the requested remedy. Within seven (7) 
working days, the Dean and/or designee shall meet with the grievant and/or 
his/her representatives, and other persons (if any) whom the parties anree 
should attend for proper consider?"^on of the grievance. Within seven (7) 
working days after the meeting, the Dean or designee shall deliver a 
written disposition of the grievance to the aggrieved and to all those who 
parti cipdt*>d in Step 2. This step may te omitted if the Dean does not 
have authority to resolve the grievance, in which case the grievance must 
be filed with the President according to above time lines and the matter 
shall be processed at Step 3. 

3. Should the aggrieved be dissatisfied with the Dean's written disposition 
of the grievance, he/she may file within ten (10) working days an appeal 
submitting the grievance to the President of the College or designee. 

The written grievance must state the contract provisions violated and the 
relief requested. Within seven (7) working days of receiving notice that 
a grievance is being submitted to him, the President and/or his designee, 
the grievant and/or his/her representatives, and other persons (if any) 
whom the parties agree should attend for proper consideration of the griev- 
ance shall meet. The grievant should supply backup documentation. If the 
Association has not previously been involved with the grievance in ques- 
tion, it shall be provided copies of the grievance, and the recommended 
disposition of the Dean and shall participate in the meeting conducted by 
the President of the College and any subsequent meeting. The President of 
the College shall deliver a written disposition of the grievance to all 
parties within seven (7) working days after meeting with them. If the 
grievance is denied, a reason(s) shall be given. 
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4. Should the aggrieved be dissatisfied with the resolution of the grievance 
by the President or designee, he/she may, within ten (10) working days 
from the receipt of the decision by the President or designee, request 
that the grievance be heard by the Board of Trustees by filing a written 
request with the President, a copy o'» which shall be sent to the Chairman. 
Upon receipt of the request, the Board of Trustees may hear the grievance 
within twenty (20) working days at a mutually agreeable time and place or 
decline to hear the grievance, in which case it may be taken to Step 5 by 
the Association. If the Board of Trustees hears the grievance, they may 
request that witnesses testify and that other evidence be presented on the 
matter. Any party may call witnesses and have the opportunity to cross- 
examine witnesses called by jther parties and the Board and any party may 
make a record of the proceedings. If the Board of Trustees hears a griev- 
ance, they will issue a written disposition of it within ten (10) working 
days after the hearing. 

If the aggrieved or the Association is not satisfied with the Board's Step 
4 answer or if the Board has waived its rights to hear the grievance, then 
the Association may appeal the grievance to impartial arbitration within 
fifteen (15) working days of the receipt of the Board's Step 4 answer, or 
its written decision not to hear the matter. 

5. Any appeal to arbitration made hereunder shall be perfected by giving 
written notice of such appeal to the American Arbitration Association and 
simultaneous written notice to the Board within the fifteen (15) working 
day time limit specified herein* Upon receipt of a list of liine (9) quali- 
fied arbitrators, the representa* . /es of the Board and Association shall 
select an arbitrator by the alternate strike method with the Association 
going first. The procedural format shall be (a) the American Arbitration 
Association rules for voluntary labor arbitration, or (b) the American 
Arbitration Association rules for expedited labor arbitration if mutually 
agreed. 

A rbitrator's Decision and Compensation 

The Arbitrator will render his decision in writing within thirty (30) 
working days of the close of the hearing or such additional time as the 
parties may in writing agree, after any grievance has been submitted to 
him, and his decision will be final and binding on the parties. It may be 
enforced, vacated, or modified by a court of competent jurisdiction only 
in accordance with Ohio law. The arbitrator may not add to, alter, or 
delete from the terms of this Agreement. If the arbitrator finds that the 
grievant was not compensated fn accordance with this contract for work 
actually performed, then the arbitrator shall not order compensation with- 
out the Col 1 ege' s consent , unl ess the arbitrator f i nds that it is 
impractical to implement a remedy which affords only prospective relief. 



Se ction C . General 

1. Nothing contained herein shall deny to any individu^^l or the College or 
the Association its rights under state or federal constitutions or law. 

2. To the extent possible, grievance meetings shall be scheduled at mutually 
convenient times. 
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3. No individual shall be discriminated against in any manner by virtue of 
the fact that he or she filed a grievance nor shall any record of same be 
kept in the individual's personnel file. 

4. Participants and witnesses at any step proceedings shall be provided paid 
release time from their duties as necessary. 

5. The time limits provided in this Article may be extended by mutual agree- 
ment of the parties. Otherwise, if the aggrieved employee or the Associa- 
tion fails to observe any of the time limits set forth in this procedure, 
the aggrieved employee and the Association shall have waived his/her claim 
on the issue(s) at point. If the employer fails to meet a deadline set by 
this procedure, the grievance shall automatically advance to the next 
step. Settlement of a grievance at any step of this procedure shall be 
final and binding on the employer, the aggrieved employee, and, if the 
Association participated, on the Association. 

6. Exhaustion of this grievance procedure is required as to all disputes 
within its scope, as defined in Section A. 

7. The aggrieved employee's attendance is pennitted at all steps of the griev- 
ance procedure. The aggrieved employee may be accompanied by an Associa- 
tion representative at any step, and the Association has a right to have 
its representative present at Steps 3 through 5. 

8. An appeal sha'.l be considered "filed" for purposes of determining com- 
pliance with the time limits stated herein when its signed receipt date or 
postmark are within the required time limits. 
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ARTICLE III 



Section A , Definition of Academic Year 

!• The academic year for full-time faculty is three eleven-week quarters- 
Fall, Winter, Spring—and three weeks of related activities— the total of 
which shall not exceed thirty-six (36) weeks or one hundred eighty (180) 
days. 

a. Within the three (3) weeks (fifteen (15) days) of noninstruction time 
for teaching faculty, nine (9) days will be used for such activities 
as organization and developmental meetings, commencement, and grade 
reporting. Four (4) of the six (6) remaining days shall be for advise- 
ment counseling to implement the overall faculty advisement counseling 
program. The remaining two (2) days may be "arranged" with the divi- 
sion director for such activities as additional committee work and 
other instructional work. Assignments on these days shall be at the 
discretion of the appropriate administrator after consultation with 
the affected faculty member about the assignment(s). 

b. For nonteaching faculty, the assignment of their one hundred eighty 
(180) days shall be as follows: one hundred sixty-eight (168) days 
office and/or classroom teaching assignments; s'^x (6) days organiza- 
tion and developmental meetings and commencement; six (6) days which 
may be arranged by the division director (or other appropriate adminis- 
trator). Specific assignments shall be at the discretion of the appro- 
priate administrator after consultation with the affected faculty 
member. 

c. It is possible for each division to have a schedule different from all 
other divisions. It also is possible for each faculty member within a 
division to have a schedule different from other faculty members. 

2. The calendar shall commence two (2) full weeks before the first day of 
class in the fall (excepting Labor Day if it should fall within this two- 
week period) and end with the last day of the spring quarter or commence- 
ment, whichever is later. 

3. The one hundred eighty (180) day calendar shall be completed and announced 
by each division director on the first day of scheduled preschool 
meetings. If changes necessary to the operation of the College are sub- 
sequently made, the administration shall provide reasonable notice. 

4. A week is defined as approximately forty (40) hours of college work which 
includes preparation, teaching, counseling, delivering of student services 
and advising, curriculum development, office hours, assigned committee and 
college service activities, and approved community service activities. 
The administration may maintain and revise a faculty position description 
more specifically describing these duties, which shall not oe inconsistent 
with this contract. It is not expected that all faculty will carry out 
all the responsibilities cited in the oosition description in a given 
year, and faculty members will not be held accountable for responsibili- 
ties which are inapplicable to their particular assignment. These hours 
of activity may not necessarily occur on campus. Hours will be divided 
into assigned time which includes classes and office hours and unassigned 
time which may be used for other college work. 
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5. In addition to the one hundred eighty (180) day college calendar and 
summer session, the college may schedule additional courses between 
regular sessions. These sessions will be called intersession courses and 
will not be included in the one hundred eighty (180) day academic year. 
Faculty of the appropriate division shall be consulted and their input 
^iven significant weight prior to the decision to schedule any inter- 
session course. 

Teaching faculty are normally required to spend at least twenty-five (25) 
hours assigned time per week on campus (including assigned instruction 
sites) and nonteaching faculty are normally required to spend forty (40) 
hours assigned time per week on campus (including assigned instruction 
sites). Nonteaching faculty shall be permitted to attend appropriate 
faculty activities as part of their forty (40) hour week load. No faculty 
member is required to be on campus on days that he/she has neither classes 
nor office hours nor other specific assigned duties. 

Section B . Class Load 

1. It shall be the responsibility of the Dean of Instruction to administer 
instructional load policy as specified within this Agreement. A normal 
load shall be forty-five (45) units per academic year with assignments per 
quarter ranging between thirteen (13) and seventeen (17) units per term, 
inclusive. 

2. Classes will be scheduled be^^een the hours of 7 a.m. and 11 p.m. No 
faculty member will be expected to spend more than nine (9) consecutive 
hours at the College in any one day without his/her specific approval and 
consent. At least twelve (12) hours shall elapse between the last class 
on one day and the first class on the succeeding day. Exceptions will be 
made only at the instructor's request and approved by the Dean of Instruc- 
tion. 

3. When the administration has reason to question a faculty member's job per- 
formance, the faculty memLer may be required to notify his/her division 
director of all outside employment. E*:cessive outside employment which 
demonstrably detracts from the faculty member's services to the College 
may be grounds for progressive disciplinary action. 

4. A full-time faculty member may be employed for additional part-time 
teaching or supplemental service for the College, but his/her normal load 
shall not be exceeded by more than twenty-seven (27) units per academic 
year (exclusive of summer sessions and inte^sessions). Normal load shall 
not be exceeded by more than nine (9) units in any academic term unless 
authorized by the Dean of Instruction. Student generated overload in the 
third quarter shall not be counted in determining whether the twenty-seven 
(27) unit limit is exceeded. 

5. Part-time faculty shall not be contracted to be assigned more than twenty- 
* seven (27) units per academic year or its service equivalent. 

The College agrees that the ratio of student credit hours taugh: by full- 
time faculty to that taught by part-time faculty should not be below sixty 
percent (60%) to forty percent (40%). The College will maintain e credit 
hour ratio at a level that will not result in a loss of accredition by the 
North Central Association. 



O - 8 - 

ERLC 147 



6. a. First consideration for load shall be given to regular, full-time 
faculty who are members of the bargaining unit within the department, 
then the division, and then the College who are qualified to teach the 
course offerings. 

b. Fi rst consideration for summer empl oyment, intersession empi oyment , 
and for overload, covered in Section D of this Article, shall be given 
to regular full-time faculty men.bers within the department, then the 
division, and then the College who are qualified to teach the course 
offerings, on a seniority basis, except as otherwise provided herein. 
Preferences for overload/summer sections may be expressed as part of 
the initial scheduling process within each division for each quarter. 
Each division director then will post in the division office the 
remaining overload/summer assignments available and make the request 
form available to each full-time faculty member in his/her division. 
On the form the faculty member may request the available course sec- 
tions in his/her division for which they are qualified and to which 
they wish to be assigned. In order to be assured first consideration 
over a part-time faculty member or less senior full-time faculty mem- 
ber for the above posted assignments and/or new sections, a full-time 
faculty member must submit his/her completed overload/summer employ- 
ment request form to his/her division director not later than the 
deadline established by the Dean of Instruction for submission of 
final draft schedules for the quarter in which the assignment will 
take effect (unless a full-time faculty member requires a section to 
achieve full load). Division directors will post the overload/summer 
sections available and make request forms available to faculty members 
at least one week in advance of the deadline for returning the forms. 
When a faculty member requests consideration for new sections added 
after submitting the forms, then the division director will make a 
reasonable effort to contact the faculty member before assigning the 
section to another person. The faculty member must keep the division 
director informed of how he/she can be contacted. 

c. Lecture and lab sections may not be split for the purpose of gaining 
overload from the above poited assignments and/or new sections without 
approval of the Dean of Instruction. 

d. For summer school teaching, no faculty member may select more than ten 
(10) units of total summer load until all others in the department 
have had an opportunity to obtain similar load. 



Section C > Instructional Load Regulations 

The following are the instructional load regulations for the contract year: 

1. Composition 100, 110, 120, 130, Eng. 201, and Bus. 216 courses carry a 
1.25 factor per credit hour. 

2. Courses in which class hours equal credit hours translate to 1 unit per 
credit hour. 



3. Courses which have a clear division between lecture-discussion and labora- 
tory are computed as follows: 

a. Credit hours of lecture-discussion translate 1 unit per contact hour. 
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b. Contact hours of labor, ^ory are computed at .83 units per class hour. 

4. No more than three different preparations will be assigned to any instruc- 
tor as a part of his/her normal load unless additional preparation units 
or fractions of units are included in his/her total load computation. 

Preparation units are computed as follows: 

a. Each separate course is counted as one preparation. 

b. Each separate laboratory taught without a lecture is computed as one 
preparation. 

c. Each seoarate lecture/laboratory is computed as 1.5 preparation. 

5. Additional units or fractions of units are generated by student credit 
hour loads according to the following units: 



The actual enrollment on the fourteenth (14th) calendar day following the 
beginning of the course will be used to compute student credit hours. 

6. For the purpose of these regulations, a class hour represents fifty (50) 
minutes of instruction. 



Section D . Overload 

1. Overload Course Defined 

The "overload section" is the section which, if eliminated from the assign- 
ment, could bring the load closest to but not under fifteen (15) units. 



?^tudent Credit Hours 



Units 



450 and under 



472 
495 
517 
540 
562 
585 
607 
630 
652 
675 
697 
720 
742 
765 
787 
810 
832 
855 
877 
900 
1200 
1500 



.00 
.25 
.50 
,75 
1.00 
1.25 
1.50 
1.75 
2.00 
2.25 
2.50 
2.75 
3.00 
3.25 
3.50 
3.75 
4.00 
4.25 
4.50 
4.75 
5.00 
5.25 
5.50 
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If several sections meet this test, the one generating the fewest student 
credit hours will be designated "overload section''. The instructor does 
not receive preparation credit for the "overload section" nor for the 
student credit hours generated by the "overload section". In addition, 
the instructor waives his/her right to have courses scheduled within a 
nine (9) hour ti span in any one day. The test for determining "over- 
load section" is ..plied before preparation credits are considered. 

2. Overload Compensation 

Payment for all overload except banked overload will be made during the 
quarter of the overload, ordinarily split into five (5) equal payments. 
(See Article IV, J, for pay rate.) 

3. Banking 

Overload payments will be made in the quarter in which the overload is 
earned jxcept that the faculty member may elect to bank a maximum of five 
(5) units during Fall and/or Winter quarters. Faculty members must advise 
thei r di rector regardi ng thei r intended use of any banked over! oad no 
later than February 1 of the year in which this contract expires. Unused 
banked overload Kill be paid during the spring quarter along with any 
unpaid cumulative load above forty-five (45) units for the academic year. 



Section E . Salary Schedule, Summer Faculty 

First consideration for summer employment will be given to regular full-time 
faculty members who are qualified to teach the summer course offerings on a 
seniority basis. Selection procedures for overload contained in Article III, 
Section B, paragraph 6, also shall be followed for selection of summer courses. 



Section F . Schedul ing Guidelines 

The objective of scheduling is to make the best and most economical u^e of 
buildings, facilities, and faculty to facilitate the accomplishment of student 
goals. Faculty members participate variously in schedule preparation. Sched- 
ules shall be developed to operate for the convenience of students. To the 
extent possible, however, the convenience and wishes of faculty shall be taken 
into consideration. 



Section G . Course Sect i on Cancellation 

1. Sections offered . e.:rolling fewer than the twelve (12) students may be 
canceled by the Dean of Instruction for that quarter. If the Dean does 
not cancel the section and, if the course is taught by a full-time faculty 
member, the faculty member shall be fully compensated. 

2. At the option of the Dean of Instruction and with concurrence of the 
faculty member, a sumer class may be taught with less than twelve (12) 
students and compensated on a prorated basis. 

3. Sections in Art and Music studio course sequences, secretarial science, 
and foreign language courses, where one course is a prerequisite to the 
next and the courses share a common title, may be scheduled concurrently 

" " " 150 



to meet with the same Instructor and compensated as though they were a 
single section. Such concurrent scheduling is an exception to paragraph 
G., 1., of this Article and may be done only with the concurrence of the 
faculty member and approval of the Dean of Instruction. 



Section H , Lifelong Learning 

Participation by full-time faculty in Lifelong Learning instruction is volun- 
tary. 



Section K Guided Studies Program 

Guided studies program is designed to r^rovide both faculty and students with 
an opportunity to pursue a special Interest topic in depth which would not 
normally be provided in a two-year community college curriculum. Faculty par- 
ticipation in the prograni is voluntary. 

Faculty compensation for participation in the guided studies program shall be 
in accord with the attached scale. (Appendix B.) 



Section J , Faculty Responsibilities Other Thar Instruction 

As part of their normal assignment, faculty members are expected to partici- 
pate in academic advisement, curriculum planning, and college, divisional and 
departmental cc nttee work. Faculty members are also encouraged to partici- 
pate in College social, cultural, and professional activities and civic 
activities. 

1. Each full-time faculty member shall take part in annual commencement exer- 
cises in academic dress. Rental expenses for academic dress shall be 
borne by the College. 

2. All teaching faculty members shall maintain a minimum of ten (10) posted 
office hours on campus per week calculated to be convenient for students 
( i ncl udi ng, where appl i cabl e, appropri ate cons i deration of *»veni ng stu- 
dents) and will be available during these hours for student adv'sing and 
conferences. The faculty member is responsible for posting hours on the 
faculty office door and for filing them with the division director. "On 
campus" includes all assigned work sites. Faculty members will post 
office hours for exam week on the last day of classes prior to exam week. 
Faculty members must post five (5) office hours but will also be available 
for up to five (5) additional office hours for appointment as arranged by 
students with faculty. 

3. Faculty members teaching summer school shall make themse'ves available to 
studens by appointment on days when classes are taught. They will post 
such on their door and announce such at the beginning of the course. 



Section K . Nonteaching Faculty Lo^d 

The normal load for nonteaching faculty shall be forty (40) hours per week for 
thirty-six (36) weeks during the academic year, which includes break and pre- 
paration time. 
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When the division director (or equivalent administrator) determines that addi- 
tional work is necessary, nonteaching faculty may work in excess of forty (40) 
hours per week (overloao) provided such overload may not exceed eleven (11) 
hours during any week. Such additional work sliall be compensated at a rate no 
less than that rate paid non-full-time, nonteaching faculty. First considera- 
tion for additional work shall be given to regular full-time, nonteaching 
faculty who are qualified to accomplish the work on a seniority basis prior to 
the appointment of part-time, nonteaching faculty. 

If the nonteaching faculty member does not seek the overload hours, or if the 
hours have been used, he/she may adjust the hours or assigned work to insure 
that he/she is not required to work in excess of forty (40) hours per week— 
nor be required to spend more than nine (9) consecutive hours at the College 
in any one day without his/her specific approval and consent. 



Section L , Tutorial 

With the faculty member's concurrence, tutorial sections (sections created to 
serve unique student needs and enrolling three (3) or fewer students are not 
to be confused with the Tutorial and other current departments) will be compen- 
sated at the rate of twenty-five dollars ($25.00) per student credit hour. 



Section M . Substitutes 

Qualified substitutes will be provided, when feasible, for absent faculty, 
unless the faculty advises the Division Director that a substitute is not 
needed and the Division Director concurs. Regular faculty serving in a sub- 
stitute capacity will be paid the ororated overload rate, but such service 
shall not be treated as overload. 
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ARTICLE IV 



Section A > 

All faculty shall be placed on the salary schedule attached hereto as Appendix 
C. The B.A. base of $18,738 (6.5%) on the current indexed salary schedule 
shjn be effective with the 1987-88 school year. The B.A. base of $19,581 
(4.5%) on the current indexed salary schedule shall be effective with the 
1988-89 school year. 



Section B . Placement on Salary Schedule 

A full-time faculty member new to the College will be placed on the faculty 
salary schedule at a step which corresponds with the agreement reached between 
the Coll :ge and the employee as to the credit to be given for the employee's 
education and prior experience in teaching or employment related to the assign- 
ment. Signatures reflecting this agreement will be obtained. 



Section C . Salary Step Procedures For Faculty 

Faculty members shall advance through the steps of the salary schedule at the 
rate of one (1) step pe** every three (3) quarters of full-time service, 
excluding summer sessions. For the purposes of this provision, full-time 
service shall exclude unpaid leaves of more than ten (10) days and shall 
include paid leaves. Salary adjustments shall be effective the first pay 
period of the term following the completion of the third luarter of service. 



Section D . 

A faculty member who receives a higher degree while employed by the College 
will normally move to the new appropriate level effective the following Sep- 
tember 1. Transcripts of academic work completed by the faculty members must 
be filed in the Personnel Office on or before September 30 of any year in 
order for additional compensation to be granted in that contract year. 



Section E . Salary Schedule Legen d 

(Each index factor is multiplier of Base 1.00.) 

Level 1: Baccalaureate degree or its equivalent in related business employ- 
ment or industrial experience. 

Level II: Master's degree or its equivalent in related business or indus- 
trial experience. 

Level III: Doctorate degree or its academic equivalent. 

Every ncrement (experience step) shall be five percent (5%) of previous step 
except for the last step in each column which shall be 6.05%. (Because of 
rounding, other calculations may not be exactly as recordeo on the schedule.) 



ERIC 



Section f > Additional Increments 

Additional salary increments shall be given for successfully completed course 
work directly related to the faculty member's discipline and leading to a 
higher advanced degree or for course work that has been approved in advance by 
the supervising dean, as follows: 

1. Level I, Steps 0-2, fifty dollars ($50.00) for each nine (9) semester 
hours up to twenty-seven (27) semester hours. 

2. level I, Steps 3-9, one hundred dollars ($100.00) for each nine (9) semes- 
ter hours up to twenty-seven (27); two hundred dollars ($200.00) for each 
nine (9) semester hours up to twenty-seven (27), Steps 10 and 11. 

3. Levels II and III, two hundred dollars ($200,00) for each fifteen (15) 
semester hours up to sixty (eo). 

4. After a faculty member has been on the last step on the salary schedule 
for three (3) years, a member's salary shall be increased two percent (2%) 
of the last step in the member's training column. 



Section G . Extended Time Contract 

All faculty who are employed for a period of time beyond the one hundred 
eighty (180) day contract will have the following factor applied to their 
salary base for the appropriate term of employment. The "salary base" shall 
be determined with reference to the salary schedule in effect at the time the 
extended time is worked. 



36 weeks = 1.00 of faculty member's base salary. 



1 additional 


week 




.0278 


additional 


sal 


ary (1/36) 


2 additional 


weeks 




.0556 


additional 


sa^ 


ary 


3 additional 


weeks 




.0833 


additional 


sal 


ary 


4 additional 


weeks 




.1111 


additional 


sal 


ary 


5 additional 


weeks 




.1389 


additional 


sal 


ary 


6 additional 


weeks 




.1667 


additional 


sal 


ary 


7 additional 


weeks 




.1944 


additional 


sal 


ary 


8 additional 


weeks 




.2222 


additional 


sal 


ary 


9 additional 


weeks 




.250u 


additional 


sal 


ary 


10 additional 


weeks 




.2778 


additional 


sa' 


lary 


11 additional 


weeks 




.3056 


additional 


sal 


ary 


12 additional 


weeks 




.3333 


additional 


sa' 


lary 



o 
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Extended time applies to additional work time during breaks In the academic 
calendar and, for nonteaching faculty ^ during breaks and the summer months. 
No faculty member may select more than eight (8) weeks of extended time until 
all others In the department have had an opportunity to obtain a similar load. 

Extended time for nonteaching faculty shall be awarded annually on a seniority 
basis to nonteaching faculty who are qualified for available extended time 
assignments. In order to preserve the right for preference over less senior 
faculty and part-time faculty, requests for extended time must be submitted to 
the supervising Dean by the deadline which he/she establishes. 



Section H . Payroll Procedures 

1. Faculty shall be paid twice monthly on the 15th day and the last day of 
the month. Paychecks shall be available at the Controller's Office on 
these days between 8:00 a.m. and 4:00 p.m. and thereafter for ten (10) 
days at the Cashier's Office. If a regular payday falls on a Saturday, 
Sunday, or holiday, the checks will be available on the last business day 
preceding the weekend or holiday. If a regular payday falls during a 
period of time when the Colleoe is in a scheduled recess, paychecks which 
are not picked up on the payday will be mailed to faculty members* homes. 
After January 1, 1983, employees may elect to have their checks deoosited 
to their checking or savings account, provided that the employee's bank is 
an ACH member. The College shall only be required to approve the ten (10) 
banks most frequently selected by LFA members. 

2. Faculty on an academic year contract shall have the option of receiving 
their July and August paychecks on June 30. Unless a faculty member noti- 
fies the payroll office of his or her derire to 1nvok3 this option, 
faculty will be paid on a twenty-four (24) pay period year, September 1 
through August 31. 

3. Aside from the mandatory payroll deductions required by law, additional 
payroll deductions for various predesignated programs will be made if 
expressly authori zed in wri ti ng by the facul ty member. The necessary 
forms to accomplish or change payroll deductions shall be available in the 
payroll department. 



Section I . Summer Pay 

Each UHTt of Instruction taught during the summer term shall be reimbursed at 
one-sixtieth (1/60) of the annual contract salary for the academic year pre- 
ceding the summer of instruction. 



Section J . Overload Rate 

The overload rate for teaching faculty shall be two hundred dollars ($200.00) 
per unit, but shall be no less than the rate established by formal action of 
the Board for all part-time teaching faculty. The overload rate for non- 
teaching faculty shall be eleven dollars and thirty-six cents ($11.36) per 
hour, but shall be no less than the rate established by formal action of the 
Board for all part-time, nonteaching faculty. 
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Section K , Intersession Pay 



Each unit of intersession taught during an intersession shall be reimbursed at 
two (2) times the overload rate for teaching faculty* 



Section L > Severance Pay 

Upon retirement, a faculty member will be paid a maximum of twenty-five per- 
cent (25%) of the unused sick leave days he/she has accumulated, up to a max- 
imum of thirty (30) days. 



Section M . Extra Compensation 

Extra compensation will be provided for all duties in addition to the normal 
teaching load as defined in Article IIK 

1. In the event that the College designates that department chairpersons be 
selected from among the faculty members or in the event that faculty mem- 
bers are assigned departmental administrative duties by the Coll'^ge, such 
faculty member shall receive three (3) course units/quarter credit for 
his/her additional duties and responsibilities which may be used toward 
overload compensation or reduction of teaching load at the faculty mem- 
ber's option. 

2. The College and LFA will establish a committee of equal representation for 
each party to review and/or develop job descriptions for Department Chair- 
persons, Program Coordinators, and Program Di rectors. As part of the 
review and development, the committee will recommend whether such posi- 
tions are needed and, if so, the appropriate amount of release time and 
extended time for each position, as appropriate. The recommendations of 
the committee will be submitted to the Academic Dean and LFA for their 
review for final determination of the minimum release time and extended 
time for each position. Any increase or decrease of release time or 
extended time from established practice shall be subject to ratification 
by both parties. All final recommendations shall be reduced to writing 
and incorporated in the Contract. None of these extra compensation assign- 
ments may equal or exceed fifty percent (50%) of regular load. 

3. The Association President shall receive three (3) units/quarter credit for 
his/her additional duties and responsibilities which may be used toward 
overload compensation or reduction of teaching load at the faculty mem- 
ber's option. 

4. Other 

When the College determines that it would be desirable for a faculty 
n^ember to perform a special project for the College, the College, prior to 
offering the special project to a faculty member, shall determine the 
qualifications required for the project and the amount of release time 
credit which shall be derived from the performance of the special project. 
Special projects will be offered to the most senior, qualified faculty 
member who agrees to assume the project. 
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Faculty members who agree to assume special projects and administrative 
duties Shan receive release time which may be used toward overload compen- 
sation or reduction of teaching load at the faculty member's option. 
Acceptance or rejection of an offer of an administrative duty or special 
project shall be solely up to the individual faculty member. In no case 
may the "administrative duty" equal or exceed fifty percent (50%) of fif- 
teen (15) units for any quarter nor fifty percent (50%) of the forty-five 
(45) unit academic year load. If the "duty" equals or exceeds fifty per- 
cent (50%), it becomes "administrative service" under Article VII, Section 
E., 1. An "administrative duty" may continue for an unlimited period of 
time. A special project shall be of fixed time or s^ pe. 

Special projects may not result in additional compensation except as pro- 
vided above unless they are tied to summer or b'^eak work which shall be 
compensated based on the extended time rate. A written sign off form 
shall be used to verify offers and rejection. Those projects that are the 
result of the self-initiative of the faculty member shall be offered first 
to the person who initiated the project. 

Summer and break committee work, summer and break administrative duties, 
and summer curriculum revisions shall be paid based on the e^'tended time 
rate. 

5. Established Supplemental Activities 

All previously establisheu activities for which extra compensation has 
been paid and not considered overload activity prior to J?nuary 11, 1979 
(e.g., coaching), shall continue to be compensated in the same manner as 
they have been in the past. 

Such activities will not be calculated as overload as it relates to 
Article III, B (3,4). Faculty members who assume these supplemental 
duties may, at their option and with the concurrence of their immediate 
supervisor, elect to have a reduced teaching or counseling load in lieu of 
extra compensation. 



Section N . Early Retirement 

1. Early Retirement Incentive Program 

An Early Retirement Incentive Program shall be provided for full-time 
faculty who are SIRS members currently employed by Lakeland. This program 
shall be as follows: 

a. To be eligible to participate, employees must be at least fifty (50) 
yeari, of age and must be eligible to retire upon purchase of service 
credit as provided herein. 

b. Eligible employees may take advantage of this program by retiring only 
on July i of 1986, 1987, or 1988. Such employees must declare their 
intent to do so during the period January 1 through March 1 of the 
year in which they will retire, provided, however, that the declara- 
tion deadline for employees retiring in '986 shall be May 1, 1986. 
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c. The college will purchase retirement incentive credit for the lesser 
of five (5) years or one-fifth (1/5) of the eligible faculty member's 
total SIRS service. The cost of this credit is determined by STRS and 
will be borne entirely by the college. 

d. No more than seven percent (7%) of the college's STRS members as of 
January 1 of any year may participate in this program. If more ^han 
seven percent (7%) apply for early retirement, participation will be 
determined by years of service at the college. 

e. Participating employees must retire within ninety (90) days of notiri- 
cation by STRS that retirement incentive credit has been purchased. 
(Notification is coordinated by STRS to conform with the elected 
retirement date.) 

f. Participating employees may waive that portion of purchasable credit 
that may not maximize their personal financial plans. 

g. This program does not limit the amount or type of STRS service credit 
for past employment which employees may purchase on their own, pro- 
vided thar such credit is purchased in accordance with STRS regula- 
tions. 

h. Reemployment rights of retirees will be consistent with STRS rules and 
the LFA contract. 

Post Retirement Employment 

A tenured member of the bargaining unit who elects to retire from Lakeland 
Community College, who is eligible for retirement under STRS, and who does 
not participate in the Early Retirement Incentive Plan (ERIP) contained in 
Subsection 1 of this Section, may request that he/she be provided employ- 
ment with the College under the following Early Retirement Program: 

a. The request for the Early Retirement Program must be submitted to the 
College President no later than March 1 of the last school year pre- 
ceding the planned retirement. 

b. Said request must be approved by the Board of Trustees on recommenda- 
tion of the President. Denial of requests shall not be arbitrary or 
capricious. 

c. Approval of the retirement request will entitle the faculty member to 
participate in the Early Retirement Program for three (3) years. 
Unless otherwise agreed between the faculty member and the College, 
these three (3) years shall be the ""hree (3) consecutive years imme- 
diately following retirement. Additional years may be requested at 
the conclusion of the three (3) years. 

d. After al 1 ful 1-time faculty members have obtained thei r load, the 
retiree participating in the Program may obtain load up to twenty-four 
(24) units of equivalent service during the course of the academic 
year. The retiree shall have priority for assignments over current 
faculty members seeking overload and over part-time faculty members. 
The work may be spread out throughout the year, subject to approval by 
appropriate administration officials. If two (2) or more retirees 
participate, the retiree with the greatest seniority at the time of 
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retirement will have the first choice of ovailable assignments for 
which both are qualified. The rate of pay shall be seventy-five per- 
cent (75%) of the retiree's rate of pay at the time of retirement but 
no less than the part-time rate. Fringe benefits may be continued 
upon retirement at the retiree's expense at the group rate. 

e. An rights conferred upon retirees under this Program are subject to 
availability of work which the retiree is qualified to perform. 
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ARTICLE V 
FRINGE BENEFITS 



Section A . Fringe Bene f i '.;s 

An faculty shall receive the following fully-paid benefits for the term of 
this Agreement. In the event of a change in carrier or program, the individ- 
ual benefits shall be no less than the highest level previously provided. The 
LFA Shan be consulted about any proposed change in order to insure that 
benefits are not diminished. 



Section B . Medical Insurance 

This coverage includes hospitan zation, medical-surgical, one-donar ($1.00) 
deductible prescription drug, and major medical insurance for faculty members 
and their dependents. Current booklets detailing benefits and claim forms are 
available from the Conege. No faculty contribution is required. 

Faculty may choose as 'n option to the above to participate in a certified 
Health Maintenance Organization Program. They shan have their premiums for 
single or family coverage paid by the Conege up to the monthly maximum of the 
family coverage premium paid by the conege for the conege-contracted medical 
insurance plan. 



Section C . Life Insurance 

The nfe insurance coverage is two times annual salary rounded up to the next 
highest of $1,000; additional equal amount for accidental death and dismember- 
ment. At age 65, benefit reduces to fifty percent (50%) of previous coverage. 
Certif . ~ates of insurance shan be issued to facuHy members, and no faculty 
contribution is required. Life insurance for dependents is available under 
this program at faculty member's cost. 



Section D . Dental Insurance 

This coverage includes dental insurance for faculty members and their depend- 
ents. An orthodontia limit of $1,500 is applicable at sixty percent (60%) 
coverage. Current booklets detailing benefits and claim forms are available 
from the College. No faculty contribution is required. 



Section E . Vision Insurance 

This coverage includes vision insurance for faculty members. Usual, custom- 
ary, and reasonable expenses for exams, lenses, frames, and required contact 
lenses are covered. Current booklets detaning benefits and claim forms are 
available from the College. No faculty contribution is required. 
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Section F > Long-Term Disapility Insurance 



All full-time faculty members, except those age 65 or over, are elicible for 
this insurance coverage. This insurance protects employees who have not been 
enrolled in SIRS for five (5) years, at which time SIRS disability insurance 
becomes effective, but can be supplemented by the College policy. Current 
booklets detailing benefits and claim forms are available from the College. 
No employee contribution is required. 



Section G . Fee Waiver 

A faculty member or a member of his/her immediate family defined as a depen- 
dent by Internal Revenue Service, may enroll in regular credit-granting 
classes, or lifelong learning courses o.; a space available, first-come, first- 
serve basis at the College and have instructional fees waived. Waivers do not 
include out-of-county surcharges, nor any other fees except instructional fee. 

The faculty member or dependent should obtain a Waiver of Instructional Fees 
from the Personnel Office, complete it, and submit it with his or her bill to 
the Cashier during registration. The instructional fee amount is charged to 
the budget unit of the employee and is considered an employee benefit payment. 

Faculty retirees and members of their immediate families as defined above may 
also participate in this program for three (3) years following the effective 
date of retirement provided the retiree or family member enrolls for the fall 
quu, ter (to be eligible for the winter and spring quarters as well) and/or the 
summer quarter (for the summer quarter also). 
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ARTICLE VI 
FACULTY CONTRACTS 



Section A , Faculty Contracts 

Faculty members shall be employed by the College under either probationary 
contracts or continuing contracts with tenure. Individual faculty contracts 
shall be issued by no later than September of each year or as soon as prac- 
ticable following the conclusion of bargaining a successor Agreement. All 
individual employment contracts shall be made consistent with this Agreement 
which shall be deemed incorporated by reference in such individual contracts. 



Section B . Probationary Contracts 

1. All new faculty members shall be awarded a prjbationary contract upon 
their employment by the College. 

Within the first three (3) months of the academic year of the first year 
of a new faculty member's employment, the College shall advise the faculty 
member of the substantive and procedural standards generally employed in 
decisions affecting probationary contract renewal and the award of continu- 
ing contracts with tenure. Any special standards adopted by a faculty 
member's department or division shall also be brought to the faculty mem- 
ber's attention. 

3. If during the course of any probationary contract year an administrator 
who can affect renewal or nonrenewal becomes aware of any deficiencies, 
he/she shall notify the faculty member of such deficiencies and work with 
the faculty member in an effort to overcome such deficiencies. 

4. In the event that a decision is made not to renew the appointment of a 
faculty member employed on a probationary contract, the faculty member 
shall be notified in writing that such a determination has been made. If 
this determination is made during the faculty member's first probationary 
contract year, this notification shall be provided on or before March 15 
of the contract year. If this determination is made in any subsequent 
probationary contract year, the notification shall be provided on or 
before December 15 of said contract year. If a faculty member who 
receives such a notice requests, the reasons which underlie the determina- 
tion of nonrenewal shall be provided to the faculty member in writing. 

5. The faculty member who is not provided with written notification of non- 
renewal by March 15 of the first probationary contract year or by Decemter 
15 of anv subsequent probationary contract year shall be deemed to be 
reemployed for one additional probationary contract year. 

6. If any faculty member who receives a notice of nonrenewal believes tTtat 
the reasons for nonrenewal are not valid, such faculty member shall have 
the right to have the determination of nonrenewal reviewed by the Board of 
Trustees. Tc initiate such a review, the faculty member shall submit a 
request for review in writing to the President of the College for trans- 
mittal to the Board of Trustees. The Board of Trustees shall meet within 
thirty (30) days from receipt of the request for the purpose of conducting 
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sucn a review. Prior to the completion of the Board's review, the Board, 
if it deems desirable, may invite the affected faculty member to meet with 
the Board and the affected faculty member, if he or she deems desirable, 
may meet with the Board to present his or her views concerning the matter. 
The affected faculty member may be accompanied by a third person of his or 
her choice. The decision of the Board of Trustees shall be final and 
binding on all parties. 



Section C . Continuing Contracts With Tenure 

1. After a faculty member has served for four {^) academic years at the 
College, he shall be eligible to apply for a continuing contract with 
tenure. The probationary service period may be reduced by one contract 
year if the faculty member has earned tenure at another institution of 
higher education which offers the Associate of Arts or Baccalaureate 
degree. No credit towards eligibility for a continuing contract with 
tenure will be given for part-time service or partial year teachirg or 
professional assignment at the College. By December 15 of the academic 
year the College shall notify all faculty members who are eligible to 
apply for a continuing contract with tenure of their eligibility to make 
such application. 

2. In the event that a faculty member who is eligible desires to apply for a 
continuing contract with tenure, such faculty member shall make applica- 
tion for a recommendation concerning the award of a continuing contract 
with tenure to the President of the College no later than April 1. Other- 
wise, such faculty member may rentain on an annual probationary contract. 

3. Continuing contracts with tenure shall normally be granted by the Board of 
Trustees upon recommendation by the President, who, in turn, will be 
advised by the appropriate dean or division director. In addition to 
requirements of formal education, the criteria governing the award of 
continuing contracts with tenure sh<ill include teaching ability, creative 
achievement, and professional service. The award of a continuing contract 
with tenure shall be on the basis of merit and shall' not be denied on the 
basis of race, color, religion, sex, age, ethnic origin, or Association 
activities. 

4. The award of a continuing contract with tenure shall be continuous until 
the retirement of the faculty member at the end of the school year at 
wnich he attains age seventy (70) or his voluntary retirement at an 
earlier age or his voluntary terminatic. of contract and may not be ter- 
minated by the College except for adequate cause or in accord with the 
Reduction in Staff Article. 

5. If a faculty member's request for the award of a continuing contract with 
^ tenure is denied, the College shall provide written reasons for the denial 

to the faculty member with specified areas of improvement necessary to 
obtain tenure. Should a faculty member wish to appeal this denial, such 
faculty member shall, within thirty (30) days of receipt of the notice of 
denial, submit a written request for the review to the President of the 
College and the Chairman :f the Board of Trustees. The Board of Trustees 
*hall meet within thirty (30) days from the receipt of the request for 
review for the purpose of conducting such a review. Prior to the comple- 
tion of the Board's review, the Board, . it deems desirable, may invite 




the affected faculty member to meet with the Board and the affected 
faculty member, if he/she deems desirable, may meet with the Board to 
present his or tar views concerning the matter. The affected faculty 
member may be accompanied by a third person of his/her choice. The deci- 
sion of the Board of Trustees shall be final and binding on all parties. 



Section D . Termination of Continuing Contract for Cause 

1. With the exception of circumstances involving a reduction in facilty in 
accord with the Reduction in Staff Article, faculty members who have been 
av/arded continuing contracts with tenure may be terminated only for cause. 
Examples of cause include negligence, incompetence, or moral turpitude. 

2. In the event that charges for terminating the contract of a faculty member 
who has been awarded a continuing contract with tenure are made, such 
charges shall be submitted to the President of the College who shall for- 
ward a copy to the faculty member in question. Once such charges have 
been filed, the College President, or his designee, shall take such steps 
as he/she deems necessary to investigate the charges. The charges shall 
also be discussed with the faculty member, who shall have the right to 
have a witness of his/her choice in attendance at the interview. After 
the charges have been thoroughly investigated, the College, over the Presi- 
dent's signature, shall issue a finding with respect to the termination or 
continuation of the faculty member's contract. If the faculty member 
decides to appeal this finding, he or she shal . submit such an appeal in 
writing to the President of the College for transmittal to the Board of 
Trustees. If, at the same time, the faculty member wishes to submit 
his/her appeal to review by a committee of peers, he/she shall likewise 
notify the Pres^'dent of the ColVge of such action in writing. If such 
committee of peers determines to review the appeal, it shall submit a 
written report to the President of tne College within two weeks (U days) 
after the date of the appeal and notice referred to in the preceding para- 
graph* The President shall submit such reviews and recommendations along 
with his own to the Board of Trustees for its consideration. Thereafter 
the matter shall be procesr^ed under the procedures of Step 4 and any sub- 
sequent steps of the Grievance Procedure. 
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ARTICLE VII 



REDUCTION IN STAFF 



Section A , 

Reduction in staff is defined as the relea:ie of members of the bargaining unit 
resulting from the rtiduction in the number of bargaining unit members within a 
designated academic unit, including a department or program within an academic 
unit or department, under the procedures and conditions as hereinafter set 
forth. A member of the bargaining unit released as a result of a reduction in 
staff Shan retain certain rights under this Agreement, as hereinafter 
defined, which rights shall distinguish such released person from members of 
the bargaining unit who are terminated for any other reason. 



Section B . 

A reduction in staff may be necessary when a judgment, made by the College, 
based upon the evidence, indicates one of the following: 

1. The College finds it desirable to change or adopt new academic missions, or 

2. The College's ability to fulfill its academic goals h?s been or will be 
seriously affected because of a pattern of declining income, or 

3. A general pattern of declining enrollment in the College or in a partic- 
ular unit or program has been observed which has or will affect the Col- 
lege's ability to fulfill its academic goals and responsibilities. 

No reduction in force of a faculty member may be caused by the offe'^ing of 
intersession courses, or the offering of courses offered on campus by another 
institution. 

No course that is interchangeable with a course contained in the current 
Lakeland catalog or approved since its last printing may be offered on campus 
by anothe'* institution.* 

* A memorandum that states the college will make a good faith effort to ensure 
that any overload classes offered by another institution on campus will be 
first offered to Lakeland faculty will be signed by the College and the LFA. 



Section C . 

The College recognizes that the information, include relevant evidence, which 
may necessitate a reduction in force shall be made available to the affected 
departments and faculty for their input prior to final decision. Once the 
determination that a reduction in staff may be necessary has been made by the 
College, a written notification of this determination, which shall include a 
written description and rationale f^r the proposed reductions, shall be for- 
warded by the College administration to the division director or immediate 
supervisor of the affected uriits or programs and to the Association. Upon 
receipt of such notification, the division director or immediate supervisor of 
the affected unit program shall seek and obtain recommendation from the 
affected unit or program's faculty on how best to carry out the proposed reduc- 
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tion in staff. The faculty recommendations, including any alternative pro- 
posals, shall be submitted by the division director or immediate supervisor of 
the affected units or programs to the Dean of Instruction. These recommenda- 
tions shall be considered by the College administration in making a final 
determination as to the necessity of and/or any specific actions required to 
accomplish a reduction in staff. 



Section D . 

When the College determines that a reduction in staff is necessary, the guide- 
lines which shall be applied are as follows: 

1. Full-time faculty already employed by the College, except in special and 
unusual circumstances, have a priority of employment within the College 
over part-time faculty. 

2. Faculty members who qualify for early retirement might wish to consider 
such retirement at this time. However, no faculty member will have early 
retirement forced upon him/her because of a reduction in staff. 

3. Any position that is vacant, or that becomes vacant tor whatever reason, 
is considered closed and may not be filled unless it is justified and 
approved as new. 

4. A faculty member who has been laid off under this Article shall be placed 
on a recall list for three (3) years. He/she will be notified by mail of 
personnel vacancies as they occur, and he/she will receive preference to 
positions for which he/she is qual.fied ov«r non-campus applicants. 
Faculty members will be recalled according to the principle "last laid- 
off, first recalled", providing a faculty member is qualified to perform 
the duties of the vacant position. 

5. The College will make every effort to relocate faculty in other a.:ademic, 
administrative, or staff posts needing personnel, when the faculty member's 
qualifications permit. If such a shift is to an administrative or staff 
pos-^tion, the salary and other considerations of employment shall not 
exceed that which is shown for the administrative or staff positions in 
the budget. If the ^appointment is academic, the salary shall be the same 
as was held by the faculty member being transferred. 

6. Transfers between divisions must be acceptable to the receiving division 
and to the faculty member. The receiving division may object to a trans- 
fer only on academically justifiable grounds. A home division is obli- 
gated to take back a transferred faculty member before hirinc \ new 
faculty member or part-time faculty member in the area of his/her com- 
petency. However, the r ' n to the home division must be acceptable to 
the transferred faculty 

7. When the supervisor of an academic unit or program is notified that a 
reduction in the number of full-time faculty members in the unit or pro- 
gram is necessary, and V\e possibilities of reduction through normal attri- 
tion, leaves, and transfers have been exhausted, the person or persons to 
be discontinued shrill be dGtermined in inverse order of seniority in the 
College, providing the remainino faculty members have tne necessary quali- 
fications to teach the remaining courses or perform the remaining duties. 



8. Any full-time faculty member who is tc be discontinued for reasons of a 
reduction in staff shall be advised of such decision as soon as possible 
but no later than March 15 of the current contract year for layoff commen- 
cing with the next academic year, and further advised that the reasons for 
his/her discontinuation is not due to dissatisfaction with his/her ser- 
vices. Every effort shall be made to assist such displaced faculty mem- 
bers to relegate. Nothing in these guidelines, however, shall prevent 
discontinuation of any nontenured faculty me:nbers for oth^r reasons. 



Section E . Seniority Defined 

1. "Seniority" for use in this contract is defined as length of continuous 
service as a member of the bargaining unit with the College. Approved 
leaves of absence, persons reduced in force, and administrative service 
with the College will not be considered a break in continuous service 
provided each is for no longer than a two (2) year duration. Seniority 
will not be accumulated dur-'ng that two (2) year period. 

2. Continuous service shall be calculated ^^s follows: 

a. Number of years (three quarters of full-time employment during the 
academic year) cf employment in the bargaining unit that have not been 
interrupted by resignation; unapproved leave of absence for other 
employment; or nonbargaining unit employment except as protected in 
paragraph (1) above. No year during which the individual is on leave 
without pay for two (2) quarters or more may count as a year of ser- 
..ce nor may fractional years be added to make a full year. Summer 
school may not be used in the calculation of seniority in this subsec- 
tion. 

b. When the number of years in subsection a. above are the same, partial 
years [one (1) or two (2) quarters] of full-time bargaining unit 
employment or previous full-time bargaining unit employment years that 
were interrupted may be added but may not provide greater seniority 
than an employee with more full years of continuous service. Summer 
school m'jy be used in this subsection to count as a portial year if it 
was not during a full-time year. 

c. When the number of years in subsection a. are the same, and the number 
of partial years in subsection b. are the same, part-time employment 
may be added. For teaching faculty, such employment will be measured 
in number of hours of courses of part-time employment. Hours of 
courses may not be used for seniority contractual rights in the oppo- 
site area, i.e., courses taught for counseling and hours for teaching. 

3. When seniority in the College is equal, seniority in the division will be 
used and then seniority in the department, and then seniority in the 
subject. 

4. If seniority is still equal under 1, 2, and 3 above, then senioricy will 
be determined by lottery each time the need arises with an LFA officer 
present. 

5. The Association shall be provided with a seniority list of all unit mem- 
bers on or before February 16th of each year and will be notified of any 
changes in writing when they occur. 
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Section F > 

Appeal of the designation of the specific faculty members to be laid off under 
a reduction in staff may be made through the grievance procedure. 
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ARTICLE VIII 
PERSONNEL FILES 



Section A. 



1. The College shall maintain an official personnel f'le for each faculty 
member. No copy of any record information will be maintained outside the 
official personnel files unless it is an authorized duplicate in the 
office of the faculty member's supervisor. Any additional information 
maintained by a supervisor shall be only those materials wh-*-* represent 
an evaluation in progress or communication between the emp' > and the 
supervisor. 

2. The contents of a faculty member's personnel file shall include only the 
following things: 

a. Application forms and and associated materials. 

b. Copies 0^ all contracts, personnel actions, and assignment records. 

c. Retirement system forms. 

d. Transcripts of college credit work and other records of professional 
growth experiences. 

e. Evaluation reports which may have incident reports attached when appli- 
cable in the evaluation. Such reports shall be discussed with and by 
the faculty member to verify knowledge prior to entrance into the 
file. This section shall not require purging incident reports 
included prior to the effective date of this contract if inclusion of 
these materials was permissible under the 1981-82 contract. 

f. Leave and benefit records. 

g. Necessary demographic data such as current name, address, telephone 
number, and dependents. 

h. Statements submitted and signed by the faculty member. 

i. Other documents included with the signed permission of the faculty 
member. 

All new entries 't^all be dated at the :ime of their filing. The faculty 
member shall be notified by the Personnel Office when anything is added to 
the file. Nothing may be deleted without permission of the faculty member. 

3. Except for those items deemed confidential by law, a faculty member may 
examine his/her personnel file at any time during normal business hours 
and is entitled to a copy of any item. Only supervisors in a direct line 
reinionship, or an appropriate member of the Personnel Office staff, may 
examine a file without the faculty member's signed authorization. Rele- 
vant personnel information may be used in the processing of grievances and 
shall be made available to both parties. 
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If a faculty member disputes the accu'-acy of information in his/her per- 
sonnel file, then the faculty member may request an investigation, which 
shall be conducted by the College within a reasonable time after receipt 
of the request. The College shall determine what action to take with 
respect to the disputed information and shall so inform the faculty mem- 
ber. If the faculty member disagrees with the College's determination, 
he/she may include a short statement explaining his/her position in the 
file. Any anonymous statements found in a personnel file shall be removed 
from said file. 
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ARTICLE IX 
ABSENCES AND LEAVES 



Section A , Sick Leave 

1. Faculty memberc may earn at the rate of one and one-quarter (1-1/4) days 
per month up to fifteen (15) days paid sick leave per year which may be 
accumulated without limit to be used for absence due to personal illness, 
pregnancy, injury, exposure to contagious disease which may be communi- 
cated to other employees, and for absence due to illness, injury, or death 
•^n the faculty member's immediate family. "Immediate family" shall be 
defined to include spouse, children, mother, father, mother-in-law, 
father-in-law, son-in-law, and daughter-in-law. 

2. When a faculty member takes sick leave in excess of his or her fifteen 
(15) days for the current year and his or her accumulation from any prev- 
ious years, the faculty member shall be notified by the College. If the 
faculty member is on a continuing contract with tenure or on a proba- 
tionary contract which has been renewed for the following year, the 
faculty member will be advanced the sick leave allowance for the following 
year (subject to recovery if the faculty member fails to return to work or 
fails to restore the leave advanced). If the faculty member is ^n a pro- 
bationary contract, or a faculty member on a continuing contract has 
exhausted all of the sick leave advanced, the faculty member sha** i be 
placed on an unpaid leave of absence until his/her return. 

3. If a faculty member takes more than three (3) sick days in any pay period 
and* consults a physician, the College may require the faculty member to 
furnish the name of the physician and dates consulted. 



Section B . Assault Leave 

If an asiault is made upon a faculty member in the course of or arising out of 
his/her employment by a student, a parent, or trespasser, or while such 
faculty member is mediating a dispute in the course of or arising out of 
his/her employment and the faculty member is thereby disabled, the faculty 
member will receive soecial paid leave without it being charged to normal sick 
leave, earned or earnable. 

In order to receive this special leave, the employee must furnish the follow- 
ing: 

1. A written signed statement stating the nature of the assault and the 
claimed disability. 

2. A statement from a licensed physician stating the nature and the projected 
length of time of such disability. 

Such a special leave shall not continue beyond the employee's contract period 
of service or the time when the employee is determined to be eligible for a 
disability pension, whichever first occurs. The College may require physical 
examinations by physicians selected by the College at its expense at six (6) 
month intervals with respect to any such disability. If there is any dispute 
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between physicians selected by the Con«*Qe and the employee's physician with 
respect to the continuation of the disability the '"atter shall be resolved by 
an impartial physical examination at the Cleveland Clinic, or to any alterna- 
tive clinic mutually agreed to by the parties. If the employee's position is 
upheld, the Board shall pay the cost of the examination; if not, it shall be 
shared. 

The granting of this special leave shall be in no way an admission by the 
College of liability with respect to the cause of the disability or the occur- 
rence during which the injury occurred. This is not intended to affect the 
right of the employee to workers* compensation benefits under the law of Ohio 
or for any other benefit that the employee would be entitled to apart from 
this special leave. 



Section C . Short-term Professional Leave 

Faculty members may apply to their division director or dean for short-term 
professional leave for the purpose of attending meetings, workshops, confer- 
ences, short courses, and other appropriate activity related to a faculty 
member's work. Short-term professional leave may also be used for the purpose 
of attending union conferences or meetings provided that the attendance of 
such conferences or meetings shall be at no expense to the College. 



Sect ^ ^n D . Personal Leave 

1. Faculty members, upon request, shall be granted up to five (5) days of 
paid personal leave per year where compelling personal reasons make it 
necessary for a faculty member to be absent from work. Unused personal 
leave shall not be carried forward to subsequent years. 

2. Reasons for personal leave include re.igious holidays, legal and business 
matters, and family needs other than illness but may be used for collec- 
tive work stoppage. 



Section E . Jury Duty 

Faculty members shall be granted jury duty leave, with pay, provided that any 
payment for jury duty service the faculty member receives shall be turned over 
to the College. Faculty members are expected to report for work all or any 
part of any day they are not actually engaged in jury duty. 



Section F . Long-Term Professional Leave 

1. Faculty members may apply to the Board of Trustees for long-term profes- 
sional leaves which could mutually benefit the College and person granted 
such leave. Such leaves will not be granted auto:natically. Requests for 
a long-term professional leave shall be presented to the President in con- 
siderable detail outlining the activity proposed by February 1 for leaves 
to commence the following academic year. 

2. The College may grant long-term professional leave, not to exceed one 
academic year as a part of the College's facul / improvement program, to 
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any full-time faculty member with at least seven (7) academic years of 
teaching service at the College. 



3. As used in this policy, the following terms are defined as follows: 

a. An "academic year of teaching service" is defined as three (3) 
quarters, thirty-six (36) weeks, normally scheduled between September 
1 and June 30. 

b. "Full-time faculty member" is defined as a faculty member teaching 
regular credit classes that have a total value of at least forty-five 
(45) units of instruction in an academic year or working at providing 
professional service forty (40) hours a week for at least thirty-six 
(36) continuous weeks. 

c. A unit of instruction is defined in Article III. 

d. Seven (7) academic years shall be demonstrated by a numerical count of 
seven (7) contracts of employment or letter of notification of assign- 
ment for a total of seven (7) individual academic years. 

e. Issuance and acceptance of the seventh contract shall be evidence of 
completion of the contract. A faculty member may, therefore, apply 
during the term of the seventh academic year for leave to begin at the 
expiration of that contract (after completion of seven consecutive 
academic years of unbroken service). 

f. All leaves of absence shall be excluded in determining years of ser- 
vice. 

g. Years of service shall count from the date of full-time employment or 
from the ending of a previous leave under this provision (e.g. a 
second leave may be considered only after fourteen (14) years from 
initial employment, a third after twenty-one (21) years, etc.). 

4. A long-term professional leave shall not be used to increase the rember's 
annual incom<» during the period of the leave. 

a. A faculty member on long-term professional leave shall report to the 
President all stipends, scholarships, salary or other earnings paid to 
the member during the term of the leave. Members on nine (9) month 
contracts need not report income generated during the additional three 
(3) n:onths. 

b. Salary p^id by the College will be reduced by the amount earned from 
other sources during the period of the leave where the total exceeds 
the faculty member's salary under the approved salary schedule. 
"Other sources" is definea as an income generated directly by the long- 
term professional leave. It does not include outside income generated 
from activities beyond the scope of the long-term professional leave, 
'f such activities continue from the preceding year and had previously 
been reported to the President. 

5. Any product created during a long-term professional leave remains the 
faculty member's property. However, the application for leave will 
include a written agreement to repay the College for specific materials or 
services used in the product or its creation. 
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6. A recipient of a leave under this policy is required to return to Lakeland 
Cormnunity College ^or the following academic year and complete a year's 
full-time service. 

7. Within thirty (30) days after returning from a long-term professional 
leave, a written report explaining the work done during the leave is to be 
submitted through the appropriate offices to the President. 

8. The fol 1 owi ng guidel i nes shal 1 be used i n considering arrangements for 
long-term professional leaves: 

a. Salary during the academic year(s) in which a leave occurs shall be 
calculated as: 

1. If the total length of the leave is three (3) quarters, a fifty 
percent (50%) reduction in annual salary shall result. 

2. If the total length of the leave is two (2) quarters, a twenty- 
five percent (25%) reduction in annual salary shall result. 

3. If the total length of the leave is one (1) quarter, no reduction 
in pay shall result. 

b. No leave shall be granted under this policy for a period exceeding 
three (3) consecutive academic quarters or for a proportion of one or 
more quarters. 

c. In cases where the long-term professional leave extends over two (2) 
academic years, the salary reduction shall be applied in each academic 
year in proportion to the percent of the leave occurring in each year. 

9. A faculty member on long-term professional leave shall be entitled to the 
same benefits and considerations as any other full-time member on campus, 
that is, retirement and insurance contributions will continue subject only 
to the approved salary differential. 



Section G . Parental Leave 

Female faculty members may elect to use accumulated sick leave during preg- 
nancy. Parental leave will commence at the conclusion of sick leave use. 
Parental leave shall be without compensation except that the College will pay 
the portion of the cost for all benefits normally paid by the College for the 
first month of parental leave. Thereafter, during the term of such leaves, 
the full cost of these benefits may be paid for by the faculty member on 
leave. Parental leave shall be available for no longer than the twelve (12) 
month period commencing from the date the faculty member first leaves active 
employment as a consequence of the pregnancy. At the conclusion of the leave, 
the faculty member will return to the former position, or to another position 
(possibly in a different department) for which he/she is qualified, if one is 
available. 
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Section H. Public Service Leave 



A faculty member campaigning for or serving in a public office shall do so on 
his/her own time. Should such candidacy or servi^'e interfere with the faculty 
member's assigned responsibilities, he/she should apply for an unpaid leave of 
absence or for part-time employment with the College. 



Section I . Disabil ity Leave 

A faculty member who is disabled and unable to return to work at the expira- 
tion of his or her sick V^ave may request in writing to be placed upon dis- 
ability leave and may apply for disability benefits under the long-term dis- 
ability insurance program and the state SIRS program. 



Section J . Short-Term Leave of Absence Without Salary 

1. A faculty member may request up to ten (10) days leave without salary from 
his immediate supervisor. S»xh leaves may be granted if the work can be 
adequately covered by other faculty members. The supervisor shall notify 
the Accounting Office in writing as early as possible. 

2. All benefits will bt continued during a short-term of absence without 
salary. 



Section K . Extended-Term Leave of Absence Without Salary 

1. Leave of absence without salary for more than ten (10) days may be granted 
at the discretion of the College. 

2. A leave of absence of a specific duration may be requested of the College 
President in writing. The College President will inform the faculty mem- 
ber of his decision, with copies to the faculty member's immediate super- 
visor and the Personnel Office, 



Section L . General 

1. No leaves shall be granted at one time for a period greater than one 
calendar year. 

2. A faculty member granted a leave shall be 'Reinstated to his/her former 
position or to another position (possibly in a different department) for 
which he/she is qualified, if one is available. The faculty member must 
be in satisfactory condition, physically and mentally, to resume his/her 
duties. An exception may be made to this commitment of reinstatement if 
there has been a reduction in force vo the seniority level of the faculty 
member. The filling of a position djring a leave of absence by a part- 
time faculty member or a full-time faculty member with less seniority 
shall not be a basis for the non-avai'ability of a position. 

3. Failure to return to work at the end of an approved leave of absence or 
the acceptance of jther full-time gainful employment during a leave of 
absence shall be considered as u resignation from employment at the 
College. 
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4. Dependent tuition remission privileges normally may be continued during a 
leave of absence. 

5. A faculty member may choose to continue certain insurance coverages at 
his/her expense during parental, public service, and extended-term leaves 
by contacting the Personnel Office and making arrangements to do so. The 
options available are: 

Medical/Hospitalization/Llfe (as a package) 

Vision 

Dental 

Disability 

6. Length of service credit will not continue to accumulate during a leave of 
absence without salary. 

7. Sick leave does not accumulate during a leave of absence without salary. 

8. During parental, public service, disability, or extended-term leaves both 
the College's and the faculty member's contributions to SIRS shall be dis- 
continued. 

9. All le?.ves specified in foregoing sections A, C, D, and E require that 
faculty members complete the attached '^Request for Leave and Absence 
Report" (Appendix D) prior to such leave or, in unpredictable circum- 
stances, after the fact. 
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ARTICLE X 



FACULTY RIGHTS 



Section A , Parking 

All faculty members will be provided with free parking in a faculty/staff 
parking lot. A ten dollar ($10.00) refundable deposit may be required for a 
preferred parking lot pass. 



Section B . Statement of Academic Freedom and Tenure 

The College and the Association ure both commi ^ed to the principle of aca- 
demic freedom which guarantees that faculty members shall be protected from 
arbitrary or discriminatory treatment concerning their employment as a conse- 
quence of their exercise of freedom in teaching, freedom in research, and 
freedom in extra-mural activities, especially those of a professional nature, 
within the context of responsibility to the College. 



Section C . Guarantee of Rights 

The Board will not discriminate against any employee in any manner because of 
employee's race, color, creed, national origin, age, handicap, sex or politi- 
cal belief or association. Further, the private and personal file of an 
employee should not, except as it impacts on his/her employment with the 
Board, be within the appropriate concern or attention of the Board. The par- 
ties also hereby reiterate their support for the concepts of affirmative 
action and equal employment opportunity. 



Section D . Safety 

All faculty shall work under safe and healthful conditions. 



Section E . Material s 

Faculty shall have access as funds permit to necessary materials and equipment 
in order to carry out their professional responsibilities. 



Section F . Travel 

Faculty members shall be reimbursed for expenses related to approved tra^'ci 
not otherwise reimbursed in accord with the Travel Regulations attached 
hereto. (Appendix E) 
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ARTICLE XI 



MANAGEMENT'S RIGHTS 



Except as limited by the specific and express terms of this Agreement, the 
College hert^v retains and reserves unto itself all rights, powers, and respon- 
sibilities conTt^red upon it or vested in it by law including, but not limited 
to, the right to detenr.ine the purpose, mission, objectives, and policies of 
the College; to plan and cont. ol operations and finance; to determine the faci- 
lities, methods, means, procedures and personnel required to accomplish these 
goals of the College; to recruit, select, appoint, promote, reduce, assign, 
and discipline and dismiss the College's faculty; to direct, supervise, 
schedule and assign the work of the CoHere's faculty; to establish standards 
and performance criteria to maintain the discipline and efficiency of the 
operation of the College; and to take whatever other actions which may be 
necessary or appropriate to accomplish the goals of the College and to main- 
tain the effectiveness and efficiency o. operations. 
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ARTICLE XII 
NO STRIKFS OR LOCKOUTS 



Section A , 

During the term of this Agreement, no member of the bargaining unit shall with- 
hold services, or engage in any strike, slowdown, or refuse to perform 
assigned duties, or interrupt the normal operation of the College. If there 
is a violation of this clause, the involved members of the Union will be sub- 
ject to disciplinary action. 

Section B . 

The College agrees that there shall be no lockouts during the term of this 
Agreement. 



ERIC 1 7.9 



ARTICLE XIII 



SEPARABILITY 



In the event that any orovision of this Agreement is determined to be invalid 
or unenforceable by a Cv">urt having jurisdiction, SuCh provision shall be con- 
sidered void, but all other provisions herein shall remain in full force and 
effect. 
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ARTICLE XIV 



TERM, DURATION, AND RENEWAL 

This Agreement shall be in effect from September 1, 1987, through August 31, 
1989, except as provided herein, and shall remain in effect for yearly periods 
thereafter, unless, at any time not earlier than January 1 nor later than 
April 30 of the then current term of the r'^greement, one of the parties gives 
to the other written notice of the desire to modify the Agreement and to open 
negotiations. If notice is given, the obligation of the parties to bargain a 
successor Agreement under the provisions of the Contract does not expire until 
agreement is reached, even if this goes beyond the expiration date of the 
Contract. 
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APTICLE XV 



EFFECT OF AGREEMENT 



!• This Agreement, entered into on the date below by and between the Lake 
County Cofmnunity College District and the Lakeland Faculty Association as 
affiliated with the Ohio Education Association and the Nat onal Education 
Association, reflects the understanding between the College and the Asso- 
ciation, as developed through collective bargaining concerning the terms 
and conditions of employment between the parties with respect to the mat- 
ters set forth herein and shall supersede and override all policies or 
practices which specifically conflict with the provisions contained herein. 

2. Maintenance of Benefits 

Any established benefit not addressed in this Agreement shall be main- 
tained in effect throughout the term of this Agreement, This provision 
shall not be construed to limit the management rights preserved in Article 
XI that are unrelated to benefits. 

3. Upon execution below, this contract shall be legally binding upon both 
parties. 

4. The parties agree that there shall be no reprisals against the faculty or 
non-faculty as a result of their activities related to the strike of 
September 23 and 24, 1985. This includes the students who will be 
affor(?ed the opportunity to make up missed class/work and full-time and 
part-time faculty who will not have any reduction of wages for the day. 



ACCEPTED: 



Representing che Association 



Representing t^e College 



Date 



Date 
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APPENDIX A 



ADMINISTRATIVE POSITIONS 



Presi dent 

Dean of Instruction 

Dean of Administrative Services 

Dean of Student Life 

Director of Instructional Administration 
Special Assistant to the President 
Director of Business Services 
Director of Institutional Research 
Director of Educational Marketing 
Director of Personnel 
Director of Data Processing 
Director of Business Division 
Director of Science & Health Division 
Director of Humanities Division 
Director of Social Sciences Divisio.> 
Director of Engineering Division 
Director of Counstling Services 
Director of Admissions 
Director of Financial Aid 
Supervisor of Physical Plant 
Supervisor of Purchasing 
Head Librarian 
Personnel Analyst 
Controller 

Office Services Supervisor 

Human Resources Developnent Division Director 
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APPENDIX B 
GUIDED STUDIES SCALE 
CREDIT HOURS 

See contract for printout. 
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APPENDIX C 
LAKELAND COMMUNITY COLLEGE 
FACULTY SALARY SCHEDULE 
1987-88 



STEPS 


BA (I) 


0 


1.000 


ilS,738 


1 


1.050 


19,675 


2 


1.103 


20,568 


3 


1.158 


21,699 


4 


1.216 


22,785 


» 


1.276 


23,910 


6 


1.340 


25,109 


7 


1.407 


26,364 


8 


1.477 


27,676 


9 


1.551 


29,063 


10 


1.629 


30,524 


11 


1.727 


32,361 


12 


1.762 


33,016* 



13 



MA (II) 


DOCTORATE (III) 




tcyj , ooo 




toe 1 no 


1.15fi 


21,699 


1.407 


26,364 


1.216 


2c, 785 


1.477 


27,676 


1.276 


23,910 


1.551 


29,063 


1.340 


25,109 


1.629 


30,524 


1.407 


26,364 


1.710 


32,042 


1.477 


27,67P 


1.796 


33,653 


•.551 


29,063 


1.886 


35,340 


1.629 


30,524 


1.980 


37,101 


1.710 


32,042 


2.079 


38,956 


1.796 


33,653 


2.183 


40,905 


1.886 


35,340 


2.315 


43,378 


2,000 


37,476 


2.j61 


44,240* 


2.040 


38,2?6* 





ST^PS 


BA (I) 


0 


1.000 


$19,581 


1 


1.050 


20,550 


2 


1.103 


21,598 


3 


1.158 


22,675 


4 


1.216 


23,811 


5 


1.276 


24,9«S 


6 


1.340 


26,239 


7 


1.407 


27,550 


8 


1.477 


28,921 


9 


1.551 


30,370 


10 


1.629 


31,897 


11 


X.727 


33,816 


12 


1.762 


34,502* 



13 

* Two perct ... (2%) increase for faculty members with three '3) or n.ore years 
at the top of the faculty salary schedule. 



1988-89 

^ (II) DOCTORATE (III) 

$26,239 
27,550 
28,921 
30,370 
31,897 

33,484 
35,167 
36,930 
38,770 
40,709 

42,745 
45,330 
46,231* 



1.103 


$21,598 


1.340 


1.158 


22,675 


1.407 


1.216 


23,811 


1.477 


1.276 


24,985 


1.551 


1.340 


26,239 


1.629 


1.407 


27,550 


1.710 


1.477 


28,921 


1.796 


1.551 


30,370 


1.8. 0 


1.629 


31,897 


1.980 


1.710 


33,484 


2.079 


1.796 


35,167 


2.183 


1.886 


36,930 


2.315 


2.000 


39,162 


2.361 


2.040 


39,945* 
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APPENDIX D 
LAKELAND COMMUNITY COLLEGE 
REQUEST FOR LEAVE & ABSENCE REPORT 



Name Division Date 

Absence: 

days from: through 

(date) (date) 



hours from: to , on 

(time) (time) (date) 

Nature of Leave: 

( ) Sick Leave 

( ) Jury Duty 

( ) Vacation Leave 

( ) Personal Leave 

( ) Professional 'eave* (destination, purpose): 



( ) Other (explain): 



( ) Deduct from salary 



Cl.isses missed: 



Provision for classes: 



* Where lodging expenses are 
incurred, please also com- 
plete the "Travel Approval 
and Expense Report" form. 



Signature 
Approved: 
Approved: 



(Instructor) 
(Division Director) 



(Dean) 



(date) 
(date) 
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AP'^ENDIX E 
TRAVEL REGULATIONS 



The President of the College or his representatlve(s) , named in a designation 
filed with the Controller, must approve, in advance, all requests for reim- 
bursable travel involving overnight lodging or for travel to a destination 
more than thirty (30) miles from the campus of Lakeland Community College. 

All travel will be considered as originating from the campus of Lakeland Com- 
munity College or the employee's home if departure is from his/her home, 
whichever is nearer the destination. 

A Travel Approval and Expense Report will be completed (the top portion and 
the estimated cost column) and approved in adv-.nc.e of the travel. All 
requests for travel should be approved by the requrStor s immediate supervisor 
and by the supervising dean, if sc required by the dean, and filed with the 
Controller's Office at least ten (10) days in advance of the trip. The 
expense report portion must be filed with the Controller's Office within five 
(5) working days after the day travel wd:> completed. A Reimbursable Expense 
"ceport may be used when travel does not involve overnight lodging. 

Allowable Transportation expenses: Commercial travel (air, rail, bus) must be 
at the lowest available fare or rate. The individual is personally respon- 
sible for any charges assessed for unused travel reservations that are not 
released within the time limits specified by the carriers. Expenses claimed 
for transportation must be supported by ticket stub, rer?ipt, or similar 
evidence of expense. 

College-owned vehicles may be used for official travel. Availability of such 
vehicles can be determined by calling the Athletic Office (Ext. 7045). The 
Purchasing Department can also rent a vehicle for official travel upon 
request. Individuals may be reimbursed for the use of a personal vehicle at 
the rate per mile allowed for deduction by the Internal Revenue Service at the 
time the travel occurs. Mileage reimburser.ient for use of a personal vehicle 
may not exceed the aggregate of the lowest available round trip air fares for 
all individuals on reimbursable travel status in the same vehicle* The names 
0^ 311 such individuals traveling together on the same trip and in the same 
personal vehicle must be listed on the Expense Report. Mileage reimbursement 
for use of a. personal vehicle is not made unless motor vehicle liability 
insurance is carried on the vehicle; evidence of that insurance must be filed 
with the Travel Approval and Expense Report. 

Reimbursement may be claimed for parking charges, bridge, highway, and tunnel 
tolls, and other similar costs; receipts must be submitted for those expenses 
exceeding one dollar ($1.00). Reimbursement for taxi, boat, or ferry expenses 
may be claimed but no receipts are required. Any other out-of-pocket expenses 
of a college-owned vehicle incurred while traveling in a college-owned vehicle 
and relating to the use of that vehicle may be reimbursed, subject to approval 
of the Director of Student Activities. Emergency expenses, such as road ser- 
vice and towing of college-owned vehicles, will je /eimbursed upon submittal 
of receipts; however, a college credit card should be used for the purpose, if 
possible. Major repairs of a college vehicle should not be authorized without 
approval of the Director of Student Activities; in such situations, employees 
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should can the College Law Enforcement Office (Ext. 7243) collect, and that 
office win coordinate the corrective measures to bp taken. Each item of 
expense must be listed on the Travel Approval and Expense Report. 

Reimbursement win be made for the actual and reasonable cost of meals and 
lodging incurred in the course of approved travel. No meal or lodging expense 
shall be reimbursed unless a receipt for such is submitted for the expense 
report. There will be no reimbursement for alcoholic beverages. 

Miscellaneous expenses must be Itemized separately on the Travel Approval and 
Expense Report or Reimbursable Expense Report. Receipts shall be submitted 
for all miscellaneous expenses exceeding one dollar ($1.00), except as other- 
wise provided in these rules. 

No reimbursement for lodging expenses may be claimed for travel (a) within 
Lake County; (b) within the county of residence; or (c) within thirty (30) 
miles of the residence. No reimbursement may be claimed for meals, lodging, 
or miscellaneous expenses incurred during a vacation leave, or any kind of 
leave of absence, except as approved in accordance with these rules. 

Other Expenses 

Confirming the prior intent of the Board, the Board has determined it to be, 
and to further, a public purpose for Board members. President, and Deans of 
the District and College to authorize as a College expense or to be reimbursed 
for the actual and reasonable cost of their meals and of coffee, meals, 
refreshments, or other amenities for officers and employees of the District 
and College and for other persons, when: 

1. In the case of Board members, they are incurred as necessary expenses when 
engaged in the business of the Board. 

2. In the case of officers and employees, they are incurred while in the 
conduct of official college or district business. 

In all cases, such expenditures must be (1) necessary to perform a function or 
exercise a power of the district or college, and (2) consistent with restric- 
tions established elsewhere in these rules. Reimbursement, and the stated 
reasons for the expenditure consistent with this paragraph, shall be approved 
by: 

1. In the case of Board members, the Chair ot the Board. 

2. In the case of officers and employees, the ^resident. 
The following expenses may be reimbursed: 

1. Expenses incurred for stenographic fees, storage or carrying of baggage, 
telephone calls on official college business, and rental o^ equipment or 
temporary meeting or office facilities necessary for the conduct of offi- 
cial college or district business. 

2. Expenses incurred for laundry, dry cleaning, and pressing while the indi- 
vidual is on continuous approved travel status in excess of five (5) days 
without returning home during that time. 
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3. Expenses incurred for special purchases essential for the fulfillment of 
the travel or work assignment upon approval of the President or his desig- 
nated representative* 

Approved Conferences and Meetings 

Expenses incurred for registration and related expenses for approved confer- 
ences or meetings attended shall be reimbursed. Those expenses must be item- 
ized and accompanied by receipts in accordance with other provisions of these 
rules. Reimbursement may be made for the actual and reasonable cost of a meal 
not covered under the travel rules when the meal (1) is an integral part of 
the conference or meeting, or (2) attendance at the meal is necessary to the 
best interest of the college or district. 

Expenses incurred for registration fees for conferences and meetings shall be 
prepaid or reimbursable without regard to the proximity of the conferences or 
meetings to the residence or the College. 

Registration fees can be either prepared by the College or paid by the individ- 
ual and reimbursed to the individual upon return. If the inoividual wishes 
the college to prepay the regist ation fee, a purchse order requisition form 
must be sent to the Controller's Office. Claims for reimbursement of registra- 
tion fees must be accompanied by a receipt. The Purchasing Department can, 
upon request, place related reservations for lodging, air fare, car rental, 
etc. 
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ARTICLE I 
RECOGNITION 

A. The College recognizes the Association as the sole 
and exclusive bargaining representative of full-time teaching 
faculty of the College, and the nonteachlng professional posi- 
tions of Admissions Coordinator; Coordinator of Placement and 
Student Activities; Registrar and Financial Aid Officer; and 
Librarian-Media Specialist. 

The bargaining unit excludes confidential employees, 
manageipert level employees, supervisors, students. Interns, sea- 
sonal employees, casual employees, part-time faculty members, 
heads of departments or divisions, as defined or referred to In 
Sections illl7.01 (C/, (P), (J), (K), Ohio Revised Code, and all 
other employees. 

B. The College and the Association agree that member- 
ship In the Association shall not be compulsory. The Association 
agrees that neither <t nor any of Its officers or members will 
Intimidate or coerce any faculty member with respect to becoming 
or remaining a member of the Association. The College agrees 
that It will not Intimidate or coerce any faculty member with 
respect to becoming or remaining a member of the Association. 

C. References to "faculty" shall alfo mean the four 
nonteachlng professional positions unless there la a separate 
provision on the subject for the four nonteachlng professional 
positions. 




ARTICLE II 
MANAGEMENT RIGHTS 

Except as may be limited by law or the expreos ferms of 
this agreement, the College maintains the responsibility and sole 
and exclusive authority to manage and direct its operations and 
activities, adopt policies, regulations, and rules as it may deem 
necessary, in such manner as the College shall determine. Except 
as may be limited by law or the express terms of this agreement, 
the College's right to manage its operations shall include, but 
not be limited to, its rights to: 

1. Determine matters of inherent managerial policy 
which include, but are not limited to, areas of 
discretion or policy such as the functions and pro- 
grams of the College, standards of services, its 
budget, utilization of technology, and organiza- 
tional structure; 

2. Direct, supervise, evaluate, and hire faculty mem- 
bers; 

3. Maintain and improve the efficiency and effective- 
ness of College operations; 

^. Determine the overall methods, process, means, or 
personnel by which operations are to be conducted; 

5. Suspend, discipline, demote, or discharge for just 
cause, or lay off, transfer, assign, schedule, pro- 
mote, or retain faculty members; 
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6, Determine the adequacy of the work force; 

7. Determine the overall mission of the College; 

8, Effectively manage the work force; 

9. Take actions to carry out the mission of the College 
as a governmental unit; 

10. All things appropriate and Incidental to all grants 
of authority under the Ohio Revised Code. 

ARTICLE III 
ASSOCIATION RIGHTS 

A. Duly authorised representatives of the Association 
shall have access to the College premises for the purpose of 
transacting official Association business consistent with this 
Agreement, provided that this shall not Interfere with or Inter- 
rupt the normal conduct of College affairs or the performance of 
any faculty member's responsibilities, 

B. The Association shall be permitted reasonable use of 
College rooms and equipment on the same basis as other faculty 
groups or faculty members, provided such yse does not Interfere 
with the normal hoi i and operation of the College. The use of 
College facilities must be scheduled through the Office of the 
Dean of Instruction. If use of any facility results In addi- 
tional costs to the College, such as extra custodial time, the 
Association shall reimburse the College for costs that would not 
otherwise be Incurred. Costs for use of equipment, such as pho- 
tocopiers, shall also be reimbursed to the College. 
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C. The Association shall be permitted reasonable use of 
the' College bulletin board in the faculty lounge for official 
Association business. Faculty mail boxes may be usei by the 
Association on the same basis as other associations, groups, or 
individuals within the College. 

D. The College agrees to deduct Association dues and 
assessment's in ten equal installments from the salaries of all 
faculty members in the bargaining unit whose lawful, written 
authorization for such deductions it possesses. Individual 
authorizations shall continue in effect until such time as the 
faculty member gives timely written notice to the College to 
discontinue such deductions, employment with the College termi- 
nates, or the individual ceases to be a member of the bargaining; 
unit. Except where the faculty member resigns, retires, leaves 
the bargaining unit or otherwise leaves the employ of the 
College, notice to withdraw authorization of payroll deductions 
for Association dues and assessments shall be considered timely 
if submitted between September 1 and October 1. 

The amount to be deducted annually for dues shall be 
made known to the College by the President of the Association no 
later than November 1 of the academic year. The amount to be 
deducted for assessments, if any, when made known to the College 
shall be deducted in aqual amounts for the remaining pay periods 
over which regular dues deductions are to be made. The College 
shall forward to the Association treasurer tne payroll deductions 
in five monthly installments accompanied by a list of the staff 
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members and the amount of the deduction for each such Individual, 
The College shall levy no charge upon the Association for admin- 
istering the payroll deduction. 

The Association agrees to indemnify and holi the College 
and any of Its agents harmless against any and all claims, de- 
mands, suits, and other forms of liability that may arise out of, 
or by reason of, action taken or not taken by the College for the 
purpose of complying with this provision, or In reliance on any 
notice or authorization form furnished under any provision of 
this Agreement provided the College has prcperly executed and 

« 

otherwise fulfilled Its obligation for said payroll deduction 
pursuant to the provisions herein. 

ARTICLE IV 
NE30TIATI0NS PROCEDURE 

A. Initiating Negotiation s. 

1. Either party may Initiate negotiations by letter of - 
submission forwarded to the other party not later than 115 days 
prior to the expiration of this Agreement, ou*;llnlng their Intent 
to bargain over mandatory subjects of bargaining as defined In 
Chapter 4117 O.R.C. The parties shall hold their first negoti- 
ating session not earlier than 100 and no later than 90 days 
prior to the expiration of this Agreement, unless otherwise 
agreed. The date, time and place of the session shall be ar- 
ranged In advance by the Board's and Association's spokespersons. 
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2. At the first meeting, the parties shall exchange 
their complete proposals. Thereafter, neither party may submit 
new proposals, except in the context of counterproposals, or 
unless mutually agreed. 

3. The initial meeting and all future meetings shall 
not adjourn until a time, place and date have been established 
for the next negotiating session. 

B. Commitment To Bargain/Scope Of Negotiations . 

1. The Board and the Association, by their representa- 
tives, shall perform their mutual obligation to negotiate in good 
faith for the purpose of achieving a signed agreement cohering 
compensation, hours, terms and other conditions of employment, 
and the continuation, modification, or deletion of any existing 
provision of the collective bargaining agreement. 

2. Both parties agree to conduct negotiations in "Good 
Faith." "Good Paith" requires that the Asooilation and the Board 
provide reascns for their proposals and counterproposals and be 
willing to react to each other's proposals. If & proposal is 
unacceptable to one of the parties, the party is obligated to 
give its reasons for rejection and/or offer counterproposals. 
"Good Faith" does not mean that either negotiations team is given 
authority to make final commitment for the Beard or Association. 
Upon tentative agreement, however, both teams shall be obligated 
to recoimnend the agreement to their respective constituencies. 

C, Access To Information . 
Upon request by the Association and in compliance with 

the Ohio Revised Code, Section 149.43, the Board shall supply all 
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public Information, financial or otherwise relative to the opera- 
tion of the College. The Board shall only be required to provide 
already existing Information In Its current form. The Associ- 
ation shall reimburse photocopying costs of providing Information 
which Is not already routinely prepared. 

D. Negotiating Teams . 

1. Negotiations shall be conducted between representa- 
tives of the Board and Association. These representatives shall 
be known as the negotiating teams. Each team may consist of no 
more than five (5) members, but one (1) additional person may be 
designated by each team as an alternate member of the team. No 
more than five (5) representatives from each team shall be pre- 
sent at any negotiating session. 

2. The Board shall determine Its team representatives. 
The Association shall determine Its team representatives. 

3. Either team may, upon three days advance notice, 
bring an expert to a negotiations session to provide Input on a 
matter within the person's expertise. 

E. Negotiation Meetings . 

1. All negotiations shall be conducted in private ses- 
sions exclusively between said representatives unless the parties 
mutually agree to waive this provision. 

2, Reports on the status of negotiations may be made to 
the Association by its representatives and to the Board by its 
representatives . 
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3. Either team may caucus during a negotiations ses- 
sion. A caucus shall be for a reasonable time. If a caucus will 
•3 more than thirty (30) minutes, the other party shall be noti- 
fied. 

P. Agreement . 

1. As negotiation items receive tentative agreement by 
the parties, each item shall be reduced to writing and initialed 
by the spokesperson for each team. 

2. If agreement is reached on matters being negotiated, 
the tentative agreements .reached between the negotiating teams 
shall be reduced to writing and submitted to the Association for 
its consideration. Within ten (10) days of the receipt of the 
tentative agreement, the Association shall take action to ratify 
or reject such tentative agreement. If ratified, such written 
agreement shall be submitted to the Board for its consideration. 
The Board shall take action at the next regular or special meet- 
ing which shall be not more than fifteen (15) days from the date 
of receipt of the ratified agreement from the Association. 

3. The Board and Association shall share equally the 
cost of printing up to 65 copies of this Agreement. The Associ- 
ation shall receive forty-five (45) copies and the College shall 
receive twenty (20) copies. 

G. Final Agreement . 

Upon ratification by both the Association and the Board, 
four (i») copies of the total agreement shall be signed by the 
President of the Board, the President of the College, the Assocl- 
tion President, and the Association's negotiations chairnerson. 
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Both parties shall retain a signed copy of the final agreement 
which shall be binding upon both parties. A copy of the Agree- 
ment shall be jointly submitted, pursuant to law, to the State 
Employment Relations Board (hereinafter referred to as SERB) on 
or before thirty (30) days after Its execution. A copy shall be 
retained by the SERB recognized bargaining agent of record for 
the Association. 
H. Disagreement . 

If within sixty (60) calendar days of the day on which 
the first proposal packages are exchanged, or a later date mu- 
tually agreed upon, tentative agreement on ai.' Items Is not 
reached, the parties agree to contact the American Arbitration 
Association to obtain a list of neutrals. The parties shall then 
select a neutral according to the Voluntary Rules of the American 
Arbitration Association. Upon selection of a neutral two full 
day sessions shall be held during which time the neutral shall 
attempt to mediate a settlement which Is acceptable to both par- 
ties and take any additional testimony or facts as he/she deems 
necessary. If at the conclusion of the two full day sessions an 
agreement has not been reached, the neutral shall, within a per- 
iod of five (5) days. Issue an advisory recommendation to the 
parties for resolving the disagreement. Further procedures. If 
any, shall be developed by the parties upon receipt of the neu- 
tral's report. The costs of the medlator/factflnder shall be 
borne equally by the parties. 
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I. Effect Of The Negotiations Procedural Agreement . 

The negotiations procedural agreement set forth In this 
Article Is the result of the parties' negotiations and Is their 
complete agreement as to the conduct of negotiations and the 
resolution of any dispute concerning negotiations. Pursuant to 
Section 4117.14 of the Ohio Revised Code, the parties Intend that 
this procedure shall supersede the procedures In said Revised 
Code section. 

ARTICLE V 
GRIEVANCE PROCEDURE 

A. Definitions . 

1. A "grievance" is a claim that there has been a vio- 
lation or misapplication of one or more of the provisions of this 
Agreement. 

2. "Gr levant" Is defined as a member of the bargaining 
unit, group or bargaining unit members, or the Association Initi- 
ating a grievance. When more than one member Is part of a griev- 
ance, the grievance shall be signed by a member or members repre- 
senting the allegedly affected group, and ull members allegedly 
Involved shall be Identified by name. Individuals may notify the 
Administration If they wish to withdraw from the grievance 
action. 

3. "Days" as used In this Article shall be any day 
Monday through Friday exclusive of negotiated or school observed 
or federally recognized holldayci, except as otherwise provided 
herein. 
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4. "Representation" or "representative" as provided for 
In this section shall be: any member of the Association or Its 
affiliates, any consultant or employee of the affiliate, or legal 
counsel of the Association or its affiliates. The Board may have 
representation of choice at any level. 
B. General Provisions . 

1. Nothing contained herein shall be construed as 
limiting the individual rights of a bargaining unit member having 
a complaint or problem to discuss the mctter informally with 
members of the Administration through normal channels of communl- 
cations, without intervention and/or consultation of the Associ- 
ation as long as any such adjustment is not inconsistent with the 
terms of the Agreement and as long as the Association has the 
opportunity to be present at the adjustment. 

2. The President of the Association or his designee and 
the grievant shall receive prior notice at least twenty-four (24) 
hours in advance of each meeting held with a grievant after such 
grievance has been formally filed. 

3. No reprisal of any kind shall be taken by or against 
any participant in the grievance procedure by reason of partici- 
pation or use of this grievance procedure. 

4. Times for meetings shall be set by mutual agreement 
01 the parties within the time limits set forth herein. No re- 
duction in compensation shall occur for any grievant as a result 
of attending a meeting or hearing under this procedure. 
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5. Nothing in this contract shall bar the Association 
from exercising discretion In resolving not to pursue a grievance 
at any levsl. A grievance once formally filed may be formally 
withdrawn at any level without record. However, such grievance 
may not be resubmitted unless there Is a reoccurence of the 
reason or conditions giving rise to the grievance. 
C. Procedure . 

The number of days indicated at each level shall be 
considered as maximum and shall be adhered to In expediting the 
procedure, unless otherwise extended by mutual agreement of the 
parties. Failure of the grlevant to comply with the time limits 
set forth at each step constitutes a waiver of the grievance. 

When It Is specified In the procedure that an action 
shall be accomplished within a specified number of days, the 
first day of the time period shall be the first day Immediately 
following the day of the event which causes the time period to 
begin. Lack of adherence to the time limits by the admin- 
istration will result In the grievance automatically proceeding 
to the next level as If timely filed, except the Notice of Appeal 
to Level Five must be timely filed even If there Is no disposi- 
tion at Level Pour. Time limits may be extended only by mutual 
agreement of all parties concerned. 

Level One - Informal 

In the event that the grlevant believes there Is a basis 
for a grievance, he/she must first discuss the problem with his/ 
her Immediate supervisor In an attempt to resolve the problem 
without filing a formal grievance. 
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Level Two - Formal 

If the grievance Is not resolved after the Informal 
meeting, he/she may Initiate the formal proceedings. A formal 
grievance must be filed with the immediate supervisor within 
twenty (20) days of the event or condition upon which the griev- 
ance is based. 

At ail levels of the formal proceedings, official Griev- 
ance Report Forms shall be made in triplicate; one (1) for che 
aggrieved; one (1) for the Administration; one (1) for the Asso- 
ciation. The Grievance Report Form must state vhe factual basis 
of the grievance, the pro' isions of the Agreement alleged to have 
been violated, the remedy sough i, and evidence that the grievant 
has met with his immediate supervisor as required above. The 
immediate supervisor will acknowledge receipt of the grievance by 
initialing and dating all copies. 

Within ten (10) days of the filing of a formal Grievance 
Report Form at Level Two, the immediate supervisor shall provide 
a written disposition of the grievance in triplicate. 

Level Three 

If the grievant is not satisfied with the disposition of 
the grievance at Level Two, the grievant shall initiate Level 
Three by completing a written Grievance Report Form Level Three 
and submitting it to the President of the College within five (5) 
days of receipt of the disposition at Level Two. Within ten (10) 
days after receipt of the completed said form, the President of 
the College and/or his designated representative shall meet with 
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the grlevant and his/her Association representative for the pur- 
pose of resolving the grievance. Within five (5) days of such 
meeting, the President of the College or his designee shall Indi- 
cate his disposition of the grievance In writing, and forward a 
copy thereof to the grlevant and the Association. 
Level Pour 

If the grlevant Is dissatisfied with the disposition at 
Level Three, he shall initiate Level Pour by completing Grievance 
Report Form Pour and submitting the form to the President of the 
College within five (5) days of receipt of the disposition at 
Level Three. Within five (5) days after delivery of Report Form 
Pour the Board of Trustees shall notify the grlevant that it will 
either meet with the grlevant or waiv.' the meeting. If the Board 
determines to meet with the grlevant, a meeting shall be held 
within fifteen (15) days after delivery of Grievance Report Form 
Pour. A disposition shall be rendered and copies thereof be for- 
warded to the Association and the grlevant within five days of 
the meeting. 

Level Five 

If the grlevant is not satisfied with the disposition at 
Level Pour, or Level Pour was waived, or there was no disposi- 
tion, the grlevant shall file an appeal to the Court of Common 
Pleas within twenty (20) calendar days of the waiver of Level 
Pour, the disposition at Level Pour, or the date the waiver or 
disposition was due, whichever is later. 
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ARTICLE VI 
NO STRIKE/NO LOCKOUT 



A. The Association agrees for itself, its agents, rep- 
resentatives and members that, during the life of this collective 
bargaining Agreement or an extension thereof, neither it nor they 
will directly or indirectly call, instigate, support, encourage, 
participate in or assist any strike, slow d^wn, work stoppage, 
noninformational picketing, "call-ins", any failure to report to 
work or interference of any kind with the employer's operations, 
deliveries and suppliers.. 

B. In the event that any strike, slow-down, walk-out, 
work stoppage, noninformational picketing or other interference 
described in Division A of this Article occurs, the Association 
shall promptly notify all faculty members that such conduct is 
prohibited by this Article and is not in any way sanctioned or 
approved by the Association. The Association shall also promptly 
order all faculty memters to return to work at once. 

C. Daring the Term of this Agreement or an extension 
thereof the College agrees not to lock out any member of the 
bargaining unit. 

ARTICLE VII 
FACULTY CONTRACTS 

A. Probationary Contracts . 

1. Pull-time faculty members shall be initially employ- 
ed by the College under probationary contracts. The duration of 
tl.e contracts shall be as follows: 
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a. First year of employment: one year contract — 
probationary. 

b. Second year of employment: one year contract — 
probationary. 

c. Third year of employment: two year contract — 
probationary. 

2. A faculty member who Is not provided written notice 
of nonrenewal of his/her contract by April 15 of the year In 
wMch It expires shall be deemed to be reemployed for the next 
scheduled probationary contract. 
B. Three Year Early Renewable Contracts . 

1. Service Requirement . After a faculty member has 
completed the entire four year probationary contract sequence at 
the College, he/she shall be eligible for a three year early 
renewable contract. 

2. Master's Degree/Advanced Training Requirement . 

a. Prior to award of a three year renewable con- 
tract the faculty member must obtain a master's 
degree from an accredited Institution or equiva- 
lent advanced training approved by the College 
as related to the faculty member's teaching 
area. Faculty who currently hold a master's 
degree In any area will be deemed to have met 
this requirement. 

b. All faculty members employed as of September 3, 
1985, under a two year or three year contract 
will have the master's degree/advanced training 
requirement delayed for his/her first three-year 



early renewable contract • To receive a second 
three-year renewable contract and each successor 
contract, transcripts must be presented showing 
successful completion of no fewer than six se- 
mester hours or eight quarter hours of credit 
toward an appropriate master's degree or Its 
equivalent through semluars, workshops or other 
continuing education pursuant to an approved 
professional growth plan. The Academic Director 
and Dean of Instruction must approve the pro- 
fesslonal growth plan In advance, and the con- 
tinuing education must be related to the faculty 
member's teaching area. A "professional growth 
plan" Is a list of courses, seminars or other 
programs, together with alternatives, which If 
fulfilled, will meet the advanced training re- 
quirement for the next three year contract. 
(1) Faculty who currently hold a master's 

degree will be required to complete three 
semester hours or four quarter hours of 
credit or Its equivalent through seminars, 
workshops or other continuing education to 
receive a second three year early renewable 
contract and each successor contract pur- 
suant to an approved professional growth 
plan. 



c. The College will continue to fund the cost to 
the faculty member of all advanced training 
required herein at levels not less than those In 
effect during the 198^-85 Academic year ($5,000 
collectively) . 

d. This Article does not permit noncredlt courses 
to affect salary schedule determinations. 

Eligibility/Recommendation Procedures . 

a. The professional performance of a faculty member 
who meets eligibility requirements for a three 
year early renewable contract will be reviewed 
by his/her Department Director by February 1 for 
consideration for the early renewable contract 
status for the following year. After such re- 
view, thfc Department Director will submit his 
recommendation to the Dean of Instruction. 

b. The Dean of Instruction shall review the pro- 
fessional performance of the faculty members and 
the Director's recommendation. He shall then 
confer with the Director and make a recommenda- 
tion to the President. 

c. The President shall review th-? recommendations 
and make a recommendation to the Board of 
Trustees. 

d. The Board of Trustees may then grant a three 
year early renewable contract. If such contract 



Is not granted, written reasons for denial will 
be provided to the faculty member, 
e* If the Initial three year early renewable con- 
tract Is denied to a probationary faculty mem- 
ber, and reemployment Is offered, a second pro- 
bationary contract of two years' duration may be 
awarded • 

f . Failure to be awarded a three year early renew- 
able contract does not bar eligibility for re- 
employment under a regular three year contract. 

Early Renewal Feature . 

a. Three year early renewable contracts have an 
early renewal feature. All faculty with three 
year early renewable contracts are automatically 
eligible for renewal at the conclusion of the 
second year of the contract, if early renewal 
Is granted, a new three year contract will be 
awarded effective Immediately upon the close of 
the second year of the three year early renew- 
able contract It replaces. 

b. If early renewal Is not granted, a written 
statement of reasons shall be provided to the 
faculty member. The failure to provide an early 
renewal shall not be subject to the Grievance 
Procedure Article or the Nonrenewal and Termina- 
tion Article, which shall only apply to actual 
loss of employment. 
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c. At the expiration of a three year early renew- 
able contract In which early renewal was not 
granted, the faculty member will remain eligible 
for a new three year renewable contract. If a 
new contract Is not granted, the Nonrenewal 
Procedures In this Agreement (Article VIII) 
shall apply. 

C. Contract Notification, Acceptance and Resignation . 

1. Faculty contracts Lhall be offered no later than 
April 15. Faculty members shall sign and return their individual 
employment contracts within thirty calendar days following the 
date on which the contract was offered to the faculty member. 

2. Faculty members who desire to resign from their 
contract for the following year shall do so by July i . 

D. Nonteaching Professional Contracts 

1. All sections in Article VII pertain to the positions 
of Admissions Coordinator; Coordinator of Placement and Student 
Activities; Registrar and Financial Aid Officer; and Librarian- 
Media Specialist. As these positions are currently held. under 
two-year managerial contracts, their status is as follows: 

2. The current Registrar and Financial Aid Officer is 
in the first year of his second two-year managerial contract. 
The College recognizes him as being, at present, in the first 
year of his two-year probationary contract; his first two-yaar 
contract sufficing as completion of the two one-year probationary 
contracts. 
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3. Thp current Admissions Coordinator is in the second 
year of his first two-year managerial contract. The College 
recognizes him as being, at present, in his second one-year 
probationary contract; the first year of his first two-year 
contract sufficing as completion of the first one-year 
probationary contract. 

4. The Librarian-Media Specialist is recognized as 
having completed the probationary series of contracts; and there- 
fore, falling diiectly under all the provisions of this Article 
(Article VII). 

■ 

ARTICLE VIII 
CONTRACT RENEWAL AND TERMINATION 

A. Nonrenewal of Probationary Contracts . 

1. A probationary contract may be nonrenewed upon the 
recommendation of the Dean of Instruction, Board of Trustee 
action, and written notice from the President of the College 
provided by April 15 of the year in which it expires. 

2. Written reasons may or may not be given for the 
nonrenewal of a faculty member currently serving under a proba- 
tionary contract, but oral reasons must be given. 

B. Nonrenewal of Nonprobationary Contracts . 

1. A nonprobationary contract may be nonrenewed for 
failure to maintain satisfactory performance of professional 
duties, for personal conduct which disqualifies an individual as 
a member of the faculty, or any other reason which is not arbi- 
trary or capricioua. 



2, If the Administration plans to recommend the non- 
renewal of a contract to the Board of Trustees, prior to Board 
action the Dean of Instruction shall meet with the faculty member 
and discuss the matter. The faculty member shall be given rea- 
sons f'->r nonrenewal orally and an opportunity to respond orally 
at such conference, 

a. At the conference the faculty member lay request 
written notice and specification of the reasons 
for the nonrenewal. If the Administration then 
determines to proceed with the nonrenewal, the 
faculty member shall be provided with written 
notice of the College's Intention to nonrenew by 
the President and. If requested, a full state- 
ment of written reasons based upon written re- 
commendations submitted to the President by the 
Dean of Instruction, 
3- Within ten (10) days of receipt of the notice of 
Intention to nonrenew, the faculty member may request a hearing. 
Such request will stay trustee action on nonrenewal, and also 
waive the April nonrenewal notice requirement. Failure to make a 
timely hearing request shall permit Trustee action to proceed. 
The hearing shall be before a committee of three 
Administrators chosen by the College, 

a. The committee shall set a time for the hearing 
which shall be not more than thirty (30) 
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calendar days from the date of receipt of the 
written hearing request. 

b. The committee shall give the faculty member at 
least twenty (20) calendar days written notice 
of the tine and place of such hearing. 

c. Such hearing shall be private. 

d. The hearing shall be confined to whether the 
grounds for nonrenewal were arbitrary or capri- 
cious. 

e. The faculty member shall be present and may be 
represented by an Association representative at 
the hearing. Likewise, the College may be 
represented. Either party may take a record of 
this proceeding. 

5. The committee shall make a recommendation to the 
President within ten (10) days of the termination of the hearing. 

6. The President shall make a recommendation to the 
Board of Trustees In accordance with the committee's report. 
C. Discharge During The Term of a Contract . 

1. The contract of a faculty member may be terminated 
at any time during Its term for Just cause. Discharge for Just 
cause shall Include: 

a. Failure to maintain satisfactory performance In 
teaching, scholarship. College services or other 
professional duties; 

b. Violation of local, state or federal laws which 
Involve moral turpitude; 
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c. Any serious violation or repeated violations of 
College policies; 

d. Repeated and/or flagrant insubordination; 

e. Dishonesty or criminal theft; 

f. Excessive absenteeism or tardiness or absence 
without authorization or sufficient justifica- 
tion; 

g. Bringing intoxicants or illegal drugs onto 
College premises, except for educational pur- 
poses and where advance notice of same has been 
given to the Dean of Instruction, or reporting 
for work under the influence of intoxicants, 
illegal drugs or narcotics; and 

h. Any other act of similar seriousness which is 
detrimental to the effective operation of the 
College or its educational programs. 

The provisions of this Article shall not preclude the 
College from imposing disciplinary action less severe than dis- 
missal, if in the College's discretion, such action is warranted 
by the facts and circumstances of a case. 

2. Prior to termination of a faculty member for just 
cause, the Dean of Instruction shall meet with the faculty mem- 
ber, and an Association representative if requested, and discuss 
the matter in a conference. Prior to such conference, the Dean 
shall advise the faculty member of the College's intention to 
consider termination as well as the faculty member's right to be 



represented by the Association. A Board representative may also 
be present. The Dean shall provide the reasons for termination 
orally and provide the faculty member and his representative with 
an opportunity to respond orally. Following this conference, the 
College may, upon notice to the faculty member, suspend such 
faculty member without pay pending final action to terminate the 
. contract if, in the College's judgment, the charactei of the 
charges warrant. 

3. If the Board of Trustees proceeds with termination 
following the conference, the College President shall furnish the 
faculty member with a written notice of the intention to termi- 
nate the contract along with a written statement of the reasons 
^ for termination. 

D. Review of Nonrenewals and Discnarges . 

1. Board of Trustee action nonrenewing a probationary 
contract is final and not subject to review. 

2. A faculty member whose nonprobationary contract was 
nonrenewed after an administrative committee hearing may file a 
grievance at Step Five of the Grievance Procedure within twenty 
days (as defined in Section (A) (3) of the Grievance Procedure 
Article) of the nonrenewal. The nonrenewal may be reviewed 
solely on the grounds that it was arbitrary or capricious. 

3. A faculty member whose contract is terminated during 
its term may file a grievance at Step Five of the Grievance 
Procedure within twenty days (as defined in Section (A)(3) of the 
Grievance Procedure Article) of suspension without pay or written 
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notice of the intention to terminate, whichever is later. The 
termination may be reviewed solely on the grounds that th^re was 
not "just cause" for this discharge as defined in this Article. 

ARTICLE IX 
REDUCTION IN FORCE 

Whenever the Board of Trustees determines that a reduc- 
tion in force shall occur, the following procedure shall apply: 
A, Seniority . 

All full-time faculty shall be placed on a seniority 
list in each of the subjects that they have successfully taught 
within two (2) years of the enactment of a reduction in force. 
"Successfully taught" for this purpose means receiving a satis- 
factory evaluation in teaching the subject by the College. Be- 
fore final recommendations concerning specific reductions are 
submitted to the Trustees, the College President or designated 
representative(s) shall submit seniority lists to the Association 
President to permit review of the accuracy of the lists. The 
Association shall indicate its agreement or disagreement(s) with 
the accuracy of the lists within fourteen (14) days of submis- 
sion. 

1. Seniority is determined within each subject taught 
according to the faculty member's length of continuous full-time 
service at Northwest Technical College. Authorized leaves of 
absence shall not constitute a break in continuous service, but 
time spent on such leaves is not included in the determination of 
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length of service. When seniority in the College is equal, the 
total length of service in teaching the subject affected will be 
used. Any further ties will be broken by lot. 

2. AdiLinistrative faculty shall be placed on a senior- 
ity list in the position that they hold at the time of a reduc- 
tion of force. The four (^) administrative positions are 
Admissions Coordinator; Coordinator of Placement and 5tudent 
Activities; Registrar and Financial Aid Officer; and Librarian- 
Media Specialist. References in this Article to a "subject" 
shall mean one of these four positions for the administrative 
faculty. 

B. Part-Time Positions . 

The number of full-time faculty affected by a reduction 
in force shall first be kept to a minimum by nonrenewal of part- 
time faculty positions within each subject affected. 

C. Probationary Contract Faculty . 

Within each affected subject full-time faculty with 
probationary contracts will be laid off ber'ore any nonprobation- 
ary faculty. The least senior probationary contract holder will 
be laid off first. 

D. Nonprobationary Contract Faculty . 

Further reductions within each subject will proceed by 
layoff of the least senior full-time faculty with nonprobationary 
contracts. 

E. Recall Rights 

1. All full-time faculty members whose employment con- 
tracts are nonrenewed or suspended during their term as a result 



of a reduction In force 3hall be placed on the recall llst(o) 
compiled from the seniority list In each subject. Faculty mem- 
bers on layoff shall have .'ecall rights for two years from date 
of layoff and shall be offered re-employment In the order of 
greatest seniority when a position becomes available In any sub- 
ject the faculty member successfully taught within two years of 
the reduction In force. 

2. The Board shall give written notice for an offer of 
re-employjaent by sending a registered or certified letter to the 
faculty member's last known address. It shall be the faculty 
member's responsibility to notify the Business Office of a change 
of address. If a faculty member falls to accept the offer of re- 
employment in writing within ten (10) calendar days of delivery, 
the offer will be considered rejected. 

3. Laid off faculty will have the option, if permitted 
by the insurance carrier, of continuing their health insurance 
for the period of recall eligibility by paying the premiums at 
the group rate. Such premiums shall not be required to be sub- 
mitted to the Treasurer more than two weeks prior to the premium 
due date for the College, but failure to submit timely payment 
will result In Immediate loss of this option. 

P. This Article has no application to contract nonrenewals or 
terminations pursuant to Article VIII, Contract Renewal and Ter- 
mination. 
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ARTICLii X 
WORK YEAR AND WORK LOAD 

A. Academic Year and Work Load . 

1. Except for faculty employed under ten, eleven or 

twelve month contracts, the academic year for full-time faculty 

shall not exceed 178 days within a period of nine and one-half 

months. Including 165 Instructional days and 13 nonlnstructlonal 
days. 

2. Of the thirteen (13) nonlnstructlonal days, one (1) 
will be assigned for co-mencement and three (3) for open regis- 
tratlon. Nine (9) such days may be a'::lgned by the Administra- 
tion as needed for nonlnstructlonal College related activities 
within the context of the regular academic contract and such 
contract's year. 

3. A calendar of required days of obligation for a 
contract year will be provided to each faculty member on or be- 
fore July 1 preceding the beginning of the contract year. 

^. Faculty employed under 178 days contracts may agree 
to perform duties In the summer. In that event those days will 
be counted as part of the thirteen nonlnstructlonal days. 

5. The maximum full-time faculty teaching load for any 
given quarter may not exceed i\ preparations, 20 hours of Instruc- 
tional contact per week when classes are In session or 18 credit 
hours. In addition, each full-time Instructor shal?- be available 
10 hours per week for individual or group student assistance in 
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the classroom, laboratory, or conference situation and up to 7 
and 1/2 hours for administrative meetings, curriculum develop- 
ment, authorized committee work, and other specific College re- 
lated duties as assigned by the Administration. Assignments In 
excess of the above maximums per quarter must be mutually agreed 
to In writing between the affected faculty member and Administra- 
tion. 

The Industrial Management Technologies (IMT) instruc- 
tor's regular hours Include IMT laboratory, and hours the In- 
structor Is present at the IM"" laboratory shall be counted as 
student assistance and other assigned hours. 

Faculty assigned recruiting responsibilities may have 
such hours exceed the other assigned hours limit. Where such 
hours exceed the other assigned hours limit, they will be substi- 
tuted for Instructional contact hours and student assistance 
hours • 

6. The beginning of the first class of each day and end 
of the last class shall not be scheduled more than eight (8) 
hours apart without the faculty member's consent. At least 
twelve (12) hours shall elapse between the last class on one day 
and thfc first class on the succeeding day. Exceptions will be 
made only by agreement between faculty member and Administration. 

7. No x'aculty member is required to be on ceunpus on 
days that he/she has neither classes, office hours, committee 
work nor other specific assigned duties. 




B. Office Hours/Advisement . 

1. During the weeks faculty members are assigned to 
classroom teaching responsibilities, each full-time member shall 
schedule a minimum of ten (10) office hours per week within 
Administration guidelines. Office hours will not be expected on 
days the faculty member does not have classes. No faculty member 
who does not have evening classes will be required to hold even- 
ing office hours, except for two evenings for each of the winter 
and spring registration and advisement periods. These evening 
hoiirs will be counted towards the ten hours per week maximum. 
All classroom laboratory and the minimum office hours shall be 
posted on faculty office doors and filed with the respective 
department directors and the Dean of Instruction. During posted 
office hours, faculty shall be present In their offices and 
available to students or the Administration or shall post the 
campus site at which they may be found for such assistance and/or 
consultation. 

2. If a committee meeting is scheduled during a sched- 
uled office hour, when the faculty member is notified of the 
committee meeting time he shall post a notice on his door resche- 
duling that office hour. Committee meetings shall be scheduled 
at least a week in advance unless later notice Is permitted by 
the Administration, and shall be scheduled to avoid unnecessary 
conflict with office hours. 

3. Pull time faculty members who teach during one or 
more of the College's summer sessions shall inform their students 
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at the start of the term either that they will remain after each 
class at least (10) minutes or be present before each class at 
least ten (10) minutes so that such students may seek assistance 
or arrange another time for assistance. The Instructor shall 
provide assistance as needed at times mutually convenient to the 
student and Instructor, 
C. Overload Compensation . 

X. Pull-tlme Instructors teaching beyond twenty contact 
hours, averaged over the academic year, shall be paid one hundred 
forty-five dollars per contact hour over twenty. At the first 
pay period after the onset of the faculty member's last quarter 
of the contract year, all overload due for prior quarters In the 
year will be paid In a lump sum. Any overload pay due for the 
final quarter will be equally divided among the pay periods for 
that quarter. 

2. Effective September 1, 1986, full time Instructors 
teaching beyond twenty contact hours or eighteen credit hours, 
averaged over the academic year, shall be paid the greater of: 

a. One-hundred forty-five dollars per contact hour 
over twenty; or 

b. The existing part-time rate for credit hours 
over eighteen (at least $230 per credit hour). 

At the first pay period after the onset of the faculty member's 
last quarter of the contract year, all overload due for prior 
quarters In the year will be i^ald In a lump sum. Any overload 
pay due for the final quarter will be equally divided among the 
rn?r> W periods for that quarter. 
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Independent Study > 

1. Faculty members carrying the regular full-time aca- 
demic teaching load will not be required to accept Independent 
study students except on a voluntary basis. 

2. Faculty members carrying less than the regular full- 
time academic teaching load may be assigned Independent study 
students. 

3. One credit hour of Independent study per student 
will be the equivalent of one contact hour. 

4. Additional compensation will be paid for Independent 
study only where the faculty member's workload exceeds twenty 
contact hours or eighteen credit hours. 

5* Rate of pay shall be fifteen dollars per credit hour 
per student, payable at the close of the quarter for which the 
student is registered. A faculty member will be paid for Inde- 
pendent study of any student enrolled through the fifteenth In- 
structional day of the quarter If the faculty member verifies 
he/she has worked with that student during the first fifteen 
days, regardless of the student • a completion. 

ARTICLE X— A 

WO RK YEAR & RESPONSIBILITIES OP NONTEACHING PROESSIONAL EMPLOYEES 

A. Work Year . 

The following nonteachlng professional positions of 
Admissions Coordinator; Coordinator of Placement and Student 
Activities; Registrar and Financial Aid Officer; and Librarian- 
Media Specialist shall be employed under twelve (12) month 
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contracts with a work year of two hundred sixty (260) days, com- 
mencing July 1, and ending June 30, 
B. Responsibilities . 

Professional responsibilities shall Include duties 
assigned at the College or at other assigned sites which may be 
outside the regular work day. These responsibilities Include but 
are not limited to weekend Open House, Registration, Pour County 
Open House, Visitation Days, High School visits. College nights, 
professional meetings, professional Improvement**, office cover- 
age for evening students, COP testing, atudent orientation. 
County Pairs, Business visitations, or other duties as assigned 
by the College. The assignment of duties and hours shall conform 
with the needs of the College and the changing times of the edu- 
cational environment. Where a nonteachlng professional employee 
believes that he has been assigned a substantial new duty he may 
request a meeting to discuss the duty with the assigning super- 
visor, whv shall meet and confer wlch the Individual to discuss 
whether It would be appropriate to provide any assistance or 
reduce other responsibilities. 

••"Professional Improvement" which may be assign- 
ed on campus or at other sites means seminars, 
workshops, credit classes or other education which 
the College determines Is needed to Improve or 
maintain skills or license requirements. (All 
approved expenses Incurred In such assigned educa- 
tion will be reimbursed by the College In accord- 
ance with procedures described In Article XIX.) 
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C. Flex Time . 

Nonteachlng professional eraployeeis shall, under the 
direction of their Immediate supervisor, be allowed to alter 
their work schedule to correspond with the demands of the Indi- 
vidual positions. 

ARTICLE XI 
PERSONNEL FILES 

A. A personnel file on each faculty member containing 
pre-employment material and contract files shall be maintained In 
the President's Office. 

B. Additional personnel files on each faculty member 
containing performance appraisals, complimentary and/or critical 
material shall be maintained In the Dean of Instruction's Office. 

C. Any faculty member may review his/her personnel 
file, exclusive of confidential pre-employment recommendations, 
at any time during the normal business day. Copies of non-ex- 
cluded material may be obtained at a cost of five cents per 
copied page. 

D. Anonymous letters or materials shall not be the 
basis for any adverse actions taken against any faculty member. 

E. Student evaluations shall not be considered anony- 
mous letters or materials. 

P. A faculty member will be sent a copy of any Item to 
be either added or deleted from his/her personnel file, and shall 
have the opportunity to acknowledge by signature In the file the 
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addition or deletlrn of same. Signature only acknowledges 
receipt of document, not agreem^ t with Its contents. 

0. Ail new entries shall be Initialed and dated by the 
Administrator responsible for such placement at the time of their 
filing. The faculty member shall have the opportunity to i-eply 
to any appraisal material in a written stateme .t to be entered In 
the personnel file. 

H. A faculty member's personnel file Is confidential, 
and access Is restricted to the faculty member, persons acting on 
behalf of the Board of Trustees, federal and state agencies that 
have authority to examine the file*?, or where access Is required 
by court order. No one, other than the above, shall be permitted 
access to or copies of personnel files without written consent 
from the faculty member. 

1. Nothing in this Personnel Piles Article shall be 

construed as limiting any statutory rights that the faculty 

member may have regarding his/her personnel files. 

ARTICLE XII 
SICK LEAVE 

A. Sick Leave . 

I. Sick leave shall be granted for absence due to per- 
sonal illness, pregnancy, injury, exposure to contagious disease 
which could be communicated to others, and for absence due to 
-llness. Injury or death in the faculty member's immediate 
family. 

2. Each faculty member shall be entitled to accrue a 
maximum of fifteen (15) days sick leave with pay for each year 
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under contract accrued at the rate of one and one-fourth (1-1/4) 
days for each calendar month under contract. Unused sick leave 
shall be cumulative from year to year to a maximum of two hundred 
(200) days. 

3. The faculty member will complete the appropriate 
form to be approved by his/her immediate supervisor and/or 
acknowledged by the appropriate department head. The signed form 
must state that the absence was caused by illness or other cause 
set forth in Section A(l). 

4. Each faculty member under regular, full-time con- 
tract but absent on paid sick leave will continue to accumulate 
sick leave at the rate of one and one-fourth (1-1/4) days per 
month. 

5. If medical attention is required, the name of the 
physician and date he was consulted is required, and a certifi- 
cate stating the general nature of the illness and fitness to 
return to duty may be required. This certif ica*-,e may also be 
required for an absence of three consecutive days or more, or 
frequent absences. Where the College requires an ..xamination to 
obtain a certificate, the College will pay the cost of the exam- 
ination. 

a. This written signed statement or certificate 
shall be completed and returned to the business 
office within five (5) days of return from sick 
leave. 
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b. Failure to follow timely submission of the sick 
leave form may result in a temporary deduction 
from the faculty member's pay. 

c. Falsification of a sick leave statement or 
doctor's certification Is grounds for termina- 
tion or suspension of employment. 

B. Advancement, of Sick Leave . 

1. Each new full-time faculty member or an faculty 
menber who has exhausted hiS/her leave will be credited on the 
sixth work day after actual service begins with five days of sick 
leave which may be used in case any such faculty member is unable 
to work because of personal illness or death in the immediate 
family. 

2. If any of said five days of sick leave are used, 
these days will be deducted from the total sick leave accumulated 
during the year of service as provided in these regulations. If 
an faculty member uses all or part of said five days of sick 
leave credit and terminates employment before such sick leave has 
acti'ally accrued, the faculty member shall reimburse the Board 
for sick leave used but not earned. 

C. k Leave Transfer . 

1. A faculty member who has accumulated unused sick 
leave in any public agency in the State of Ohio shall be credited 
with the unused sick leave balance upon receipt of an official 
sick leave certificate from the fa-alty member's most recent 
public employing agency, providing that such employment takes 
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place within ten years of the date on which the faculty member 
was last terminated from public service, A person transferring 
from any Ohio public agency to the College shall be credited with 
the unused balance of accumulated sick leave up to the maximum or 
sick leave accumulation permitted by the College. 

2. The responsibility for the transfer of unused sick 
leave shall rest with the Incoming faculty member. 

D. Immediate Family . 

1. "Immediate family" Is designated as husband, wife, 
child, mother, father, brother, sister, grandmother, grandfather, 
mother-in-law, falher-ln-law, step-mother, step-father, or anyone 
who has held the position of parent or child or Is a permanent 
member o^ the faculty member's hone. 

2. Faculty members shall be permitted to use up to five 
(5) days of sick leave for each Illness, Injury or death In the 
Immediate family, unless additional days are approved by the 
College President or designated representative. 

3. Faculty members shall be permitted to use one day of 
sick leave to attend the funeral of an uncle, aunt, nephew, 
niece, cousin, brother-in-law, or sister- In-law where the funeral 
Is held within the district. For a funeral outside the district, 
one additional day for travel will be allowed. 

E. Calamity Days . 

Faculty absent for purposes of sick leave when the 
College Is closed due to calamity will not be charged with sick 
leave. 
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p. Part-Time Contracts . 

Pull-time faculty may not use sick leave for absence 
from duties performed under a part-time contract. 



ARTICLE XIII 
PERSONAL LEAVE OP ABSENCE 

A. Absences with pay will be authorized for all full- 
time faculty up to a maximum of three personal leave days not to 
be deducted from sick leave for any combination of the following 
reasons : 

1. Legal commltTments or religious holidays. 
- 2. Other authorised allowances for emergencies or per- 
sonal matters which cannot be performed oV.hei' than 
during a school day. A personal leave day cannot be 
taken: 

a. for vacation 

b. either prior to or immediately after a holiday, 
unless the leave is for a funeral of an indivi- 
dual not described in the Sick Leave Article. 

c. for recreational purposes 

d. for seeking other employment 

3. Two days personal leave of the three days maximum 
allowed will be granted as unquestioned, with the 
exception that they cannot be taken immediately 
before or after vacation days, holidays, or the 
first or last student calendar day. 
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4. Unused personal leave cannot be accumulated from 
year to year, (July 1st to June 30th.) 

5. Any exception to the above may be approved by the 
President. 

B. Notification for personal leave shall be made to the 
department head at least two days prior to such leave, except in 
case of an emergency. 

ARTICLE XIV 
OTHER PAID LEAVES 

A. Jury Duty . 

Faculty will receive their regular pay while serving as 
Jurors, or acting as witnesses in court. Any money paid to the 
faculty member by the court will be returned to the College. The 
faculty member is required to present proof of jury duty before 
payment by the College is made. 

B. Military Leave . 

All faculty who are members of the Ohio national guard, 
^.he Ohio defense corps, the Ohio naval militia, or members of 
other reserve components of armed forces of the United States are 
entitled to leave of absence from their respective duties and pay 
for the difference between their regular salary and their mili- 
tary service pay for such time as they are in the military ser- 
vice on field training or active duty for periods not to exceed 
thirty-one days in any one calendar year. 
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C. Professional Leave . 

1. Absence with pay will be allowed for professional 
me'-tlngs or field trips Involving school business which the 
President or his designated representative determines to approve. 
Approval Is required In advance and the appropriate form must be 
submitted to the department head for initial approval. 

2, Professional leave of absence requiring travel out- 
side the United States must have advance approval of the Board of 
Trustees. 

• ARTICLE XV 
UN PAID LEAVES OP ABSENCE 

A. Leave of Absence - General Provisions . 

A "leave of absence" in this Article is any authorized 
absence without pay. Seniority shall not accrue during such 
unpaid leave of absence, and a faculty member will not accumulate 
vacation, sick leave or holiday time during the leave of absence 
period. Th leave of absence shall be without any benefits, 
except that if the carrier permits the faculty member may assume 
and pay benefit premiums for all group insurance plans by remit- 
ting the premium to the College. Such remittance will not be 
required more than thirty (30) days in advance of the payment due 
date for the College. Benefits accrued by a faculty member prior 
to the effective date of the leave shall be granted upon the 
faculty member's return. 
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1» A leave for **up to a full academic year^ means leave 
through the last academic quarter expiring within one calendar 
year of the leave's commencement date* 

2. All requests for leave of absence must be submitted 
In writing to the President. 

3. A leave of absence shall not extend the duration of 
a faculty member's employment contract, and thus may not bar non- 
renewal where the leave runs beyond the contract expiration or 
any renewal deadline* 

B. Disability Leave * 

1. Faculty members shall be eligible to request a leave 
of absence of up to one (1) full academic year, for a personal 
Illness or injury. The request must be supported by medical 
evidence satisfactory to the College, and approved in writing by 
the Board of Trustees. 

2. Return from lefc.ve requires presentation of a doc- 
tor's certificate certifying said individual has recovered from 
the illness or injury and is able to perform the duties required 
of full-time employment. The College, at its cost, may require 
verification of fitness to return by a physician of its choice as 
a condition of re-employment. 

3. Upon return to employment the same contract status 
attained prior to the leave of absence will be retained unless 
the contract is affected by part of a reduction in force. 

C. Maternity/Paternity Leave . 

1. Request for leave of absence for the care of a new- 

O born infant or newly adopted preschool aged child shall be 
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granted up to a maximum of one full academic year to a full-time 
faculty member having completed a minimum of three consecutive 
years of successful employment at Northwest Technical College, 
Such request must be submitted to the D«an of Instruction at 
least eight weeks prior to the beginning of such leave except In 
those cases where a doctor has requested In writing that due to 
emergency circumstances, the eight week prior notice be waived. 

2. Such leave shall not be used for employment with 
another employer. Misuse of leave may be grounds for termina- 
tion. 

■ 

3# A written notice of return to active duty must be 
submitted to the Dear of Instruction not later than the first 
week of the quarter preceding the quarter In which the faculty 
member will return. 

H, Upon timely written notice and at the expiration of 
such leave, the faculty member shall be returned to duty In the 
same position vacated, unless the position Itself has been chang- 
ed, suspended or eliminated. 

5. Upon return to employment the oame contract status 

attained prior to the leave of absence will be retained unless 

the contract Is affected by a reduction In force. 

D. Pursuit Of Pull-Tlme Academic Training Directly Related 
To Area Of Employment . — 

!• A faculty member may request a leave of absence for 

"full-time academic training for up to one full academic year. 

Such request shall be accompanied by a specific written plan for 

pursuit of the academic training. 
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2. Individuals submitting such a request must have 
completed a minimum of three consecutive years of successful 
employment at the College. 

3« Such leave must be approved by the President and 
Board of Trustees. 

4. A written notice of return to active duty must be 
submitted to the Dean of Instruction not later than the first 
week of the quarter preceding the quarter in which the faculty 
member will return. 

5* Upon return to employment the same contract status 

■ 

attained prior to the leave of absence will be retained unless 

the contract Is affected by a reduction In force, and provided 

the terms of leave have been fulfilled by the Individual and 

written proof of said fulfillment Is submitted to the President, 

E, Pursuit Of Pull-Tlme Employment Directly Related To 
Area Of Employment . 

1. Leave may be requested for up to one full academic 
year for pursuit of full-time employment directly related to the 
faculty member's area of employment at the College. The number 
of employment leaves granted shall be limited to one per depart- 
ment per year. 

2. Leaves shall be granted on a first come, first serve 
basis, provided that the request Is an allowable request. Re- 
quests shall be directed to the Division Director. 

3. Self-employment may be authorized If It Is related 
to the area of Instruction and there Is evidence that such 
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employment will assist the Individual In the Instructional 
aspects of his/her Instructional assignments. 

^. The Dean of Instruction, after having received a 
recommendation from the Division Director to which the faculty 
member making the request Is assigned, must approve the request 
prior to approval by the Board of Trustees. 

5. Applications for such leave shall be submitted at 
least six months prior to the start of the next academic year, 
with a detailed letter describing the type of work, place of 
employment, and reasons why It will be of benefit to the appll- 
cant In his/her Instructional assignments. Later applications 
may or may not be considered. 

6. The Dean of Instruction shall Inform the applicant 
as to the final decision regarding the request at the earliest 
possible date, but with timely receipt of such application, not 
later than sixty days prior to the start of the next academic 
year. 

7. A written notice of return to active duty must be 
submitted to the Dean of Instruction not later than the first 
week of the quarter preceding the quarter In which the faculty 
member will return. 

8. Upon return to employment the same contract status 
attained prior to the leave of absence will be retained unless 
the contract is affected by a reduction in force, provided the 
terms of leave have been fulfilled by the Individual and written 
proof of aald fulfillment Is submitted to the President. 
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p. other Leaves of Absence . 

1. A faculty member may submit a written request for a 
leave of absence without pay for a period not to exceed one aca- 
demic year for other reasons than those specified in this Arti- 
cle. Such request must be submitted to the College President for 
recommendation to the Board of Trustees for their approval. 

2. The approval of any such request shall rest within 
the discretion of the President and the Board of Trustees. 

ARTICLE XVI 
FACULTY SALARY 



1. Base : 

a. The 1985-86 base salary shall be: 

Minimum of Bachelor's Degree 15,250.00 

Without Bachelor's Degree but minimum 
of 3 years of business. Industry 
or teaching experience 14,750.00 

b. Effective September 1, 1986 the base salary shall 
be: 

Minimum of Bachelor's Degree 16,470.00 

Without Bachelor's Degree but minimum 
of 3 years of business, industry 
or teaching experience 15,970.00 

2. Academic Credit : 

15 Semester hours beyond Bachelor's 

Degree 1,000.00 

Master's Degree 1,000.00 

15 Semester hours beyond Master's 

Degree 1,000.00 

A.B.D 1,000.00 



Doctorate 1,000.00 

After hiring, additional academic credit toward salary 
Increments will be allowed only after the Dean of Instruction has 
determined that the courses will enhance the quality of Instruc- 
tion at Northwest Technical College and has given his approval 
prior to the commencement of the course work. The Dean of In- 
struction will seek the recommendation of the appropriate divi- 
sion director In each case. Grades must be at the "B" level or 
higher. 

3. Prior Experience Credit : (10 year limit) 
Teaching, Buslnes:., Industry & Military . . . $250.00 - 
$500.00 per year. Upon recommendation of the appropriate depart- 
ment director and the Daan of Instruction, the President may 
grant more than $250 p«r year for prior experience, but not to 
exceed $500 per year. It Is understood that exceeding the $250 
per year experience factor should be the exception and used only 
when supply and demand Is au<\h that this exception Is necessary 
to employ a qualified Instructor. 
Salary Schedule Calculation 

Base Salary ■ 

Academic Credit ' 

Prior Experience Credit ' 

TOTAL SALARY 



4. Northwest Technical College Experience; 
(13 year limit) 

Northwest Technical College experience credited prior to 
the 1983 academic year for current employees will continue to be 
the baels for salaries. 

Prior year Northwest Technical College experience 
records used to compute a current faculty members salary shall be 
retained in the contract personnel files In the President's 
Office and In the Business Office, and will remain as the base 
calculation for salaries.' 

A. Placement As To Experience Classification . 

After Initial placement only additional academic credit 
may modify placement. 

1. The Business Manager/Treasurer shall review all 
factors determinant to placement on the salary 
schedule that have been evaluated by the Dean of 
Instruction. Credit for placement will be deter- 
mined as follows: one year for each year of accept- 
ed work experience; and one year for each year of" 
military service. However, the combination of the 
above may not exceed 10 years of service credit. 

2. A year for year recognition shall be allowed on the 
salary schedule for full-time teaching. A year of 
experience must consist of at least one hundred 
twenty days under an Instructor's contract In any 
one academic year. No less than one-half year of 





teaching credit can be counted. Only full-time 
teaching experience can be counted for placement 
purposes. 

J. All years of active service In the armed forces of 

the United States, as defined In Section 3307.02 of 

vhe Revised Code, and work experience shall be given 

according to the following schedule: 

Service Recognition Service Recognition 

Months Years Months Years 

0-7+ 

8 - 15+ 
16 - 19+ 
20 - 27+ 
28 - 31+ 
32 - 39+ 
40 - 4<)+ 
44 - 51+ 
52 - 55+ 
56 - 63+ 

4. Instructional personnel coming to College from busi- 
ness. Industry, or other areas of employment will be 
allowed work experience credit for continuous peri- 
ods of full-time employment directly related to the 
teaching position. 

5. One-half year will be the smallest portion of any 
year allowed for purposes of salary determination. 

6. Graduate and/or related studies which may result In 
a change of training classification must be approved 
by the Dean of Instruction. 

a. Approval by the Dean of instruction must be 
given prior to commencement of course work. 



0 




64 




67+ 


5 


1/2 


1 




68 




75+ 


6 


1 


1/2 : 


76 




79+ 


6 


1/2 


2 




80 




87+ 


7 


2 


1/2 


88 




91+ 


7 


1/2 


3 


1/2 


92 




99+ 


8 


3 


100 




103+ 


8 


1/2 


4 




104 




111+ 


9 


4 


1/2 


- 112 




115+ 


9 


1/2 


5 




116 




123+ 


10 
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b. Any Instructor who successfully completes addi- 
tional studies which would result in a change of 
tr&xning classification must submit official 
transcripts to the Dean of Instruction, 

c. The new training classification will become 
effectie ten days after official receipt cf the 
transcripts, 

d. New pay status will be prorated according to the 
number of scheduled days remaining on the indi- 
vidual's current contract. 

Supplemental rate of pay for full-time instructors 
teaching credit courses outside an eight-hour day or 
outside the academic year shall be as follows: 

a, $190,00* per credit hour for instructors who have 
taught three or less credit courses at Northwest 
Technical College, 

b, $210,00 per credit hour for instructors who have 
taught more than three but not more than six 
credit courses at Northwest Technical Collegt, 

c, $230,00 per credit hour for Instructors who have 
taus more than six credit courses at Northwest 
Technical College, 

Supplemental rate of pay for full-time instructors 
teaching noncredit courses outside an eight-hour day 
and not part of the regular teaching load as 
follows: 
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a* Instructors employed to teach an entire non- 
credit course or program* 

(1) Instructors employed for the teaching of an 
entire noncredlt course or program must be 
approved by the dean of community service* 
(11) The rate of pay for the teaching of an 
entire noncredlt course or program will 
normally be not less than $5 per contact 
hour nor more than $25 per contact hour* 
The dean of community services must approve 
the rate of pay for each person employed to 
teach an entire noncredlt course or pro- 
gram. 

(Ill) Exceptions to the above llsteu nay rates 
must have the approval of the President, 
b. Instructors employed to teach only a certain 
portion or portions of a nor 'redlt course or 
program. 

(1) Instructors employed for the teaching of a 
portion or portions of a noncredlt course 
or program must have the appr'^val of the 
dean of community services. 
(11) An honorarium of up to $300 may be paid to 
Instructors who teach a portion or portions 
of & noncredlt course or program. 
(Ill) Exceptions to the above limit on honorarium 
must have the approval of the ^resident. 
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9. Pay Per log . 

a. All faculty members shall be paid semi- 
monthly, on the fifteenth and last day of 
each month. Pay for supplemental contracts 
under Sections Seven (7) or Eight (8) above 
shall be maie on the last day of each 
month. 

b. Faculty members with ten, eleven, or twelve 
month contracts will have their paychecks 
spr.ead over twenty-four pays. 

c. Personnel employed on nine-month contracts 
will have the option of receiving their 
salary in eighteen pays or twenty-four 
pays. Unless the business office is noti- 
fied in writing at least one week prior to 
the first pay date of contract of a request 
for eighteen pays, the payments will be 
spread over twenty-four pay dates. 

ARTICLE XVI -A 
NONTEACHING PROFESSIONAL SALARY 

A. Salary Levels . 

The following nonteaching professional positions of 
Admissions Coordinator; Coordinator of Placement and Student 
Activities; Registrar and Financial Aid Officer; and Librarian- 
Media Specilaist shall receive a salary as follows: 

1. The salary in these positions shall be within the 
range of $16,146 to $30,140 annually. 

- 53 . 248 




2. Individuals currently holding these positions shall 
be paid salaries for the 1985-86 year as stated In their Indi- 
vidual contracts for 198^1-85. 

3. Each Individual In said positions will receive a 
salary increase of dlx percent (6%) effective July 1, 1986. 

ARTICLE r/II 
DEDUCTIONS PROM SALARY 

A. The deduction which should be made from an employ- 
ee's salary because of absence from duties not covered by sick 
leave or some other leave policy Is a matter for determination by 
the College Administration, 

B, In determining the per diem rate of pay deducted for 
an absence which Is determined to be an "Invalid absence" or 
otherwise unpaid, the deduction per day- shall be as follow: 

(1) Instructor Nine-month contract - 

-Instructor calendar 
(1/178). 

(2) Instructor Ten-month contract - 

Instructor calendar 
plus twenty working 
days. 1/198) 

(3) Instructor , Eleven-month contract 

- Instructor calendar 
plus forty working 
days. (1/218) 

(i|) All twelve-month 

faculty members.' 1/260 of contract 

salary per day. 
(1/260) 
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ARTICLE XVIII 
SUPPLEMENTAL BENEFITS 



Group Benefits . 

1. Medical Insurance . 

a. All full-time faculty with contracts for nine 
months or more may subscribe to the group in- 
surance plan. 

b. The College will pay the total cost of the 
single plan premium and 100% family plan premium 
for all .full-time faculty. 

c. New eligible faculty must subscribe at the time 
of their employment or wait until the membership 
period Is announced by the Insurance company. 

d. Present faculty who have not subscribed at the 
time of their employment must wait until the 
membership period Is announced by the Insurance 
company . 

2. Dental Insurance . 

a. All full-time faculty with contracts for nine 
months or more may subscribe for dental Insur- 
ance with orthodontia coverage. 

b. The College will pay the total cost of the pre- 
mium for a single or family plan for all full- 
time faculty contracts. 

c. New eligible faculty must subscribe at the time 
of their employment or wait until the membership 
period Is announced by the Insurance company. 
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d. Present faculty who have not subscribed at the 
time of their employment must wait until the 
membership period Is announced by the Insurance 
company • 
3« Vision Care Insurance ^ 

a. All full-time faculty with contracts for nine 
months or more may subscribe for vision care 
Insurance. 

b. The College will pay the total cost of the pre- 
mium for a single or family plan for all full- 
time faculty. 

c. New eligible faculty must subscribe at the time 
of their employment or wait until the membership 
period is announced by the insurance company. 

d. Present faculty who have not subscribed at the 
time of their employment must wait until the 
membership period is announced by the insurance 
company . 

4. Equivalent Coverage . 

The insurance plans referred to above are the current 
plans or replacements of current plans with equivalent or better 
coverage. 

5. Life Insurance . The College will pay the premium 
for life insurance equal to the full-time faculty member's full- 
time contract salary, rounded to the highest thousand dollars. 




B. Pick-Up Of Faculty Contributions To STRS/SERS . 

1. All full-time faculty members are required to become 
members of the State Teachers Retirement System (or, where appli- 
cable, the Public School Employees Retirement System) In accord- 
ance with the Ohio Revised Code. 

2. In addition to the total annual salary and salary 
per pay period which Is otherwise payable to each faculty member, 
the College will assume and pay to STRS or SERS on behalf of each 
such faculty member during this Agreement five percent (5JJ) of 
each such faculty member's total annual salary or salary per pay 
period as a "pick-up" of a portion of the STRS or SERS "acuity 
member contribution otherwise payable by such faculty member. 

Per purposes of determining the total required contributions to 
STRS, such faculty member's "earned compensation" (as referred to 
In Ohio Revised Code §3307.51) and "earnable compensation" (as 
referred to In Ohio Revised Code §3307.53) shall Include both the 
salary otherwise payable and the pick-up. For purposes of deter- 
mining the total required contribution to SERS, where applicable, 
such faculty member's "compensation" (las referred to In Ohio 
Revised Code § 3309.47) and "earnable compenstlon" (as referred 
to In Ohio Revised Code § 3309.49) shall Include both the salcry 
otherwise payable and the pick-up. The College shall assume ard 
pay the faculty member's eight and three-fourths percent (8 3/4%) 
contribution due to STRS or SERS on the pick-up, which amount 
shall not be Included in "earned compensation" or "earnable com- 
pensation." 
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3. The pick-up shall not be Included in the faculty 
member '4 total annual salary for the purpose of computing dally 
rate of pay, for determining paid salary adjustments to be made 
due to absence, or for any similar purpose, 

4. Any pick-up by the College of faculty member's 
contribution to STRS or SERS shall be mandatory for all faculty 
members. No faculty member shall have the option of choosing to 
receive the contributed amounts directly Instead of having them 
paid by the College to STRS or SERS. . 

5. The College shall fulfill Its Income tax reporting 
and withholding responsibilities for each faculty luamber In such 
manner as Is required by applicable federal, state and local laws 
and regulations as they mny exist at the time of such reporting 
and withholding. It being the College's understanding that feder- 
al and Ohio Income tax laws and regulations presently require It 
to report as a faculty member's gross Income his total annual 
salary excluding the amount of the pick-up, 

C, Fringe Benefits And Pay Options At The Resignation Of 
Instructors On Nine Month Gontracts T 

1, Pull-time instructional personnel, tendering their 

resignation effective at the close of the academic year, or after 

the faculty academic year closes and prior to the beginning of 

the next academic year, and who have fulfilled the full contract 

and who are not enrolled in a similar fringe benefit plan with 

another employer, are eligible for the College payment of fringe 

benefits as defined in paragraph (C)(i) through August of the 

contract year, 
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2. Pull-time Instructional personnel tendering their 
resignation effective prior to the end of the faculty academic 
year and who have not fulfilled their contract shall not bo enti- 
tled to fringe benefits beyond the month In which the resignation 
is effective. 

3. "Fringe benefits" for the purpose of this policy 
consist of the following: group health and life Insurance bene- 
fits (single and family) provided In this Article, 

D. Waiver of Instructional Pees . 

1. Pull-Tlme Paculty Members . 

a. The Instructional fee and out-of-state tuition 
surcharge for all courses taken for credit with- 
in the College will be waived. All other fees 
will be paid by the faculty member. 

b. Noncredlt community service course Instructional 
fee will be waived up to the equivalent cost of 
six credit hours per quarter. 

c. If a person is no longer Employed by the College 
when a fee waiver Is befng used by that person, 
he/she will be responsible for the remainder of 
the Instructional fee and out-of-state surcharge 
on a prorated basis. 

d. Paculty members will be permitted to enroll 
during open registration on a space available 
basis. "Space available" shall be determined by 
the Administration so that no faculty member's 
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enrollment shall prevent a student from enroll- 
ing. 

Dependents Of Full-Time Faculty Members , 

a. The instructional Tee and out-of-state tuition 
surcharge will be waived for all credit and non- 
credit courses, on a space available basis as 
defined in (D)(1)(d), taken by unmarried depen- 
dents (as defined by the 1040 form) and/or 
spouse of a full-time faculty member. All other 
fees, such as laboratory, supplies, textbooks, 
general fee, etc., will be paid by the faculty 
member. 

b. In case of death of a full-time faculty member 
who has completed five consecutive years of 
successful employmeno at the College, the waiver 
of instructional fee and out-of-state tuition 
surcharge shall continue for the surviving 
spouse, as long as he/she has not remarried and 
for any unmarried dependent children (as defined 
by the 10^10 form) up to a maximiun age limit of 
twenty-one. 

c. If a faculty member is no longer employed by the 
College when a fee waiver is being used by that 
person, spouse, or dependent, he/she will be 
responsible for the cost of the instructional 
fee and out-of-state tuition surcharge on a 
prorated basis. 
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d. If a dependent child or spouse loses dependency 
status, and a fee waiver is in effect for that 
dependent or spouse, the faculty member is re- 
sponsible for the cost of the instructional fee 
and out-of-state tuition surcharge on a prorated 
basis. 

3. Procedures For Obtaining The Instructional Pee 
Waiver . 

a. Obtain and complete a fee waiver form prior to 
each quarter. Copies of the form are available 
in the business office. 

b. Submit the completed form to tne related divi- 
sion head for his/her app-oval. 

c. The approved copy of the fee waiver will be 
forwarded to the Business Manager/Treasurer. 

d. The faculty mectber, spouse, and/or dependent 
shall register for class the same as any other 
student and is considered registered only when 
all additional fees are paid. 

e. Persons receiving fee waivers will not be con- 
sidered in determining whether a course will be 
offered or cancelled. 

E. Graduation. Caps. Qowns. Hoods . 

Graduation caps, gowns and hoods will be provided by the 
College for all jfull time faculty for graduation ceremonies at no 
cost to the faculty member. 
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ARTICLE XIX 
TRAVEL 

Faculty shall be provided travel allowances and benefits 
at least equal to those provided In Board policy In effect as of 
September 1, 1985, and shall r<5celve any improvements In allow- 
ances and benefits provided by any changes In Board policy, 

ARTICLE XX 
HOLIDAYS FOR TWELVE MONTH FACULTY AND 
NONTEACriiNG PRO^E33IONAL EMPL0YEE5 — 

A. All full-time Instructors and nonteachlng profes- 
sional employees with contracts for twelv; months shall be paid 
their regular rate of pay provided the holiday falls during the 
normal work week of the employee and the holiday being as the 
Board of Trustees declares. 

(1) Labor Day 

(2) Thanksgiving Day 

(3) Friday after Thanksgiving Day 

(4) Day before Christmas Day 

(5) Christmas Day 

(6) Day before New Year's Day 

(7) New Year's Day 

(8) Memorial Day 

(9) Independence Day 

B. The following schedule will be In effect during the 
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Christmas and New Year's holidays. The holidays Indicated by !'0" 
are newly designated holidays, effective July 1, 1986. 



M 


T 


w 


TH 


p 


s 


sa 


M 1 T 


W 


TH 






su 
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1990 XX 
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0 
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XX 
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X 
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XX 
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1988 
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00 
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X 
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0 


XX 
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1989 




00 


00 


XX 




X 


0 


0 


0 


0 


XX 




X 





X 
XX 
00 

0 



Christmas and New Year's Day 

Current before Christmas and New Year's Day holidays 
Replacement of weekend holidays 
Newly designated holidays 



C. In the event that any of the aforesaid holidays should 
fall on Saturday, the Friday Immediately preceding shall be observed 
as a holiday; If the holiday falls on Sunday, the College may desig- 
nate either the preceding Friday or the succeeding Monday to be 
observed as the holiday. 

D. In the event any of the aforesaid holidays fall during a 
full-time employee's scheduled vacation, the time will not be charged 
against vacation leave. 
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ARTICLE XXI 
VACATION FOR TWELVE MONTH INSTRUCTIONA L 
AND N0NTEACHIN3 PROFE3SIONAL'S 

A. Amount of Vacation . 

1. Pull-tlme twelve (12) month Instructors and non- 
teaching professionals will be given four weeks (twenty days) 
time off annually for vacation. 

2. Vacation time will accrue monthly on a pro rata 

basis. 

B. Scheduling of Vacation . 

1. Vacation may not be advanced. It may be tak_.i < nly 
after It Is earned. 

2. Vacation accrual In excess of th6 maximum allowed 
for two years of sjrvlce shall be forfeited. 

3. Upon termination of employment, payment will be made 
at the current per diem rate for all accrued and unused vacation 
up to the maximum allowed for two years service. 

4. In the event of death, accrued and unused vacation 
time up tc the maximum allowed for two years service shall be 
paid to the employee's estate In accordance with Section 2113.04 
01 the O.R.C. 

5. Vacations require the prior approval of the employ- 
ee's Immediate supervisor. 

6. In the event any paid legal holiday falls during the 
employee's scheduled vacation, said day shall not be charged as a 
vacation day or deducted from the emrLoyee's vacation balance. 
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ARTICLE XXII 
WAIVER OP NEGOTIATIONS 

The Board and Association acknowledgs- that during nego- 
tiations resulting in this Agreement, each party had the right 
and opportunity to make demands and proposals with respect to any 
matter and that this Agreement was arrived at by the parties 
after the exercise of that right and opportunity. The Board and 
Association shall voluntarily waive, during the life of this 
Agreement, said rights and each agrees that the other shall not 
be obligated to negotiate with respect to any subject or matter 
irrespective of whether such matter or subject is specifically 
referred to or covered in this Agreement, even though such sub- 
ject or matter may not have been within the knowledge or contem- 
plation of either or both parties at the time the negotiations 
we^e being conducted or at the time the party signed this Agree- 
ment, except as follows: 

1. Pursuant to the reopener on salary for the third 
year of the Agreement as provided in the Duration 
Article. 

2. Pursuant to an order of SERB which results in the 
addition of new positions to the bargaining unit and 
negotiations over their terms and conditions of 
employment as provided in the Recognition Article. 

3. Pursuant to the Article on Conflict With Regula- 
tions. 

^. Pursuant to any statutory right to request bargain- 
ing over effects of changes in terms and conditions 
of employment not covered by this Agreement. 



- 65 -260 




ARTICLE XXIII 
CONFLICT WITH REGULATIONS 

If any provision of this Agreement or any application of 
the provisions of this Agreement to any person or persons Is 
found contrary to Federal or State law, regulation, ruling or 
order, whether now or hereinafter enacted, then such provision or 
application shall be Inoperative but the remaining provisions 
hereof shall continue In full force and effect. The parties 
agree to meet within a reasonable period of time to discuss any 
decision which render a provision or- application null and void. 

ARTICLE XXIV 
DURATION 

A. This Agreement and the attached executed Supple- 
mental Agreement represent the entire understanding of the par- 
ties with respect to all matters and supersedes all prior agree- 
ments and understandings entered Into between the parties. 

6. This Agreement Is for the period from December 5, 
1985 through August 31, 1988, except that Article XVI, Faculty 
Salary, shall expire August 31, 1987. The terms contained In 
tnat Article are subject to the negotiations and dispute resolu- 
tion procedure set forth In Article IV (Negotiation Procedure). 
If impasse exists over the terms of the Faculty Salary Article on 
August 31, 1987, the entire Agreement shall terminate and the 
Association shall have the right to strike upon compliance with 
the notice procedures of O.R.L. §4117.14. All other items shall 
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be considered to be tentatively agreed upon by the parties. 
Those tentative agreement Items are all other Articles In this 
Agreement, and no additional Items may be proposed. 
Executed this day of , 1986, 



NORTHWEST TECHNICAL College 
EDUCATION ASSOCIATION 



President 



NORTHWEST TECHNICAL COLLEGE 
BOARD OP TRUSTEES 

• /^^^ ^^^^ 

Ghalrm^ 



Date: /I, //. /<;>V 
KsrotJlation Negotlatlorts 



viAwtrpersc.i 
Date: 




7 



Data: 





ident W the College 



Date: 
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SUPPLEMENTAL AGREEMENT 
BETWEEN NORTHWEST TECHNICAL COLLEGE 
AND THE NORTHWEST TECHNICAL COLLEGE 
EDUCATION ASSOCIATION 



It Is agreed that as of August 31, 1987, If Impasse 



exists over Article XVI, Salaries, then the entire 1985 - 1988 
Agreement terminates as of August 31, 1987. It Is further 
agreed, however, that all Items except Article XVI shall be con- 
sidered tentatively agreed upon by the parties, and no other 
Items may be proposed. This Supplemental Agreement Is effective 
from December 5, 1985 through August 31, 1988. 



NORTHWEST TECHNICAL COLLEGE" 
EDUCATION ASSOCIATION 



NORTHWEST TECHNICAL COLLEGE 
BOARD OP TRUSTEES 





ent or the College 




Date: 
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ADDITIONS AND EXCEPTIONS 
to the 

"AGREEMENT 

between the 

BOARD OF TRUSTEES OF 
NORTHWEST TECHNICAL COLLEGE 

and the 

NORTHWEST TECHNICAL COLLEGE 
EDUCATION ASSOCIATION 



December 5, 1985 through August 31, 1988" 



TO INCLUDE 

REGISTRAR AND FINANCIAL AID OFFICER 
COORDINATOR OF PLACEMENT, COUNSELING AND STUDENT ACTIVITIES 

ADMISSIONS COORDINATOR 
AND 

LIBRARIAN-MEDIA SPECIALIST 



Januat.7 , 1986 
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INTRODUCTION 

Pursuant to the terms of the RecogDition Clause of the 
Agreement betveen the Board of Trustees and the Association, the 
Board's proposed terms and conditions of employment for the four 
new non-*teachiug professional members of the bargaining unit are 
enclosed. Where no proposal is made regarding an existing Article 
of the Agreement , it means that the Board proposes t the 
existing Article shall be applicable to the new members of the 
bargaining unit. 
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ARTICLE I 
RECOCwITION 

A « The College recognizes the Associatiou as the sole 
and exclusive bargaining representative of full-time teaching 
faculty of the College, and the non-teaching professional positions 
of Admissions Coordinator; Coordinator of Placement, " GumumJJ gg^and 
Student Activities; Registrar and Financial Aid Officer; and 
Librarian-Media Spec;.alist, ' , ^ . - / - 

"The I bargaining^ Vnxt^exc ludes confidential employees , 

management level employees, supervisors, students, interns, 

seasonal employees, casual employees, part-time faculty members, 

heads of departments or divisions, as defined or referred to in 

■ 

Sections A117.01 (C), (F), (J), (K), Ohio Revised Code, and all 
Other employees. 

B, The College and the Association agree that membership 
in the Association shall not be compulsory. The Association agrees 
that neither it nor any of its officers or members will intimidate 
or coerce any faculty member with respect to becoming or remaining 
a member of the Association, The College agrees that it will not 
intimidate or coerce any faculty member with respect to becoming or 
remaining a member of the Association, 

C. References to "Faculty" shall also mean the four non- 
teaching professional positions, unless therfi is a separate 
provision on the subject. 
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ARTICLE VII 
FACULTY CONTRACTS 

The Board proposes the following new sections in Article 

VII. 

Won-teaching Professional Contracts 

All sections in Article VII pertaia to the poM^ipns of 
Admissions Coordin^or; Coordinator of Placement Counseling and' 
Student Activities; Registrar and Financial Aid Officer; and 
Librarian-Media SpecLUist. However, it is recognized that the 
current (January '86) holders of these positions are currently held under 
two year managerial cobtracts Their status is as follows: 

The current Coordinator of Placement, Counseling and 
Student Activities and the current Registrar and Financial Aid 
Officer are in the first year of their second tvo-year managerial 
contract. The College recognizes them as being, at present, in the 
first year of their two year probationary contract; their first two 
year contract sufficing as completion of the two one-year 
probationary contracts. 

The current Admissions Coordinator is in the second year 
of his first two-year managerial contract. The College recognizes 
him as being, at present, in his second one year probationary 
contract; the first year of his first two-year contract sufficing 
as completion of the first one year probationary contract. 

The Librarian-Media Specialist is recognized as having 
completed the probationary series of contracts; and therefore, 
falling directly under all the provisions of this Article (Article 
VII). 
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ARTICLE IX 
REDUCTION IN FORCE 



Add the following provision as Section A(2), Seniority : 

2. Administrative faculty shall be placed on a senior- 
ity list In the position that they hold at the time of a 
reduction of force. The four (4) administrative positions are 
Admissions Coordinator; Coordinator of Placement , Counseling and 
Student Activities; Registrar and Financial Aid Officer; and 
Librarian-Media Specialist. References In this Article to a 
"subject" shall mean one of these four (4) positions for the 
administrative faculty. • 
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ARTICLE X-A 

WORK YEAR AND RESPONSIBILITIES OF NON-TEACHING PROFESSIONAL EMPLOYEE 

A. Work Year 

The following non-teaching professional poaitiont of 
Adniaaiona Coordinator; Coordinator of Placement, Counseling and 
Student Activities; Registrar and Financial Aid Officer; and 
Librarian*-Media Specialist shall be employed under twelve (12) 
month contracts with a work year of two hundred sixty (260) days, 

B. Responsibi 1 ities 

Profess ional res pons ibil ities shall include duties 
assigned at the College or at other assigned sites which may he 
outside the regular scheduled instructional day. These 
responsibilities include but are not limited to weekend Open House, 
Registratifxp, Four County Open House, Visitation Days, High School 
visits, 'College nights, professional meetings, professional 
improvement, office coverage for evening students, CGP testing, 
student orientation. County Fairs, Business visitation, or other 
duties as assigned by the college. 

**Prof ess ional improvement" which may be assigned on 
campus or at other sites means seminars, workshops, credit classes 
or other education which the College determines is needed to 
improve or maintain skills or license requirements. (All approved 
expenses incurred in such assigned education will be reimbursed by 
the College in accordance with procedures described in Article 
XIX.) 

5 
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ARTICLE XVI-A 
NON-TEACHING PROFESSIONAL SALARY 

A. Salary Levels 

The following non-teaching professional positions of 
Admissions Coordinator; Coordinator of Placement > Counseling and 
Student Activities; Registrar and Financial Aid Officer; and 
Librarian-Media Specialist shall receive a salary as follows: 

1. The starting salary in these positions shall be 
within the range of a minimum of $1 3^000 per year up to a i^aximum 
of $28^000 per year. 

2. Individuals currently holding these positions shall 
be paid salaries for the 1985-86 year as stated in their individual 
contracts for 1984-85. 

3. Each of the four added positions will receive an 
increase in salary of one thousand two hundred twenty dollars 
($1,220) effective July 1, 1986. 
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ARTICLE XVIII 
SUPPLEMENTAL BENEFITS 



Insert in item (C) (2), the words " and twelve month 
proi-essional employees" after "full-time instructional personnel". 
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ARTICLE XX 
HOLIDAYS FOR TWELVE MONTH INSTRUCTIONAL 
AND NON-TEACHING PROFESSIONALS 

A. All full-time instructors with contracts for twelve months 

shall be paid their regular rate of pay provided the holiday fall 

during the normal work week of the faculty member and the holiday 

being as the Board of Trustees declares. 

(1) Labor Day 

(2) Thanksgiving Day 

(3) Friday after Thanksgiving Day 

(4) Day before Christmas Day 

(5) Christmas Day 

(6) Day before New Year'^s Day 

(7) New Year's Day 

(8) Memorial Day 

(9) Independence Day 

6. Non-teaching professionals holding the positions of 
Admissions Coordinator; Coordinator of Placement, C'-yunseling and 
Student Activities; Registrar and Financial Aid Officer; and 
Librarian-Media Specialist shall receive the same paid holidays as 
tvelve (12) month instructional personnel. 

C. If Christmas Day and New Year's Day fall on Thursday, 
Friday will be declared the holiday in place of the day before. 

D. In the event that any of the aforesaid holidays should 
fall on Saturday, the Friday immediately preceding shall be 
observed as a holiday; if the holiday fall on Sunday, the Monday 
immediately succeeding shall be observed as a holiday. 

8 
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E* In the event any of the aforesaid holidays fall during a 
faculty member^s scheduled vacation, the time will not be charged 
against vacation leave* 
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ARTICLE XXI 
VACATION FOR TWELVE MONTH INSTRUCTTONAL 
AND NON-TEACHING PROFESSIONALS 

A. Amount and Scheduling of Vacation, 

1. Full-time twelve (12) month instructors and non- 
teaching professionals will be given two weeks (ten days) time off 
annually for va-.ation. 

2. After five years of full-time employment, twelve 
month instructors and twelve moi*th non-teaching professional 
personnel will be given three weeks (fifteen days) time off 
annually for vacation. 

3. After ten years of full-time employment, twelve month 
instructors and twelve month non-teaching professional personnel 
will be given four weeks (twenty days) off annually for vacation. 

4. Twelve month instructors' and non-teaching 
professionals' vacations must be scheduled at times which are 
approved in advance by the College. 

5. Vacation time will accrue monthly on a pro rata 

basis. 

6* Non-teaching twelve month professionals referred to 
in this Article are the Admissions Coordinator, Coordinator of 
Placement, Counseling and Student Services; Registrar and Fineacial 
Aid Officer, and Librarian-Media Specialist. 

B. Rules Governing Vacation 

1. Vacation way not be advanced. It may be taken only 
after it is earned, 

2. A twelve month instructor or a twelve mon^n nor. 

10 



teaching professional member shall forfeit the right to take or be 
paid for any accrued vacation time which is in excess of the 
^iia;r.iiDum allowed for two years of service* 

3 • Upon separat ion from service , a twelve month 
instructor or twelve month non-teaching professional member shall 
be entitled to compensation at their current pier diem rate of pay 
for all accrued and unused vacation time up to a maximum allowed 
for two years of service. 

4. In case of death of twelve month instructor or non- 
teaching professional employee, accrued and unused vacation time, 
up to a maximum allowed for two years of service, shall be paid to 
the estate in eccordance «with Section 2113.04 of the Revised Code. 

5. In the event any pad legal holiday falls during the 
twelve month instr ctor^s or twelve month non-teaching 
professional's scheduled vacation, said day will not be charged as 
a vacation day or deducted from the faculty member'^s vacation 
balance. 

6« Vacation may not be taken without prior approval of 
the twelve month instructor'^s or twelve ir.onth non-teaching 
professional's immediate supervisor. 
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This Agreement is made and entered into this day of 

December, 1986, by and between Southern State Community College 
("College") and the Southern State Education Association 
("Association"). 

ARTICLE I; RECOGNITION 

Section 1 . The College hereby recognizes the Association 
as the exclusive representative for purposes of collective 
bargaining for all librarians and all full-time faculty members of 
Southern State Community College whose teaching assignments during 
their first full quarter in an Academic Year include at least six 
Credit Hours of college credit courses ("Employee" or 
-Employees"). Teachinq assignments, during their first full 
quarter in an Academic Year, shall determine those faculty members 
who are included in, or excluded from, -the bargaining unit for 
thaf entire Academic Year. 

Section 2. This recognition excludes from the bargaining 
unit all full-time faculty members whose Fall Quarter teaching 
assignments do not include at least six Credit Hours of college 
credit courses. This recognition also excludes from the 
bargaining unit part-time faculty members, heads of department as 
defined in Section 4117.01 of the Ohio Revised Cooe, all 
non-certificated personnel, all management level employees, all 
confidential employtees, and all supervisors. 

Section 3. If an employee fails to teach six or more 
college Credit Hours during his first full quarter in an Academic 
Year due to an involuntary transfer, he shall not be excluded from 
the bargaining unit for that Academic Year. 
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ARTICLE II: PROCEDURES FOR NEGOTIATION AND FOR RESOLVING 
^ NEGOTIATING DISPUTES 

Section 1 , This Article shall control the procedures 

utilized by the College and the Association for the purpose of 

negotiating wages, hours, and terms and conditions of employment 

which have been properly raised by either the College and/or thr 

Association with respect to an Agreement to succeed and/or replace 

this Agreement. This Agreement shall remain in full force and 

effect until the procedures set forth in this Article II have been 

completed. 

Section 2 . Should either party to this Agreement desire to 
commence negotiations for an Agreement to succeed and/or replace 
thxS Agreement, the party seeking such negotiations shall deliver 
a written notice of such intent, and its entire proposed new 
agreement, to the other not more than 150 calendar days, nor less 
than 120 calendar days, before the expiration date of this 
Agreement. The parties shall meet to commence such negotiations 
not later than 30 calendar days after the receipt by the other 
party of such written notice and entire prcposed new agreement. 
The party that received such notice and proposal shall present its 
entire proposed new agreement at the first bargaining session. 
During the negotiation procedures set forth in this Article II, 
neither the Association nor any Employee shall engage in any 
strike. 

Section 3 . The Association shall have a bargaining 
committee that shall not exceed six persons selected by the 
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Association* The College shall have a bargaining committee which 
shall not exceed six persons. The expense, if any, of each 
bargaining committee will be borne by the party selecting said 
committee and the other party shall not be responsible in any 
fashion for any such expense. 

Sectio:^ 4 . Negotiation meetings between said bargaining 
comn.ittees shall be private and scheduled for mutually 
satisfactory times and place(s). 

Section 5 . During the time period of negotiations between 
the two bargaining committees, no oral or written publication of 
the contents or the progress or the lack of progress of the 
negotiation shall be made to anyone by. either party or by either 
bargaining committee or the persons comprising said bargaining 
committee; provided, however, that the College's bargaining 
c mittee may inform the President, members of the College's 
Administration, and/or the Trustees of such events, and the 
Association's bargaining committee may inform the officers of the 
Association and its members of such events; but none of the 
persons who are thus informed may disclose and/or publish such 
information to any other person. 

Section 6 . If either the College or the Association gives 
notice to the other during the time period of negotiations that it 
desires to select an arbitrator, th^ parties shall select an 
arbitrator pursuant to the rules of the American Arbitration 
Association. 
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Section 1 . It the College and the Association have not 
entered into a collective bargaining agreement to succeed this 
Agreement prior to the expiration date of this Agreement set forth 
in Article XVI, the arbitrator selected pursuant to Section 6 of 
this Article II shall conduct a hearing or hearings at which both 
parties shall have the opportunity to present relevant information 
regarding the unresolved issues. The arbitrator shall make 
findings of fact and recommendations concerning the unresolved 
issues « In making his findings of facts and recommendations, the 
arbitrator shall consider the factors set forth below: 

(a) Past collectively bargained agreements, if any, between 
the parties; 

(b) Comparison of the positions of the College and 
Association on the unresolved if;sues and the terms and 
conditions of employment of other pul'^ic and private • 
employees doing comparable work, giving consideration to 
factors peculiar to the area and classification involved; 

^c) The interests and welfare of the public, the ability of 
the public employer to finance and administer the issues 
proposed, and the effect of the adjustments on the normal 
standard of public service; 

(d) The lawful authority of the public employer; 

(e) The stipulations of the parties; 

(f) Such other factors, not confined to those listed in this 
section, which are normally or traditionally taken into 
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consideration in the determination of the issues through 
voluntary collective bargaining, mediation, fact-finding, 
or other impasse resolution procedures in the public 
service or in private employment. 
Section 8 > The cost of the arbitrator and any other costs 
of conducting the hearing shall be borne equally by the parties, 
except that each shall bear the costs of its own witnesses and 
representatives. Should either party request a transcript, it 
shall be made and shall be the official record of the hearing. 
The party requesting the transcript sh^ll bear its cost, unless 
the other party obtains a copy, in which case the cost shaxi be 
borne equally. 

Section 9 . If the College and the Association are unable 
to reach agreement within seven days after the publication of 
findings and recommendations fron the arbitrator, the Employees 
shall have the right to strike if the Association gives to the 
College a ten-day prior v/ritten notice of its intent to strike and 
of the time, date, and place of any strike. 

Section 10 . The procedures set forth above in Sections 1 
through 9 of this Article II shall be in lieu of the settlement of 
disputes procedures set forth in Chapter 4117, Ohio Revised Code, 
except and to the extent that they are specifically incorporated 
herein. 

ARTICLE III: GRIEVANCE PROCEDURE 

Section 1 . A grievance, as that tetv is use ; in this 
Agreement, means a dispute between ^.n Employee .. * Employees and 
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the College, or between the Association and the College, 
concerning the interpretation or application of any specific 
provision of this Agreement. 

Section 2 . No grievance, the basis for which occurred 
before the effective date of this Agreement or after the 
expiration date of this Agreement, shall be considered or be 
subject to adjustment under this Article. The grievance procedure 
established herein shall be the exclusive remedy available to any 
Employee or to the Association for ony alleged breach of this 
Agreement. Any grievance not delivered or processed within the 
time limits and the procedures e5^ablished herein shall be 
considered withdrawn, and thereafter may not be delivered for 
consideration or made the basis for any action under this 
Agreement or otherwise. 

Section 3 . A grievance shall be processe in the following 
manner: 

Step 1. The grievance of an Employee or Employees shall first 
be presented to the Employee's immediate superv'sor by the 
grievant. 

Step 2. Should the supervisor not dispose of the grievance to 
the satisfaction of the grievant and the matter is to be processed 
further, or in the case of an Association grievance, the grievance 
shall be reduced to writing, stating the basic facts on v;hich It 
is based, the written provision or provisions of this Agreement 
claimed to have been violated, and a statement of the adjustment 
desired and shall be signed by the individual grievant, or, in the 
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case of an Association grievance, by a representative of the 
Association. The written grievance must be delivered to the 
Director of Instruction, or his designee, within seven (7) 
calendar days after the event or incident on which the grievance 
is based* 

Step 3. Should the Director of Instruction not dispose of the 
grievance to the satisfaction of the grie nt and the matter is to 
be processed further, the Association must deliver the written 
grievance to the Academic Dean, or his designee, within twenty-one 
(21) calendar days after the facts or events on which the 
grievance is based. The Academic Dear., or his designee, shall 
meet to discuss the grievance with the grievant and a 
representative of the Association upon written request by the 
Association. 

Section 4 . An Employee or Employees may not seek to 
enforce this Agreement by legal action of any sort or otherwise, 
except by the filing of a grievance as provided in Steps 1 and 2 
of Section 3 of this Article III. 

Section 5 . The time limits set forth in this Article may 
be extended by the mutual agreement in writing of the 
representatives of the College and the Association. 

ARTICLE IV; ARPTTRATION PROCEDURE 

Section 1 . Should the Academic Dean not dispose of the 
grievance to the satisfaction of the Association and the matter is 
to be processed further, the Association, but not an individual 
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Employee, must deliver a notice of intent to arbitrate to the 
Academic Dean not less than forty-five (45) days, nor more than 
sixty (60) days, after the facts or events on which the grievance 
is based. 

Section 2 . Upon receipt by the College of the 
Association's notice of arbitration, the College and the 
Association shall meet and seek to agree upon an arbitrator to 
hear and decide the d5.spute. If the College and, the Association 
are unable to agree on an arbitrator within seven (7) calendar 
days of the time the Association's request for arbitration is - 
received by the College, whe College and the Association shall 
jointly request the American Arbitration Association to appoint an 
arbitrator. The selection of the arbitrator shall be in 
accordance with the rules and procedures of the American 
Arbitration Association. Except as otherwise provided in this 
Agreement, the rules of the American Arbitration Association shall 
apply to an arbitration conducted under this Article IV. 

Section 3 . Unless otherwise agreed by the College and the 
Association, the arbitrator shall render his decision in writing. 
If such decision is in conformity with the powers granted to the 
arbitrator in this Agreement, it shall be final and binding on the 
College and the Association. The sole function of the arbitrator 
shall be to interpret the express terms of this Agreement and to 
apply them to the specific facts presented at the arbitration 
hearing. The arbitrator shall have no power or authority to 
change, amend, modify, ignore, add to, delete from or otherwise 
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alter this Agreement; nor to go beyond the issue raised by the 
original grievance; nor to rely on any issue not disclosed during 
the grievance procedure; nor to find a violation of any provision 
of the Agreement not specifically idert-ified in the written 
grievance submitted at Step 2 of Section 3 of Article III of this 
Agreement; nor to determine a grievance the cause of which arose 
prior to the date of the execution of this Agreement or which 
shall arise after the termination date of this Agreement; nor to 
grant any monetary award which is noncompensatory or punitive in 
nature; nor to grant any monetary award to an Employee who has not 
signed the grievance as an aggrieved Employee when it was 
presented in Step' 2 of Section 3 of Article III of this Agreement; 
nor to grant any monetary award for a period exceeding twenty (20) 
calendar days prior to the date of the filing of the written 
grievance in Step 2 of Section 3 of Article III of this Agreement. 

Section 4 > The costs of the proceedings, including the 
expenses and compensation of the arbitrator and the rental of 
facilities, if any, shall be borne equally by the College and the 
Association. If either party requests a transcript and exhibits 
for the arbitrator, they shall be made and shall be the official 
record of the hearing. The cost of the transcript shall be borne 
by the party requesting it, except where the other party requests 
a copy of the transcript in which case the cost of the transcript 
shall be borne equally by both the College and the Association. 
All other expenses shall be borne by the party incurring th^m and 
neither party shall be responsible for the expenses of witnesses 
called by the other. 
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ARTICLE V: ASSOCIATION MEMBERSHIP, DUES CHECKOFF, AND USE OF 
FACILTIES 

Section 1 > Each Employee may join or refrain from joining 
the Association without interference by either the College or the 
Association. 

Section 2 . 

(a) During the term of this Agreement, the College agrees to 
honor any voluntary, duly executed, and unrevoked DUES 
CHECKOFF AUTHORIZATION form, as set forth below, filed 
with it by or on behalf of any Employee covered by this 
Agreement. Pursuant to any such DUES CHECKOFF 
AUTHORIZATION, the College will deduct th« amount the 
Association certifies to be due to the Association as 
periodic dues of members of the Association established 
by it in accordance with its constitution and bylaws, 
from the compensation, if any, payable to any such 
Employee during the months of October through August. 
The College agrees to forward the amounts deducted during 
any calendar month, together with a list of Employees and 
the amount deducted to the Association during the month 
after the calendar month in which the deductions were 
made. Upon termination of this Agreement all DUES 
CHECKOFF AUTHORIZATIONS received from Employees shall be 
automatically revoked and all obligations of the College 
to deduct the set .amount of Association membership dues 
from the compensation of its Employees shall cease. 

-10- 
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(b) The DUES CHECKOFF AUTHORIZATION form shall contain the 
provisions of the -Standard Annual Payroll Deduction 
Statement* as set forth in Ohio Education Association 
form MEM-TCH for 1985-1986 Enrollments. It -shall not 
include the provisions of the "Continuing Payroll 
Deduction statement", which is on that form, and the 
signature Ov an Employee on that form shall not result in 
the "Continuing Payroll Deduction Statement" having any 
force or effect. 

(c) The Association will indemnify and hold harmless the 
College against all claims arising out of the College's 
compliance vrith the provisions of this Article V. 

Section 3 . The Association may use College facilities upon 
advance written application to and approval by the College. The 
College will approve such applications when the use would not 
conflict with normal college activities, prior approved use, or 
normal practice regarding use of such facilities by the staff 
and/or the public. Building and facility use will be confined to 
times within normal custodial shirts. Use of facilities according 
to the above conditions will oe at no charge to the Association. 
If approval is granted for use of College facilities at times 
outside normal custodial shifts or for activities which require a 
rental fee from public groups, the Association shall be required 
to pay any costs incurred by the College as well as any rental 
fees which may apply. 
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Section 4 . An agent of the Association who is not an 
Employee may request, and be granted, access to College premises 
on the same terms and pursuant to the same procedures as those on 
which uccess to College premises is granted to members of the 
general public. 

Section 5 . 

(a) No Employee shall engage in any Association Activity 
during the Academxc Work Week or at other times when he 
is responsible for performing an assignment of the 
College as set forth in Article VIII, wit^'jut prior 
consent of ♦"he College. Consent may be r ••fed or 
withheld in the sole discretion of the Coi.^ge. 
Association Activity includes all activities by an 
Employee with, for, or on behalf of the Association or an 
officer or agent of the Association, who is acting in 
that capacity, or in furtherance of a right of an 
Employee under this Agreement. Association Activity 
includes but is not limited to. Association meetings, 
whether formal or informal, filing or processing of 
grievances, investigation of grievances, and the handling 
of Association business or matters, except as provided in 
Section 5(b) of this Article V. 

(b) Whenever Employees are mutually scheduled by the parties 
to participate during the Academic Work Week in 
negotiations, grievance meetings, and meetings or 
conferences with College officials, they shall suffer no 
loss of pay. 
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Section 6 , The College shall furnish to the Association, 
at no cost, within a reasonable tiit^e of a written request, the 
following as they become available: 

(a) Institutional Budget Report. 

(b) Projected Budget Report.. 

(c) Faculty Service Report. 

(d) Academic and Non-academic Personnel Inventory. 

(e) Budget Breakdowns (all departments). 

(f) Salary and Classifications for all Full-time Employees. 

(g) Salaries and Classifications for all Supplemental 
Contracts. 

(h) Monthly Financial Statements. 

Section 7. The College shall provide to the Association a 
copy of the Agenda for each meeting of the Board of Trustees of 
the College. This Agenda shall be sent to the Association 
President within forty-eight (48) hours of the time it is sent to 
the members of the Board of Trustees. 

Section 8 . An Employee may, upon request, be represented 
by a representative of the Association during that part of any 
meeting at which the College notifies an Employee that the College 
is taking disciplinary action against him. 

Section 9 . The College will permit the Association to post 
official notices of Association business on a bulletin board on 
each campus designated by the College for that purpose. Each such 
notice shall be signed by an authorized representative of the 
Association and shall constitute an official Association notice. 
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Prior to posting, each sucK notice shall be submitted by the 
Association to the Academic Dean or his designee. 

Section 10 > Association officials may place official 
Association notices, signed by an authorized representative of the 
Association, in the mail boxes of Employees in the College's 
internal mail system. 

Section 11 > Upon written application from the Association, 
Association officers and Employees who have been duly selected as 
delegates shall be granted a total leave or leaves of absence to 
attend Association conventions or conferences for periods not 
exceeding ten (10) total work days during an Academic Year; 
provided that such written application is submitted at least 
thi .y i^sO) days in advance of the start of such leave and further 
provided t.^at such leave shall be limited to two (2) Employees at 
any time. The first four (4) such days during an Academic Year 
shall be without loss of pay. Any such days beyond four (4) 
during an Academic Year shall be without pay. 

ARTICLE VI: DISCIPLINE AND DISCHARGE 

Section 1 . The College will not discharge or discipline an 
Employee during the term of his individual contract, or decline to 
offer an Employee a contract for the next Academic Year, without 
judt cause, provided, however, that this Article VI shall not 
apply to the nonrenewal of the contract of an Employee who will 
not have completed more than two (2) Academic Years as an Employee 
of the College at the end of the current Academic Year or to the 
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nonrenewal of a contract for the reasons set forth in Section 3(d) 
and (s)-(i) of Article XVI of this Agreement. 
Section 2 . 

(a) In the event the College is formally considering the 
discharge of an Employee during the term of his 
individual contract, or declining to offer an Employee a 
contract for the next year in circumstances to which this 
Article VI applies, it shall give written notice to the 
Employee that such action is under consideration. This 
notice shall summorize the reasons under consideration. 

(b) An Employee who is given such notice may request a 
hearing before the Academic Dean within seven (7) 
calendar days of his receipt of it. This request shall 
be in writing and shall include a summary of the reasons 
the Employee contends the ar^ion should not take place 
and identify the written provision or provisions of this 
Agreement, if any, claimed to have been violated. 

(c) The Hearing before the Academic Dean shall take place 
within seven (7) calendar days after the Academic Dean 
receives the hearing request. 

(d) The College shall set forth at the hearing the reasons 
for ««hich it is considering discharge of, or declining to 
offer a contract to, the Employee. The Employee may ask 
questions concerning these reasons and present relevant 
information. The Employee may at his option be 
represented by the Association or a person designated by 
the Associaton dt this hearing. 
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(e) An Employee who invokes the hearing procedure set forth 
in this Section 2 of Artic'^e VI may not file a grievance 
pursuant to Section 3 of Article III. provided, however, 
that the Employee's request for a hearing pursuant to 
Section 2(b) shall be considered to be a grievance for 
the purposes of Section 4 of Article III and Section 1 of 
Article IV. 

Se ction 3. Following the hearing set forth in Section 2 of 
this Article VI, the College shall review the information and 
reasons presented at the hearing and the Employee's personnel file 
and decide whether to discharge, or decline to offer a contract 
to, him. The Employee will be gxven notice of this decision. 



ARTICLE VII; INSTRUCTIONAL WORKLOAD 
Section 1 > 

(a) The "Contract Year" begins on September 1 of each 

calendar year and ends on August 31 of the following 
calendar year. The -Academic Year" begins cn September 1 
of each calendar year and ends on June 30 cf the 
following calendar year. Employees, other than 
Librarians and those who teach nursing, may be assigned 
to perform duties, as set forth in Article VIll, during 
the period beginning two weeks prior to the first day of 
classes of the Fall Quarter and ending with graduation at 
the end of the Spring Quarter or completion of all 
required reports and records, whichever is later. 
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Librarians may be assigned to perform duties, as set 
forth in Article vili, during the period beginning on 
September 1 of each calendar year and ending on June 30 
of the following calendar year. Each Employee, other 
than a Librarian or au Employee who teaches nursing, 
shall be assigned to perform such duties on not more than 
one-hundred, seventy-six (176) days during the Academic 
Year. A Librarian shall be assigned to perform such 
duties on not more than two-hundred, seven (207) days 
during the Contract Year. An Employee who teaches 
nursing shall be assigned to perform such duties on not 
more than two-hundred, thirty-six (236) days during the 
Contract Year. An Academic Year includes three (3) 
Quarters in the following order: Fall, Winter, and 
Spring. Each Quarter consists of eleven (11) weeks of 
instructional responsibilities. Days of work during an 
Academic Week are all days on which an Employee is 
assigned, oi could be assigned, zo teach a class, 
provided, however, that an Employee shall not be 
considered to have worked on more than five (5) days in 
any Academic Week, 
(b) The number of "Credit Hours'* orked by an Employee who is 
responsible for instruction in a class is the same as the 
number of College credits students who enroll in that 
class may receive toward a degree because of that 
instruction. 
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(c) A "Class Preparation'', except as provided in Article vi. 
Section 5, includes all activities of an Employee in 
planning, organizing, and becoming ready to instruct 

• students in a particular College class within the 
approved curriculum as set forth in the College catalog. 
Preparations for multiple sections of the same class 
constitute one preparation. 

(d) A "Contact Hour" worked by an Employee is a regular, 
scheduled hour of student contact, which occurs each week 
during a Quarter and is in a classroom or other 
recognized instructional setting, during which the 
Employee is responsible for instruction of students who 
enroll in the class and may receive credit for that 
instruction. Contact with students during academxc 
counseling and advising, office visits, office hours, 
extra curricular activities, orientation and conferences. 
College corxvocations , and all other similar activities do 
not constitute Contact Hours. 

(e) An "Academic Workweek" is a week during an eleven (11) 
week Quarter. 

Section 2 . The Normal Instructional Workload to which an 
Employee, other than a Librarian or one ^ho teaches nursinij, may 
be assigned during the Fall, Winter, and Spring Quarters is 
defined as: 

(a) Forty-five (45) Credit Hours, usually fifteen (15) Credit 
Hours in each such Quarter, 
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(b) No more than ten (10) different Class Preparations, ana 

(c) Forty-five (45) Contact Hours, usually fifteen (15) 
Contact Hours in each such Quarter. 

Section 3 . The Normal Woikloa^i to which a Librarian may be 
assigned is defined as forty (40) hurrs during a week. 

Se ction 4 , The Normal Instructional Workload to which an 
Employee who teaches nursing may be assigned during an Academic 
Year is defined as: 

(a) Fifty-two (52) Credit Hours, usually thirteen (13) Credit 
Hours in each such Quarter « 

(b) No more than fourteen (14) different Class Preparations, 
and 

(c) Seventy-five (75) Contact Hours. 

Section 5 . Assignments in excess of those set forth abc^e 
in Sections 2(a)-(c). 3. and 4(a)-(c) constitute an -Overload". 
Overload for an Academic Year shall be determined at the beginning 
of the Spring Quarter (Summer Quarter for Employees teaching 
nursing) of that Academic Year, including assignments for that 
Quarter Employees may be assigned one class per quarter that 
results in an Overload. 

Section 6 . In special circumstances and with the consent 
of the Employee involved, the Normal Instructional Workload may be 
exceeded without compensation for an Overload. 

Section 7 . The number of Credit Hours, Class Preparations, 
and Student Contact Hours in the instructional workload of an 
Employee wno is engaged in individualized instruction, oth**r 
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non-traditional teaching schedules or aiisignments , or special 
projects or assignments shall be calculated by the College so that 
they are reasonably equivalent to those of Employees engaged in 
traditional teaching assignments which require reasonably 
equivalent time, effort, training, preparation, responsibility, 
skill, and ability, overall. The Employee and his immediate 
supervisor shnll meet to discuss this calculation before it 
becomes final. 

Section 8 . An Employee may notify the College of his 
desire to teach during the Sunvner Quarter. This notification 
shall identify the classes the Employee desires to teach. 
Teaching .assignments for the Summer Quarter will be offered to 
qualified Employees who have so notified the College before they 
are offered to other persons. 

ARTICLE VIII: COMPENSATION 

Section 1 . The annual salary for each Employee who teaches 
a Normal Instructional Workload during an Academic Year is 
determined pursuant to Appendix A, which is entitleu, -Salary 
Index System-. The index number set forth in Appendix A which 
applies to an Employee shall be multiplied by the Base Salary set 
forth in Section 4 of this Article VIII to determine his salary. 
In Appendix A: 

(a) -Years with Southern*' means completed full years of 

teaching experience at Southern State Community College 
as of the beginning of an Academic Year. 
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(b) ^Degree* means the highest degree or degree anr' 
additional quarter credits or equivalent attained by the 
Employee in an undergraduate or postgraduate institution 
of higher education reasonably related to the subject 
matter area in which he is responsible for instruction, 
or to other assigned duties. Unless otherwise agreed in 
advance and in writing by the College and the Employee, 
only credits in graduate level courses shall be 
considered in placing Employees on the Salary Index 
System above the B^^chelors Degree level. 

(c) Experience of an Employee means full years of full-time 
college teaching experience at a degree granting 
institution in classes from which credits are 
transferrable to the College and other experience related 
to the subject matter area in which that Employee is 
responsible for instruction and is calculated as follows: 

(1) Full years of full-time college teaching, plus any 
additional years of related experience, as, defined 
above, but only to a maximum of ten years for each 
Employee shall be considered. 

(2) For each full year of full-time college teaching 
included for consideration in the ten years of 
experience of an Employee in Section 1, subsection 
(c)(1), above, one year of experience shall be 
awarded to that Employee. 
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(3) For each full year of related experience included 
for consideration in the ten years of experience of 
an Employee in Section 1, subsection (c)(1), above, 
one-half year of experience shall be awarded to '^hat 
...nployee. 

Up to five years of service by an Employee in the armed 
forces of the United States shall be included in this 
calculation as if it were full years of full-time college 
teaching. For an Employee who is a Librarian, full years 
of performing duties as a full-time librarian at a degree 
granting institution from which credits are transf errable 
to the College shall be included in this calculation as 
if it were full years of full-time college teaching 
experience. Experience shall be calculated to the 
nearest one-half year and the index number of an Employee 
may be determined by interpolation between index numbers 
set forth in Appendix A. 
Section 2 . The annual salary for a Librarian who works a 
Normal Workload during an Academic Year is determined by 
multiplying the annual salary determined pursuant to Section 1 of 
this Article VIII, by 1.11. 

Section 3 . The annual salary for each Employee who teaches 
a Normal Instructional workload in nursing during an Academic Year 
is determined by multiplying the annual salary determined pursuant 
to Section 1 of this Article VIII, by 1.33. 
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Section 4 , Base Salaries during the term of this Agreement 
shall be: 

Eff, 9/1/86 Eff, 1/1/88 Eff, 1/1/89 

$14,100 $14,400 $14,900 

Section 5 . Unless an Employee agrees to work a teaching 
assignment that creates an Overload without compensation, an 
Employee, other than one who teaches nursing, whose assigned 
schedule results in an Overload for an Academic Year will be paid 
as follows: 

(a) $250.00 for each Cred^'t Hour of instruction in excess of 
forty-five (45) Credit Hours, or, if more than ten (10) 
different Class Preparations are assigned, $250.00 for 
eich Credit Hour of instruction in the class or classes 
with the fewest number of Credit Hours which would, if 
removed from the Employee's assignment, reduce the number 
of Class Preparations to ten (10), whichever is less, and 

(b) $60.00 for each Contact Hour in excess of forty-five (45) 
Contact Hours, plus the number of Credit Hours for which 
he is entitled to payment pursuant to Section 5(a) of 
this Article VIII. 

Section 6 . An Employee whose assigned schedule teaching 
nursing results in an Overload for an Academic Year will be paid 
as follows: 
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(a) $250.00 for each Credit Hour of instruction in excess of 
fifty-two (52) Credit Hours, or, if more than fourteen 
(14) different Class Preparations are assigned, S250.00 
for each Credit Hour of instruction in the class or * 
classes with the fewest number of Credit Hours which 
would, if removed from the Employee's assignment, reduce 
the number of Class Preparations to fourteen (14), 
whichever is less, ^nd 

(b) $60.00 for each Contact Hour in excess of the sum of 
seventy-five (75) Contact Hours, plus the number of 
Credit Hours for which is entitled to payment pursuant 
to Section 6(a) of this Article VIII. 

Section 7 , An Employee, other than an Employee teaching 
nursing, who teaches during the Summer Quarter shall be paid two 
percent (2%) of the applioable Base Salary set forth in Section 4 
of this Article VII, multiplied by the index number set forth 
below with respect to the Degree which applies to that Employee 
for each Credit Hour of instruction: 



In addition, such Employee shall be paid S60.00 for each Contact 
Hour in excess of the number of Credit Hours taught. 



Degree 



Index Number 



Less than Bachelors 

Bachelors 

Masters 

Masters plus 30 Credits 
Masters plus 45 Credits 
Doctors 



.899 
1.000 
1.141 
1.268 
1,373 
1.478 



Section 8 , An Employee shall be paid fifty dollars 
($50.00) for a student he teaches in an independent studies course 
if teaching that student results in the Employee teaching an 
Overload, An Employee who teaches Overload because he teaches an 
independent! studies course shall not receive compensation for 
Overload pursuant to Sections 5 or 6 of this Article Vlll. 

Section 9 , 

(a) Each Employee will be paid his annual salary set forth in 
his Individual Contract in twenty-four (24) equal 
installments. Payments will be made on the fifteenth and 
last days of each month. 

(b) Compensation for assignments during the Summer Quarter 
will be made during the time period in which this work is 
performed. Compensation for an Overload will be paid 
during the first four (4) weeks of the Spring Quarter. 

ARTICLE IX; EMPLOYEE RESPONSIBILITIES 

Section 1 . An Employee shall be responsible for, and 
devote reasonable and necessary time and effort to, preparation 
and instruction; Office Hours; academic counseling and advising; 
orientation, meetings, and conferences; College committee work for 
which an Empioyet*: volunteers; in the case of a Librarian, library 
duties; and other professional duties of a similar nature that may 
be assigned by the College from time to time. 

Section 2 . During an Academic Workweek an Employee, other 
than a Librarian, is required to be on campus for thirty-two (32) 
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hours. Ail Employee who is assigned to work as a Librarian is 
required to be on campus for forty (40), and only forty (40), 
hours during a week. When an Employee is required by the College 
to perform an assignment which requires the Employee to be off 
campus, necessary time spent performing that assignment is time on 
campus within the meaning of this Section 2 of Article IX. 

Section 3 . During the two weeks prior to the first day of 

classes of the Fall Quarter, Employees may be assigned up to five 
(5) days of duties on campus, including Employee orientation and 
student advising and counseling. 

Section 4 . During the periods of time prior to the Fall 

Quarter and between the Fall and winter Quarters, 

(a) Employees, other than Librarians, may be assigned to 
perform he following duties on campus: 

(1) Academic counseling and advising of students, 
including during registration of students, and 

(2) Attend educational, developmental, or professional 
meetings, orientation, conferences, seminars, and 
workshops . 

(b) Employees, other than Librarians and those who teach 
nursing, shall not be assigned to perform any duties for 
a period of time of at least ten (10) consecutive 
calendar days including Christinas Day and New Year's 
Day. Employees who teach nursing shall not be assii-ied 
to perform any duties for a period of time of at least 
fourteen (14) consecutive calendar days including 
Christmas Day and New Year's Day. 
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(c) No arsigned duties will extend more than nine (9) hours 
fron beginning of first duty to the end of the last duty 
on a day, without agreement of the affected Employee. 

(d) The schedule of these days will oe placed on the College 
calendar . 

(e) If these assignments are at locations that are outside of 
the normal business area of the College, the College will 
pay total mileage and other ordinary and necessary 
business expenses which the Employee incurs in completing 
each such assignment. 

Section 5 . No Employee shall be assigned, without his 
consent, to teach: 

(a) A class that is scheduled to end more than nine (9) hours 
after the scheduled beginning of his first class on that 
calendar day, 

(b) Classes on more than two (2) campuses in a calendar day, 
or 

(c) Classes on more than five (5) days during an Academic 
Week, except where the Employee is teaching an Overload, 

Section 6 . Employees may not be assigned by the College to 
teach a class or perform other duties on a day on which the 
Collecie cancels classes for st*'dents. 

Section 7 . A Librarian shall have ten (10) days (Saturday 
and Sunday excluded) during ♦•he period from September 1 of a 
calendar year through June 30 of the following calendar year 
during which he shall not be required to perform any duties, npon 

-27- 



ERIC 



394 



thirty (30) days request by the Employee, this time shall be 
scheduled as far as practical ac times desired by the Employee, 
but the right to schedule such time is reserved to the College to 
ensure its orderly and efficient operation. 



assigned to perform duties on campus during the period between the 
winter and Spring Quarters. 



(a) Employees shall be responsible for necessary and 
reasonable study,, planning, and preparation of materials 
to conduct classes and other teaching and instructional 
assignments. 

(b) Employees shall be present for assigned classes and other 
teaching and instructional assignments. 

(c) Employees shall perform classroom teaching and other 
teaching and instructional assignments competently, 
professionally, and to the best of their abilities. 

Section 10. . Library Duties: 

(a) Librarians shall be responsible for necessary and 
reasonable study, planning, and preparation of materials 
to perform library duties. 

(b) Librarians shall be present at assigned times to perform 
their library duties. 

(c) Librarians shall perform library duties and other library 
assignments competently, professionally, and to the best 
of their abilities. 



Section 8. 



No Employee, other than a Librarian, shall be 



Section 9. 



Preparation and Instruction: 
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Section 11 . Office Hours: 

(a) Employees shall schedule Office Hours for student 
advising and consultation during each Academic workweek 
as follows: 

(1) During the Fall Quarter at least ten (10) Office 
Hours per week. 

(2) During the Winter and Spring. Quarters at least five 
(5) Office Hours per week. 

Office Hours shall be as convenient as possible for both 
day and evening students. 

(b) The Office Hours of each Employee shall be posted in a 
reasonable location and listed in the office of a 
designated College administrator. 

(c) If a student is unable to meet with the Employee during 
regularly scheduled Office Hours, they shall meet at a 
reasonable time mutually agreed on by them. 

(d) If an Employee is unable to be present during his 
scheduled Office Hours, he shall post a notice to that 
effect in a reasonable location and notify the designated 
College administrator. 

Section 12 . Academic counseling and Advising: Each 
Employee shall be assigned a number of students for whom he shall 
act as advisor within his area of competence. An Employee may 
also be assigned to advise within his area of competence students, 
who are not specifically assigned to him, during periods of 
registration or in association with his instructional duties. 



Section 13 . Orientation, Meetings, and Conferences: 

(a) Employees shall attend the general orientation and 
organizational meetings scheduled by the College. 

(b) Einployees will attend other College and departmental 
meetings scheduled by the College administration during 
the Academic Year. 

(c) Employees may be consulted periodically throughout the 
Academic Year by appropriate administrators of the 
College tor purposes related to administration and 
instruction. 

(d) Employees shall attend workshops, lectures, seminars, 
student/faculty convocations, and. other programs held 
during the Academic Year. 

(e) Employees shall attend and participate in the graduation 
exorcises of the College. Employees shall appear in cap 
and gown (appropriate for current academic degree held). 
Expenses for academic dress shall be borne by the 
College, provided, however, that the College shall do so 
only once for each Employee. 

Section 14 . Committee work: 

(a) College committee work is optional. 

(b) An Employee who agrees to serve on a College committee 
shall devote reasonable and necessary time and effort to 
the work of that committee. 

Section 15 . Employees who enter into supplemental contracts 
or individual contracts for the Summer Quarter of an Academic Year 
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shall be present at the College and available for work and 
assignments during the periods of time necessary to perforin the 
duties and functions covered by these contracts, as established by 
the College. 

ARTICLE X: ADVANCEMENT IN RANK 

Section 1 . Employees of the College are classified in the 
five academic ranks set forth below. The minimum criteria for an 
Employee to be promoted to one of these ranks are set forth below: 

(a) Assistant Instructor : 

(1) Less than an undergraduate degree but with 
professional work, experience in che field of 
specialization equivalent to an undergraduate degree 
as determined by the College. 

(2) Evidence of potential professional teaching ability. 

(3) Evidence of continuing professional interest in 
furthering educational endeavors. 

(b) Instructor: 

(1) Undergraduate degree or equivalent professional work 
experience in the field of specialization as 
determined by the College. 

(2) Evidence of potential professional teaching ability. 

(3) Evidence of professional interest in continuing 
educational endeavors. 

(c) Assistant Professor : 

(1) Master's degree ox equivalent professional work 
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experience in the field of specialization, which 
must consist of at least three (3) years of 
successful full-t?.me college teaching* 

(2) Evidence of professional teaching ability. 

(3) Evidence of professional interest in continuing 
education endeavors. 

(4) At least three (3) full-time academic years in the 
previous rzx.A at Southern State Community College 
for all currently employed SSCC faculty members 
seeking promotion to this rank* 

(d) Associate Professo r: 

(1) Master's degree plus forty-five (45) additional 
graduate (quarter) hours of study or equivalent 
professional work experience in the field of 
specialization, which must consist of at least five 
(5) years of successful full-time college teaching. 

(2) Evidence of professional ability to teach a variety 
of subjects and develop curricula where required in 
fields of specialization. 

(3) Evidence of active professional leadership in 
faculty activities both in and out of the classroom. 

' (4) Evidence of professional interest in continuing 
educational endeavors. 

(5) At least three (3) full-time academic years in the 
previous rank at Southern State Community College 
for all currently employed SSCC faculty members 
seeking promotion to this rank* 
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(e) Professor ; 

(1) Doctor's degree and at least seven (7) years of 
successful full-time college teaching. 

(2) Evidence of professional ability to teach a variety 
of subjects snd develop curricula where required in 
fields of specialization. 

(3) Evidence of active professional leadership in 
faculty activities both in and out of the classroom. 

(4) At least three (3) full-time academic years in the 
previous rank at Southern State Community College 
for all currently employed SSCC faculty members 
seeking promotion to this rank. 

Section 2 . Rank and compensation are not related. 

Section 3 . Advancement in rank shall be determined by the 
College in its sole discretion. 

Section 4 . To t2 considered for advancement in rank, an 
Employee must submit a written request to do so to the designated 
College administrator. 

f 

Section 5 . In each of the ranks, Librarians can substitute 

successful performance of full-time duties as a Librarian at a 
college level for the ful^-time college teaching requirement. 

ARTICLE XI; INDIVIDUAL EMPLOYEE CONTRACTS 

Section 1 > Each Employee shall enter into an individual 
contract with the Colleqe. ' The form of the individual contract is 
set forth in Appendix B. The salary of the Employee and duration 
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of the individual contract shall be established therein consistent 
with this Agreement. 

Section 2 . The duration of individual contracts shall be 
determined in the sole discretion of tlie College, provided, 
however, that an Employee shall not be required to accept an 
individual contract for a period in excess of one (1) Academic 
Year. 

Section 3 . *An Employee who has entered into an individual 
contract for an Academic Year shall be given either a Notice of 
Intent not to employ for^ or offered an individual contract 
covering, che succeeding Academic Year on or before the end of the 
Winter Quarter of the current Academic Year. 

(a) The employment of an Employee who receives a Notice of 
Intent not to employ for the succeeding Academic Year 
shall terminate as of the expiration of his current 
individual contract. 

(b) An Employee who is offered an individual contract 
covering the succeeding Academic Year shall sign it anr: 
deliver it to the College business office on or before 
twenty (20) days after receipt of the offer. The 
employment of an Employee who does not sign and deliver 
the individual contract as set forth above in this 
subsection (b) shall terminate as of the expiration of 
his current individual contract. 

Section 4 . An Employee may enter into a supplemental 
contract covering duties in addition to these covered by his 
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individual contract. Supplemental contracts shall be governed by 
the following: 

(a) A supplemental contract shall not be effective for more 
than one (1) year from the date on which .t is effective. 

(b) Compensation shall be mutually agreed by the Employee and 
the College. 

(c) A supplemental contract may be .enewed on the agreement 
of the Employee and the College. 

(d) A supplemental contract shall terminate at the time of 
the termination of an Empl'^yee's individual contract. 

ARTICLE XII; HOLIDAYS 

Section 1 . The following shall be paid holidays for 
eligible Employees: 

(a) The first day of January, New Year's Day. 

(b) The third Monday of January, Martin Luther King's 
Birthday. # 

(c) The third Monday in February, Presidents Day. # 

(d) The thirtieth day of May, Memorial Day. # 

(e) The fourth day of July, Independence Da/. 

(f) The first Monday in September, Labor Day. 

(g) The second Monday in October, Columbus Day. # 

(h) The eleventh day of November, Armistice Day. 

(i) The fourth Thursday in November, Thanksgiving Day. 
(j) The twenty-fifth day of December, Christmas Day. 
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(k) Other days designated by the State of Ohio or the federal 
government as state or national holidays on which state 
employees are not required to work. 
> Section 2 > If the date on which any of the holidays 
designated by a is changed by the State of Ohio from that 
shown in Section 1, above^ the holiday shall fall on the date 
established by the state. 

Section 3 > In the event that a holiday falls on a 

Saturday, it shall be observed on the immediately preceding 
Friday* In the event that a holiday falls on a Sunday, it shall 
be observed on the following Monday. 

Section 4 . An Employee shall receive his regular 
compensation on his regular payday for any pay period in which a 
holiday is observed. 

ARTICLE XIII; EMPLOYEE BENEFIT PROGRAMS 

Section 1. State Teachers' Retirement System. All 
Employees who are required to participate in the State Teachers* 
Retirement System ("STRS") pursuant to state law shall be covered 
by that plan. 

(a) Th^ College and each Employee shall contribute to STRS 
pursuant to the rates established by state law and 
regulations . 

(b) If permitted by applicable law and regulations, each 
Employee's compensation shall be reduced by the amount of 
his share of the required contribution to STRS and the 
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College shall remit that amount to STRS on behalf of the 
Employee* The calculation of each Employee's share shall 
be based on his compensation prior to the reduction for 
this STRS contribution on his behalf. Each Employee's 
compensation will, for income tax and other appropriate 
and permitted purposes, be considered to be reduced by 
this STRS contribution on his behaif. This method of 
calculation and payment shall apply to all Employees, 
(c) If Section 1(b) of this Article XIII is not permitted by 
applicable law and regulations, the Employee's share of 
the required STRS contribution shall be by the Employee 
through payroll deduction from his compensation. 
Section 2> Medical Expense Insurance. The College and the 
Association have agreed on a plan of group medical insurance for 
eligible Employees and their depencjents, which is described, in 
general, in Appendix C. This medical expense insurance plan is 
set forth in detail in the policy or policies of insurance which 
contain the detailed, specific terms and conditions of the 
coverage. The medical insurance plan shall remain in effect 
during the life of this Agreement. The College may change the 
plan of group me^icil insurance if the coverage overall is 
relatively equivalent overall for the Employees in the bargaining 
unit, treated as a group, provided that the plan, as changed/ 
shall continue to include the coverages set forth in Appendix C, 
or if the change is the same as that made for other employees of 
the College who are covered by the same plan of group medical 
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insurance immediately prior to the change. Employees are eligible 
to participate in this plan o£ group medical insurance as follows: 

(a) Each Employee who is employed by the College shall be 
eligible for and may elect single or family coverage. 
The coverage elected shall commence on the first monthly 
eligibility date after his employment. Family coverage 
includes coverage of the Employee, his spouse, and all 
unmarried dependent children under the age of 
twenty-five (25) . 

(b) The College shall contribute up to $100.00 per month for 
single coverage or $250.00 per month for family coverage 
toward the cost of th« coverage an Employee elects* 

The Employee shall pay, in advance and through p'^yroll 
deduction, any remaining cost of the coverage he elects* 

(c) The Employee is responsible for the payment of all 
deductibles pursuant to the medical insurance plan« 

Section 3* Tax Sheltered Annuities. The College will 
deduct from the compensation of any Employee and remit to a 
designated investment organization the amount authorized by an 
Employee for 'investment in a qualified tax sheltered annuity plan, 
if: 

(a) The Employee has filed a written authorization with the 
College business office to make the deduction, and 

(b) The Employee has filed the written contract between him 
and the investment organization, on forms provided by the 
College. 



Section 4, Tuition Waiver: 

(a) Employees, spouses of Employees, and the unmarried 
dependent children of Employees may attend classes at the 
College without payment of tuition under the following 
conditions : 

(1) Employees may enroll in and attend classes only if 
it does not conflict with their normal working hours 
or with their ability to perform their duties at the 
College. 

(2) Spouses and each unmarried child, under the age of 
twenty-one (21) and living with the Employee, may 
enroll in and attend classes. • 

(b) The spouse and each unmarried child, under the age of 
twenty-one (21) and living with the Employee at the time 
of his death, of an Employee who dies during the term of 
an individual contract betwe^:i the Employee and the 
College shall be entitled to enroll in and attend classes 
of the College without payment of tuition up to- and 
including the number of classes equivalent to those 
required for an Associate degree. 

(c) The spouse and each unmarried child, under the age of 
twenty-one (21) and living with the Employee at the cime 
of his retirement, of an Employee who retires aft^r 
five (5) years of service to the College as an Employee 
shall be entitled to enroll in and attend classes of the 
College without payment of tuition up to and including 
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the number of classes equivalent to those required for an 

Associate degree. 
Section 5> Life Insurance. During the life o5 this 
Agreement, the College shall provide to each Employee $25,000 of 
life insurance coverage. An Employee may increase his coverage to 
the extent permitted by the insurance carrier by paying to the 
College, in advance, the additional premium required. This 
additional premium shall be paid by deduction from the Employee's 
compensation. 

Section 6 . Tuition Reimbursement. An Employee who 
establishes a professional development plan, which is related to 
improving his skills or qualifications in the subject matter area 
for which he is responsible for instruction, and which is approved 
in advance by the College, shall be eligible for tuition 
reimbursement as follows: 

(a) On or before the February 1 prior to the Academic Year in 
which it will go into effect, the Employee shall submit 
in writing, his professional development plan for 
approval by the College. 

(b) On or before the March 1 prior to the Academic Year in 
which they will be taken, or at such later time as is 
reasonable under the circumstances, the Employee shall 
identify in writing, the classes he will take. If they 
are consistent with his professional development plan and 
do not interfere with the performance of his duties for 
the College, they will be approved for participation in 
the tuition reimbursement pool. 
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(c) Prior to the February 1 before each Academic Year the 
College will post a notice establishing the amount of the 
tuition reimbursement pool for that Academic Year. 

(d) All Employees who received prior approval from the 
College for classes taken and who completed them with a 
passing grade shall share in the tuition reimbursement 
pool, subject to the following limitations: 

(1) The tuition reimbursement pool for an Academic Year 
shall be shared proportionally by all eligible 
Employees, based on the amount of tuition paid for 
approved classes. 

(2) No Employee shall receive more than fifty percent 
(50%) of the tuition paid for approved classes taken 
during any Academic Year. 

(3) No Employee shall receive more than $1,000 for 
approved classes taken during any Academic Year. 

(4) Payments shall be made only to Employees who 
continue to be Employees of the College on 
November 1 of the Academic Year after that in which 
the approved classes were taken, and payments shall 
be made on or about November 15 of the latter 
Academic Year. 

(e) The College will receive and consider recommendations 
from the Faculty Development Committee concerning 
expenditure of tuition reimbursement funds. 
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Section 7 , Pxofessional Days. Upon prior written 
application to the College, an Employee may in the discretion of 
the College be granted permission to attend, during time periods 
when he is responsible for performing duties for the College, 
educational and professional activities without loss of p^y. If 
approved at the time permission is granted, the College shall 
reimburse the Employee for all, or a portion, of the expenses of 
such attendance. The Employee shall submit such evidence of 
attendance and expenses incurred as the College requires. 

Section 6 > Travel Expense Reimbursement. The College 
shall reimburse Employees for ordinary and necessary business 
expenses incurred by an Employee in the course of completing work 
assignn»ents. Reimbursement is limited to amounts reimbursable to 
employees of the State of Ohio under applicable rules and 
regulations. Ordinary and necessary business expenses include 
transportation expenses incurred for mileage between campuses of 
the College in a personal vehicle when an Employee is required by 
the College to be on more than one campus on a day, but does not 
include commuting expenses. 

Section 9 « Professional Memberships. The College shall, 
on proof of payment of dues, reimburse each Employee for the 
reasonable cost of annual dues for membership by that Employee in 
one (1) professional organization related to the subject matter 
area in which he is responsible for instruction, if the Employee 
submitted a request in advance for approval, identifying the 
organization and the amount of dues, and the College approved it. 
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Section 10 > Personal Days. Upon request to the College, a 
parsonal leave of absence without loss of pay shall granted to 
an Employee. This request shall be made, if possible, two (2) 
days before the commencement of the leave, or as soon as 
possible. No Employee may be granted more than two (2) days of 
such personal leave during an Academic Year. Entitlement of 
personal leave days shall expire at the end of each Academic Year. 

ARTICLE XIV: LEAVES OF ABSENCE 

Section 1 . Each Employee who is required to serve on a 
duly constituted jury or to appear as a witness in a legal action 
in which he is not a party shall be granted a leave of absence for 
the time he is required to serve or appear. The differen" 
between gross jury or witness pay received by the Employee and his 
regular compensation for the period involved will be paid by the 
College for a period not to exceed sixty (60) days in any academic 
year. The Employee must make every effort to fulfill his 
responsibilities to the College when his presence in court is not 
required. Documents evidencing the requirement of jury service or 
witness appearance must be presented to the College prior to the 
granting of this leave. The College may require the Employee to 
provide satisfactory evidence of his actual performance of jury 
duty or appearance as a witness and of the amount of jury or 
witness pay received. 

Section 2 . Upon completion of all requirements set forth 
below and approval by the College, an Employee may, after 
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completing at least five (5) academic years of service to the 
College, be granted a professional leave of absence for the 
purpose of acquiring professional or technical experience in his 
^ield, or for advanced study. Professional leaves of absence 
shall be taken without pay or benefits, and normally shall not 
exceed one (1) calendar year in length. The granting of a 
professional leave of absence shall be in the discretion of the 
College and shall be subject to the following conditions: 

(a) A written request for a professional leave of absence 
must be submitted in writing to the appropriate director. 

(b) A request for a leave of absence shall contain the 
proposed dates of commencement and term; nation of the 
leave and a complete statement of the reasons for which 
the leave is sought, and the proposed professional or 
technical experience or advanced study to be undertaken. 

(c; If a professional leave of absence is granted by the 
College, notification of the authorized dates of 
commencement and termination of the leave and of the 
professional or technical experience or course of study 
for which ^t was granted shall be provided to the 
Employee. 

(d) At least ninety (90) days prior to the termination of a 
professional leave of absence, the Employee shall notify 
the College in writing of his continuing intent to return 
to work following the termination of the professional 



leave of absence. Failure to provide this written 
notification shall result in the termination of the 
Employee's employment status with the College, effective 
on the last date on which such notice could be properly 
submitted. 

(e) An Employee returninu from a professional leave of 

absence will be placed in the position he held before the 
commencement of the leave , or in a similar position. 
Section 3 . Each Employee shall be granted a military leave 
of aosence to serve on duty in the military forces of the United 
States. An Employee's rights upon his return from a military 
leave of absence are governed by applicable law. 
Section 4 . 

(a) An employee shall be granted paid sick leave at a rate of 
1.25 days per month, for twelve (12) months in a year, 
for the duration of his contract period of employment 
with the College. Sick leave may be accumulated to a 
maximum of 210 days. Any unused sick leave, accumulated 
by an Employee while in the employment of any state 
agency or public school system in Ohio, will be placed to 
his credit, subject to the maximum limit of 210 days as 
set forth above* An Employee may use accumulated sick 
days, with the approval of his supervisor, and receive 
compensation at his regular rate for any of the following 
reasons: 
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(1) The inability to perform work because of illness, 
accident, injury, surgical procedure, or other 
condition, including the inability to work for 
reasons associated with pregnancy. Included are 
days of absence for which the Employee has been 
granted a medical leave of absence. 

(2) Absences for reasons of: 

a. Exposure to communicable disease that may 
result in the infection of others; or 

b. Illness, injury, accident, or death of members 
of the Employee's immediate family. 

(b) An Employee who has ten (10) or more years of employment 
with zny state agency or public school system in Ohio may 
at the time of retirement request payment based on the 
number of days of paid sicJj leave to his credit under 
this Section 4. For purposes of this Section 4(b), 
retirement means retirement under the State Teachers 
Retirement System. The payment shall be according to the 
following conditions: 

(1) Payment shall consist of one-fourth (1/4) of the 
number of days of paid sick leave to the credit of 
the Employee at his rate of pay at the time of his 
retirement. 

(2) The maximum payment allowed is one-fourth (1/4) of 
the number of days of paid sick leave to the credit 
of the Employee up to the following maximum number 
of days set forth below: 
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(a) Effective September 1, 1986, up to thirty-six 

(36) days. 

(b) Effective September 1, 1987, up to thirty-seven 

(37) days. 

(c) Effective September 1, 1988, up to thirty-eight 

(38) days. 

(3) Upon payment to an Employee under this Section 4(b), 
all paid sick leave to his credit shall be cancelled 
and may not, thereafter, be used for any purpose. 

(4) Payment pursuant to this Section 4(b) shall be made 
to an Employee only once during his lifetime. If an 
Employee who receives a payment pursuant to this 
Section 4(b) returns to employment with any state 
agency or public school system in the State of Ohio, 
he may accrue paid sick leave as provided in Section 
4(a), but he may not receive a second payment 
pursuant to this Section 4(b) at the time of any 
subsequent ret i rement . 

(5) This Section 4(b) does not apply to any termination 
from the employment of the College, other than 
retirement . 

Section 5 . Upon written request to the College, a leave of 
absence, or a renewal thereof, without pay for child care shall be 
granted to an Employee who has completed two (2) or more full 
Academic Years as an Employee of the College. 
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(a) The request shall, if possible, be made thirty (30) days 
before the date of commenceiTient of the leave, or as soon 
as possible. 

(b) The initial leave shall be granted through the end of the 
Academic Year in, or for, which it is requested. A 
renewal of the leave for one (1) additional Academic Year 
shall, on proper request, be granted. 

(c) On or before the end of the winter Quarter in any 
Academic Year in which an Employee is on child care 
leave, he shall give written notice to the College of his 
intentions for the next Academic Year. This notice shall 
specify that he (1) shall return to work at the beginning 
of the next Academic Year, (2) resigns, or (3) requests 
an additional Academic Year of child care leave (if 
eligible). Failure to give this notice on time 
constitutes a resignation of employment with the College. 

(d) An Employee who returns to work from a child care leave 
of absence will be placed in the position he held before 
the commencement of the leave, or in a similar position. 
No additional child care leave shall be granted to that 
Employee for a period of two (2) Academic Years following 
his return. 

ARTICLE XV; WORK STOPPAGES AND LOCKOUTS 

Section 1 . During the life of this Agreement and the 
procedures set forth in Article II of this Agreement, the 
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Association shall not authorize or engage in any interruption of 
the functions and operations of the College, including but not 
limited to strikes, slowdowns, stoppages of work, or any other 
similar refusal to perform and carry out the duties and 
responsibilities of Employees in any manner or degree. 

Section 2 > No Employee shall engage or encourage others to 
engage in any of the activities described in Section 1, above. 

Section 2 . During the life of this Agreement, the College 
agrees that there shall be no lockout of Employees. 

ARTICLE XVI; SENIORITY 

Section 1 , Seniority is defined as the length of 
continuous full-time service as an Employee. 

Section 2 . The College will furnish to the Association a 
list showing the seniority of each Employee on or about October 15* 
of each year. 

Section 3 > An Employee's seniority and employment status 
shall terminate it*- 

(a) He resigns. 

(b) He is discharged for just cause. 

(c) He has not entered into an individual contract, pursuant 
to Article X of this Agreement, for the following 
Academic Year. 

(d) He has been absent from work because of illness or injury 
through the end of the Academic Year following the 
Academic Year in which be utilizes the last of his paid 
sick leave under Section 4 of Article XIII. 
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(e) He fails to report for work at the time at which he is 
scheduled to report on or after the beginning of an 
Academic Year, unless an e. ^use acceptable to the College 
is given. 

(f) He retires. 

(g) He has been laid off through the end of the Academic Year 
following either the Academic Year during which he was 
laid off, or the Academic Year for which the College 
declined to offer him an individual contract, whichever 
applies* 

(h) He has failed to notify the College of his intent to 
return from layoff within forty-eight (48) hours 
(Saturday and Sunday excluded) after he is notified of 
recall from layoff, unless this time period is extended 
by agreement of the College and the Employee. 

(i) He has failed to report for work within fourteen (14; 
days, or such longer time as the College and Employee may 
agree, of the date that the recall notice is mailed, 
telephoned, or telegraphed to the most recent address or 
telephone number containfd in College records, unless an 
excuse acceptable to the College is given. 

Section 4 . A former Employee who is employed by the 
College in a position outside this bargaining unit shall retain 
seniority accumulated in this bargaining unit, but shall not 
accumulate additional seniority. 
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ARTICLE XVII; FILLING OF VACANCIES 



Section 1. 



When the College deterniines that a vacancy 



exists for an Employee during the Academic Year, for a teacher, 
during the Summer Quarter, or for a teacher to perform a . 
supplemental contract, the College shall post a notice identifying 
the vacancy for a period of seven (7) calendar days in a 
reasonably conspicuous place on each College campus. The College 
may, at the same time, advertise such vacancy to persons other 
than Employees. An Employee, who has accepted an individual 
contract for the following Academic Year, shall be considered for 
any such vacancy if he notifies the Academic Dean of his desire to 
be considered within seven (7) calendar days of the posting of the 
notice of the vacancy. Employees who are on layoff will be 
considered for any such vacancy. 

Section 2 . Following this posting period, the College 
shall consider the following in filling any such vacancy: 

(a) Skill and ability. 

xb) Work performance. 

(c) Education and training. 

(d) Experience. 

(e) The overall staffing needs of the College. 

(f) The availability of candidates who are not Employees. 

(g) The qualifications of remaining Employees to perform 



remaining assignments. 



(h) 



Th» iiscal and budgetary circumstances of the College. 



(i) 



Seniority. 
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Section 3. An Employee who gives notice to the Academic Dean 
pursuart to Section 1 of this Article XVII, and who is not 
assigned to the vacancy, shall be notified of that fact and, if 
requested, the reason. 

ARTICLE XVIII: REDUCTIONS IN FORCE 

Section 1 . When the College determines that a reduction in 
force among Employees is necesrary during an Academic Year, 
Employees, including those under individual contracts, shall be 
subject to being laif off. In determining who shall be laid off, 
the College shall consider the following factors: 

(a) Skill and ability. 

(b) Work performance. 

(c) Education and training. 

(d) Experience. 

(e) The overall staffing needs of the College. 

(f) The qualification of remaining Employees to perforin the 
remaining assignments . 

(g) Seniority. 

Section 2 . An Employee who is scheduled to be affected by 
a reduction in for':e shall be sent notice of the reason for his 
selection. 

S ection 3 . In determining the order in which the College 

shall recall Employees from layoff, the factors set forth in 
Section 1 of this Article XVIII, and the reverse order of layoff 
shall be considered. 
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Section 4 . The College will make reasonable effort to 
ist Employees who are on layoff in obtaining other employment. 



ARTICLE XIX: ASSIGNMENTS 'AND TRANSFERS 

Section 1 . The College shall establish and publish a 
schedule of classes and Employee teaching assignments for each 
Quarter of an Academic Year approximately four (4) weeks piior to 
the ead of the previous such Quarter. Employees who wish to be 
considered for specific teaching assignments may give notice to 
the College at least six (6) weeks prior to the end of such 
previous Quarter. 

Section 2 . An Employee who wishes to be considered for an 
assignment to teach an additional class or classes to which no 
Employee has been assigned in the schedule of classes shall give 
written notice to the College within five (5) calendar days after 
its publication. 

Section 3 . In assigning Employees who have given notice as 
provided in Section 2 of this Article XIX, the College shall 
consider the following factors: 

(a) Skill and ability. 

(b) work performance. 

(c) Education and training. 

(d) Experience. 

(e) The overall staffing needs of the College. 

(f) The qualifications of remaining Employees to perform 
remaining assignments. 
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(g) Seniority. 

Section 4 . Before non-Employees are assigned to teach such 
classes,- Employees who have given notice as provided in Section 2 
of this Article XIX and who are qualified to do so, shall be 
assigned to teach such classes, provided, however, that no 
Employee has been assigned to tesch more than twenty (20) Credit 
Hours in any Quarter of an Academic Year. 

Section 5 . After the assignment of Employees as provided 
in Section 4 of this Article XIX, the College may, in its 
discretion, reassign and transfer Employees because new classes or 
sections of courses are offered or classes or sections of courses 
are eliminated from the schedule. 

ARTICLE XX: PERSONNEL FILES AND EMPLOYEE EVALUATION 

Sect ion 1 . The College may, from time to time, formally 
and informally evaluate the work performance of Employees. 
Evaluations shall be performed pursuant to a uniformly applied 
policy and procedure established by the College. Prior to the 
first evaluation of an Employee, and prior to the implementation 
of a new policy and procedure, the College shall explain and 
provide a copy to the affected Employee or Employees. The 
Employee shall be given a copy of all written evaluations. 
Written records of written Employee evaluations shall be retained 
by the College in an Employee's personnel file. 
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Section 2 . No evaluation which takes place after the end 
of the winter Quarter shall be used or considered by the College 
in determining whether to renew the contract of an Employee for 
the following Academic Year in circumstances to which Article VI 
of this Agreement applies. 

Section 3 . A formal evaluation of an Employee shall be 
reviewed with the Employee, and he shall be given a copy of it. 
The College will provide reasonable assistance to an Employee for 
the purpose of attempting to overcome any deficiencies identified 
in an evaluation. 

Section 4 . An Employee shall be given within a reasonable 
time a copy of all documents and materials, other than those 
provided to the College by the Employee, which are placed in his 
personnel file. 

Section 5 , An Employee shall have reasonable access to his 
personnel file on request; normally, access will be provided 
within twenty-four (24) hours (Saturday and Sunday excluded) of 
the request. 

Section 6 . An Employee may respond in writing to any 
evaluation or other document or material contained in his 
personnel file, ©nd may place a reasonable quantity of documents 
and materials that are relevant to his qualifications or work 
performance for the College. Any such response, document, and 
material will be retained in his personnel file. 
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^ ARTICLE XXI I GENERAL PROVISIONS 

Section 1 . The terms and conditions of this Agreement are 
subject to all applicable laws, now or hereafter in effect, 
including regulations, rulings and orders of regulatory 
commissions or agencies having jurisdiction. If any provision of 
this Agreement is finally determined by a court of appropriate 
jurisdiction to be in violation of any law, such provision shall 
be null and void so long as such law, regulation, ruling, or order 
remains xn p'fect, but all other provisions of this Agreement 
shall remain in full force and effect. Any provision of this 
Agreement which is subject to the approval of any appropriate 
government agency shall not be effective until such approval is 
granted. 

Section 2 . This written Agreement constitutes the entire 
agreement between the College and the Association and supersedes 
and replaces any and all agreements, whether written or oral, or 
express or implied between and concerning the Employees and the 
College. Any amendment, modification, or addition to this 
Agreement must be in writing and duly signed by the parties to be 
effective. 

Section 3 . Each party hereto unequivocally waives any 
right to bargain further, as well as any obligation of the other 
party to bargain further, concerning any subject which is referred 
to or covered in this Agreement or with respect to any subject or 
matter that was or could have been proposed and/or discussed in 
the negotiations resulting in the execution of this Agreement. 
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••• ' « 

Section 4 . Whenever the masculine gender is used in this 
Agreement, it shall also include the feminine gender. 

Section 5 . Neither the College nor the Association shall 
discriminate against any Employee on account of that Employee's 
race, cread, color, national origin, sex, age (as definec" in the 
Age Discrimination in Employment Act of 1967, as amended, or in 
Ohio law governing age discrimination), or handicap (as defined in 
the Rehabilitation Act of 1973, as amended, or in Ohio law 
governing handicap discrimination). The provisions of this 
Section 5 shall not be subject to the grievance procedure set 
forth in Article III of this Agreement. 

Section 6 . Th^ non-exercise by the College or the 
Association of any right or privilege shall not waive any such 
right or privilege or their exercise in the future. 

Section 7 . The College will provide a copy of the 
Agreement to each Employee within a reasonable period of time 
after the Agreement becomes effective, or at the time of offer of 
employment to an Employee, whichever shall occur later.. The 
College and Association shall share equally the cost of printin? 
and binding the Agreement. 

Section 8 . For purposies of meetings including Employees, 
the College will make a reasonable effort to schedule a two (2) 
hour period of time during each Academic Week during which as few 
Employees as practical are assigned to teach classes. 

Section 9 . The College shall establish a job description 
setting forth the duties of each Employee. Each Employee shall be 
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given a copy of his job description. Effected Employees will be 
advised of new or changed job descriptions during their period of 
development and will be given an opportunity to comment on them. 
An Employee Shall be given a copy of any change in his job 
description. 

Section 10 . The College shall establish committees on 
curriculum and faculty development , and may from time to time 
establish other ':ommittees. Employees will be offered the 
opportunity to be members of such committees. Such committees may 
make recommendations to the College concerning matters 
considered. The College shall receive and consider any such 
recommendations. 

Section 11 . The College shall establish the number of 
students to be assigned to each class. No more th?n this number 
may be assigned without the agreement of the instructor of the 
class. 

Section 12 . The College shall provide restroom and lavatory 
facilities on each campus which will be designated as exclusively 
for College employee use. 

Section 13 . Each Employee sliall be issued all keys needed 
to allow him access to his instructional and to common Employee 
areas. 

Section 14 . The College shall designate a clerical person 
on each campus who^e primary responsibility will be to perform 
clerical duties for Employees. Employees will be notified of the 
identity of this person. 
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Section 15 . No Employee shall be required by the College to 
transport students or College equipment in his personal vehicle. 

Section 16 . Each Employee shall be given a cooy of the 
College calendar for an Academic Year prior to the end of the 
Spring Quarter of the previous Academic Year. 

ARTICLE XXII: DURATION 

This Agreement shall become effective on September 1, 1986, 
except as otherwise specifically provided herein, and shall 
continue in effect through August 31, 1989, and shall continue in 
full force and effect from year to year thereafter unless either 
party serves notice in writing not more than 150 days nor less 
than 120 days prior to the termination date, or any anniversary 
date thereof, of a desire to terminate or modify this Agreement. 

IN WITNESS WHEREOF, Southern State Community College and 
Southern State Education Association have caused duplicate copies 
of this Agreement to be executed by their officers or 
representatives this day or December, 1986. 



Southern State Community College 
By: 



Southern State Education 
Association, Affiliated with 
the Ohio Education Assn. 
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APPENDIX A 



SOUTHERN STATE COMMUNITY COLLEGE 
Salary Index System 

Years with Degree : 



Southern 


Less 






Masters 


Masters 




plus 


than 






plus 30 


plus 45 




Experience 


Bachelors 


Bachelors 


Masters 


Credits 


Credits 


Doctors 


0 


.899 


1.00 


1. 141 


1.268 


1.373 


1.478 


1 


. 949 


1.05 


1. 1935 


1.3205 


1.428 


1.538 


2 


.999 


1.10 


1.246 


1.373 


1.483 


1.598 


3 


1. 049 


1.15 


1.2985 


1.4255 


1.538 


1.658 


4 


1.099 


1.20 


1.351 


1.478 


1.593 


1.718 


5 


1. 149 


1.25 


1.4035 


1.5305 


1.648 


1.778 


6 


1.199 


1.30 


1.456 


1.583 


1.703 


1.838 


7 


1.249 


1.35 


1.5085 


1.6355 


1.758 


1.898 


8 


1.299 


1.40 


1.561 


1.688 


1.813 


1.958 


9 


1.349 


1.45 


1.6135 


1.7405 


1.868 


2.018 


10 


1.399 


1.50 


1.666 


1.793 


1.923 


2.078 


11 




1.55 


1.7185 


1.8455 


1.978 


2.138 


12 




1.60 


1.771 


1.898 


2.033 


2.198 


13 




1.65 


1.8235 


1.9505 


2.088 


2.258 


14 




1.70 


1.876 


2.003 


2.143 


2.318 


15 




1.75 


1.9285 


2.0555 


2.198 


2.378 


16-18 






1.981 


2.108 


2.253 


2.438 


19-21 






2.0335 


2. 1605 


2.308 


2.498 


21-74 






2. 086 


2.213 


2.363 


2.558 


25 or more 






2. 1385 


2.2655 


2.418 


2.618 
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APPENDIX B 



SOUTHERN STATE COMMUNITY COLLEGE 



Individual Employee Contract 



Date 
Acct. No. 



An agreement, entered into between , (the 

-Employee"), and Southern State Community College, Hillsboro, 
Ohio, (the "College"). The Employee hereby agrees to perform the 
duties of 

of said College for the Academic Year(s) in 

accordance with the official academic calendar and the needs of 
the quarterly recitation schedule. 

This agreement, including the payment of salary, is subject to 
the sufficiency of legislative salary appropriations or the 
receipt of sufficient funds in the account herein specified. The 
pertinent provisions of the Ohio Revised Code, of the policies of 
the College, of the official actions of the College, and of any 
collective bargaining agreement in effect with respect to the 
employment of the Employee are expressly incorporated herein, and 
this agreement is conditioned upon full compliance therewith. 

The Employee will render full-time service during the term of 
this contract. Said party will advise his or her immediate 
supervisor of any activities in which he or she may engage which 
will or may result in rendering less than full-time service to the 
College, and he or she may not accept substantial employment 
outside the College during the assigned academic term without the 
expressed consent of the President. 

This contract is predicated ;ipon representations regarding 
education and experience qualifications whic. if subsequently 
proven inaccurate, shall cause this contract to be voidable at the 
discretion of the College. 

This contract is further conditioned upon compliance with all 
College rules and regulations as set forth in the policies and 
procedures manu-1 and any other officially adopted College rules 
and regulations which apply to him as set forth in College 
publications, and all subsequent amendments thereto. Violation of 
such rules and regulations, or of any of the terras of this 
agreement, shall cause this contract to be voidable, pursuant to 
the terms of any applicable collective bargaining agreement. 



ERIC 
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Membership ir. the State Teachers Retirement System of Ohio is 
obligatory. 

In consideration of and for such services, the College agrees 
to pay to the Einployv the amount of . 



Effective Date Employee 

Rank 

Department 



Employment Term Southern State Community College 

Expiration Date 

By 

Title 



Sign and return original copy to College within twenty (20) 
days. 



-2- 
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APPENDIX C 

SOUTHERN STATE COMMUNITY COLLEGE 
General Description of Medical Insurance Plan 

Basic Coverage 

Hospitalization and Surgical ~ Usual, Customary and 

Reasonable 

— 365-day hospital stay 
limit 

Emergency Room Service 
Laboratory Test Service 

Major Medical Coverage 

Deductible: Individual $100 per year 
Family $200 per year 

Co-payment: 80V. covered; 2Q\ paid by Employee up to $2,000 
per individual and $4,000 per family per year 

Maximum Coverage: $1,000,000 per person 



ERIC Clearinghouse for 
Junior Colleges 
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NSGOTIATtD AGRBCMEIIT 



BETWBBN 



TIRRA PACULTY ASSOCIATION 



AND 



TSCUNICAL COLLBGS BOAKD Of TKUSTBSS 



BCfactlva May 2%, 1916 through August 31« 198t 
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ARTICLE I - RECOGNITION AND SCOPE Of UNIT 



1.01 Recognition! Terra Technical College, hereinafter referred to ae 

College , recogniiee the Terre Faculty Aeeocletlon, an afflllete of 
the Ohio Education Aeeociatlon and the National Education 
Aeeoclation, herelnefter referred to ee 'Aeeociatlon*, ee the eole 
end excluelv« bargaining agent for the aeabere of the bergelnlng unit 
deecrlbed below* 

All aeabere of the bargaining unit ehall be governed by the terae of 
thle Agreement and thle Agreement ehall eupereede and override all 
other pollciee or practicee which epeclfically conflict Ith theee 
provieione. 

1.02 Bargeinirg uniti The bargaining unit ehall Include all full-tiae 
teaching faculty. Full-tiae teeoMng ehall be defined ee thoee 
pereone who teach a full load of at leaet 15 contect houre oer 
quarter for an entire ecadenic year* 

1-03 Exclueione to Bargaining Unitt The bargaining unit ehall exclude the 
following! heade of departmente jr dlvlelone, Inetructlonel 
dlrectore, non- Inetructional directore aanageaent level eaployeee, 
eupervieore, pert-time faculty membere, confidential employeee, 
etudente. Interne, eeesonal employeee, caeual employeee ee defined or 
referred to in Section 4U;. 07(C), (F), U), (K), Revleed Code, and 
further excluding all other employeee* 

1.04 Recognition Chellenget Any recognition challenge ehell be pureuant 
to 4117*07, Revleed Code. 

1.05 The College and the Aesocletlon agree that memberehlp In the 
Aeeociatlon ehell not be compuleory* The Aeeocletlon egreee that 
neither it nor any of ite offlcere or membere will Intlmldete or 
coerce any employee with reepect to becoming or remaining e member of 
the Aeeociatlon* The College egreee thet it will not Intlmldete or 
coerce any employee with reepect to becoming or remelnlng e member of 
the Aeeociatlon* 
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AKTICLg fl - MAMACCmiff KlCiffg 



Th« Coll«g« r«t«ln« th« rttpontllilllty and authority to aan^ia and 
dlract lt*« operations and actlvltlaa In auch aannar aa tha adalnlacrat Ion 
ahall datanlna* Tha axarclaa of thaaa powara, rlghta, authorltlaa, 
raaponalbllltlaa and prarogatlvaa and tha adoption of auch pollclaa, rulaa 
or rogulatlona n«ad#d to anforca UiCii ahall not conflict with tha 
provlalona of thla collactlva bargaining ngraasant and, any dlaputa 
rogardlng tha aaaa ahall bo aiibjact to tha grlavanca procadura contalnad in 
thla labor agr^asant. 

Tha Collaga*a right to aanaga lt*a operation ahall Includa, but not ba 
llnltad to. It' a right tot 

1) Utllita diacratlon In datanlnlng policy regarding functlona and 
prograaa of tha collage, atandarda of eervlce, budgetary itaita, 
utl Illation of technology and organltatlonal atructure* 

2) Direct, eupervlee, evaluate and hire eaiployeee* 

3) Maintain and inprova the efficiency end ef fectlveneee of College 
operatlona* 

4) Detamlna the aethoda, procaeeee, neana or pereonnel by which 
Qperatlona are conducted* 

5) Suapend, dlaclpllne, denote or dlecharga for juet cauae or lay-off 
for lack of work, tranafer, aaelgn, echedule or proaiote eaployeee* 

Oetenlne the edequecy or overell nleelon of the work force* 

7) Take whatever legltlnata action that la neceeeary to fulfill tha 
■leelon of the college aa dateralned by Ohio law.> 
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ARTICLC III 



- NECOTfATlNC PROCgPURE 



3*01 Definitiona 

3*011 The word, *dey*, ehell mean a calendar day wharevar uaed in 
thle egreenent unlee^ another meaning ia dictacad by the 
cuetonary Engliah ueaga aacribed in tha proviaion in which tha 
word appaara* 

3*012 Good Palth 

Tha college end the union, by their repreeentat ivaa, ahall 
perform their muwual obi Igat lone to negotiate in 'good faith** 
Good faith ehall mean tha duty of the union and collage to 
meet at raaaonabla timee and to provide reaaone for their 
propoeala and counterpropoeala* If a propoaal la unacceptable 
to either of the part lee. that party ie obligatea to raapond 
with a countarpropoeal or give ite raaaone for rajaction of 
tha eame* "Good faith* doae not mean, however, that either 
party to thla agreement ia required to make a concaeelon* 

i*02 Scope of Negotlationa 

All mat tare pertaining to wagae, houre, or terme and other conditione 
of employment and tha continuation, modification, or dalation of an 
axleting provlelon of a collective bargaining agraement are aubjact 
to collective bargaining between the College and Terra Faculty 
Aaaoclation except aa otherwlee epecifiad In thle eectlon. 

Unleea tha college egreee otherwlee in thle collective bargaining 
agraement, nothing In Chapter U17 of the Ohio Revieed Code ehall 
Impair tha right and raeponeibil: ty of the collece tot 

a) Determine mattara of. inherent managerial policy which includa, 
but are not limited to areae of d i acre t ion or poMcy euch aa tha 
functlona and programa of the College, etandarda of aervicee, ite 
overall budget, utilitatlon of technology, ^ id organltatlonal 
atructurei 

b) direct, eupervlee, evaluate, or hire employeeei 

c) melntaln and improve the efficiency and ef f ect iveneee of 
governmentel operational 

d) determine the overall mathode, proceee, meana, or paraonnel by 
which governmental oparatlona are to be conductedi 

e) euepend, diecipllne, demote, or dlecharga for Juet cauae, or lay 
off, tranafer, aaelgn, echedule, promote, or reteln employeeet 

f) determine the edequacy of tha work forcet 

g) determine the overall miaeion of the employer aa a unit of 
govarnmentf 
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h) •CC«cti¥«ly aanag* th« work Corc«f 



I) tali« •ctlon* to carry out th« alaaion of th« Coil«a« a« a 
govcrAfl«nt«l unit* * 

Th« College !• not r«qulr«d to btrgtln on •ubj«ct« r«««r¥*d to th« 
••nagtMnt end direction of th« gov«rnMntal unit •xc«pt a« •CC«ct 
vag««, hQur«# t«f«« and rondltlona ot MploMiant, and tha 
continuation, aodiClcatlon, or dalatlon of an axiatlng proviaion ot 
thla collactlva bargaining agraaaant* h naabar of tha bargaining 
unit or tha Tarra Faculty Aaaoclatlon nay ralaa a lagltinata 
coaplalnt or Clla a grlavanca baaad on tha collactlva baraainlna 
agraanant. ^ 

Initiating Nagotiationa 

3»031 tlthar party nay Initlata nagotiationa by lattar to tha othar 
party not aora than ona huntfcad tan (110) daya and not laaa 
than nlnaty (90) daya prior to tha axpiratlon data of thla 
ayraaaant. Raqu^ata Initlatad by tha Aaaoclatlon ahall ba 
dlractad to tha Cnalraan of tha Board ot Truataaa with a copy 
to tha Collaga*a SBM agant of racord (currently tuainaaa 
Hanagar-Traaaurar) • Raquaata Initiated by tha Collaga ahall 
ba dlractad to tha rraaldant of tha Aaaoclatlon with a copy to 
tha Aaaoclatlon* a 8B!IB agant of racord (currently OCA UniSarv 
Coneultant)* Tha notice ehell Includat 

e« Tha data of the letter i 

b« A cleer etateaent that the letter le the Notice to 
coManca negotiatlona (the State Eaployaent Relation 
ioard*e Notice to Negotiete fora aay be ueed to aeet thie 
requiraaant). 

c. Tha nana, eddreae and telephone niaibar of the 
repreeentetlva of the requaetlng perty with whoa the 
initial aaeting ehould ba erranged (Daeignation of tha 
party'a principal repreeentatUe on the Notice to 
Nagotiata Cora aay ba ueed to aeet thle requlraaent) • 

At thle tiae the requaetlng perty ehell notify the State 
Caployaent Mlatlona Boerd ot coaaanceaant ot nagotiationa* 

3.032 A written reply ehall ba aent by the receiving perty within 
five (S) calendar daya to the official repreeentetlva aa eat 
forth In eubeactlon (c) above of the requeetlng party* Thie 
letter ehall Includes 

a) data of latteri 

b) recognition of requeet for e negotietion eeeeionf 

c) tiae, piece and data of three (3) poeeible datae for tha 
initial nagotiationa eeeelon* 
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3*04 Negotiating Saaelone 



3*041 The pertiee ehall hold thair firat negotiating aeeeion not 
leter than eighty (so) daye prior to the explretlon of thie 
Agreaaant unlaee otherwiee agreod* The dete, tiae, end piece 
of tha eeeelon ehell ba errangad in advence by the Boerd end 
Aeeocletlon* 

A negotletlng areting ehall not adjourn until a data, tlaa and 
place for the next aeeeion hee bee*^ eet«>llehad* 

3*042 Coaplate and epeclfic propoeala ehell be exchenged by the 
pertiee et tha firet eeaeion unlaee otherwiee autuelly egreed* 
Both part lee ahall praeent and explain thair propoeele* 

3*043 All negotietion eeeeione ehell ba in privete eeeelon* 

3*044 Keporte on the etatua of nagotiationa aay ba aede to the 
Aeeocletlon by Ite rapraeentat ivae and to the Boerd by ita 
repreeentetivee* ' 

3*045 either teas ehall have the' right to raceee for ceucue during a 
nagotletione eeeelon* A caucua aha^l ba for a period of no 
aore than ona (1) hour unleee otherwiee autually agreed* 

3*0S Negotiating Teaae 

3*0S1 Negotiat<.ona ehall ba conducted between repreeentetivee of the 
College Board of Truateee end the Aeeoclat«on* Thaae 
repreeentetivee ehell be linown aa tha negotiating teaae* Bach 
teai ehell conelet of not aora then elx (() aeabere* The 
Boerd ehell deteraina ite teaa*a repreeentatlvae. The 
Aeeocletlon ehell deteraina Ite teaa*a rapreeantatlvae* Tha 
Boerd end Aeeocletlon ehall identify the aaabere of the 
negotletlng teaa at tha atert of nagotiationa, and either 
perty aay appoint a aubetltu«>e to replace a teas aaabar who le 
unable to attend eny negotiating aeaelon. 

3*OS2 Xn addition to tha eix (() paraena.it teaa aaabere, either teea 
ehall have the right to bring In eddltlcnel taaporery 
coneultant • to aaka preeentetione or to provide eeeletance 
regarding epeclfic aattare under ditcueelon* The teaa uelng 
edditionel coneultant( a) ehall provide tha othar teaa*e 
epokeepereon at laaet three (3) deye advance notice, unleee 
the partlee autuelly egree otherwUe, of the Intent to uee a 
coneultant(e) and the eubjact aattar that will ba addreeeed. 
each teaa aay have only ona auch coneultant at tha table at 
any ona tiae* 

3*0€ Inforaation 

3*0€1 The deeigneted repreeentetivee of the College end the 
Aeeocletlon agree to aaka available to aech other upon written 
requeet public inforaation needed to eeeiet fn collective 
bargaining nagotiationa* Such Inforaation ehell ba provided 
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lo it* •xl«tlng Com within Court««n (14) day* of r«c«lpt ot 
th« r«qiM«t and iMithar party ahaii b« obiigatad to prapara 
aatariala tluit ara not in axiataoca* Thua« Cor axMpia* data 
atorad al«ctronical iy will ba providad in tha Cora of a 
print*Ottt« fublic docuaanta to ba praaantad to tha toard ot 
Tvuataaa will ba ralaaaad whan nacaaaary to aCfactuata tha 
purpoaaa oe collactiva b^vgaioing, but tha Collaga aay inalat 
that tha inCoraation containad tharain not ba diaaaalnatad to 
tha ganaral public until tlia toard baa racaivad tha dociManta* 

Agraaaant 

3*071 Aa nagotiation itaaa racaiva tantativa agraaaant by tha 
partiaa, aach itaa ahall ba raducad to wr.».lng am: initialad 
by a rapraaantativa of aach party* 

3*072 tfhan tantativa agraaaan^ ia raachad on all itaaa* tha 
agraaaant ahall ba raducad to writing and aubslttad to tha 
Aaaociation Cor a ratiCication vota by tha aaabara oC tha 
bargaining unit* Mithin Courtaan (14) daya oC tha racaipt oC 
tha tantativa agraaaant* tha Aaaociation ahall talia action to 
ratlCy or rajact tha Agraaaant* 

3*073 IC tha contract ia approvad by tha Aaaociation* tha tantativa 
agraaaant ahall ba aubaittad Cor approval to tha aaabara oC 
tha loard at Ita naxt aaatihg or at a apacial aaating callad 
Cor that purpoaa. Tha aaating ahall not ba aora than Courtaan 
(14) daya Crca racaipt oC writtan notica that tha Aaaociation 
haa ratiCiad tha Agraaaant. 

3*074 ACtar approval by tha Board and aftar algnatura on bahalC oC 
tha partlaa* tha Agraaaant ahall bacoaa part oC tha oCCIclal 
ainut^a oC tha Board* 

3*075 Bach party ahall ba raaponaibia Cor aaking copiaa oC tha 
Agraaaant Cor ita own uaa* 

3*07€ tC iapaaaa axlata aa ot tha CiCtiath (SOth) day prior to tha 
axplration oC tha oontaact, aithaa party aay raquaat 
intarvantion oC tha Stata Caployaant ftalatlona Board. Tha 
diaputa raaolution procaduraa oC tha Ohio Bavlaad Coda Sactlon 
4ZI7*I4 ahall govarn iapaaaa raaolution* 

3*077 Tha taraa and conditiona oC aaployaant pro««ldad in thia 
agraaaant ahall raaain in aCCact for tha tara o' tha contract 
unlaaa altarad by autual conaant of tha partiaa* 
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ABTICLB IV - CRIEVAWCe PROCBDURE 



4*01 A griavanca la daClnad aa any diaputa ragarding tha intarpratation or 
application oC tha collactlva bargaining agraaaant batwaan tha 
Collaga and Aaaociation* 

4*02 Thara ahall ba thraa (3) typaa oC griavancaat 

(a) Individual Griavanca - Thia griavanca ahall Involva an 
individual paraon and ahall ba aignad by tha party aCCactad* 

(b) Group Griavanca - Thia griavanca ahall Involva a group oC two 
(2) or aora aaabara oC tha bargaining unit and ahall ba Cllad by 
-^ha Aaaociation griavanca chalrparaon or hia/har daalgnaa* 

(c) Aaaociation Griavanca - Thia ahall ba a griavanca which aCCacta 
tha aajority oC tha bargaining unit or la an allagad violation 
oC tha Contract aa raapacta righta and/or privllagaa grantad to 
tha Aaaociation* 

4*03 A *day" aa uaad in thia provlalon ahall at^n any Caculty work d/iy 
Including thoaa which occur during tha awaiar* 

4*04 Ganaral Provlaiona 

4*041 TIaa llaita providad haralii ahali ba adharad to atrlctly aa 
aaxiauaa to anaura rapid raaolution oC tha griavancaa* TIaa 
llaita aay ba axtandad only by autual agraaaant. In writing, 
oC tha partlaa* 

(A) A Cailura on tha part oC tha griavant to coaply with tha 
tiaa llaita praacrlbad harain ahall ba daaaad aa an 
accaptanca by tha griavi t of tha anawar, raaponaa, or 
raaolution aada at tha laat atap oC tha griavanca 
procadura * 

(B) A Cailura on tha part oC tha auparvisor, Praaldant, or 
Collaga, or by any party acting on bahalC to raapond 
within praacrlbad tiaa lli Ita ahall anabia tha griavant 
to puraua tha griavanca to tha naxt laval oC tha 
griavanca procadura* 

4*042 Both partlaa agraa that tha grlavanca(a) ahall ba handlad 
jonCldantlally to tha axtant that auch aCCort to aalntain 
conCldantlally doaa not violata tha lawa oC tha Stata oC Ohio 
partalning to tha liaaping oC public racorda* 

4*04S A griavant aay ba accoapanlad at any atap by a rapraaantativa 
oC tha Aaaociation and/or hia/har lagal counaal* 

4^044 Hitnaaaaa, aCCIdavita, docuaantatlona, or othar avtdanca aay 
ba praaantad at Stap Two and any auccaading atap* 

4*045 Tha Aaaociation auat ba InCoraad oC all griavancaa Cilad at 
Stap Two. 

7 



34r.' 



4«0U Nothing contained h«r«ln shall f construed as Halting ths 
Individual rights ot a bargaining unit asabsr having a 
complaint or problSM to discuss ths aattsr InConally with 
■SMbsrs of ths adalnlstratlon through usual channsls of 
coMiunlcatlon* 

4 .OS Stsps ot ths Grl«varxs Procsdurs 

?tsp Ons - Any asabsr or group having a grisvancs shall CIrst discuss 
such grisvancs with hls/hsr/tbslr iMsdIats supsrvlsor (Dspart«snt 
Hsad of Division DIrsctor) within tsn (10) days aCtsr ths occurrsncs 
of tbs act or condition which Is ths basis of salo grisvancs. if 
such grisvancs Is not dlscusssd within tsn (lOl days aftsr ths 
occurrsncs of ths act or condition which Is ths basis of said 
gffls¥Sfics, said grisvancs shall bs walvsd. At ths rsqusst of sithsr 
ths grlsv«nt(s) or tM dsparbMnt hssd, ths division dlrsctor shall 
bs prsssnt at this discusslcr. h grisvancs for. shall bs subsilttsd 
•t ths MS ting and Includs ths <!ats and facts of ths occurrsncs of 
ths set or condition which Is ths basis of ssld grisvancs, and a 
rsfsrsncs to ths spsclfic provision of ths contract allsgsdly 
. Ti i'l! to™ Is to bs datsd and signsd by ths partiss at ths 

ths discussion. Ths Iwisdlats supsrvlsor shsll rsspond In 
writing on ths grisvancs foni within flvs dsys of this discussion. 

ytsp Two - If ths action taksn by ths supsrvlsor doss not rssolvs ths 
grisvancs to ths satisfaction of ths grlsvsnt(s), ths grisvant shall 
havs ths right to fils a wrlttsn grisvancs with ths Dsan of 
Instruction. Pailurs to fils such appsal within fivs (S> days frcm 
ths rscsipt of ths wrlttsn dsclsion of ths supsrvlsor's action o!! 
said grisvancs *!^^ll bs dssasd a walvsr of ths right to appsal. 

Ths wrlttsn grisvancs shall contain ths Infomation rsquirsd at Stso 
Ons* 

Upon rsqusst to bs statsd on ths appsal for., hsaring shall bs 
condttctsd by ths Dsan of Instruction or his dssignss within fivs (S) 
days froa ths rscsipt of ths rsqusst or at a mutually agrssd data. 

• ) Ths grIsvantCs) shall bs advissd In writing of ths tlas, placs 
and data of such hsaring and shall havs ths right to bs 
rsprsssnttd at such hsaring and shall havs ths right to bs 
rsprsssntsd at such hsaring by a rsprsssntativs of ths 
ASSOC! a t ion . 

b) Ths Dsan of Instruc' <on or his dssignss aay bs rsprsssntsd by a 
parson of his/hsr chcics. ' 

Ths Dsan of Instruction or his dssignss shall taks action on the 
appsal of ths grisvancs within fivs (S) days of ths hsaring or 
rscsipt of ths grisvancs If no hsaring is rsquirsd. Ths action taksn 
•nd ths rsasons for ths action shall bs rsducsd to writing and coplss 
ssnt to ths grlsvant(s), ths Association and ths supsrvlsor. 

All Association gritiyancss as prsvlously dsflnsd hsrsin shall bs 
Inltlatsd at Stsp Two of ths grisvancs procsdurs. 



Stsp Thrss - If ths action taksn by ths Dsan of Instruction or his 
dssignss solvs ths grisvancs tc ths satisfaction of ths grlsvant(s), 
ths grisvant shall havs ths right to fils a wrlttsn gc fvancs with 
ths Prssidsnt or hls/hsr dssignss. Pailurs to fils such appsal 
within fivs (S) days froa ths rscsipt of ths written dsclsion of ths 
Dsan of Instruction or his dssignss shell bs deeaed e welver of the 
right to eppsel* 

The written grlevencs shell conteln e steteaent of the elleged fects 
upon which ths grlsvencs Is beeed end e rsfsrsncs to ths spsclfic 
provlslon(s) of ths Contrect ellegsdly vloletsd* 

Upon rsqusst to bs steted on thn grlevei* « foni e heering shell be 
conducted by ths Prssldsnt or hls/hsr dssli les within fivs CSI deys 
efter the receipt of ths rsqusst or et e autuelly egreed dets. 

e) The grlevent(s) shell be edvlssd In. writing of ths tlas« piece 
end dets of such hsering end shell heve the right to be 
repressnted et such hsering by e repressntetlve of the 
Assocletlon. 

b) The supervisor aiey be repressntsd by e person of hls/hsr cholcs* 

Ths Prssldsnt or hls/hsr dssignss shell teks ectlon on the eppeel of 
the grlsvent within five (S) deys of ths hsering or receipt of the 
grievence If no heering Is rsquirsd. Ths ectlon teken end the 
reesons for ths ectlon shell bs rsducsd to writing end copies ssnt to 
ths grlsvent(s)« ths Assocletlon end the Deen of Instruction* 

Stsp four - If ths ectlon teken by the Preelde.it or hls/hsr dssignss 
doss not rssolvs ths grisvence to the setlsfect«on of the 
grlevent(s), ths grlsvent(s) shell heve the right to .eppeel in 
writing to the Doerd of Trustsss* Pellure to file such eppeel within 
five (S) deys of rscsipt of ths wrlttsn dsclsion of ths Prssldsnt or 
hls/hsr dssignss' s ectlon on seld grievence et Step Two shell be 
deeasd e welver of the right to eppeel* 

A) The notice of eppeel shell be filed with ths Collsgs Buslnsss 
Heneger/Treesursr* A copy shell be ssnt to ths Prssidsnr or 
hls/hsr dssignss, end e copy shell be aent to the Bo«rd 
Chelrperson* 

B) Ths Collsgs Buslnsss HenegsrArsesursr shell piece the aetter on 
ths egende for ths nsxt rsguler aesting of ths Boerd of Trustsss 
in en executive ssssion* 

e) Eech grievent Involved ehell heve the right to bs rsprsssntsd 
et such assting by counssl et.d/or en Assocletlon 
repressntetlve of his/hsr/thslr/lts cholcs* 

Tns Boerd of Truetees shell reepond to such eppeel vithin five CS) 
deys of this hsering* Copies of ths wrlttsn dsclsion of ths Boerd 
shell bs ssnt to ths grlsvent(sl, Assocletlon, Presldsnt or his/hsr 
dssignss end Supervisor* 
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p riv« - If the action tak«n by th« toara of Trustssa doas not 
rasoiva tha Qrlavanca Involving tha violation of tha Contract to tha 
satisfaction of tha Association, ti^a Aasoclatlon aiay appaal In 
writing to ttap Plva, ilndlng Arbitration. Paliura to flla such 
notlca of appeal with tha CoUaga lualnoss NanagarAraasurar within 
flv^ (5) days of tha Aaaoclat lon*s racalpt of tha daclslon tha 
■oaid of Trustaas shall ba daaaiad a walvar of tho vlght to apr*aal« 

A) Tbs partlaa shall raguast a llat of naaas fro« tha Aaarlcan 

Arbitration Aaaoclatlon froai which an arbitrator will ba 
sslactad* 

a) No Bora than two (2) additional llat of naaias fro« tha 
Aaarlcan Arbitration Association fro* which an arbitrator 
will ba aalactad. 

b> If tha partlaa cannot agraa on an arbitrator aftar 
consldaring thraa (3) Hats, tha arbitrator ahall ba aalactad 
In accordanca with tha rulas and ragulationa of tha Aaarlcan 
Arbitration Aftociation. 

4.051 Tha arbitrator ahall conduct a haacing at tha aarlUat tlaa 
Butvjlly coovaniant to tha CoUaga and Association and shall 
ractlva auch avidanca or tastiaony as ha or aha daaas propar* 

4.052 Th« arbitrator ahall hava no powar to subatituta his judgaant 
for tha profasaional judgaant of tha adainiatration of tha 
Collaga, ascapt if ha finds that aucb judgaant or daclslon of 
tha Collaga waa arbitrary, capricioua, or diahonast. Tha 
arbitrator ahall hava kio powar to add to, aubtract froa, or to 

..'^w*^* P'<>'^*»*on« of this Agraaaant, and his function 
ahall ba to datacaina if any provision of tha Agr<^aaant has 
baan vlolatad by an intarpratat ion or application of this 
Agraaaant. Tha Collaga ahall ba 1 labia for no coapanaation or 
daaagaa or radraaa of any aort pracading tha data of tha 
eiling of tha griavanca in writing. 

4.053 Tha daeiaion of tha arbitrator ahall ba binding upon all 
partlaa. 

4.054 each party ahall pay fifty parcant (501) of tha coat of tha 
arbitration. 

4.0( Raprlaala 

No raprlaala of any kind will ba takan by or againat any 

participantCs) In tha griavanca procadura or any aaabar(a) of tha 
Aaaoclatlon by raaaor of auch participation. 

4.07 Public Infcraation 

Tha Collaga ahall furnish tha griavant(a) and/or tha Aaaoclatlon wUh 
• 11 avallabla public InCocaatlon aa ho/aha/thay/lt aay raguaat f ^r 
tha procsssln^ of hia/har/thalr/lta griavanca. 
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4.0$ Confldantlal Plla 



All docuaantc, coaaunlcations, and rtcorda daaling with tha 
procaaaing of aach griavanca ahall ba filad In a confldantlal fila 
saparataly froa tha paraonnal flla(a) of tha partlcipant(s) until 
such tlaa aa tha griavanca la raaolvad. 

4.09 Raarirg Lsava 

Should a haaring achadulad at any stap of this procadura raqulra tha 
grlavant(8) and/or wltnaaa(aa) to ba ralaaaad froa hla/har/thalr 
ragular aaaignaant, ha/aha/thay ahall ba ralaaaad and auch 
appaaranca(a) ahall not ba chargad againat any othar laava In thla 
Contract. 

4.10 Cscluaiva Mpraaantatlon 

No aaabar aay ba rapraaentad by an organization othar than th- 
Aaaoclatlon in any griavanca Inltlatad undar thla Contract. 
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Arr^cu V - MO strike and ho LOCKoirr 



$•01 During th« ftm ot thi« Agr««a«nt or cny •xt«n«lon th«r«off th« 
A««oci«tionf it* 4g«ntt, r«pr«t«nt«tiv«« •nd sMbcrs thcll not 
dir«ctlv or indirectly c«ii, ••nction, •ncouir«g«, fin«nc« rnd/oc 
•••i«t in cny w«y nor •h«ii mny %mpioy in«tig«t« or p«rticip«t« 
directly or indirectly in eny ctrike^ slow-down, w«lk*out, c«ll*in, 
•ick-out, C«ilur« to report, work ttoppsgt, •••• resignation, 
picketing, or other interference with eny operetion or operetions of 
the College or with eny deliverlee to or fro« the presieee of the 
fecilitiee opereted by the College. The Aeeocietion ehell cooperete 
with the College throughout the term of thie egreeaent end eny 
exteneion thereof in continuing operetione of the College in e norael 
aenner, tnd ehell ectively diecourege end endeevor to prevent or 
tenainete eny violetion of thie eection. 

S.02 Any employee who violetee Section S.Ol of thie Article shell be 
■ ubj^.*. to diecherge or other disciplinery ection et the option of 
the College* 

$•03 In the event thet eny etrike, elow*down, welk*out, work stoppage, 
picketing or other interfurence deecribed in Section S*01 of thie 
Article occure, the Associetlon ehell promptly notify ell e«ployeee 
thet euch conduct ie prohibited by this Article end ie not in eny wey 
eenctioned or epproved by the Assoc ietion^ The Aeeocietion ehell 
eleo promptly order ell eeiployeee to return to work et once* 

$•04 The College ehell not lockout eny or ell of ite eaployeee during the 
tent of thie Agreement* 

$*0$ Nothing in thie Article ehell be conetrued ee e liait on the 
Aeeocietion* e etetutory right to etrike efter the expiretion of thie 
Agreement or any extension thereof upon complience with the etetutory 
procedures end regui resent e c Ohio Revieed Code 4117* 
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ARTICLE VI - ASSOCIATION RIGHTS 



i.Ol In addition to other righte and privileges eccorded the Associetion 
eleewhere in thie Agreement^ the Association shall have the rights 
specified below* 

€.02 Duly euthorized repreeentatives of the nseocietion ehell have access 
to the College preaieee for purpoee of trensecting eesociation 
bueinees coneietent with the Agreement, pcovided thet Aeeocietion 
bueineee ehell not interfere with normal houre and operation of the 
College or the perforaence of duriss by any employee. 

6.03 The Aeeocietion ehell be permitted to uee College fecilitiee, for 
purpoeee of treneecting officiel Aeeocietion bustneee for the 
bergeining unit, provided thet euch meetings do not interfere with 
the noniel houre end operetion of the College or ths performence of 
duties by eny employee. If ue^ of eny fecility reeults in edditional 
expenee, the Aeeocietion ehell relmburee the College for coets that 
would not othurwiee be incurred* In cone iderat ion of the use of 
fecilitiee the Aeeocietion agreee to eev« the Boerd harmljee from end 
egeinet ell loee, liebility, damege or injury to pereon or property 
by reeeon of the ectione of bergeining unit members* 

6.04 The Aeeocietion ehell be permitted uee of the feculty meilboxes end 
the College mell eervice for commun icetion with membere of the 
bergeining unit regerding Aeeocietion busineea* The Aseocieclon will 
eleo bd permitted use of one fourth of e<«ch of the Bulletin Boerde 
loceted in .faculty office complex arees «nd loungee, ptovided that 
the eeme ehall not bs ueed for the purpose of dieeemineting political 
information or infonietion which ie critical of the College, 
Adminietretion, Doerd of Trueteee or other employeee. 

6. 05 Acceee to , photocopy ing mechinee ehell be eveileble to t^e Aeeocietion 
et the eeme coet ee ecceee to th« College' e public eccees 
mschinse(s), provided no eecreteritl of e'. *.cel help ie required by 
the Aeeocietiort* The Aeeocietion may a >j riA /e acceee to deeigneted 
typewritere* 

6*06 College telephonee mey be ueed to comluct toll-free celle for 
Aeeocietion bueineee regerding the bargaining unit provided that euch 
uee doee not interfere with College uee of turn telephonee, telephone 
linee, or the performence of dutiee by any employee* Toll calle on 
College telephonee for eny purpose other then College bueineee is 
prohibited* Toll calle for Aeeocietion bueineee must be mede on the 
public pay telephonee et the College* 

6*07 The Aeeocietion ehell receive eix printed directories conteining the 
namee, eddreeeee end phone numbere of members of the bergeining unit 
eech year* Any member of the bergeining unit ehell, however, have 
the right to heve hie or her eddrese end phone number removed from 
the directory provided the Aeeocietion* It the Aeeocietion requests 
the namee, eddreeeee, end phone numbers of the newly employed, the 
Boar* ehell eupply eaid information* 
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covarad by thl* Agr*M«nt any du««. ••••••■•nt* and (aaa lavlad In 

uriSmlat".'." «=f?"»t"tIo„ and bylawa of'tJ. AS.ocliJIo^ alS 
Iht ; li? !?• O^luctlona anall ba aada only followlna racalot froa 

VJI „ , "^I't Purpoaa and dallvarad by oetobar IS of 

iSJll'.intfSS."iM^ duaa daductlona co«.nca. iuclk .uthocl.atloS 
anall eontlnua froa yaar to yaar at any aanbar'a raauaat undar thm 

fu»"h«",''l:j^^'"^V"'' P"""*'" on thaTTthorMXn fo^. Ml 
" iutll^ d»4uctlona ahall ba .ada fco. th. Aa«Kilatlon .iir.a' pij 
M^^L.l P«»"!"" "ch "onth (or tha raaalndar o( 

SoJ.-h^r K*"/" t""«"»ttad to tha Aaaoclatlon .onthly, 
-?n ^T' .T"-. .<:»»»•«••• obligation to ..k. daductlow 

liihciriTio^ h- °« • cavocatlon of 

I«otV./iV ' r"**."/"- CoUaga ahall Infon tha 

Aaaoclatlon proaptly of all ravocatlona ot duaa daductlona. Tha 

-nd hold tha Collaga and any of Itl 
;o«i „/7/V;, '"^ «=»•»-•• da-anda. aulVa. and oth.I 

fonaa of liability that .ay arlaa out of, or by raaaon of, action 
't^U^VovTaU''^ 7 tha Collaga for tha'purpoa. of co-plying*" Uh 
i ' *" on 'ny notlca or authoriiation fon 

furnlahad undar any provlaion of thla Agraaaant. 

«.09 Nalthar tha Collaga nor tha Aaacciatlon ahall dlacrlnlnata agalnat 
SrL??'*o7*rhf*?"".''l.''" •■P»''V"'« "-barahlp in or activity on 
rl^!.l„r irl^ Aaaociation or Ita afflUataa bacauaa tha a.ployaa 
Ar^lat'o Joining or angaging In activity on behalf of tha 
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ARTlCLg VII - COKTRACT YEAR 



7«0i ruii-tla« Cccuity mmy b« Mpioycd und«r 10# 11 or 12 Bonth contr«cfc«« 
Ptcuity WAth t«n month r«gui«r Instruct lon«l contract* •h«ll t>« 
•ubj«ct to •••ignatnt of dutl«« by th« Coii«g« tor 17S d«y«« 
Including ICS ln«tructlon«i d«y« end t«n non-ln«tructlon«l d«y«« 
Outl«« coMi«nc« up to t«n (10) d«y« prior to th« ctcrt of cl««««« end 

• rd up to ten (10) d«y« mttmw th« cio«« of ci««««« mt th« end of th« 

• c«d«aic y««r, cubitct to th« i7S d«y Halt • To*-«l d«y« of 
•••lgnM«nt Cor •i«v«n snd tw«iv« Month C«cuity contr«ct« end 
Bu«lr.«««/Indu«try 8«rvlc« contr«ct« •h«ii b« Mt forth in th« 
IndlvlduAl Mipioyntnt contract* 

Th« Coii«g« r«««rv«« th« right to ••t«bil«h end ch«ng« th« cccdMic 
y««r Cor any tnd/or mil C«cuity subject only to th« tot«i liait on 
day* oC ••algnrent previously fl«t forth in this Article* 
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AKTICLE VIII - TBAC HINC LOAD MiP OW-CAHFOS KESPOWSIBILITIgS 



••01 T«schlng to«4 

h Cull*tiM tMChing load Cor C«culty with ««guiar In«tfuctlonal 
contr«ct« con«l«ts ot • ainlaiM of CiCt««n rhrough • ••xlaua ot 
ttf«nty contact houfa par waak Cov aach quartar* Inatf uct ionai 
contact lioura In •xcaaa ot twanty contact houra conatitutaa ovarioad* 

A) *Ragviar Inatructional* contracta aiaan tan aonth inatructional 
contfacta othaf than Bualnaaa/Induatvy Sarvlca co .vacta. 

••02 Ov«ffload 

If aora than C'Cty pavcant of tha contact houra of an additional 
couvaa axcaad tha aax iaua load vanga of twanty houra, than auch 
aaaignaant auat ba diacuaaad in advanca with tha inatructor, and aay 
ba aaaignad only with tha conaant of tha inatructor* If fifty 
parcaot C50%) or laaa of tha contact houra of an additional couraa 
axcaad tha aaxiaun load ranga of twanty (201 houra, than auch couraa 
aay ba aaaignad without tha conaant of tha inatructor* If tha 
instructor objacta to any additional aaaigraaant, tha aaaignMnt aay 
b« raquirad only if thara ia no othar gualifiad full-tiaa faculty 
••■bar who could taach tha claaa without incurring tha aaaa or 
gr«atar ovarload* 

••03 Daya of Obligation 

A calandar of raquirad daya of obligation for a -contract yaar will ba 
Ifrovldad to each faculty aanbar on or bafora tha bag inning of tha 
contract yaar^ 

••04 Additional Couraaa 

'Additional couraa* aaana tha couraa(a) with tha laaat numbar of 
contact houra • 

••05 G«n«ral Ovarload Proviaiona 

Saparata praparations ara Idantifiad by diffarant couraa numbara* 

Concurrant achadulad couraaa taught by ona inatructor will ba 
conaidarad ona praparation avan thoi ^ tha couraa nu«bara ara 
dlff«rant^ 

Contact houra for a achadulad projact, including work atudy 
axparlanca and/or indapandant atudy claaaaa othar than group 
atudy will ba datarainad aa followat 

al Ona^half contact hour will ba aaaignad for avary atudant 
participating in indapandant atudy on an individual |>aaia« 

Lactura/Laboratoryi any pair of couraaa daaignad aa a 
lactura/laboratory shall conatituta ona praparation* If a 
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A) 
B) 

C) 



D) 
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faculty aaabar auparviaaa aolaly tha laboratory portion of a 
couraa it ahall not conatituta a aaparata praparation* 



t) ovarload rata of pay for aach ovarload contract hour ahall ba 
according to tha proviaiona harainaftar aat forth^ 

P) Payaant for ovarload will ba aada tha firat pay pariod aftar tha 
and of tha quartar in which it ia aarnad* 

•*0( Ovarload Coapanaation 

A faculty aaabar will racaiva ovarload coapanaation for tha highar 
of I 

a) All contact houra in mmcmmm of twanty aach quartar i or 

b) All contact houra for additional couraaa in axcaaa of throa 
praparationa, and in that avant, tha fourth praparation ahall ba 
tha couraa with tha lowaat contact houra, axcapt whara ona of tha 
praparationa ia baing taught for tha firat tiaa by tha faculty 
■aabar whan it ahall ba tha fourth praparation for that quartar* 
whara aultipla corraaa ara baing taught for tha firat tiaa tha 
naw couraa with tha highaat contact hour ahall ba tha fourth 
praparation, or 

c| All additional contact houra for couraaa in axcaaa of fiva 
aact iona* 

d| In addition, ovarload coapanaation will ba paid for claasoa 
taught on Saturdaya and Sundaya if thay do not alroady conatituta 
ovarload* 

•*07 Faainara 

Saainara ara non*cradit couraaa taught for a tara othar than a full 
alavan vaak quartar* Por aaaignaant and ovarload d^tarainat ion 
purpoaaa, a aaainar ahall not ba conaidarad a aaparata |.r«paration* 
Saainara ara aaaignabla and axcludad fcoa ovarload pay only if tha 
faculty aaabar'a total contact houra abaant tha aaainar ara laaa tnan 
fiftaan (151* Contact houra for ovarload coapanaatlon and aaaignaant 
purpoaaa ara datarainad aa followat 

Total contact houra of tha aaainar dividad by alavan ara tha 
aquivalanl quartarly contact houra for ovarload coapanaation 
and aaaignaant purpoaaa* 

8*08 Schadulad On-Caapua and On*Sita Houra 

Aa part of faculty profaaaional raapon«ibil itiaa, all faculty 
aaployad undar ragular inatruct ional contracta ara raquirad to poat 
and aaintain a ainiaua of thirty (30) houra on caapua or at othar 
aaaignad aitaa aach waak, including inatructional contact and offica 
houra but axcluding ovarload houra and any traval tiaa^ 

Tha raquirad tan to fiftaan poitad offica houra ahall ba achadulad 
wirhin Collaga guidalinaa, and during fiva of thoaa houra facult. 
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•h«ll b« in th«lr ottiem and availabl* to advU« •tud«nt« of pcvfova 
oth«f ofi-CMpu« or ofi-«it« dutl«« a««lgnod* Th« f«Minifig hour* 
•h«ll also bm po«t«d« but th« faculty aaab^r aay ba at any oii-ra»pua 
location pavfoniing job-valatad dutiaa* Tha faculty m9mft*% 
location ahall bo poatad on tlia faculty aaabav'a door and tha faculty 
aaabar ahall ba aval labia to adviaa atudanta or par form othar 
on-caaptta or on-alta dutlaa aa aaaignad. 

In tha avant that a faculty aaabar la aaaisting a atudant at a 
location othar than hia/har of flea during aaaignad offica houra* or 
ia angagad in a Collaga Mating or othar raquirad on-caapua 
raaponaibility at anothar location* it ahall ba tha raaponaibility of 
tha faculty aaabar to poat a aign (1) daaignating tha location whara 
tha conaultation, aaating or othar raaponaibility will occur « and (2) 
apacifying tha offica houra during which ha/ aha will not ba in tha 
offica. 

'« faculty aaabar* a on-caapua or on*aita profaaaional raaponaibil itiaa 
includa collaga aarvica raaponaibilitiaa outaida tha thirty ragularly 
achadulad offica and inatructional houra. Thaaa raaponaibilitiaa 
includa but ara not liaitad to coMiittaa aaatinga* faculty aaatinga, 
curriculua da¥alopaant aaatinga* aaaiating at ragiatration^ aaating 
with adainiatratora, aaatinga wi^h proapactiva atudanta for 
racruitaant purpoaaa* profaaaional devalopaant functional and othar 
raaaonably collaga-ralatad dutlaa aa aaalgnad axcapt aubatitution* 
Such collaga aarvica raaponaibilitiaa aay not axcaad thirty-thraa 
houra par quavtar outaida of ragular* offica houra without 
corraaponding raduction in ragularly achadulad offica houra* Mhara a 
faculty aaabar aaaarta that any auch aaalgnad duty will conflict with 
anothar collaga raaponaibility upon raquaat tha adainiatrator aaking 
tha aaaigcMant ahall diacuaa tha concavn with tha faculty aaabar 
bafora procaading with tha aaaignaant* Nhara tha Collaga aaaigna 
auch dMtiaa at tiaaa conflicting with offica houra, tha faculty 
aaabar will not ba raquirad to raachadula tha offica houra affactad* 
nothing in thia Articla ahall pravant a faculty aaabar froa 
voluntaaring aarvica to t^^a Collaga bayond tha liaita aat forth in 
thia Articla* 

t.Of Profaaaional Davalopaant Punctiona 

'Profaaaional Davalopaarit fcncriona* which aay ba aaaignad on caapua 
or at othar aitaa outaid#> tha thirty hour liait includa aaainara, 
workahopa or othar training that tha Collaga datarainaa ia naadad to 
upgrada# aalntaln or aipand aducational prograaa and aarvlcaa* All 
approvad raiaburaabla aipanaaa incurrad by tha faculty aaabar ralatad 
to raquirad attandanca ahall ba raiaburaad by tha Collaga* 

• •10 Inatructional Day 

CI aaaaa aay ba achadulad batwaan StOO a*a* and lOtSO p*a* 

A faculty aaabar ahall hava at laaat alavan (11) houra batwaan tha 
and of tha laat claaa on ona day and tha atart of tha flrat claaa tha 
following day, axcapt that thia ''aquiraaant doaa not apply to tha 
Thuraday avaning — Priday aorning claaaaa* Thia raquiraaant alao 
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doaa not apply whara tachnology anrollaanta in day and/or avaning 
drop balow fiftaan (IS) atudanta achadulad in a tachnology block or 
whara low tachnology anroliaant raaulta in anrollaant balow fiftaan 
(IS) atudanta in a raquirad ganaral atudiaa couraa bacauaa tha 
ganaral atudiaa couraa if fad bv tha tachnology block with low 
anrollaant* Thia proviaion do< a not bat a faculty aaabar froa 
voluntarily accapting a claaa that doaa not aaat tha alavan (II) hour 
raquiraaant* 

t*ll Maating Claaaaa and Subatitut.in 

A) Paculty ahall a^tt thair claaaaa for all aaaignad houra and no 
claaa ahall ba c.«icailad or raachadulad without authoritation and 
coaplianca with tha raquiraaanta balow* 

B) Inatructora unabla to aaat thair achadulad classaa for lllnaaa or 
othar authoritad raaaona auat contact thair Diractora aa aarly aa 
pcaaibla prior to tha achadulad claaaaa* If unabla to raach 
thair Diractora, thay au' 3tify tha Daan of Inatruct ion' a 
offica* 

C) If tha Diractor or Daan natruction ia unauccaaaful in 
obtaining a qualiflad aubat^ . j, tha inatructor auat aaka up tha 
cancallad claaaaa or laboratoriaa by an additional ach>^dullng* 

D) Pullet iaa faculty aay ba aaalgnad to taach claaaaa or laboratory 
aaaaiona aa aubatitutaa if no qualiflad part-^tlaa inatructor la 
avallabla* Ovarload coapanaatlon will ba provldad at tha 
ovarload pay rata to full*tlaa facu \y for tlaa actually apant 
taachlng in tha claaaroca aa a aubatltJta to tha naaraat ona-half 
hour* 

e) Nothing in tnla Articla ahall pravant faculty aaabara froa 
voluntarily aubatltutlng for aach othar without coapanaatlon* 
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faculty uii4«f ■u«ifM««/in<Siwtry 8«rvlc« contr«ct« aay b« assigMd 
dutU« on c«mu« of mt oth«f •••lgn«d •lt«« for up to fofty hour* Mr 
•sc1imU« o( tf«¥«l tla«. Faculty Mpioytd und«r much 
contfact* •hall not b« •••Ignod any ff««pon«lblllti«« In of 
Covty-hottf* ptff track without •gff««a«nt of th« faculty BMbaf of a 
aupplMMntal cuotvact. Tha forty houra par waak lialt ahall Includa 
any alloifanca of tlaa for dally praparatlon or othar raaponalbilltlaa 
which tha Collogo dataralnaa la appropriate for tha particular 
aaoigmont* 

•) h 'Bualnaaa/Induatry Sarvlca" contract ia any contract whara 
faculty ara aaployad undar a contract with raaponalbllitlas aa 
daacrlbad In thla Artlcla* 

9*02 Faculty aaployad at tha atart of a yaar undar a Kagular Inatructional 
contract or luainaaa/lnduatry Sarvira contract aay not hava thair 
raaponalbllltiaa convartad to tha othar typa of contract during tha 
contract yaar wUhout agraa^nt of tha faculty aaabar. Mhan awardad, 
a Cull^tlaa faculty aaabar'a annual aaployaant contract aay daaignata 
that a portion of tha yaar*a dutiaa will ba Ragular Inatructional 
contract dutiaa tow part of tha yaav and iualnaaa/Induatry Sarvlca 
contract dutiaa for part of tha yaar on a quartar-by-quartar basis* 
A Pro-vata coapanaatlon adjuataant will ba paid for tha portion of 
tho contract parCoraad aa a tuainaaa/Induatry Sarvlca contract in 
accordance with tha Salary Schadula* 



AWICLI X - OtfTSIPg eWPLOYWBIfr 



Full-tlaa faculty aay a^capt aaployaant or angaga in aalf-aaployaanc 
outwldo tha Collaga during tha aatignad acadaalc yaar without prior 
wrltton conaont of tha Praaldant* Should tha Collaga aubaaquantly 
dotacalna that auch aaployaant Intarfaraa with tha faculty aa«bar*s 
pavforaanca of hla or hat profaaalonal raaponaibll itlaa« or conflicta 
with Collago sarvlcaa or progrMS, than auch aaployaant ahall ba 
taminatad within two waaka of wrlttan notlca froa tha Prasldant that 
such aaployaant auat ba tarr .atad* 
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MtTlCLE XI - INDIVIDUAL KICtfTS 



11*01 Tanura at Tarra Faculty Collaga la tha right of thosa holding 
full-tiaa continued aaployaant following coaplatlon of a apaclfiad 
probationary period and written notice that tenure haa been granted. 
Tenure le ecqulred by full-tia^ teaching faculty aaabers et Terra 
Tec inicel Collaga with tha fifth annual appolntaant ae a full-tiae 
teeching faculty aaabar* 

One yeer of eervice consists ^f three or aore coureee for three 
coneecutive quartare or a total of 30 credit houre in one year* 

No yeav during wnlch tha individual is on Isavc without pay or sick 
leeve for one quarter or aore aay count aa a year of eervlcej nor 
lay fractional yaers be added to aaka a full year* Nowaver, a 
Harvlce year prior to a yaar that doaa not count Is not Invalidated 
because such a yaar Intervenes* A faculty aeaber who resigns and 
later raturne to the College ehall ba considered ee new. 

11*02 Non*Reeppolntaent of Non-Tenured Feculty 

A I Notice A full-tlae aeaber who le not to be recoaaended for 
Reeppolntaentf aust receive written notice of thet Intention, 
froa the President or hie/her designee, not leter than April 1$ 
of the ecadaalc year In which the recoaaendation le to be aade. 

B) Non-renewal of a probationary faculty aeaber In tha first four 
yeevs of eaployaent is final end not eubject to the grievance 
procedure or other review eicept for failure to coaply with the 
procedurel requireaents of Section 11.02 A)* 

11.03 Temlnetion During e Contract 

A faculty ^-^ab^r's contract aay ba teralnatad during Ite teca for 
Juet ceuse. Discharge for Juet cause ehell includei 

A) Failure to aalntaln perforaance satisfactory to the College In 
teeching, scholarship, college sarvlc e or other professional 
duties J 

B) Violation of local, state or federal laws which involve aoral 
turpitude, which shell Include but not be Halted to any felonyy 

C) Any serioue violation or repeated violation of College policies} 
f>) Insubordlnatloni 

El Participating in strike ectlvltles In violation of this 
Agraeaent or tha laws of Ohioi 

r) Theft or dlehoneetyj 

Q) Excessive absenteelsa or terdlness or absence wlthoi.t 
authorisation or aufflclent justification! 
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N) Bflnglng Intoxicants of liltgai dvug« onto Coil«g« pffMil««s« 
unU«« advance penlaalon to do so for aducatlonal purposaa has 
b««n obtalnad by tha faculty ■•a2>aff fro« tha Dtan of 
InatffuctloR# Of rapoftlng for wofk undar tha Influanca of 
Intoslcanta, dmga of narcotlcai and 

I) Any othat act of alallat aarlousnoaa which la datrlsantal to tha 
affactlva opavatlon of tha Coliaga or Ita aducatlonai pvograas* 

Tha pvovlalofia of thla Art.cia ahaii not praciuda tha Coilaga ffo« 
lapoalng dlaclpllnavy action laaa aavava than dlaalaaai* If In tha 
coilaga* a aola dlacvatlon^ auch action la wafrantad by tha facta and 
clfcuaatancaa of a caaa. 

ii«04 If tha AdalDlatfatlon bailavaa that juat cauaa aslata, tha dlvlalon 
dlfactov ahali dlacuaa tha aattar with tha faculty aaabar In 
paraonal confavanca. Tha faculty aMbaf mmy bring to thla aaatlng a 
wltnaaa of hla/hav cholca and/or tha praaldant of tha Aaaoclatlon ov 
hla/haff daalgnaa. Tha aattaf mmy ba aattlad by autual conaant at 
thla point. If an undaf atandlng la not faachad at such Mating* tha 
Daan of Inatfuctlon ahall fufnlah tha faculty aasibar with a wrl^tan 
flotlca of tha Adalnlatvatlon'a Intantlon to taninata hla/hav 
contract* with a full atataaant of tha vaaaona for auch taralnatlon« 
with a copy of tha Aaaoclatlon. Tha Adalnlatration ahall not 
procaad with foraal action to taralnata tha contract until thirty 
t3C> daya aftar racalpt of auch notlca by tha faculty aaabar. 
Hlthln thaaa thisty OO) daya, tha faculty aaabar aay appaal tha 
■attar to binding arbitration aa provldad fov in tha Grlavanca 
Procadura. Pailura to griava will aattla tha aattar and allow for 
tacalnatlon. 

11.05 Tha Adalnlatratlon Bay auapand a faculty aaabar pandlng final ..on 
to taminata hla/har contract if, in tha AdMlnlatratlon*a judgnant, 
tha character of tha chargaa warranta auch action. 

11.06 Raductlona In Porca 

Whanavar tha CoIIaga datarainaa that a reduction in forca ahall 
occur, tha following procadura ahall applyi 

Seniority - All full-tiae faculty ahall be placed on a eenlovlty 
llet in each of tha aubjecte that they have eucceeefully taught 
within two (2) yeare of the enactaent of a reduction in force* 
'Succaaefully taught* fov thla purposs asans rscsiviiMI e 
satlefactory evaluation in teaching tha subjsct by tha Collsgs. 
Bafovs final recoaaandatione concerning epacific reductione are 
aade* the College Preeident or hie deelgnated repreeentatlve 
ehall eubait aeniority Hate to the Aeeociation Preeident to 
perait review of the accuracy of the liete. Th« Aeeociation 
ehall Indicate ite agreeaent or dieagreeaent with the. accuracy 
of the Hate within fourteen (14) daye of eubaieeion. 

Seniority ie deterained within each eubject taught according to 
the faculty aeaber'e length of continuoue full-tiae eervlce at 
Terra Tecltnlcai College* Authorised le*vee of abaence ehall not 
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conatltuta a breek in continuoue aarvlce, but tiae apant on such 
Isaves is not Includsd in ths dstsraination of length of 
ssrvlcs* Hhsn ssnlority in ths Collsgs is soual, tha total 
length of earvlca in taechlng the eubject affected will be ussd. 
Any furthsr tlss will ba broken by lot. 

B) Part-Tlae Positions - Ths nuabsr of full-tlas faculty affected 
by a reduction in force ehall flret be kept to a ainiaua by 
nonrenewal of part-tlae faculty (^altlone within each aubjact 
affected. 

C) Probationary Contract Paculty • Mlthln each affactr eubject 
full-tlaa faculty with probationary contracta will ba jld off 
before any non-probationary faculty. Tha leaat eanior 
probationary contract holder will be laid off firat. 

D) Non-Probationary Contract Paculty - Purthar reductione within 
each subjsct will procssd by layoff of tha leaat eanior 
full-tiae faculty with non-probationary contracta* 

C) Recall Rlghta 

a) All full-tlaa faculty Baabare whoae eaployaent contracta are 
nonrenawad or auepanded during their tesa aa a raeult of a 
reduction in force ehall ba placed on the recall Hat 
coaplled fffoa tha eenlorlty Hat in each eubject. Paculty 
■aabeve on layoff ahall have recall aights for two yeare 
froa data of layoff and ahall ba offered ra-aaployaent in 
the ordea of greateet eenlorlty when a poaltlon becoaee 
available in any eubject tha faculty aaaber eucceeefully 
taught within two yeare of the reduction in force.* 

b) The College ehall give written notice for an offer of 
re-eaployaent by eendlng a ragletered ov cevtlfled letter to 
the faculty aaaber* e laat known addraee. It ahall ba the 
faculty aaaber* a reeponelblllty to notify the Bueineea 
Office of a change of addraee. If a faculty aaaber fella to 
accept the offer of re-eaployaent in writing within ten (10) 
calendar daye of delivery, the offev will be coneldered 
rejected* 

11*07 Peraonnel Pllee 

A) The eole official pevaonnal file on e»ch faculty asMbtfr will be 
■alntalned by the College'a daalgnatad pereonnel office, which 
1« currently the Buelneae Nanager'e office. 

B) A faculty aaaber ehall have, by arrangaaent with tha College'e 
deelgnated peraonnel officer, accaee to hie/her peraonnel file 
excluelve of confidential pra-eaployaent reconaendatione and 
placaaent credentlale* Acceee ehall ba arranged during the 
regular working houra of the buelneee office. The faculty 
aeaber aay not raaove aaterlale froa hie/her file eicept for 
laaedlate inapactlon, and he/ehe aay not raaove the file fcoa 
the area daalgnatad for tha review, fubaequant to auch review, 
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the fcculty BMb^r chcll Km provided, mt cost end upon ff«qu««t, 
coplo* of iion-«xcliid«d MttrUi cont«ln«d In hl«/h«ff 

C) k (ccylty •h«ll h«¥« th« right to •nft in hl«/!Mff tiim . 
typ«4 Off ptflnt«d •t«t«Mnt to rtspond to off •l«boff»t« on any 
otiMff iUm in thm fll«. 

D) The pcffconikcl flic •hell contain Infoffsatlon that haa baan 
pffovldad by tha faculty maabaff to tha Collaga Bualnaas Off lea on 
tha Individual's pffloff aaployaant, aducatlon, tffalnlng, snd 
official tffanacfflpt of collaga woffk* 

8) Coplaa of tha lac flty aaabaff'a contffacts with tha Collaga shall 
alao ba aalntalnad in tha parsonnal flla* 

D Coplaa of Faculty Obaaffvatlona foffas and coplaa of Faculty 
Pafffoiaaoca Analyala and Ravlaw fonia ahall ba aalntalnad in 
paffsonnal flla. 

G) If tha Collaga ffaaovaa any Itaa fffoa a paffaonnal flia, tha 
faculty aaiOiaff shall ba glvan at least thffea (3) daya advanca 
not lea so that tha faculty aaabaff haa an oppofftunlty to ravlaw 
and photocopy tha Itan* 

■) If • docusant waa ffallad upon by tha Collaga In davaloplng a 
faculty Mabaff*a avaluation, and If a copy of tha docuvtnt is in 
tha poasaaalon of tha Collaga adalnlatffatlon, auch copy shall 
ba placad In tha faculty aaabar'a paffsonnal fUa at tha sa«a 
tlM aa In tha avaluatlon, axcapt that wfflttan atudant 
avaluatlons off coaplalnta off cOManta affa not ffaqulffad to ba 
placsd In t^ia paffaonnal flla. If tha Faculty Obaaffvatlon foffa 
Off Faculty Pafffonanca Analyals la not othaffwlsa datad. It shall 
ba datad at tha tlaa It la placad in tha paffsorinal fUa* 

I> Othaff than atudant avalu^tlona off auMafflaa off compilations of 
auch avaluatlona, no anonyaoua atataaanta ahall ba placai^ in tha 
paffsonnal flla* 

J* Kaaoval of Itaaa - Tha adalnlatffatlon ahall, upon wfflttan 
ffaquaat by a faculty aaaba;, ffaaova tha following docutanta fffom 
a flla* 

a) ffacoffda of gfflavancas fllad by tha IndlvlduAl, ptovldlng 
thffaa (3) r^ars hava alaps^d alnca tha filing thaffaoft 

b) ffacorda of atudant gfflavancas fllad against tha facult* 
«a«baff pffovldlng thffaa (3) yaaffa hava alapaad slnca tha 
filing tharaof. 
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ARTICLE XII » FACULTY SAUKY 



12.01 1986 Salary Incraasa For All Faculty 

Sffactlva upon tha data thla Agrsaaant is approvad by both partlas, 
aach faculty aMOiar shall hava hls/hsr basa contract aalary 
Incraaaad by six parcant ((IK in addition, aach faculty aaabar 
shall racalva • luap aua payaant rapraaantlng rstroactlva 
applicatloA of tha 1916 alx parcant (61) salary incraasa to January 
if )9I6. This payaant ahall ba aada in a luap sua within thras (31 
weak« of Board ratification of this Agraeaant. 

12.02 Profassional Growth Incantiva 

1. All faculty ahall ba aligibla for profassional growth incantiva 
incraasaa iwardad upon coaplation of a plan approvad in advanca 
by tha Daan of Instruction. Any such award will ba aade 
concurrant with (prior to Juna 1S| tha contract issue'« for tha 
following acadaaic yaar. Awarda will ba incraaantal basad upon 
coaplation of forty (40) quartar cradit hours or tha aquivalant 
of forty (40) quartar cradit hours par dafinition and approval 
sat forth at Appandix (A) (3). Ho training paid by tha Collaga 
aay ba uaad aa cradit for a profassional growth incantiva award. 
Each award ahall ba $500 addad to tha basa aalary* In no casa 
aay basa salary axcaad tha rang* aaxiaua. Cquivalancias for 
cradit couraa work aat forth In Appandix (A) (3) aay only ba 
aarnad prospactivaly. 

2. Faculty who have coaplatad crodit couraa work (not aquivalanta) 
ralatad and banaflcial to thair taaching fiald ainca January 1, 
1983 whlla aaployad at Tarra Tachnical Collaga ahal^ hava all 
such ralatad couraa work countad towarda tha forty (40) quartar 
cradit houra raqulraaant* Tha Daan of Instruction shall 
dataraina, at hia aola and axcluaiva judgaant, whathar such 
prior coursa work is ralatad and banaficial to tha faculty 
aaabar'a taaching fiald, and hla daciaion ahall ba final* No 
training paid by tha Collaga aay ba usad aa cradit for a 
rrofasslonal growth incantiva award* 

12.03 Faculty Claaalf icaticn and Proaotion Systaa 

Upon ratification of this agraaaant by tha Board and Association, 
tha Collaga ahall claaaify all full-tiaa faculty in ona of four (4) 
claasif Ications (Stapa I-IV) and astabliah a proaotion aystaa 
(Appandix A)* Thia classification and proaotion ayster will 
astabliah salary rangaa and providai 

1. Opportunitiaa for proaotional aalary incraasaa in addition to 
^ty annual salary adjustaant for all faculty} and 

2. Opportunitiaa to aova to highar aaxiaua aalary rangaa } and 

3. '"•-aipt oi highar annual aalary incraaaas at highar 
cl^«:«if ication* 
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12.04 Initial riac«a«nt ot H9\t Faculty I 

Initial piacanant of naw f jculty aaMbara Into Stapa ia tha 
raaponaibility of tha CoUaga. Tha following yanaral critaria ahall I 
apply to tha Collaga*a initial placamant daciaionai { 

1. Haw Cacuity ahall ba placad in 8tap I or ttap It only. 

2. Niniaua raquiraaanta for aach Stap ara aat forth in Appandik h 
of thia Artie la. Tha praaaatation of any raquirad aupportlva 
docunantation ia tha aola raaponaibility of tha candidata for 
afltployaant. 

9. Tha CoUaga ahall axarciaa ita baat judgaant on all dacialona aa 

to initial placaaMnt and aalary of naw faculty to accoaaodata v 
conaidarat iona auch aa acadar.ic and work axparianca^ aarkat 
aupply and daaand budgat liai tat iona # avidanca of individual 
affact' tnaaa# coMplaaa.:tary atrangtha» :achnical licanaaa* 
cartif kcationa, and tha ovarall baat intaraat of tha Collaga. ^ 

12. 05 Initial Piacaaant of Bxlating Faculty I 

1. For purpoaa of laplaaantation# all currant ly aaployad faculty 
will ba placad in Stap ii. Quallfiad faculty will ba providad 
tha opportunity to apply for Stap lit or Stap IV upon 
ratification of tiia contract. Mquiraaant for proaotional t 
conaidaration ara datailad in Appandix A. 

2. No aalary of a faculty aaabar ahall ba raducad as a raault of 

tha aalary ranga lialt«. ^ 

12. 0( Proaotiona \ 

Faculty aaabara auat apply to tha Froaotion Coaaittaa for 
proaotional conaidaration. No conaidaration for proamtion ahali ba 
givan to an individual without auch foraal application. Tha 
Froaotion Coaaittaa ahall conaiat of tha tnatmctionai Diviaion 
Oiractora« tha Da an of Inatruc'iion# and two faculty aaaibara aiactad 
aach acadaaic yaar by tha antira faculty. Tha faculty aaabara ahall 
ba froa diffarant Diviaiona# and no faculty aaabar aay aarva on tha 
Coaaittaa in a yaar that ha/aha ia applying for proaotion. Tha 
coaaittaa ahall t> chaired by tha Daan of tnatruction* 

Applicationa for proaotion auat ba aubaittad to tha Daan of 
Inatruction no iatar than March 1 pracading tha acadaaic yaar whan j 
any proaotion would bacoaa affact iva. Tha pioaotion Coaaittaa ahall { 
raviaw tha tiaaiy application and aMpportiva docuaantation of any 
faculty aaabar rnd aaka ita racoaaandation concarning tha granting ' 
or danial of proaotion. Tha faculty aaabar auat daaonatrata to tha | 
Froaotion Coaaittaa that ha/aha ha« aat at laaat tha alniaua | 
raguiraaanta aat forth in Appandix tr tha daairad Stap prior to 
tha data tha proaotion ia approved. Froaotion Coaaittaa ahall 

raviaw tha faculty aaabar 'a record of perforaanca oi profeeeionai 
raaponaibilitiaa aa docuaented through the evaluation proceae of tha j 
Col lege » and aay exaaina racorda or consult vith auparviaora or 
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(iv. (S) UMbcr. of th. con.tte. .hall b. required to suoDort . 
rccomend.tion for proaotion. ^ "upporc a 

'IV r.conui.„dation concrnlng 

IhV ► . . •^"•'T.*"* »' ColUg.. The President et.el" 

h?^/J!, ■•'•Ii''? "9"^"""9 cendldate for proMtion end .ake 

hi»/hec recoMendation concerning the application to the Board of 

5S«i\V% ." P»«^'" " • ceco-endation to tSe 

Board that is contrary to tK CoMittee'e, he ehall firet aeet with 

Ji^J;""'.""^" position snd protids hi 

d!^w Vk.""'*" f? "PPOCtunlty to rsspond. fha Board shall grs^t oj 
M^Il ^!rf*"''T'"'i.".- ."•«='«»»"» t» or dsny a pco-otion srS 

final and not subjsct to the Crievanca Procedure. Ths faculty 
>«aber xy withdraw tha application at any etage in the process. 

.07 Proaotional Increases 

■•«''" -ho is proaoted at the beginning of the 1986-87 
M./h!J K . -»»» receive a proaotion increase in 

his/her base contract salary affective kith the start of the 1986-87 
•«=•''•"'«: IT""- Th- aaount o( the increases shsll be as 

K o 1 1 Owe t 

Step II to step IV $1,000 

Stap II to St«p III ' ' s 500 

Step III to Stap IV (for 1967-881 | SOO 
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Contract Baae Year Salary Rangea 

^^^^ rangea, which 

shall be in affact during thia Agraairant shall be as follpwat 

CONTRACT YEAR 

BASE SALARY 
MINIMUM MAXIMUM 

STEP IV $21,200 $31,800 

STEP III $19,800 $29,680 

STEP II $16,960 $27,860 

STEP I $U,840 $23, 320 

Eleven Month Ccntrect - eleven (11) month contract ie two hundred 
five (20S) on canpua aaeignable daya. Salary end rangea shall be 
regular baae contract plus twelve (12) percente 

Twelve Month Contrect - Twelve (12) month contract ia two hundred 
^•ri ^r'*''' caapue aasignable daya. Salary and rangee 

eheli ba reguler baae contract p!ua twenty (20) percente 

'!jsinaa«/lnduet y Service Contrtcta - Individuela aaployad under 
Bu^inaas/Induatry Service Cortrec» a ahall. receive a eslary 
determined on a per dlea baaia aa foUuwst 
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(a) Th« •alary and rangaa (or (acuity aaplo.'ad undar 
•usinaaa/Induatry Sarvica Contracta ahall ba ragular bssa 
contract plua alx (€) parcant* 

(b) Tha (acuity ■aia>«r'a adjustad aalary ia than dividad by tha 
aaaignabla daya that tha pra^adjuatsd aalary waa int«ndad to 
coMpanaata to obtain tha adjuatad par diaa rata* (A ragular 
10*«onth inatruct ional contract (acitlty aaabar would divida tha 
•djuatad aalary by 17S)* 

(c) Tha raaulting p^r diaa rata ahall ba paid (or all achadulad 
daya tha (acuity aaabar taachaa undar a Buainaaa/Induatry 
Sarvlca Contract* Tha adjuatad par dl aa rata aultipllad by 
total achadulad days will ba tr.a (acuity saabar'a aalary (or 
tha tara of tha Buainaaa/Induatry Sarvica Contract* 

12*09 Ovarload Coapanaation 



Currant 



Naw 



Baaa Ovarload Kata 
On-Caapus Saainar 
0((^aapua Saainar 
Quartarly Ovarl 



$lS/contact hour 
117/contact hour 
$19/contact hour 
$US/quartcr 

contact hour 



$l7/contact hour 
$19/contact hour 
$21/conta«'t hour 
|lt7/quartar 

contact hour 



12.10 Supplaaantal Coapanaation 

Lab Praparation 
Cy rriculua Oavalopaant 



$10/contact hour 
$10/contact hour 



$12/contact hour 
il2/contact hour 



Pay rataa (or ovarload and aupplanantal coapanaation ara not 
ratroactiva* 



12*11 



luary, 1967* Salary Incr 



e((activa January 1« 19S7# aach (acuity aaabar ahall hava hia or har 
baaa contract aalary incraaaad by aix parcant but auch 

incraaaaa ahall ba subjact to tha salary ranga liaita «at (orth in 
thia Articla providad, howavar# that no (acuity aaabar ahall racaiva 
laaa than ona-halC tha baaa aalary incraaaa* 



12* i: Pay Plana 



Tha Collaga ahall aaka avai labia to aach aaabar o( tha bargaining 
unit two (2) altarnata pay planat 

fa) Twanty-ona (21) paychacka o( aqual aaounta to ba distributad to 
tha aaabar onca avary two (2) waaka baginning with tha (irst 
pay pariod a(tar tha Saptaiabar taporting data* 

(b) Twant7-«ix (2() paychacka o( aqual aaounta tn ba dirt'ributad to 
tha aaabar onca avary two (2) waaka bagir.ning with tha (irst 
pay pariod a(tar tha Saptaabar raporting data* 
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/K^ ^^"i* - ^ Opportunity annually to dasignata 

ui yw /^?*** P*»"« 'or tha (ol lowing achool yaar. 

Hl«/har dasignstion (or tha (ollowing achool yaar ahall ba subaittad 
to tha Buainaaa NanagarAraaaurar by tha and o( tha prior school 
yaari any subsaquant changa a(tar tha and o( tha achool yaar ahall 
ba grantad by tha Collaga i( writtan notica ia racaivad by tha 
Businass Managar/Traaaurar on or ba(ora July 1. 

(s) Bach nawly-hirad aaabar shall ba givan tha opportunity at tha 
tiaa ha/sha ia "lirad o( hia/har choica o( tha pay planai ha/aha 
ahall hava not aora than (iva (S) workdaya prior to tha (irat 
achadulad pay data to indicata to tha Bu<«inaaa 
Nanagar/Traasurar his/har choica o( tha pay plana* 

(b) I( any aaabar (^ils to raturn hia/har choica o( pay plans 
within tha dasignatad tiaa chat aaabar ahall ba olacad on tha 
twanty-six (26) pay plan* ^ 

Paychacka ahall ba avai labia to aach aaabar at daaignatad locations 

ba(ora tha and o( tha workday on pay daya* l( that payday ia not a 

ragularly achadulad Collaga workday, paychacka ahall ba diatributed 

on tha laat ragularly achadulad Collaga workday prior tharato* 

During tha calandar yaar not includad in tha achool yaar, paychacka 
ahall ba aailad to tha aaabars* Thia procadura ahall aarva as an 
altarnata procadura (or any aaabar(a) who racaivaa paychacka othar 
than lha calandar yaar not includad in tha achool yaar* 

(a) ht tha aaabar *a(a*) option, ha/aha ahall ba abla to pick up 
his/har pa/chack(a) at tha daaignatad locationa* 

(b) Thara shall ba no sarvica and/or aailing charga(a) (or tha 
aailin^ ci paychacka to tha aaabars. 

Expiration o( Salary Articla 

This articla ahall axpira aa o( Dacaabar 31, 1987 and aalary ahall 
ba raopenad (or nagotiationa (or tha raaaindar o( tha 1987-88 
acadaaic yaar a(tar Dacaabar 31, 1987* I( iapaaaa axiata ovar tha 
taraa o( tha Faculty Salary Articla aa o( Dacaabar 31, 1987, tha 
Association shall hava tha right to atrika upon coaplianca with tha 
notica procaduras o( Ohio Baviaad Coda Saction 4117.14* 
Conaancaaant o( raopanar nagotiationa ahall ba in accordanca with 
tha nagotiationa procadura articla. 
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MACeMeMT AND HOHOTIOH Reouiiie^MTS 



cRiTeniA 



CLASSIFICATION 




GENERAL STUDIES 


TECH* /ENG* /BUS* 




STtr IV 












• 






f • ft 
111 


MIATED OCC Et9 




0 


S YEARS 




TOTAL TEACH IMG 


• 


10 YEARS 


10 YEARS 




TERRA TEAOHHG 




• YEARS 1 


• YEARS 1 


(2) 


rERFORMAHCB 




VERY OOODf 2 YEARS 


VERY OOODf 2 YEARS 






P 


RECOGNITION IN FIELD 


RECOGNITION IN FIELD 


C3) 


eOUCATION 


R 


MASTERS plus 41 hourc 


MASTERS 






0 


(S4 graduate houra in 


(27 graduate houre in 






M 


taaching field) 


teaching field) 




STEF III 


0 
T 






(i) 


REUTED OCC EXP 


I 

0 


0 


4 YEARS 




TOTAL TEACHING 


N 


• y!:ars 


• YEARS 




TERRA TEACHING 




( years I 


( YEARS 1 


C2) 


PERFORMANCE 


• 


VERY GOOD, 2 YBARS^ 


VBR\ GOOD, 2 YEARS* 






• 


RECOGNITION IN FIELD 


RECOGNITION IN FIELD 


C3) 


EDUCAT ION 


• 


MASTERS plu« 3€ hour« 


MASTERS OR EQUIVALENT 






• 


(S4 graduate lioura in 


(27 graduate houre in 








taacbing field) 


teaching field) 


STer II 








CD 


REUTED OCC EXP 


• 


0 


3 YEARS 




TOTAL TEACHING 


# 


Q 


0 




TERRA TEACHING 




0 


0 


C2) 


PERFORMANCE 


P 


RECOMMENDATIONS 


ReCONMEN DAT IONS 


C3) 


EDUCATION 


L 


MASTERS 


8ACHBUMIS OR EQUIVALENT 






A 


(27 graduate houre in 


(■ajor in related 






C 


teaching field) 


field) 




STEP I 


B 

M 






(1) 


REUTED OCC EXP 


E 
H 


0 


3 YEARS 




TOTAL TEACHING 


T 


0 


0 




TERRA TEACHING 




0 


0 


(2) 


PERFORMANCE 


• 


RecoNM^rrz^AiOMS 


RECOMMENDATIONS 


(3) 


EDUCAT ION 


• 


NACHELORS 


ASSOCIATES OR EQUIVALENT 






• 


(in tjaching field) 


(■ejor in related field) 



Proaotion for the AfS$-S7 acadeaic year ehall only require a very good 
overall evaluation for the I9SS-S( acadeaic year as the ainiaua perforaence 
requireaent* Two coneecutiva yeare of very good retinge iaaediately 
preceding the proaotion decisis are required for proaotlone In subeecauent 
years* 



Recognition in Field is e factor In proaotion tr Step IV* tNit ie not a 
ainiaua requireaent* Recognition In the Field includee euch thl.tgs as 
publicetione related to the faculty aeaber'e teaching field* awards in the 
feculty aeaber*e field or in teeching* or eerving es en officer of e 
professional organitation releted to the faculty aeab«r'e field* 
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APPENDIX A 



EXPLANATION OF TERMS 



1) Faculty Classification 

General Studies references faculty t#hose priaar*- instructional 
eeslgnaent is in the General Studies Division of the Coi\.sa end 
includee coaaunication skillsi eociel, behavioral, at»4 natural 
scienceei and huaenities, aatheaaticSf and developaental stuoies* 

*>) Techni cel/Enq i neer i ng/Dus i ness references faculty who«(e priaary 
Inetructional assignaent ie in the Public Services, Industrial 
Technology, Engineering, and Business Divisions of the College and 
includee Technical Applied Science, Technical Applied Business, and 
specialised occupational field* 

2) Credit Hour Conversion 

All credit houre are expressed in quarter hours* One (I) eeaester hour 
equals |«S quarter hour* 

3) Credit Hour "Equivalents" 

a) Noncredit Education and Training Equivalency 

Granting of credit hour equivelency aay include docuaented eervice 
training, induetrial training, or other foraal training not 
reeulting in credit toward a degree at an accredited institution of 
higher educetion* For such purposee thirty (30) houre of training 
shall equate to one (I) ouarter hour* 

b) Work :p«tience Equivelency for Credit Hours 

For the pu^poee of granting credit hour equivalente, work 
experience aay be eubetituted for actual course work* One (I) 
querter hour of credit aay be granted for each aonth of continuous 
eaployaent on a full-tiae basis in e poeition deterained to be 
relevant end beneficiel to the faculty aeiiiber*s teaching field* 
Work experience used es equi<^alence for educational credit hours 
cannot be used to eatiefy ocrjpational experience hrequireaent for 
eaployaent or proaotion* 

c) Continuing Education Equivalents 

MCtive participants in C*E*U* classes when part ot a plan approved 
by the College ehell require thirty <30) contact hours for the 
equivslent of one (I) credit hour* 

d) Deterainetion of Equivalents 

In all caeee where credit hour equivelents ar«i granted or 
professional growth plans approved, the decision for approval shall 
reet with ihe Dean ot Instruction* Where credit hour equivalents 
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!KV ..fl^ T. •qulv.Unt. but •hall not hav* 

iltrueM--***^ *? ovrrul. prior d.t.r.ln.aon. of th. ^.o of 
iMtructlon. for .ny cl.l..d er«dlt hour •qul».Un«y «ot 

rrOMtlon CoMlttM chall ravUw cuch clai»«d •oulvaUnt* to aaaurl 
4> education Mquir«Mn'.« 



a) General Studies Track 



sTSp*!**"'' "•'»»'"••''» 'or Cn.ral Studies faculty at 

^-Vk!" J**.'"* • ■•J"' 1" the faculty .e.ber's 

«r„Hl 1 "T" *• "<«"»"0 «>«^ Step I place-er,t of Genera? 
? lis e-ployed at the Collefle ae "«ar" 

"<I»»i^«"nt and arrauto.atlcally 
•"V 't Step III. Ho equlvalente will be peraltted to 
eubetltute for the degree isqulreMnt. p»ir»niea to 

2. Haeter'e Degree RequlrcMnt for General studies Faculty at Step 



l^^ll ^ St^^ „ place-ent of General studi.s 

bri- Ik "' " *»' 9r«»»«t« quarter houre «.«t 

itudy ?rlfS?»"' -f^i;* ^••''"-fl o? related arearo* 

•»«"ly- (Faculty eaployed at the College ae of March 1, 

Ji^uUii^tV.""^ " re,ardlc?e"of*'ti:" 

3. The 'lUster'e Plue 34* and •Master 'e Flue «•• Graduate Quarter 
Moure RequlreMnt at Steps m and IV in General stJIdlee 

«r*tl^l^J*r** graduate ».arter houis 

!^!» T**'*? Pro»,tlon to Step m in Cenerel Studlee. " 
re«ulVj.*fS*" '"»/-»9''t (4t) graduate quarter houre ar2 
required for prosotloo to Step iv In General Studies. At both 
ll'J'.^^l <S«) of the faculty .e.ber^. 

Sub^M tuHi: !5 *° the eubjecte being provided the ColUgi? 

l^J. . approved equlvalente aay partially satisfy tha 

Jddlrl.,nal credit houre required beyond' the «ete're ^gree 5 
l?h.».»V." *" t-enty-flve (2S) quarter houre. Such 

o^lV w"hA°". •c-de-lc credit uy be »^d. 
TnetructKi. *" ' P^'" •PP""'"' the' Dean o? 
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b) Technlcal/Cngin««rlng/Busin«8s Track 



1. Assoc lat«*« D«grM or Cquivslsnt Roqulrsasnt For 
Vschnlcsl/Cnglnssrlng/Buslness Faculty at stap I 

An 'Aasoclata'a dagraa or aqulvaiant* Is rsqulrsd for placaaant 
of Tachnlcal/Englnaarlng/Buslness faculty at Stap I« Th« 
"aqulvaiant* of an Aaaoclata'a dagraa la one hundrad (100) 
quarcsi hours oft (1) coiiaga couras uorki or (11) approved 
credit hours aqulvaianta ae defined In thle Appendix at Section 
3t or (111) a coablnatlon of College couree work and 
equlvalente. The faculty aaiiber'e aajor or approved 
equlvalente auet be related to the faculty Bea^r'e teaching 
field* (Faculty currently employed at the College as of March 
If 196( are autoaiatlcally placed in Step l\ and are exaMt fro« 
this requl resent). 

2. Bachelor's Degree or equivalent RequlresMnt For 
Technlcal/englnaerlrtg/Buelness Faculty at Step II 

A Bachelor 'e degree or equivalent requirement Is required for 
placaaent of Technlcal/englnearlng/Buelneee faculty a*. Step 11. 
The equivalent of a Bachalor'e degree le one hundred and elgAty 
(ISO) quarter hours oft (1) College couree workf or (11) 
approved equivalents ae defined In thle Appendlm at Section 3t 
or (HI) a coablnatlon of collage coMree work and egulvalentc 
The faculty aeaber'e aajor or approved equlvalente auet b« 
related to the faculty aeaber'e teaching field* (Faculty 
currently employed at the College ae March I, 19BC ar^ 
placed autoaatlcally at Stap II)* 

3. *Haster«e Degree or equivalent* . for 
Technlcal/englneerlng/Businees at Stap III 

Mhere *aaatere degree or equivalent* Is required for promotion 
of Technlcal/engl iaarlng/Bu/plnees faculty at Jtap IIt# 
equivalency le baaed on a bachelore degree (not oqulvalant) 
plus (1) Attalraaent of a profaeelonel llcenee In the teaching 
field (l*e*, F*e*« C*F*A*« or equivalent levell or (11) 
AttalnMnt of fifty (SO) quarter boure of approved graduate 
level wrk related to the teechlng field* Subetltutlon of 
equlvalente nay p#rtlally aatlafy the fifty (SO) quarter hour 
requirement up to a naxlnuii of twenty-five (2S| quarter houre* 
Substitution for acadeeilc credit nay be nada only «dien It le 
part of a plan approved by the Dean of Inatructlon* 
Twenty-eeven greduata hours or their approved equivalence must 
be In the faculty «enber*s teaching field or related areas of 
etudy* 

4. Master 'e Degree Requlreaient for Technlcal/englneerlng/Buelnjse 
Faculty At Stap IV 

A Maater*s Degree or lt*e equivalent Is required for pr mention 
of Technlcal/englneerlng/Buslness Faculty to Step IV* 
Twant -seven graduate quarter houre (or equivalents) sHist be In 
the f«.rulty nenber's teaching field or related areas of study* 
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exp«rl«iic« Mquir«Mnt 



a) "Mlat«d Occupatlootl work •xp«rl«nc«* Mans full-tlM, 
p«ld work In tiM fl«id lo whlcb tb* Individual la, or saaka 
to ba c o^a angagad In, taadiing. Tarra taaching axparianca 
•ay ba uaad to fulfill ralatad occupational axparianca 
raqalranonta for proiio .Ion up to four (41 yaara. Taachlng 
axparianca uaad to fulfill occupational axparianca 
raqul.aaanta aay no^ ba uaad to fulfill taachlng axparianca 
raqulraaanta* 

b) "Taachlng axparianca" naana full-tlna collaga caacblng or 
Ita aqulvalant* Graduata aaalatancaahlp or aubatituta 
taacblna la not oountad aa taacblng aqulvalant* Two (2) 
yaara of full-tlna blgh acbool taachlng la conaldarad to ba 
aquHalant to ona (1| yaar of full-tlna csllaga taachlng, 
up to a MxlMi allowable aqulvalancy of tbraa (3) yaara of 
taacblng axparianca for-alx {$) yaara of blgh achool 
taacblng. Forty i'lva C45| contact boara In Gam ^ al atudlaa 
and alxty (€0) contact hour* in 
Tachnlcak/Cnglraarlng/Bualnaaa of part-tlaa taachlng at tha 
collaga laval la conaldarad to bo aquivalant to ona (l) 
yaar of full-tiaa collaga taachlng* 

c) Ona (1) yaar la tha mxImui cradit for taachlng that can ba 
aarna;: In tMlva (12) nonth par led* 
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ARTICLE XIII - SUPPLEMENTAL : .i<criT3 



13*01 Health Inauranca 

Upon initial anployaant, during an opan anrollnant period, or aa 
otharwiaa parnlttad by tha inauranca police, nach faculty annbar and 
hla/har faaily nay anroll i.i and racalva haalth Inauranca covaraga, 
and tha Collaga will pay 90% of tha alngla and fanily covaraga 
praniun for haalth inauranca coap^rabla to tha Blua rroan/Blua 
Shiald policy In affact aa of DacaiU>ar 1, IMS* 

13*02 Tarn Lifa Inauranca 

Upon application, aach faculty Mwbar will ba providad with tarn 
Ufa inauranca covaraga aquai to doubla tha faculty nanbar'a a alary 
roundad to tha n«Kt highaat |l,000« Tha policy ahall ba coaparabla 
to tha policy in affact as of Dacanbar 1, 190S* 

13*03 Accidental Dtath and Diana»baraant 

Accidan:a& daath and diananbarnant insurance covaraga will be 
provided in the a«ount of $100,000* The policy ehall be co«ip«reble 
to the policy in effect aa of Decenber 1, 1985* 

13*04 Dental Inauranca 

Upon initial eaploy»mt, during an opan e.'XOllBent period, or as 
otherwise pamittad by tha inauranca policy, each faculty aenbar and 
hie/her fanifv aay enrcll in dental inauranca coverage* The College 
will pay th% full coat of alngla covaraga for dentel inauranca 
coMparabla to tha policy in affect aa of Decenber 1, IMS* Coata 
for epouaa or faally coverege ehall ba fully paid by the eaployee* 

13*0S M-enrollnant 

If lor any reaaon a faculty aanbar and/or hie/her faally withdraws 
frc-* coverage froa any inauranca policy deecribad In thie Article, 
ra-enrollnent ehall ba aubject to tha requlreMnta of the policy 
then in force* 

13* Pea Waiver 

Pull-tlna Inetructlonel etaff, thalr dependent netural and legally 
adopted children and etep-children (aa defined in Section 132(fl of 
the Internel Revenue Code, aa aaanded, or any eucceaeor provietonU 
and tha faculty nenbar'e epouaa, nay enroll In cradit coureee at the 
Collaga without a tuition charge* The tuition waiver doee not 
include tha application fee, general Caee, and laboratory feee* 
Peculty who anroll in a courae nuat obtain epprovel of their 
Director prior to the beoinning of the quarter in which tha courae 
le to be taken* Faculty will be pamittad to enroll only on a apace 
evellable beeie, and anrollnent cennot interfere with tha faculty 
sMnber'e profeeaional reeponaibilitiee* 
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13*09 AcciMption of Faculty Contribution* to STRS 



Ail Cuii-tiM faculty ■•«!>• m art raquirad to bacoM aaflibara of tha 
Stat* Taachora Mtiraaant Syataa In accordanca with tha Ohio Raviaad 
Coda. 

In addition to tha total annual aalary and aalary par pay pariod 
which ia otharwiaa payabla to aach faculty aaabar, tha Collaga will 
aaauM and pay to STM on bohalf of aach auch faculty aaabar during 
thia AgraaMnt aigbt aM thraa-f ourtha porcant (8-3/4%) of aach auch 
faculty M^r*a total annual aalary or aalary par pay pariod aa a 
'pick-up' of tha STRS Mtployac contribution (or that portion of tha 
aaployaa contribution! otharniaa payabla by auch faculty aaabar* 
For purpoaaa of dataraining tha total raquirad contributiona to 
STRS, including tha Collaga *a currant obligation to contributa an 
aaount aqual to fourtaan porcant (14%) of aach taachar'a aalary, 
auch faculty aasbar'a 'aarnad coaipanaation' (aa rafarrad to in Ohio 
Raviaad Coda Saction 3307. SI) and 'aarnabia coapanaation' (aa 
rafarrad to in Ohio Raviaad Coda Saction 3307. S3) ahall aicluda tha 
amount of tha pick-up. In tha avant that a court of coapatant 
juriadiction of lagialation raquiraa that 'aarnad coaponaation' or 
'aarnabia coapanaation* for STRS contribution purpoaaa ahall includa 
tha aMHint of tha pick-up, than tha pick-up aauMint shall ba raducad 
by an aw>vnt aqu^^l to tha coat of ;.ha Collaga'a additional 
contribution to STRS. 

Any pick-up by tha Collaga of a faculty aaabar'a conttibution to 
STRS ahall ba mandatory for all faculty aaabara. No faculty aaabar 
ahall hava tha option of chooaing to racaiva tha contributat aaounta 
diractly inataad of having thaai paid by tha Collaga ;o STRS. 

Tha Collaga ahall fulfill ita incoaa tax raporting and withholding 
raaponaibilitiaa for aach aaployaa in auch aannar aa ia raquirad by 
applicab' fadaral, atata and *ocal laws and ragulatlona aa thay aay 
axiat at «ha tiaa of auch '«|*orting and withholding, it baing tha 
Collaga** undaratanding that fadaral and Ohio incoaa tax lawa and 
ragulationa piaaantly raquira it to raport a* an aaploy**'* gro** 
incoa* hi*/h*r tot*l annual aalary axcluding tha aaount of pick-up. 

13.10 Payroll Daductiona 

Tha collaga ahall aaka payroll daductiona, with advanca writtan 
authoritation froa tha faculty aaabar and aubjact to tha conditlona 
of Board policiaa, for tha following p>irpo«:aat 

1. Annuitiaa 

2. Cradit Union 

3. Aaaociation Duaa * 

4. Cancar Inauranca 

13.11 Traval Raiaburaaaanta for Collaga Buainaa* 

Cxpanaaa for author! tad traval on collaga buainaaa will ba providad 
in accordanca with Board Policiaa 33S7tlS-3-ll and 3357tlS-3'12 a* <: 
any aaandihanta adoptad tnaraundar. 
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ARTICLE XIV - PAID LEAVE OF ABSEWCB 



All faculty aarn aick leava at tha rata of ona and ona-fourth daya 
par aach calandar aonth thay parfora dutiaa. 

Unuaad aick laava aay be accuaulatad up to ISO daya. sick laava 
vacation cradit in accordanca with othar proviaiona of thia Articla. 

5rL oVL^-Vrt."^^^^ tranafa.a to tha aaployaant of tha Collaga 

hlfTnll «V ^ w ^^^^"^ --Ployaant ahall ba craditad with tha unuaad 
balanca of aick laava accuaulatad in that public aaployaant, up to a 
aaxiaua of ona hundrad .ml twanty daya, ^pon praaantation by thJ 
aaployaa of cart fication of auch dayi accSaulatad fro. tha prior 
Cradi ing a allowad if tha prior aaployaant taraiS^uS 
within on* yaar of aaployaant by tha Collaga. 

Maw faculty ahall hava fiva (5) dai i of aick leava available at tha 
beginning of their firet echool year. 

14.01 Uee of Sic\ Leave 

r««^7 "V '^""^ P*"on«l illneee, injury, disability 

reeultlng froa pregnancy, expoeure to contagioue dieeaee which would 
be tranealtted to others, and for abeenca due to illneee in tha 
V.'T" • *^r^»-te faaily. for purpoeee hereof, 'i Jed 1^51 
f aaiiy eh.ll aean the faculty ae.ber*e epouie or childrin. Abeence 
due to Ulneee in iaaediate faaily ahall not exceed thraa daya for 
each occurrence if illneee. 

Faculty using aick leave ehall furniah a eigned etateatnt to the 
*ct that abeence waa caueed by Illneee or due to any of tha 
foregoing authorized caueee. 

If aadical attention ie required, the naae of the phyaician and 
date(e) he/ehe waa coneulted ie required. A etateaent of the 
general nature of the illneee and fitneee to return to duty aay be 
required. A phyeician'e etateaent aay b* required for any abeence 
of three daya or aore, or for frequent abeencee. where the Collage 
requlree an exaaination by a phyaician of its choice, the College 
will pay the coet of the exaaination. i.o**age 

Failure to file the eick leave etateaent aay reeult in dlecipXine. 
Falaiticatlon of elck save ie grounde for teralnation of 
aaployaent. 

14.02 Bonue Vacation Daya 

Faculty who have unueed eick leave credit in exceee of the ISO days 
aaxiaua accuaulatlon aa of the and of a fiecal year (June 30) In 
which the 'aaxiaua waa exceeded ehall have euch elck leave credit 
converted into vacation day credlte for tha following acadaaic year 
aa follovat ' 
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i* every two day* of •Ick i«av« in •xc««« of i|o will b« 
converted into one vecetion day credit t 



ii« 
iii* 



be ueed on non-teeching deyei 



Vacation credite eerned but not ueed during the fiecal yeer 
following the fiecel yeer in which they were eerned aey ba 
carried over to the next fiecal yeer* The College, in it*^ 
eole diecretion, mmy decide whether to perft5t the eaiployea to 
take eaid vecetion deye or pay hia or her for thoea not uead 
at that tiae* 

14*03 funeral Leave 

reculty aeabere ehall be granted up to three daye of peid leeve for 
e death in the faculty aeabei^e imediete feaily* "Xaaediete 
'frii'* P""^P«" the feculty aeaber'e epouee, 

children, parante, grandparente, perente of the feculty aeaber*e 
epouee, brother, eleter, brother>in-lew, eieter*in-lew, eon-in-lew 
or daughter-in-law* 

14*04 reculty laproveaent Leave 

Faculty can requeet one or aora daye of peid leave to ettend a 
workehop, eeainer or other educetionel aeating releted to their 
profeeeional dutiee* The requeet auet be filed with the faculty 
aeaber*e Director in writing ae eoon ae poeeible prior to the 
workehop, eeainer or aeeting* The feculty aeaber will be notified 
of approval or dieapproval of the leave and travel authoritation ae 
eoon ae poeeible after the initial written requeet* Dieputee ehall 
be reeolved through the grievance procedure end the College ehell 
aake errangeaente to cover the abeant eaployee*e claseee* . 

14* OS Military Leave 

Inetructore who are aeabere of the Ohio Metional GuArd or active 
reeerve coaponent of the amed forcee are eligible for ailitery 
leave with pay for pariode of ective duty or field training* 
'Military leeve pey" ehall be the difference between the faculty 
aeaber*e regular ealary (excluding overload) lese eny peyaent 
received for ailitery earvice* A copy of ailitery ordere to other 
authoriting docuaatite auet be filed with the iueineee Officer no 
later than ten (10) daye after ordere ere ieeued* 

14*06 Jury Duty 

Faculty who are abeent froa their dutiee to appeer in court for Jury 
duty, in reeponee to official eubpoenes, ehall receive payment of 
their ealariee leee any peyaent received for court eervicee* The 
facolty aeabac ehell preeent a etateaent froa the bailiff or couTt 
ehowing datee of Jury eervice and earninge for Jury eervice* No 
eelary reduction will be aade for court reiabureeaent of 
out-of-pocket expeneas* 
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14*07 Coapeneetion Deter ainetlone For Peid Leaves 



Individuele ueing eick leeve pureuent thie Article ehell receive ell 

??!f*Ilf '^•^ f^*^ otherwiee heve been eerned during the leeve. 
Including eny overloed* 

Peyaent for ell peid leevee other then elck leeve ehell be beeed on 

1 i^"*^^**"^ • contrect ealary excluelve of eny 

S2i!rv h!rlK.^*7 1*^""^ dat^ralned by dividing the beee contract 
IJnfh^o^ 1^'^* f^y* contract obllgetione (175 for e ten 

H •2?^" In«tructlonel contrect)* ThlJ per dlea eaount ehall 
be reduced by eny receipt of outelde coapeneetion deecrlbed In thie 
hI;!^ I* ^^^^^ ^'^^ contrect obllgetione ueed for theee 

. n<>^•'«•ct•d by uee of eny leeve or by convereion 

oi elck l^eve to vecetion* 

14*08 Generel Requlreaent 

uee of eny peid leeve for e. purpose other then the epproved Duroose 
*• giounds for terainetion. *^ ^ 
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4>TICLg XV - UMfAIP LEAVES Of ABSBNCB 



15. 01 G«n«ral Provisions | 

h "2)sv« of sbssncs" in this Articls is sny suthorissd sbssncs 
without psy. Such Issvs shall bs without sny bsnsfits, sxcspt that 
II ths insursncs csrrisr psraits ths faculty asabsr nay assuns and 
psy bsnsfit prssiiuMS for sll group insursncs plans by rsnitting ths 
prsaiUMS to ths Collsgs. Such rsnittsncs will bs rsquirsd at Issst 
thirty dsys in sdvancs of ths psyssnt dus data for ths Collsgs. 
During such Issvs a faculty asabsr will not accuaulats sick Isavs, 
holiday tias or ssniority. 

h Issvs of sbssncs shsl! not sxtsnd a faculty nsabsr's snploysisnt or 
in any way liait or daisy ths Collsgs's authority to nonrsnsw, 
tsrainats or lay off s faculty asnbsr. 

Pailurs to uss such Issvs selsly for ths approvsd purposs or failurs 
to f ilfill ths rsquirSHSnts of a Isavs ars grounds for termination. 

15. 02 Disability Lsavs 

Psculty Asnbsrs aay apply for an unpaid lsavs of sbssncs dus to 
psrsonsl illnsss or injury. Ths rsqusst aust bs supportsd by 
■sdical svidsncs of illnsss or injury snd by svidsncs that ths 
faculty asHbsr will bs sbls to rsturn froa disability lsavs to 
Instruction. Ths Board of Trustsss aust spprovs ths Issvs in 
wiriting. (If lsavs is refussd for unsstisf sctory svidsncs of 
ability to rsturn, ths Collsgs wili sssist ths fsculty asabsr in 
procuring psid disability rstirsasnt pursusnt to Ohio Ksvissd Cods 
Ssctlon 3307.42). Ths asxiHum duration of such lsavs is ons full 
acadsaic ysar, and psriodic submission of supporting asdical 
svidsncs sstisf sctory to ths Collsgs aay bs rsquirsd. 

A lsavs for up to a "full acsdsaic ysar" asans lsavs through ths 
last acadsaic quartsr sxpiring within ons calsndsr ysar of ths 
lsavs *s coaasncsasnt data. |] 

Ksturn froa lsavs shsU rsquirs at Isast thirty days iidvancs notics, 
and ths Collsgs aay rsquirs that ths faculty asabsr cannot rsturn 
bsfors ths start of ths nsxt qusrtsr aftsr rscovsry is coaplsts. 

Rsturn froa lsavs shall rsquirs prsssntation of a doctor's 
csrtif icstion that ths individual has rscovsrsd froa ths illnsss or 
injury snd is abls to psrfora all profsssional dutiss rsquirsd of 
full-tias saployasnt. Ths Collsgs, at its cost, aay rsquirs a 
dstsraination that ths individual is sbls to psrfora all 
profsssional dutiss rsquirsd of full*tias saployasnt by a physician 
of its choics as • condition of rs*saployasnt. 

15. 03 Natsrnity Lsavs 

All unpsid Isavss of sbssncs for prsgnancy and/or cars of a nswborn 
infsnt aay bs taksn for up to four wssks prscsding ths anticipatsd 
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• "P "> tollo-lng th. .ctu.l birth 

U.v. t.k.n in .ccord.nc. with th. sick U.v. (Trticl., or in olic. 
choo... not to us. accru.d sick l.av.. *' 
I!lJii?«llJil5 th. l.av. and provid. notic. of th. 

"lISJi"'.^ck'"f««'V\* «" this »rtlcl. 

«h^l^-.? I . V* •«h«''»t*<« .nd th. faculty ...bar's 

dis'abiUt'y". " "'•"««•<« »"v."u. to 

IHnufri'^K** "."k" r.su.ing duti.s, and .ay 

raquir. that th. faculty ...b.r wait until th. start of th. nZ.f 
quartsr following th. faculty .e.b.r's r.quest.ddlt. of rsturn. 
IS. 04 Educational L.av. 

or' ""P*" o« .bssncs for study 

!- i , '^"''•O* 'n • nsw and adjustsd capscitv which has bssn 
SlU« »' »"v. spplication by • ns P^s.idsnt of thJ 

!•*• -u«t b. .ub.itt.d .t l..st 120 days 

icsdiic or~ra. ►hl-'''".*.';"^ co«.snc...nt. .nd d.tail thi plopolla 
It.t. ih.'^ .X^..i.^ \".'" ?• ""<«•"•''•"• Th. .pplic.tion .Est also 
"Chsdulsd dats of dsparturs snd rsturn. Ths sppl icstion 

Tnstru^lon^/oV'VK """" •"«« ths' i^an o? 

instruction for thsir approval. 

IS. OS VIork Expsrisncs Lsavs 

t^ll*""!*!? "!f 'PP*^ '^"^ ""P^*^ i**^* o« -bssncs to obtain 

! K application aust bs subaittsd to ths fsculty 

asabsr-s Dirsctor at Isast 120 days in sdvsncs of its anticioatsd 
l^T^!""'' -^''^ "PTi.ncs that will b. CndSrtJi:^ 

Collsgs. Ths propossd dspsrturs and rsturn datss aust slso bs 
statsd. Ths collsgs wi 1 Tdstsrains whsthsr thsM" H 

??!"il^i!r •'•^^ conditions for any such lsavs, but 

its dscision shsll bs subjsct to ths grisvsncs procsdurs. 
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AKTICLt XVI - QgDUCTICMtS ntOW PAY 



Unautliorit«d Ab««nc«« •hall r««ult in deduction* of pay for all 
coapanaation that would othatwiaa hava baan aarnad during tha 
abaanca* Tha par dian daduction ahall ba datarainad by dividing tha 
faculty Mal>ar*a baaa contract aalary by tha total daya of 
contractual ooligation (17S for a tan aonth Ragular Inatructional 
contract). Coaipanaation for all ovarload contact houra aiaaad anall 
alao ba daductad* Thia Article doaa not liait tha Collaga*a 
authority to iapoaa diaciplina in addition to tha pay daductiona* 



ARTICtC XVII - SiVEKABILir* 



In tha avant thara ia a conflict batwaan s proviaion ot thia 
Contract and ORC 4117*10 (a) or fadaral law, or valid rula or 
ragulatic^ adoptad by a fadaral agancy aa datara'nad by a court of 
coapatanL Jurladiction, ORC 4117.10(a) or fadaral law or valid rula 
or ragulation adoptad by a fadaral agancy ahall pravail aa to that 
proviaion* Ml othar prov^aiona of thia Contract trtiich ara not in 
conflict with ORC 4117* 10(a) or fadaral law, or valid rula or 
ragulation adoptad by a fadaral agancy tharato, ahall continua in 
full forca and affact in accordanca with thair taraa* Tha partiaa 
will aaat to nagotiata any nacaaaary changa in tha Contract ralativa 
to tha affactad proviaion within aixty (€0) daya by daaand of aithar 
party. 

If, during tha tara of thia Contract, thara ia a changa in ORC 
4117.10(a) or fadaral law^ or valid rula or ragulation adoptad by a 
fadaral agancy ^urauant th*rato, which would- invalidata any 
proviaion of thia Contract, aa datacainad by a court of coapatant 
juriadict ion, tha partiea will aaat to nagotiata any nacaaaary 
changa in tha Contract ralativa to tha affactad proviaion within 
aixty (CD daya by daaand of aithar party. 

If, during tha tara of thta Contract, thara ia a changa in any 
applicabla atata or fadaral law, or valid rula or ragulation ac^optad 
by a fadaral agancy or a atata agancy pursuant tharato, which 
raquiraa tha Collaga to davalop policiaa that affact tha tara'a), 
condition(a) of aaployaant, or vork:')g condition(a), than tha 
partiaa will aaat to nagotiata tha additional tara, condition of 
aaployaant, or working condition within aixty (60) daya by daaand of 
aithar party. 
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ARTICLE XVIII - DURATION 

Thia Agraaaant batwaan tha Board of Truat aaa and Aaaociation ahall 

bacoaa affactiva at 12iO) A.M. on , i9a( and 

ahall continua in full forca and affact until aidnight, Auguat 31, 19Sa# 
axcapt that tha Salary Articla ahall axpira on Dacaabar 31, 1917, purauant 
to tha taraa aat forth tharain. 

Bxacutad aa of tha day of , I9t€. 



CHAIRMAN or THE TERRA TECHNICAL COLLEGE 

BOARD or TRUSTEES EACULTY ASSOCIATION 



Chairman Praaidant 
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